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INSIDEABC

From the Chairman

Mike Moran, Cajun Deep Foundations

dated PLAs for the project which will increatsedtliieys meeting face to face with our Louisiana
cost of labor by another estimated 18% asepadbentatives and senafdresse meetings
as limit the number of bidding contractors tevemgyery productive. $6cussedBGS posi-
union companiékhis action by MWis sur- tion on current issues as well as held each repre-
prising and disappointing when coupled wisiemative accountable for their past voting record.
current economic pressures to cut goverirhangear we thanked many of our Louisiana del-
spending. Most contractors are hungry foregation for their support by voting to ban man-
Public-funded projects should reap the betefis PLe\from federal contracts. Unfortunately
of hungry contractors (i.e. more competitiowgradso had to confront a few delegates for vot-
create policies that both restrict competitiongadainst this ban.
increase construction labor cost.

ABC provides an excellent vehicle to be politically
M\AAs decision to distance their project fromdtiee on a national and local level. Right now
core principles of a free enterprise system dlmiigiana is a pro merit shop seteaw right

Recent|yl read an article on mandated Prajease us to reflect upon the importaB€ ofo work laws and recently passed a ban on man-
LaboAgreements (PLAs) being used on fetferalr busines&BCS core values include thldated PL#\on state funded projects, hawever
funded projectsirgihia Metro Line Extensiastrict belief in the free enterprise system anadl the have to do is look at other statés like V
ProjecAuthority (MMA&) approved the requirererit shop philosafihese values are the staginia to see thdeafts of allowing the values of
ment of mandated PLAs on their multi-billiataddbf our organization and help drifertee eferit shop construction to be pushed aside by
lar rail project at DulleportThis originally esef manyABC members to step up to the plagepower hungpyo-union politicians.

timated $2.5 billion dollar project to comgietelay a part in politics.

phase 2 of the Dul@port Metro Rail Silver Line

ABC must continue to be a strong voice in the

in northerninginia is now budgeted at $3.51tAlst month approximately tw@&@ymembersears of our representativesashington. &V
lion dollars. In spite of this 30% increase ifr@stiPelican and Bayou Chapters ai@t@edhave a firm and consistent message of support-
mated costs M\WWapproved the use of mabegislative Conferenceashigton, D.This ing free enterprise princifl8€ needs your
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was another great national event that inspiredfapert in this campaign. Please consider joining
once again to get more involved in paditidis. g next summer iadhington, D.C. or take the
met witthBCS national lobbyist and discussba@nce of our country and Louisiana regressing
current political issues and recent voting rdzaekiso the 193@here union only projects were

of our congressmen and wormreethél spentking and merit shop construction was just a dream.

A creative man is motivated by the desire to achieve,
not by the desire to beat others.
Ayn Rand

Executive Committee
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ALVIN BARGAS

Mid-tar Update

Every month it is an honor for volving less than 20 percent of the temns. \& will also keep chapters and the
the Chapter Chairmart ataf gaining unit until after the election.membership informed of any new develop-
myself to share with you otir Eliminates pre-election appeals ofmelts.

most pressing thoughts in the ings by NLRB regional directors. *Sources: http://bit.ly/IbN3JU; http://
newslettev\e're often pleased® Reduces the time an employer haswanlrb.gov/node/525.

to hear that friends like Don Provide an electronic list of eligible vot-

Allison dfdvantous Consulting  €rs from 7 days to 2 days. DOL-OLMS Notice of

enjoy reading the publicatich. Comments must be received on oFs@posed R ulemaking

Well, | have been sitting here foreAugust 23, 201 “La bor -Mana gement

all day and it is the Friday after- Re por ting and Disc  losur e

noon before the 4th of JuTylese new procedures could result in wdbn Inter pr eta tion of the

weekend (we closela8 on representation elections within 10-20 dads wte Ex emption”
Fridays). I'm contemplating content fo t¥on filing for an election. Under cutnedune 21, 20the Department of Labor
montls issue and hoping not to duplid@€tice, companies have a 42-day timghgek) Gite of Labor-Management Stan-
topics of interest from our Chairman or d@glprior to a vole Heritage Foundatiatards (OLMS) published a notice of proposed
staf members. In that vain, sooy, but | has previously written about the negatieenaking (NPRM) to reinterpret what con-
could not get the mind in motion this miaaHcations of such so-called ‘snap’ stitates “persuader” activity under the Labor-
I've opted to relay some very timely infd{®Rg. finding that they significantly imptateagement Reporting and Dischazture
tion that is of great interest to the consti@Mployer’s ability to make its case agaMRDA).
tion industry and point to the very reasoHRifl) representation, increasing the likeli-
you must be activdBC and be vigilant jpood of union victories. Under Section 203 of the LMRDA, attorneys
the fight for merit shop and free enterprise. and other third parties have long been ex-
Many thanks to S&mirman, Senior Mant is worth noting that not all Board meneieps from reporting requirementisr@s
ager of Regulat@xfairs aBC National,2greed with the Bomd#cision to issue thiss they did not speak directly to employ-

for providing the articles beBean is a rulemaking. ees—under an "advice" exemption in

wealth of knowledge on these matters and Section 203(c). DOINPRM signifi-

will welcome your call if you have any &fayd Member Brian Hayes stronglycdistly narrows this exemption, claiming

tions (703) 812-2005. sented, stating: that the previous interpretation “resulted
“[TThe majority has announced its intemt kignificant underreporting of em-

NLRB Notice of Pr oposed provide a more expeditious pre-electioployer-consultant reporting.”

Rulemaking process and a more limited post-election pro-

“Representa tion Case cess that tilts heavily against employer@/hats in the proposal?*:

Procedur es” rights to engage in legitimate free speech arfdOL believes that the current defi-

On June 22, 20he National Labor Rel@-Petition the government for nition of “advice” (which has been

tions Board (NLRB, Board) published keAkess... The majority acts in apparent fuin place for nearly 50 years) is
tice of proposed rulemaking (NPRM) toth@gance of the interests of a narrow constittieverbroad,” so the proposal rede-

haul the procedures it follows “prior andigyand at the great expense of underminfines “advice” under Section 203(c)
sequent to conducting a secret ballot @@gublic trust in the fairness of Board ele@s “an oral or written recommenda-

tion to determine if employees wish tHOBg-" tion regarding a decision or course
represented for purposes of collective bar- of conductThis reinterpretation, in
gaining.” Obvious)yhe NPRM will have a substantialturn, expands the reportable cir-
impact on employers before, during and atumstances that go beyond the
Whats in the proposal?*: ter the union representation election procesagency definition of advice to in-
+ Establishes electronic filing of election clude those that have a direct or

petitions and other documents (thed¥Bf will thoroughly examine the 146-pagendirect object to persuade employ-
cally speeding up processing). ~ Proposal so we can submit a detailed reees.

+ Sets pre-election hearings to begfiPgnse within the public comment periodPersuader activities would be re-

days after a petition is filed. and coordinate our response with otheportable in any case in which a con-

- Defers litigation of eligibility issue§/iAuUPS and associations that share our corsultant engages in specific per-

suader activities, regardless of
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whether “advice,” as redefined, is givenLM-10 and LM-2Ithe revisions woul®BC dbrts to advise contractor members
Persuader activities would includemodify the content and layout of e¢hdabor issues of vital concern to them and
those in which a consultant engages irforms and instructions to better outireér employees in the future.

any actions, conduct, or communica-the reporting requirements and improve

tions on behalf of an employer intendedheir readability and utility ABC will thoroughly examine the 160-page
to persuade—directly or indirectly—emThe proposed changes to the formpioposal so we can submit a detailed re-
ployees concerning their rights to orga€lude a checklist of activities that fis@ense within the public comment period,
nize and bargain collectively would use to identify covered persuader coordinate our response with other
Reportable agreements or arrange-actions, conduct, or communicationgrasps and associations that share our con-
ments would include those in which awell as informationsupplying activittesns. W will also keep chapters and the
consultant plans or orchestrates a camThe NPRM proposes electronic filingerhbership informed of any new develop-
paign or program to avoid or counter &orm LM-10 and LM-20, and provitests.

union organizing or collective bargaina process to apply for an electronié¢S$iburce: http://wwai.gov/olms/regs/com-
ing efort, such as through the specific ing exemption on the basis of specifie@hce/ecr_nprm.htm

persuader activities illustrated in the ineriteria, which is a report filing regime

structions. similar to that used by filers of the Rdeme in Louisiana, one of a handful of
Examples of persuader activity (thatLM-2 Labor Organizatfamual Re-“Right-to-@fk” states (and nawanks to
would no longer constitute “advice”)port. John \dlters our Director of Governmental
would include: * Comments must be received on orPaations, one of the few states that makes
o Actions, conduct, or communica- foreAugust 22, 201 in unlawful to have a PLA on state and local
tions on behalf of an employer to funded projects), we have a great merit

persuade employees, including @bvious|ythe NPRM will have a substahop/free enterprise environment. But we
viding persuader material to etal impact on employers and the attormmst be vigilant on matters such as those
ployers for dissemination or disrid consultants they hire to assist tbattined abovéAs a member of the merit
bution to employees. before and during union organizing cdmp construction indysgou cannot af-

o Coordinating or directing the acfimignsThe proposal may also impact tatd to be complacent; we must all stand in
ties of supervisors or employer neipe given to employers outside the coonfgxtsition to regulations that achieve what
resentatives to engage in the p&fr-union organizing campai@he. pro- the current administration failed to achieve
suasion of employees. posal will make it morédlift for employdegislativelyrhey failed because policy of

o Drafting or implementing policieseferto get advice critical aspects of labdhigkind IS NOAZhat thémerican public
an employer that has an objeciabons, and may also have an impacwants.
persuade employees.

No report would be required if activities

pursuant to an agreement or arrarjge-

ment exclusively involve itatito an It’ th t t

employesuch as when a consultant exflu S a I me !

sively counsels employer representatives . .

what they may lawfully say to employ eeg,]xce”enCe lin Construction

ensures a clisxtompliance with the | Deadlines Approaching
or provides guidance on National Labdr Re-
lations Board (NLRB) practice or precgdepiglican Chapter Entries Due

No report would be required where th CO8eptember 9 at11:00 AM, $325 entry fee
sultant exclusively provides represen ti%ldging of Binders

to an employer before any court, ad in'g'eptember 19— 130
trative agencyr arbitration tribunal orfin Winners Announced
collective bargaining.

A report of the entire agreement or arr ng\é\l_eek of October 3
ment would be required if any aspect of fte\@iiestions? Contact:

triggers reporting requirements. cstolzenthaler@abcpelican.org
The NPRM proposes revisions to F¢rms




gov er nmental r ela tions

PLAs Now Banned on State-Funded Projects in 9
States, Including Louisiana

Due to thefefts ofABC in Loui- legislators about the Biianks again toGover nment Neutr  ality in
siana, government-mandatétbse members who put such a great@ewatr acting Acts
project labor agreementd time andfeft into passage of this bAIBC owes a big thanks to Senator David

(PLASs) are now banned on pub- \itter (R-LA) for introducing the Government
licly funded constructiohndy Lopez, Bennett Builders Neutrality in Contracfing(S.19), a mea-
projects ihouisiana, makind.arryGibbs, Gibbs Construction sure that will protect taxpayers and ensure
it the ninth state to commitNelissa Gibbs, Gibbs Construction  fair and open competition on government
JOHN WITERS open competition in constru@harlie RiseMetro Electric
LAABC Yte President tjon pids. Phil Shule€hae McCall “Enactment of this bill will

of GovRelations

Page 6

ensure that no comp any —

Senate Bill 76 was signed itBC Pr aises Billto Pr  otect including construction
law June 27 by GBebby Jindal and prWor ker s and Emplo  yers fr om contractors — can be forced to
hibits public entities in Louisiana ftimion Abuse hire an individual whose goal is
mandating the use of a PLA on &BLC praéd the introduction ofTieh in  to harass workers and pressure
projects that are funded using state dgrfgploymeAtt of 2A1(H.R. 2153) by Rep. them to join a union...”
cal taxpayer dollars. Steve King (R — lowWwid)e measure would

amend the National Labor Relétitris construction contracts by prohibiting the gov-
ABC of Louisiana is proud to have beeke clear that an employer is not reqgeiredent from mandating anti-competitive
the driving force behind filing and endouhire any person who is not a “bonaafidecostly project labor agreements (PLAS)
aging the passage of this piece of legaplplicant” because the applicant is siompfederal and federally assisted construc-
tion on behalf of the New Orleans/Bageiting a job to promote interests unrefiategrojects.
Chapterthe Pelican Chapter and thet88hose of the employer

percent of Louisiangfivate construction Congressman John Sullivan (R-Okla.) intro-
workforce who enjoy the benefits provigledctment of this bill will ensure thatuved the House version of the Government
by merit shop construction. company — including construction conftagtrality in Contracfiog(H.R. 735Jo

tors — can be forced to hire an individueh applause, six of Louisia®en
Two more states, Maine and Michiganwaiese goal is to harass workers and preggressmen have chosen to co-sponsor
also poised to ban government-mandsee them to join a union,” saldABX2 this piece of legislatidhank you to Con-
PLAs on state-funded projects in the &ational Chairman Michael J. Uremogidssman RodnéyexanderCharlie
ing weeks, which would continue whpatesident of Great Lakes Energy CorBalistanyBill Cassidyef LandryJohn
shaping up to be a national trend. Mots, LLC, Manhattan, |k ¢#¥l on Con-Fleming, and Steve Scalise. Our fingers
than half of the states that have bargreds to pass this important legislatiomemdin crossed that Congressman Rich-
PLAhave done so this year put an end to this indefensible unionrtexxd will come around on this issue.

tic that serves only to wreak economic
Only four statesfiofally require or emhardship on hardworking business owheesGovernment Neutrality in Contracting
courage PLAs on state-funded projeatd,their employees." Act would put an end to special interest
but President Obas&xecutive Order handouts and will result in more federal con-
13502 encourages all federal agenci@h#otactic of using professional uniotramting opportunities for qualified small busi-
require PLAs on federal projects cogtamgzers and agents to infiltrate a targe¢edes and women- and-minority-owned
more than $25 million. Executive Oedeployer's wqulace, otherwise known basinesses that traditionally are not union-
13502 has been ifeef since 2009. “salting,” is designed to harass or diszegiThey would also eliminate waste in fed-

company operations, apply economic prakeontracting, which will create more con-
From ABC Louisiana sure to business owners, increase opersttinction jobs for all skilled tradespeople in
Specialhanks to Senator Danny Marting legal costs, and ultimately put the anrimdustry $efing from 20 percent un-
for filing, and working so hard on thighitly out of busineBseTruth in Employ-employment rate.
and to Representafieai Ligi for passimen#ct will serve to protect employers and
ing it on the House Floor forABC their legitimate employees from this decep-
members did a great job of contactingttheipractice.
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Louisiana Bans Government Mandated PLAs

The wave continuesth\covBobby Jindal’ the spirit of Right toWlaws because they
signature yesterday of S.B. 76, Louisiana fnmwvsmall businesses and their workers to do
the fifth state to ban government-mandated/thing Big Labor wargscept pay union
project labor agments (PLAs) to some diies —in order to work on a public project when a
gree in 2Aland the ninth state to do so RAA is required.
tionwide.
Even in a Right tolk/state likeouisiana, PLAs
This is a huge development for taxpayessllinequire grtoyers to recognize the sig-
LouisianaThis bill guarantees that free eatory unions as the sole representative of ‘,—K
terprise — not Big Labor handouts — will db&gr-workershis deprives workers of their
mine how public construction contractsighe to a federally supervised secret ballot
awarded in the Pelican sfalés also willelection on unionization in their workplace.
ensure that the 98 percent of the privateAxtditionallyemployers would still likely1t3502, which encourages federal agencies
struction workforce that chooses not to joenraquired to hire all or most of their worequire PLAs on federal projects costing
labor organization has the opportunity toemrfrom union hiring halls at the expéngee than $25 million. Since President
pete for projects funded with their own tagfdtieir current workers, pay union wé&}eama issued his ordeaders in more
lars. and into union benefit programs and fétiaw 20 states have considered banning PLA
ineficient and outdated union work ruteadndates on public projects. Five states
This bill also renews the sta@nmitmentThe result would be fewer opportunitieBaiee now adopted bans, with Michigan and
to its Right todAk lawThe Right todk law Louisiana workers and increased costMé&ne poised to do so within days
guarantees that workers are not forced ttepanyers. American peopleeasending a clear signal
union dues as a condition of accepting a job in to Washington through their state leaiers.
LouisianaThis preserves a woikehoice Finallythis is yet another rebuke of Preglers want value, not Big Labor handouts, for
on whether to pay union dues. PLAs vidtateé Obams’pro-PLAExecutive Ordetheir construction dollars.

Merit Shop Message | August 2011 page 7
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PPG-Lake Charles Contributes to LCEF

We are excited to annount y

PPG-Lake Charles recen :
made a $10,000 contributio . P
)
| . .y -
Yitor' ‘Cente
- i -
== r

the Louisiana Construction E
cation Foundation.

The Foundation, a 501(c)
charitable organization, w
created to identify and deve
new funding sources for cg
struction education program
Louisiana which focus on saff
craft and supervisory traini
This venture comes as a result of a
creased need for training and suppo
current and potential workers in Losisi
construction workforce.

“This is an organization that directly impd L . = B .
businesses like PPG-Lake Charles.” safASJ8gY Bryant of the LCEF received the $10,000 donation from Dale Smith of

Manns, PPGdfks ManagefThat why FFG-Lake Charles.
we felt it was vital to make a sizeable contri-
bution toward LCEEItimate goal, whicthe first donation received by the Fedrement of other industrial companies, in
mirrors our own — to make an active ing@tipn on behalf of an industrial manuaiddition to the many other construction-re-
ment in a safefesftive and skilled workforgging plant. lated businesses that believe in our mission.
for our state.”

Private funding through companiesItikgldition to special gifts, we have our inau-
The LCEF providespu in areas acros®PG-Lake Charles is essential to theguital annual giving campaign kicking of
the state where it is determined theremgtg success of the Foundation, as fswwehlo learn more about the LCEF and how
need. For this gift, the funds were sévgofor workforce training prograyoa can support, please codisictey
be allocated to tABC Pelican Chaptehrough education and grant fundingBdgant at abryant@abcpelican.com, or (225)
training facility in Lake Chartés marks clines. W look forward to the future #53-2497.

Fuel Streamers Group US&quires Plant Performance
Services (P2S)

Fuel Streamers Group USA, LLC hass@rsices to the refining, chemicals, pfrimgs to a wide range of process custom-
announced that it signed a definitive aghesnicals, and power industries. ers," said Phil Rivkin, Fuel Streamers CEO,
ment to acqei Plant Performance Ser- founderand chairman.

vices LLC (P2S) from Fluor Corpora¥érare excited to add the capabilities, ser-
for an undisclosed sdine acquisitionvice derings, and operating team of P2826s operating management will be led by

of P2S underscores Fuel Streamers’ HignFuel StreamegsdupThis acquisitionMack Bozarth, as president. “The resource
mitment to expand its servieging for €nhances our strategy to be a leadingppals of P2S and Fuel Streamers are comple-
its core customer base. P2S will opefifigy to the refining, powad chemicalmentary and we believe the synergy between
as an independent entity within FUaIkets. @feel the addition of P2S to the two companies will result in a wider and
Streamers’ group of companies and8¥iing trading, distribution, engineeringnanel attractiveferfng to our clients and
national puider of turnaround, small cggfinstruction platform enables Fuel Strgeowih for employees,” stated Mack Bozarth,
tal construction, fabrication, and spe@gitjo significantly broaden our servicgresident of P2S.
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TakeAdvantage ofour ABC Membership

As a memberABC, bilities. Specific meeting topics address leziglgr day in the construction ind@styoth-

your company andive/regulatory issues, apprenticeship anderaim-your organization involved in exploring the
employees have adhg, legal issues and business/economic trieedsfits thABC partnerdeafthe return is cost

cess to a variety of savings and an empowered employee.

national programs andBC webinars focus on how the latest issues in

services. Recentlythe construction industegayou, your companphe most import&BC member benefit is an
ABC National hosted@nd your bottom linebilars are an easy arehgaged membwhile this is hard to measure,

a two part webinar ofost-dicient approach to training member @asieasy to recognize. In order for a member to
the benefits and oppanies and their employelss is critical fobe engaged, they have to be clear on what is avail-
portunities availablghe future, using new technology to save nadnieyfrom their organization and have easy ac-

CHARLIE Knowledge is powelime and educate youf.staf cess to the information to execute the program.
ABRAHAMZON and moneyou know- Working together we strive to involve all mem-
Membership Director ing how to get to thi&BC Merit Che® insurance provides objectivers in meeting the goat3@.
North Louisiana information and whaesource-based solutions that equip member

is available are crucidirms to attract, retain and reward employdesr spiestions regarding any of these programs,
to your ROl as a member they can grow consistently and profitelsly please contact MemberServices@abc.org or con-

solutions are delivered through health insuagiceme at pabrahamzon@abcpelican.com and
ABC's safety resources and tools help mepiBogs prevailing wage retirement programistaridke advantage of your member&Bi@.in
evaluate, manage and improve their safetgngigary benefits tailored to the construction in-
grams, as well as recognize members’ coftusiity and available exclysiv&BC members.In the June edition of the Construction Executive
ment to exceptional safety practices and perfor- magazine look for our own Johnny Barbo, Presi-
manceYour North Louisiana Safety Comm#At8€ partners with leading companiéertodeit of McNeer Electric in Bossier City and Sena-
Chairperson Jonathan Hines of Berry Bratigsnber discounts on products and servicesudeaviditter on page 4.
General Contracting is working with the rest of
the committee on some local programs to en-
hance your safety objectives.

ABCGCS business development programs help

members win more projects and stay competk | eader m SEH'ZIHE the Construction ]J'i[hl‘.'itl.']l' w

tive in a dii€ult economic cl!mate by de_monstrat E et Sy ol oy mertand I i il el * ML
ing how to showcase their qualifications to pro-_,Ij_,l__ﬂh_',ﬂ__,|__-mm.Iﬂ__"r_ni“:m-_:ﬁ:_m_‘,nh,mlm._,l“l
spective customers. el e . e e i s *w

[l iy scomerasib el o raposrrarcd 5 v, ol o ol o] i ko b o e -.w
e rgalto sl berd praciion in v e cvaie e o orenc gty e o S

et

ABGS green building prografies eflucational

resources, advocacy for smart energy policy
legislation, and best practices to advance
bers’ ability to support their customers and
in the green building industry

ABGs diversity resources and tools help
bers overcome the challenges—and max
the opportunities—associated withstaday
creasingly diverse workforce and subcontr
supplier base.

ABC hosts a variety of meetings throughol
year that provide opportunities to challenge
bers’current thinking, as well fas déta, re-
sources and tools that will benefit membe
ture success and improve their leadership

Merit Shop Message | August 2011 page 9
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Southwest Updates Join us for
The SouthweBtining CenterWe are in the process of organizing al Tee TI m e !

began the Fall semester clasSeyvicdeacher Day for& | and\gricul-
on July 5, 201 V¢ have an ture teachers in Calcasieu, Camerbn,
afternoon and evening weldbgvis AcadiaAllen, Beauregard, an[iSTe]e]MECIONCIN N o l-H=1[V]{ES
class along with an eveningrnon parishesAngust 9t his will give e EIIR TS IIRSIE 1y
electrical, pipefitting, millwrighty industry and contractors an oppor T Er N N )
heavy equipment, and mohiteexplain to the teachers the importan $200 per
crane class. aMlso have oursafetysoft skills, and work ethic skéls.
first PPG Foundatioeldthg will also introduce JSAs to therar&\go-
Class that PPG has sponsoiiag to arrange plant tours and demon
KIRBY BRUCHHAUShrough the Louisiana Constrtions to let them see the actual work that
SW Director of tion Education Foundation. oft within the industiyis will not only hel
Educatin &Training  consists of 10 students that haue teachers go back to the classroom
finished high school and are waluable information, but will préBate
attending college but wantéds a leader in craft training.
pursue craft traininge Wént to thank PPG
for the opportunity

More details
coming soon.

Sewing the
Consruction Indusy

'I" Hannis T. Boargeois, LLP

C=rtifed |

for Over 84S

The construction industry has special ne€lixlay’s volatile economic
conditions make operating a construction-related company especially
challenging, requiring managementonstant attention to every aspect of the
business to insure profitability

HannisT. Bougeois, LLP(HTB) understands the unique accounting and tax
planning needs of the construction indust®ur specially trained team of
professionals have years of experience in helping contractors to identify
opportunities and find costfettive ways to meet goalhey are prepared to
offer assistance in areas such as:

Audited Financial Satements
Reviewed and Compiled Financial itements
Tax Return Preparation

Tax Planning and Piojections
Coat Segegation Sudies
Businessvaluations

Cash Management Pojections
Evaluation and Implementation of
Internal Accounting Controls

And More

1R

Baton Rouge & Denham Springs
(225) 928-4770

We serve the construction industry from the ground up. www.htbepa.com
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member ship

ISC Sponsors JurseMember Mixer

The second successful Membge commitment and support of the oryjani- listing also appears on
Mixer was held on June 9.zhtion.The Membership Committee is JabSite123.caronline industry directory
was sponsored by ISC and wialy pursuing prospective companies twhath expands your visibility and doubles the
held in their training cent@very month, along withAtmBassadoronline marketing exposure of your company
There were approximately 10ub members keeping in contact with their

individuals who attended aadopted / sponsored members to encottBRE 1S WHA'OU NEEDOT DO ©
networked with fell&BC their participation. If you have ever hadlAIMYOUR MEMBER PROFIOB:
members. Chef KD catered tt@nversation with me, then you know thait your listing and make any updates or
event with a variety of cajpnsh members to get involved whethenbsgincements to your information, please
specialtiesAs you can seeparticipating on a committee, sponsorshgndfan email to abc@jobsite123.com with

Anna Zebeau from the photos, there was nenents, becoming AmBassador Clulyour company name, address, phone and

Director of

gling amongst contractors, sapemberor just attending our events. Bantact to receive your unique company pro-

Membership Growth  pliers and associates. Memberembei push your company to particigéedink. It takes less than a minute to “claim”

who attended were givenjast as much as your competition.  lyalsoprofile using the link, but it will give you
chance to win a variety of prizes sponseaadi to stress to you that if you cannoepay-access to confirm your listing and make
by ISC and Chef KD. ticipate or attend an event, please sendhamges.
other company representative — remember
ISC is a merit-shop contraéésingfindus- your company is the meymugryou. The new website gives you the opportunity

trial instrumentation, electrical and heat-trac- to include the following information:

ing services, specializing in construcdifENTION: MEMBERS » Key Contacts

maintenance and engineering. Found&eiase Claim  Your Member * Current and completed project portfolios
1989, ISC has become the largest spePiattiile on J obsite123.com * Insurance coverage and bonding capacity

contractor on the Gulf Coast and em@gd®G National has partnered witlicenses and certifications

more than 2,100 associ#es fifteen timeJobSite123.com to build a much more pBlient performance ratings

national award winner and a merAB& oferfuABC member directory to expand mem-

ISC prides itself on an outstanding safatyisibility and business developmerdditionallyou now have the opportunity
record and ®kforce Development Prpertunities to conn@&C members witlo use your member listing as a full-featured,
gram. The firm is headquartered in Batonstruction-related businesses in thestafdalone company website, or link it to your
Rouge and operatdie$ in Louisiana andnd around the woAdey part of this parexisting website for even greater search en-

Texas. nership is to upd&BGCS online membegine optimization.
directory — FindContractors.com.
Our next quarterly Member Mixer will be held ONLY 57ABC PELICAN CHAPTER

in Septemhéu will be notified via emaibur ABC member listing oMEMBERS NA& CLAIMED THEIR
We are currently seeking sponsors folFmdContractors.com delivers greater VRRIBFILE SO DON'AITY
December Member Mixeyou would likety with buyers and sellers of construb@®@nhT ODA'!

to sponsor a future Member Mixer andemsices, showcasing your corapzamy*

ceive company exposure, please contaptete qualifications and capabilities.

at (225) 753-2541.

e P 5 " ISC Honored as Member of LSU 100

I have great news to tell you. Regardlessef_SuU Stephenson Entrepreneurship Institute has recognized ISC of Baton Rouge as
the econon¥BC membership is on the ihe of LSETop 100 fastest-growing businédsednaugural “LSU 100" celebrates the

cline At year-end 2010 there were 399 m&iigcess of LSU graduates and recognizes their impact on local, regional and national econo-
bers. With the loss of 39 members, wergids. In addition, LSU Ifesaéncouragement, education, networking and assistance to
rently have 404 members and more joigif@preneurially-minded students, faculty and Louisiana businesses.

every month.etad an overall renewal re-

tention rate of 90%. What cantahis «|SC is indicative of Trger-led businesses that we are looking for to sHayersther

is a great organization and it stems ffi@ every college on campus what they need to do to be successful,” says LSU SEI Direc-
member companies such as yours makipgf Development Jill Roshto.
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I
progr ams and e vents

ISC Sponsors JurseMember Mixer

Networking with new and oﬁufriends was a highlighttm Quiadt L
Rachal and Jim Horoton, both of Ford, Bacon & Davis

Chef KD (left) and Jerry Rispone of ISC enjoy camaradaridizti
held at the ISC training facility

‘!

Lto R: Over 100 guests were in attendance in)ﬁgnjb(arbrough,
Jay Honea and Greg Heidel with Emery Equipment.

-
L to R: Mike Lonero with Cajun Industries along with Diana Pietl
Kathylrahan with the Safety CourAB@ June Member Mixer

If you don't design your own life plan, chances ale
you'll fall into someone else's plan. And guess

% %
what they have F_)lanned for you? Not much. Scott Gaudet wibriaAccess Equipment, Jim Saizan with Republic
Jim Rohn Services andctor Prima wititi StaAutomotive were a part of the fun.
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[
new member s

Boykin Br other s, LLC Industrial Electr onic Mer rill L ync h Wealth

Michael Boykin Suppl v, Inc . Mana gement/Bank of  America
16255 Old Perkins Road David Doyal Diannétkinson

Baton Rouge, LA 70884 2321TexasAvenue 601 Poydras Street Suite 2500
225.753.8722AK 225.752.1279 Shreveport, 74103 New Orleans, LA 70130
wwwboykinbrothers.com 318.222.9459AK 318.222.191 504.586.7705AK 504.717.2972
Piling, Precast Concrete wwwgoies.com wwwfa.ml.com/dianne_atkinson
Sponsortodd GrigsbZajun Constructors  Electrical Sales Consulting

Sponsor: Johnny Barbo, McNeer ElectricaSponsor: Jan Newman, Med-Pro
Centr al Oil & Suppl vy

Anna Robertson Industrial Suppl vy, Inc . Sib ley Constr uction

2775 North Flannery Road Garrett Smith Ser vices , Inc .

Baton Rouge, LA 70814 6245 Hollyfield Drive Kyle Sibley

225.926.9424AK 225.924.5514 Baton Rouge, LA 70809 1010 Marshall Street S\iite

wwweentral-oil.com 225.751.8824AK 225.751.8826 Shreveport, 74101

Fuel, Lubricants wwwindustrialsuppgm 337.780.2183

Sponsor: Ronnie Gulino, ISC Wholesale Supplier General Contractor
Sponsoifhadlhrash, BryanT&rash

Fug ro Consultants , Inc . Key comm Voice and Da ta Construction

Eric Marx Ser vices

4233 Rhoda Drive Jon Dean Stine Lumber

Baton Rouge, LA 70816 9865 Pecue Lance David Bushnell

wwwfugro.com Baton Rouge, LA 70810 1509 S. Huntington

225.292.5084AK 225.292.8084 225.753.1066 SulphyrLA70663

Engineering Services FAX 225.215.8489 318.527.0121AK 318.527.2712

Sponsor: Ben Bourgehisper Industries wwwkeycommla.com wwwustinelumbeom

Group Telephone Specialties Lumber

Chet Ferachi, Performance Contractors Sponsoindy Lopez, Bennett Builders
Green Belt Pr  otection Ser  vice
Shepard Green
2005Ames Blve., Suite B

\
Marrero, LA 70072 LSU ABC STUDENT CHAPTER
504.416.7583AK 504.252.9451
wwwgreenbeltsecuigym S KE E I
Video Surveillance/Monitoring
Sponsoifhadlhrash, BryanT&rash
SHOOT
Her ric k Consulting Gr  oup ,
Inc . —Sandler Tr aining
Carl Herrick
39424 Bay DSte 204 September 16
Ponchatoula, LA 70454
225.366.9806AK 985.386.0136 Hunter s Run Gun Club ¢ 1365 Nor thw est Dr .
wwwherrick.sandleom Port Allen, LA
gonsultm?_l Hibur. BEH Distrbut 8:00 AM Registration 225 752 1415
ponsor: Harvey Hilburn, istributord| 9-00 AM Start _
$600 per 4-shooter team ’
An LSU student will be placed on your team and the highest 4/5 scores will
count. Breakfast, lunch and beverages are included. You must provide 4
boxes of shells per shooter (shot size 7.5, 8 & 9) with ear and eye protection.
\ J
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I
tr aining center

Spring Graduation was a Huge Success
We celebrated our Spring

[t |
Graduation ¢Fhursday June :F g
23rdThe evenwas held at the 4 g
Marriott Hotel with 121 stu-
dents receiving graduatig
certifications. Several st
dents received dual certi
cates in electrical and inst
mentation as well as dual ¢
ROBERT CLOURE tifications in weldirithe
Director of Education commencement speech
&Training given by Dan Borné. Dan

President of the Louisia

Chemicalssociation, whic
represents the interests of over 60 ¢ v
cal manufacturing companies that op&&@ Spring graduation honored 121 students including these instrumentation graduates.
at more than 90 locations in the state, He
is also President of the Louisiana Chemi-
cal Industrplliance, a partnership of
Louisiana’chemical plants and hundreds
of their suppliers, contractors and vendors.
Many will recognize Dan as the public a
dress announcerTader Stadium and at
the Pete Maravidesembly Centé&ran
did a fantastic job of mixing thought:
voking keys to success with his pers
experiences around the chemical in
try and LSU sports.

After the ceremony was complete, g
ates and guests were treated to a re
tion of heavy hors d’oeuvres.

Welding Level 1 graduates received certifications on June 23rd.

A successful graduation would not beTieis- annual training has become ongrattion, practical application and testing

sible without the hard work of our gradugreat success stoffé® completionover two and alhdays. Plans are to start

ates, instructors, §tahd contractor voland certification rate for these classethéxfirst class with 20 to 25 students and, if

unteers. Special thanks are in ordetdets that of the regular sessions. all goes well, the hope is to continue these

Fred McManus ©he Shaw Group for classes throughout the.year

doing a great job as master of cereh® Training Center will start a

nies and Jerome Mabile of Performawyeioblasting class beginningugast At the time of this publication, we had 815

Contractors for the prayer and pledgeth.This class will be funded throughstuelents enrolled our Fall semester that
Greater Baton Rouge Indugtiliahce. started on July 5th. Our specialty classes will

In other news, our summer day traiGag/Toothe with Federal Signal Corptat orugust 8th.

classes began on June 6th with 19 ekgtion will be the instructor and provide a

trical, 16 pipefitting, and 28 weldings#if-contained lab for this initial ghatesto R emember

dents. Classes are going well and we bopeseThis class will be a combinat®pecialty Classes Begyirgust 8, 201

to get both pipefitting and electrigfaMlCCER curriculum and a local curkigiier Day Holig®eptember 5, 201

through two levels and roll these studenisdesigned by representatives of ddranksgiving Holidsdgvember 24, 201

into night training in level three if gpamies in the hydroblasting commuR&l Graduation, December &, 201

funding does not extend the day trairihg.course will consist of 24 hours dElimistmas Holid®ecember 26-29, 201
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I
tr aining center

JoelThames (right), Chair of Ed & Manpower Committee congratulates
this yeas Mobile Crane graduate.

Heavy equipment graduates were honored at the Marriott on Jufki23reids commencement speech was given by Dan Borné.
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tr aining center

Welding Level 2 graduates gather after receiving their certificateBest wishes to all including pipefitting graduates.

;-\1;* t‘" 3 3 = - L] - 3 B P l | 4 ‘ 3 '.+

Eleven electrical graduates were in attendance in June. Congratulations to all includingetidéng/Level 3 graduates.

EXCEIAD
4.25
BAKERO PLACE
SAMEADAS JUY 201
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fishing r odeo highlights

Anglers Reel ‘em in at 13thnual Fishing Rodeo

Over 400 anglers and guests participated Hathimck Bankjrner Industries, Davitjer was provided by Michelli Scales. wlar&iv
yeais Fishing Rodebhe Pelican and Baydtxpress, Spedmill Inc., and Petrini8icef Regional Manageersonally delivered the scale
Chapter members enjoyed two days of fishifgatel. to stdfFriday morning in Grand Isle.
camaraderie at the Sandollar Marina in Grand Isle

on June 23rd and 23te weather wasn't ideRlshermen enjoyed a nice addition to the Weighks to all members anfivetef made this

at the outset of the tournament, but impiovenl Friday and Saturdaiigital scale madeyeais Rodeo a huge successh@é/s from this
greatly on Saturday the weight of each fish visible to all attendegeaiscevent are posted on page 19.

This event was chaired by Daryl “Spookie” C
withTurner Industries Grodje following lis
are our generous sponsors for this gxezmt.

AerialAccess Equipment
Airgas, Inc.

Arthur J. Gallagher Risk Management Servi
Barriere Construction

Bevel &ch Group, Inc.

Bottom Line Equipment, LLC
Cajun Deep Foundations
Gulf South Scaffolding, Inc.
Hancock Bank

Hannis TBourgeois, LLEZRA
ISC

James Construction Group
JW Grand, Inc.

Louisiana Companies

PBC Industrial Supplies, Inc.
Performance Contractors, Inc.
Petrin Corporation

Phelps Dunbar LLP - T L - .

RSC Equipment Rental Lto R: Donnie David, Jakonplet, and Mike Scallan with ISC
SpedMill

Sun Electrical & Instrumentation Inc.
The Shaw Group

Triad Electric & Controls, Inc.

Wtight & Percy Insurance

Additional support to the event feasdoby
Airgas stafvho provided sausage po-boys
all the trimmings ®hursday afternoon duri
registration and the cagtan@eting.

Assistance for the event set up was given b
Robichaux and Jasone Stilley with Gulf !
Scafolding, Inc. for the barricade set up and
and chair&RC provided the sponsor banne|
played during the event.

Door prizes, hugggies, and hats were doa
H & E Equipment Services, RSC EquipmentReR:- Chad Bourgeois Logistics Sup&y@soRobichaux CEO/President, Jasone "Speck" Stilley
als, Capital Ultrasonics, Pelican Promoi@srseral Manager with Gulf SoufblSicaf
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fishing r odeo highlights
And the Winers Wére:

Big Game 1st Company Weight
Blackfifuna Dave Davis Triad Electric & Controls 24.48
Bonita Terry Mansur Triad Electric & Controls 15.94
Cobia Randy Cannella MMR Constructors 33.02
Dolphin Jason Manson Team Dirty Deed 12.96
Grouper Dave Davis Triad Electric & Controls 56.72
Jack Crevalille KevirAlexander MMR Constructors 26.08
King Mackeral Brandon Hyde RSC Equipment Rental 40.1
Red Snapper SloarYoung Shaw Group 21.96
Triggerfish Donnie David ISC 5.60
Wahoo Rob Price Aruthr J. Gallagher 30.40
Yellow fiffuna Sean@amm KMT Painting 47.60
Best Boat MMR Constructors 8
MasteAngler Jason Manson Durr Heavy Construction
Shoreline 1st Company Weight
Black Drum Anthony Gaspard Gulf South Scofolding 31.66
Flounder Roy Wight James Construction Group 1.94
Gaftop Catfish Eliott Labbe CASCO 3.76
Mangrove Snapper Anthony Collins RSC Equip Rental 11.04
Rat Red Drum <27" Boudreaux Cajun Consieam3 8.24
Bull Red Drum >27"Briggs Manson Durr Heavy Construction 25.36
Sheepshead Chris Bry Instrument Pipifiechnology  5.92
Spainish Mackeral Eliot Labbe CASCO 2.82
Speckledrout Lance Hidalgo Durr Heavy Construction  4.66
WhiteTrout Randy Cannella MMR 3.14
Best Boat Durr Heavy Construction 7
MasteAngler Elliot Labbe CASCO 5
Spearfishing 1st Company Weight
Amberjack 0 0 0
Barracuda Jef Kudla Arthur J. Gallagher Risk Mgn26.18
Cobia Marcel Duchamp J.W Grand, Inc. 52.16
Grouper Scott Grand J. WGrand, Inc. 12.54

Jack Crevaille John Engquist

Head & Engquist Equipment26.12

Mangrove Snapper David Chapman Cajun Constructors, Inc. 10.9
Red Snapper Todd Grigshy Cajun Constructors, Inc. 23.64
Sheepshead Todd Grigsby Cajun Constructors, Inc. 5.02
Triggerfish David Chapman Cajun Constructors, Inc. 5.02
Best Boat Cajun Constructors, Inc.

King Spearfishermamavid Chapman Cajun Constructors, Inc.

Tag & Releaseist Weight

Blue Marlin Jef Kudla
Most Spots Steve Bergeron
Stringfiout Briggs Manson

Merit Shop Message | August 2011

Arthur J. Gallagher Risk Mgn200

Jacobs 12
Durr Heavy Construction 12.92

2nd

Kennylamm
Jason Manson
Ryan Wilhelm
Jason Manson
Jason Manson
Randy Cannella
Randy Cannella
KevirAlexander
Eddie Rispone
KevirAlexander

Durr Heavy Constr

Randy Cannella

2nd

Mike Rhodes
James Akins
Elliot Labbe
Anthony Collins
Lance Hidalgo
Rene Ragas
ChadAshman
Jerry Bose
Jerry Bose
KevirAlexander

2nd

0

David Chapman
John Engquist
0

Scott Grand
Scott Grand
Ross Grand
David Chapman
David Chapman
JW Grand, Inc.
Scott Grand

2nd

Company Weight
KMT Painting 23.36
Durr Heavy Constr 15.64
Bottom Line Equip. 26.06
Durr Heavy Constr 5.74
Durr Heavy Constr 25.70
MMR Constructors 23.94
MMR Constructors 38.28
MMR Constructors 19.96

ISC 3.90

MMR Constructors 19.06
0.00
5

MMR Constructors

Company Weight
Durr Heavy Constr 31.42
James Constructon IG8@
CASCO 3.54
RSC Equip Rental 9.5
Durr Heavy Constr 8

Durr Heavy Constr 25.08
Performance Contr 5.88

2.62
4.62
MMR 3.02
Company Weight
0 0
Cajurifleam One 18.72

Head & Engquist Eqbith12

0 0

0 25.2
J. WGrand, Inc. 8.72
J. WGrand, Inc. 19.62

Cajun Constructors, 46
Cajun Constructors, 4rith

J. WGrand, Inc.

Weight

Assaciated Builders
and Contractors, Inc.
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fishing r odeo highlights

Shoreline Division and Chris Bry of InstrumeTedpipaiggy with
First Place (5.92#) in Sheephead

o r !
- /i
Jef Kudla dfrthur J. Gallagher Risk Management. tagged and released a
200# Blue Marlin!

e muif?
Anthony Collins of RSC Equipment Rental withOR#$tafid
Second Place (9.5#) in Shoreline Division - Red Snapper

Dave Davis @fiad with First Place Grouper (56.72#) and Jason NeswoiManson of Durr Heavy Construction was awardetiaster
of Durr Heavy Construction with Second Place Grouper (25.70#he Big Game Division.
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fishing r odeo highlights

Marcel Duchamp of JGk&nd Constructors with a First
Place Spearfishing Division - Cobia

Loading Ugnthony Collins of RSC Equipment Rentals, Brandor.ﬂle 0 s
Capital Ultrasonics and Daryl "Spookie" Chanier dfidustries David Chapma of Cajun Constructors with King Speaffisirerman
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fishing r odeo highlights

Elliot Labbé of CASCO won the Magter award in the Shoreline Over 400 anglers came out for this geant and we look forward to
Division. seeing everyone again next year



Upcoming Calendar
August

© OO DMDNN

10
11
11
11
15
16
16
16
17
18
18
22
23
28
25
29

September

11:30AM - 1:00 PM GBRIA/ABC TasktForce, Board Room
11:30AM - 1:00 PM Southwest Safgite Charldd8C Oice

7:30AM - 9:08M BR Safety Committed,(BRoard Room
11:30AM - 1:00 PM SLCUC Coordinating Comrestieé@BC Oice
8:00AM - 9:3BM Programs & Events, Board Room

11:30AM - 1:00 PM Northeast La Steering Meeting

11:30AM - 1:00 PM Southwest Steering, Lake Cfiegles Of
8:00AM - 9:38M Membership Development, Board Room
11:00AM - 1:30 PM ICC Lunch, Boudreaux's

11:30AM - 1:00 PM Northwest La Steering Committee

11:30AM - 1:00 PM Southweaining, Lake CharleBc®f

3:30 PM - 5:00 PM Governmental Relations, Board Room
9:30AM - 12:00 PM Executive Committezrkfardé Commission, Board K
11:30AM - 1:00 PM Northeast General Membership
3:30 PM - 4:00 PAC State Chapter Board of Directors, Bayou Chapte
11:30AM - 1:00 PM Northwest La. Membership Mtg

11:30AM - 1:00 PM Uncommon Leadership Lunch Kick-Of

7:30AM - 9:08M Joint GBRBdard and ICC Steering, GBRtA

4:00 PM - 5:30 PM ICC Steering, Board Room

2:00 PM - 3:30 PM Executive Committee, Board Room

3:30 PM - 5:30 PM Board of Directors, Board Room

3:30 PM - 5:30 PM Bayou Chapter Board of Directors, Bayou Chapte
12:00AM - 4:00 PM Gulf Coast Construction Users Council

7:30AM - 9:08M BR Safety Committed,(BRoard Room
11:30AM - 1:00 PM SLCUC Coordinating Comreitedé@BC Gice
8:00AM - 8:38M LABOR IAOLIDA

11:30AM - 1:00 PM Southwest Safaite Charlé8C Qice

All Day Uncommon Leadership

11:30AM - 1:00 PM Joint&MS Executive Committees, Hammond
11:30AM - 1:00 PM Northwest La Steering Committee

11:30AM - 1:00 PM Southweaining, Lake Charleic®f

All Day Uncommon Leadership

8:00AM - 9:38M Programs & Events, Board Room

11:30AM - 1:00 PM Northeast La Steering Meeting

11:30AM - 1:00 PM Southwest Steering, Lake Cfiegles Of
8:00AM - 9:38M Membership Development, Board Room

All Day Skeet Shoot, Hunters Run Gun Club

3:30 PM - 5:00 PM Governmental Relations, Board Room
11:30AM - 1:00 PM Northeast General Membership

11:30AM - 1:00 PM Northwest La. Membership Meeting

All Day Uncommon Leadership

3:30 PM - 5:30 PM Bayou Chatper Board of Directors, Bayofic€hapte[

4:00 PM - 5:30 PM ICC Steering, Board Room
2:00 PM - 3:30 PM Executive Committee, Board Room
3:30 PM - 5:30 PM Board of Directors Meeting, Board Room

P
Pelican Chapter

BR - ST AFF

Office(225) 752-141Bax(225) 751-947

Training Centef225) 752-0088

President

Alvin Bargas 753-2590

Dir ector of Administr ation

Melanie Searles 615-8741

Dir ector of Finance

JanieéArceneaux 615-8742

Vice Pr esident of

Gover nmental R ela tions

John \&lters 752-0092

Dir ector of Member Sv cs.
Praitlin Boé Stolzenthaler 753-2498

Dir ector of Member ship
rGrowth

Anna Zebeau 753-2541

Dir ector of Educa tion &

Tr aining

Robert Clouatre 615-8743

Dir ector of Wor kf or ce

De velopment

Matthew Campbell 448-3338

Dir. of Training Admin.

Kelly Carpenter 448-3336

Dir ector of De velopment

Ashley Bryant 753-2497

Tr aining Center ~ Admin.

Kacie Blanchard 448-3345

Whitney White 753-2593

Administr ati ve Assistants

Tammy CharbonT&3-5096

Beth Kalicki 753-2596

LC - ST AFF

Office(337) 882-0202ax(337) 882-6757
Dir. of Educa tion &

Tr aining

Kirby Bruchhaus

Administr ati ve Staf f

Mona Jarrell & Doris Stine

Facility Maintenance

Ray Harris

NORTH LA

O ector of Nor th LA ABC
Charliddbrahamzon

(318) 426-1710

Fall Golfournamenthe Blti$

(&
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