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Anglers Reel ‘em in at Annual Fishing Rodeo

ISC Sponsors June’s Member Mixer

L to R: Tom Howard, John Engquist, Todd Grigsby and David Chapman were part of a spearfishing team that
joined over 400 anglers at this year’s Fishing Rodeo in Grand Isle. More on page 18.

Pelican Chapter’s June Member Mixer was sponsored by ISC and over 100 individuals came out to share in the
friendship and networking. Highlights on page 11-12.
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From the Chairman
Mike Moran, Cajun Deep Foundations

Recently, I read an article on mandated Project
Labor Agreements (PLAs) being used on federal
funded projects.  Virginia’s Metro Line Extension
Project Authority (MWAA) approved the require-
ment of mandated PLAs on their multi-billion dol-
lar rail project at Dulles Airport. This originally es-
timated $2.5 billion dollar project to complete
phase 2 of the Dulles Airport Metro Rail Silver Line
in northern Virginia is now budgeted at $3.5 bil-
lion dollars. In spite of this 30% increase in esti-
mated costs MWAA approved the use of man-

dated PLAs for the project which will increase the
cost of labor by another estimated 18% as well
as limit the number of bidding contractors to only
union companies. This action by MWAA is sur-
prising and disappointing when coupled with our
current economic pressures to cut government
spending. Most contractors are hungry for work.
Public-funded projects should reap the benefits
of hungry contractors (i.e. more competition) not
create policies that both restrict competition and
increase construction labor cost.

MVAA’s decision to distance their project from the
core principles of a free enterprise system should
cause us to reflect upon the importance of ABC
in our business. ABC’s core values include the
strict belief in the free enterprise system and the
merit shop philosophy. These values are the stan-
dard of our organization and help drive the efforts
of many ABC members to step up to the plate
and play a part in politics.

Last month approximately twenty ABC members
from Pelican and Bayou Chapters attended ABC’s
Legislative Conference in Washington, D.C. This
was another great national event that inspired me
once again to get more involved in politics. We all
met with ABC’s national lobbyist and discussed
current political issues and recent voting records
of our congressmen and women. We then spent

two days meeting face to face with our Louisiana
representatives and senators. These meetings
were very productive. We discussed ABC’s posi-
tion on current issues as well as held each repre-
sentative accountable for their past voting record.
This year we thanked many of our Louisiana del-
egation for their support by voting to ban man-
dated PLA’s from federal contracts. Unfortunately,
we also had to confront a few delegates for vot-
ing against this ban.

ABC provides an excellent vehicle to be politically
active on a national and local level. Right now
Louisiana is a pro merit shop state. We have right
to work laws and recently passed a ban on man-
dated PLA’s on state funded projects, however,
all we have to do is look at other states like Vir-
ginia to see the effects of allowing the values of
merit shop construction to be pushed aside by
the power hungry, pro-union politicians.

ABC must continue to be a strong voice in the
ears of our representatives in Washington. We
have a firm and consistent message of support-
ing free enterprise principles. ABC needs your
support in this campaign. Please consider joining
us next summer in Washington, D.C. or take the
chance of our country and Louisiana regressing
back to the 1970’s where union only projects were
king and merit shop construction was just a dream.

A creative man is motivated by the desire to achieve,
not by the desire to beat others.

Ayn Rand
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ALVIN BARGAS
President

fr om the pr esident
Mid-Year Update
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Every month it is an honor for
the Chapter Chairman, staff and
myself to share with you our
most pressing thoughts in the
newsletter. We’re often pleased
to hear that friends like Don
Allison of Advantous Consulting
enjoy reading the publication.
Well, I have been sitting here
all day and it is the Friday after-
noon before the 4th of July
weekend (we close at 11:30 on

Fridays). I’m contemplating content for this
month’s issue and hoping not to duplicate
topics of interest from our Chairman or other
staff members. In that vain, sorry, Don, but I
could not get the mind in motion this month.
I’ve opted to relay some very timely informa-
tion that is of great interest to the construc-
tion industry and point to the very reason why
you must be active in ABC and be vigilant in
the fight for merit shop and free enterprise.
Many thanks to Sean Thurman, Senior Man-
ager of Regulatory Affairs at ABC National,
for providing the articles below.  Sean is a
wealth of knowledge on these matters and
will welcome your call if you have any ques-
tions (703) 812-2005.

NLRB Notice of  Pr oposed
Rulemaking
“R epr esenta tion Case
Pr ocedur es”
On June 22, 2011, the National Labor Rela-
tions Board (NLRB, Board) published a no-
tice of proposed rulemaking (NPRM) to over-
haul the procedures it follows “prior and sub-
sequent to conducting a secret ballot elec-
tion to determine if employees wish to be
represented for purposes of collective bar-
gaining.”

What’s in the proposal?*:
• Establishes electronic filing of election

petitions and other documents (theoreti-
cally speeding up processing).

• Sets pre-election hearings to begin 7
days after a petition is filed.

• Defers litigation of eligibility issues in-

volving less than 20 percent of the bar-
gaining unit until after the election.

• Eliminates pre-election appeals of rul-
ings by NLRB regional directors.

• Reduces the time an employer has to
provide an electronic list of eligible vot-
ers from 7 days to 2 days.

• Comments must be received on or be-
fore August 23, 2011.

These new procedures could result in union
representation elections within 10-20 days of
a union filing for an election. Under current
practice, companies have a 42-day time pe-
riod prior to a vote. The Heritage Foundation
has previously written about the negative
implications of such so-called ‘snap’ elec-
tions, finding that they significantly impede
an employer's ability to make its case against
union representation, increasing the likeli-
hood of union victories.

It is worth noting that not all Board members
agreed with the Board’s decision to issue this
rulemaking.

Board Member Brian Hayes strongly dis-
sented, stating:
“[T]he majority has announced its intent to
provide a more expeditious pre-election
process and a more limited post-election pro-
cess that tilts heavily against employers’
rights to engage in legitimate free speech and
to petition the government for
redress…The majority acts in apparent fur-
therance of the interests of a narrow constitu-
ency, and at the great expense of undermin-
ing public trust in the fairness of Board elec-
tions.”

Obviously, the NPRM will have a substantial
impact on employers before, during and af-
ter the union representation election process.

ABC will thoroughly examine the 146-page
proposal so we can submit a detailed re-
sponse within the public comment period,
and coordinate our response with other
groups and associations that share our con-

cerns. We will also keep chapters and the
membership informed of any new develop-
ments.
*Sources: http://bit.ly/lbN3JU; http://
www.nlrb.gov/node/525.

DOL-OLMS Notice of
Pr oposed R ulemaking
“La bor -Mana gement
Re por ting and Disc losur e
Act:  Inter pr eta tion of  the
Ad vice Ex emption”
On June 21, 2011, the Department of Labor’s
(DOL) Office of Labor-Management Stan-
dards (OLMS) published a notice of proposed
rulemaking (NPRM) to reinterpret what con-
stitutes “persuader” activity under the Labor-
Management Reporting and Disclosure Act
(LMRDA).

Under Section 203 of the LMRDA, attorneys
and other third parties have long been ex-
empt from reporting requirements—as long
as they did not speak directly to employ-
ees—under an "advice" exemption in
Section 203(c). DOL’s NPRM signifi-
cantly narrows this exemption, claiming
that the previous interpretation “resulted
in significant underreporting of em-
ployer-consultant reporting.”

What’s in the proposal?*:
• DOL believes that the current defi-

nition of “advice” (which has been
in place for nearly 50 years) is
“overbroad,” so the proposal rede-
fines “advice” under Section 203(c)
as “an oral or written recommenda-
tion regarding a decision or course
of conduct.” This reinterpretation, in
turn, expands the reportable cir-
cumstances that go beyond the
agency’s definition of advice to in-
clude those that have a direct or
indirect object to persuade employ-
ees.

• Persuader activities would be re-
portable in any case in which a con-
sultant engages in specific per-
suader activit ies, regardless of



Merit Shop Message  l  August 2011  page 5

fr om the pr esident

whether “advice,” as redefined, is given.
• Persuader act iv i t ies would include

those in which a consultant engages in
any actions, conduct, or communica-
tions on behalf of an employer intended
to persuade—directly or indirectly—em-
ployees concerning their rights to orga-
nize and bargain collectively.

• Reportable agreements or arrange-
ments would include those in which a
consultant plans or orchestrates a cam-
paign or program to avoid or counter a
union organizing or collective bargain-
ing effort, such as through the specific
persuader activities illustrated in the in-
structions.

• Examples of persuader activity (that
would no longer constitute “advice”)
would include:
o Actions, conduct, or communica-

tions on behalf of an employer to
persuade employees, including pro-
viding persuader material to em-
ployers for dissemination or distri-
bution to employees.

o Coordinating or directing the activi-
ties of supervisors or employer rep-
resentatives to engage in the per-
suasion of employees.

o Drafting or implementing policies for
an employer that has an object to
persuade employees.

• No report would be required if activities
pursuant to an agreement or arrange-
ment exclusively involve “advice” to an
employer, such as when a consultant exclu-
sively counsels employer representatives on
what they may lawfully say to employees,
ensures a client’s compliance with the law,
or provides guidance on National Labor Re-
lations Board (NLRB) practice or precedent.

• No report would be required where the con-
sultant exclusively provides representation
to an employer before any court, adminis-
trative agency, or arbitration tribunal or in
collective bargaining.

• A report of the entire agreement or arrange-
ment would be required if any aspect of itever
triggers reporting requirements.

• The NPRM proposes revisions to Forms

LM-10 and LM-20. The revisions would
modify the content and layout of the
forms and instructions to better outline
the reporting requirements and improve
their readability and utility.

• The proposed changes to the forms in-
clude a checklist of activities that filers
would use to identify covered persuader
actions, conduct, or communications, as
well as informationsupplying activities.

• The NPRM proposes electronic filing of
Form LM-10 and LM-20, and provides
a process to apply for an electronic fil-
ing exemption on the basis of specified
criteria, which is a report filing regime
similar to that used by filers of the Form
LM-2 Labor Organization Annual Re-
port.

• Comments must be received on or be-
fore August 22, 2011.

Obviously, the NPRM will have a substan-
tial impact on employers and the attorneys
and consultants they hire to assist them
before and during union organizing cam-
paigns. The proposal may also impact ad-
vice given to employers outside the context
of union organizing campaigns. The pro-
posal will make it more difficult for employ-
ers to get advice critical aspects of labor re-
lations, and may also have an impact on

ABC efforts to advise contractor members
on labor issues of vital concern to them and
their employees in the future.

ABC will thoroughly examine the 160-page
proposal so we can submit a detailed re-
sponse within the public comment period,
and coordinate our response with other
groups and associations that share our con-
cerns. We will also keep chapters and the
membership informed of any new develop-
ments.
*Source: http://www.dol.gov/olms/regs/com-
pliance/ecr_nprm.htm

Here in Louisiana, one of a handful of
“Right-to-Work” states (and now, thanks to
John Walters our Director of Governmental
Relations, one of the few states that makes
in unlawful to have a PLA on state and local
funded projects), we have a great merit
shop/free enterprise environment.  But we
must be vigilant on matters such as those
outlined above. As a member of the merit
shop construction industry, you cannot af-
ford to be complacent; we must all stand in
opposition to regulations that achieve what
the current administration failed to achieve
legislatively. They failed because policy of
this kind IS NOT what the American public
wants.

It’s that time!
Excellence Iin Construction
Deadlines Approaching

Pelican Chapter Entries Due
September 9 at11:00 AM, $325 entry fee
Judging of Binders
September 19 – 30
Winners Announced
Week of October 3

Questions? Contact:
cstolzenthaler@abcpelican.org
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JOHN WALTERS
LA ABC Vice President
of Gov. Relations

Due to the efforts of ABC in Loui-
siana, government-mandated
project labor agreements
(PLAs) are now banned on pub-
licly funded construction
projects in Louisiana, making
it the ninth state to commit to
open competition in construc-
tion bids.

Senate Bill 76 was signed into
law June 27 by Gov. Bobby Jindal and pro-
hibits public entities in Louisiana from
mandating the use of a PLA on any
projects that are funded using state or lo-
cal taxpayer dollars.

ABC of Louisiana is proud to have been
the driving force behind filing and encour-
aging the passage of this piece of legisla-
tion on behalf of the New Orleans/Bayou
Chapter, the Pelican Chapter and the 98
percent of Louisiana’s private construction
workforce who enjoy the benefits provided
by merit shop construction.

Two more states, Maine and Michigan, are
also poised to ban government-mandated
PLAs on state-funded projects in the com-
ing weeks, which would continue what is
shaping up to be a national trend. More
than half of the states that have banned
PLA have done so this year.

Only four states officially require or en-
courage PLAs on state-funded projects,
but President Obama’s Executive Order
13502 encourages all federal agencies to
require PLAs on federal projects costing
more than $25 million. Executive Order
13502 has been in effect since 2009.

Fr om ABC Louisiana
Special Thanks to Senator Danny Martiny
for filing, and working so hard on this bill,
and to Representative Toni Ligi for pass-
ing it on the House Floor for us.  ABC
members did a great job of contacting their

legislators about the bill. Thanks again to
those members who put such a great deal
of time and effort into passage of this bill:

Andy Lopez, Bennett Builders
Larry Gibbs, Gibbs Construction
Melissa Gibbs, Gibbs Construction
Charlie Riser, Metro Electric
Phil Shuler, Chaffe McCall

ABC Pr aises Bill to Pr otect
Wor ker s and Emplo yer s fr om
Union Abuse
ABC praised the introduction of the Truth in
Employment Act of 2011 (H.R. 2153) by Rep.
Steve King (R – Iowa). The measure would
amend the National Labor Relations Act to
make clear that an employer is not required
to hire any person who is not a “bona fide
applicant” because the applicant is simply
seeking a job to promote interests unrelated
to those of the employer.

“Enactment of this bill will ensure that no
company – including construction contrac-
tors – can be forced to hire an individual
whose goal is to harass workers and pres-
sure them to join a union,” said 2011 ABC
National Chairman Michael J. Uremovich,
president of Great Lakes Energy Consult-
ants, LLC, Manhattan, Ill. “We call on Con-
gress to pass this important legislation and
put an end to this indefensible union tac-
tic that serves only to wreak economic
hardship on hardworking business owners
and their employees."

The tactic of using professional union or-
ganizers and agents to infiltrate a targeted
employer's workplace, otherwise known as
“salting,” is designed to harass or disrupt
company operations, apply economic pres-
sure to business owners, increase operating
and legal costs, and ultimately put the com-
pany out of business. The Truth in Employ-
ment Act will serve to protect employers and
their legitimate employees from this decep-
tive practice.

Gover nment Neutr ality in
Contr acting Acts
ABC owes a big thanks to Senator David
Vitter (R-LA) for introducing the Government
Neutrality in Contracting Act (S. 119), a mea-
sure that will protect taxpayers and ensure
fair and open competition on government

construction contracts by prohibiting the gov-
ernment from mandating anti-competitive
and costly project labor agreements (PLAs)
on federal and federally assisted construc-
tion projects.

Congressman John Sullivan (R-Okla.) intro-
duced the House version of the Government
Neutrality in Contracting Act (H.R. 735).  To
much applause, six of Louisiana’s seven
congressmen have chosen to co-sponsor
this piece of legislation.  Thank you to Con-
gressman Rodney Alexander, Charlie
Boustany, Bill Cassidy, Jeff Landry, John
Fleming, and Steve Scalise.  Our fingers
remain crossed that Congressman Rich-
mond will come around on this issue.

The Government Neutrality in Contracting
Act would put an end to special interest
handouts and will result in more federal con-
tracting opportunities for qualified small busi-
nesses and women- and-minority-owned
businesses that traditionally are not union-
ized. They would also eliminate waste in fed-
eral contracting, which will create more con-
struction jobs for all skilled tradespeople in
an industry suffering from a 20 percent un-
employment rate.

“Enactment of this bill will
ensure that no comp any –

including construction
contractors – can be forced to

hire an individual whose goal is
to harass workers and pressure

them to join a union...”
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The wave continues! With Gov. Bobby Jindal’s
signature yesterday of S.B. 76, Louisiana is now
the fifth state to ban government-mandated
project labor agreements (PLAs) to some de-
gree in 2011 and the ninth state to do so na-
tionwide.

This is a huge development for taxpayers in
Louisiana. This bill guarantees that free en-
terprise – not Big Labor handouts – will deter-
mine how public construction contracts are
awarded in the Pelican state. This also will
ensure that the 98 percent of the private con-
struction workforce that chooses not to join a
labor organization has the opportunity to com-
pete for projects funded with their own tax dol-
lars.

This bill also renews the state’s commitment
to its Right to Work law. The Right to Work law
guarantees that workers are not forced to pay
union dues as a condition of accepting a job in
Louisiana.  This preserves a worker’s choice
on whether to pay union dues.  PLAs violate

Louisiana Bans Government Mandated PLAs
the spirit of Right to Work laws because they
force small businesses and their workers to do
everything Big Labor wants – except pay union
dues – in order to work on a public project when a
PLA is required.

Even in a Right to Work state like Louisiana, PLAs
still require employers to recognize the sig-
natory unions as the sole representative of
their workers.  This deprives workers of their
right to a federally supervised secret ballot
election on unionization in their workplace.
Additionally, employers would still likely to
be required to hire all or most of their work-
ers from union hiring halls at the expense
of their current workers, pay union wages
and into union benefit programs and follow
inefficient and outdated union work rules.
The result would be fewer opportunities for
Louisiana workers and increased costs for
taxpayers.

Finally, this is yet another rebuke of Presi-
dent Obama’s pro-PLA Executive Order

13502, which encourages federal agencies
to require PLAs on federal projects costing
more than $25 million.  Since President
Obama issued his order, leaders in more
than 20 states have considered banning PLA
mandates on public projects.  Five states
have now adopted bans, with Michigan and
Maine poised to do so within days.  The
American people are sending a clear signal
to Washington through their state leaders.  Tax-
payers want value, not Big Labor handouts, for
their construction dollars.
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ASHLEY BRYANT
Director of
Development

We are excited to announce
PPG-Lake Charles recently
made a $10,000 contribution to
the Louisiana Construction Edu-
cation Foundation.

The Foundation, a 501(c)(3)
charitable organization, was
created to identify and develop
new funding sources for con-
struction education programs in
Louisiana which focus on safety,
craft and supervisory training.

This venture comes as a result of an in-
creased need for training and support for
current and potential workers in Louisiana’s
construction workforce.

“This is an organization that directly impacts
businesses like PPG-Lake Charles,” said Jon
Manns, PPG Works Manager. “That’s why
we felt it was vital to make a sizeable contri-
bution toward LCEF’s ultimate goal, which
mirrors our own – to make an active invest-
ment in a safe, effective and skilled workforce
for our state.”

The LCEF provides support in areas across
the state where it is determined there is a
need. For this gift, the funds were set to
be allocated to the ABC Pelican Chapter
training facility in Lake Charles. This marks

the first donation received by the Foun-
dation on behalf of an industrial manufac-
turing plant.

Private funding through companies like
PPG-Lake Charles is essential to the ulti-
mate success of the Foundation, as fund-
ing for workforce training programs
through education and grant funding de-
clines. We look forward to the future in-

Ashley Bryant of the LCEF received the $10,000 donation from Dale Smith of
PPG-Lake Charles.

volvement of other industrial companies, in
addition to the many other construction-re-
lated businesses that believe in our mission.

In addition to special gifts, we have our inau-
gural annual giving campaign kicking off
soon! To learn more about the LCEF and how
you can support, please contact Ashley
Bryant at abryant@abcpelican.com, or (225)
753-2497.

Fuel Streamers Group USA, LLC has just
announced that it signed a definitive agree-
ment to acquire Plant Performance Ser-
vices LLC (P2S) from Fluor Corporation
for an undisclosed sum. The acquisition
of P2S underscores Fuel Streamers’ com-
mitment to expand its service offering for
its core customer base. P2S will operate
as an independent entity within Fuel
Streamers’ group of companies and is a
national provider of turnaround, small capi-
tal construction, fabrication, and specialty

Fuel Streamers Group USA Acquires Plant Performance
Services (P2S)

services to the refining, chemicals, petro-
chemicals, and power industries.

“We are excited to add the capabilities, ser-
vice offerings, and operating team of P2S to
the Fuel Streamers’ group. This acquisition
enhances our strategy to be a leading pro-
vider to the refining, power, and chemical
markets.  We feel the addition of P2S to our
existing trading, distribution, engineering, and
construction platform enables Fuel Stream-
ers to significantly broaden our service of-

ferings to a wide range of process custom-
ers," said Phil Rivkin, Fuel Streamers CEO,
founder, and chairman.

P2S’s operating management will be led by
Mack Bozarth, as president. “The resource
pools of P2S and Fuel Streamers are comple-
mentary and we believe the synergy between
the two companies will result in a wider and
more attractive offering to our clients and
growth for employees," stated Mack Bozarth,
president of P2S.
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Take Advantage of Your ABC Membership

CHARLIE
ABRAHAMZON
Membership Director,
North Louisiana

re gion upda tes

As a member of ABC,
your company and
employees have ac-
cess to a variety of
national programs and
services.  Recently,
ABC National hosted
a two part webinar on
the benefits and op-
portunities available.
Knowledge is power
and money, you know-
ing how to get to this
information and what
is available are crucial

to your ROI as a member.

ABC's safety resources and tools help members
evaluate, manage and improve their safety pro-
grams, as well as recognize members’ commit-
ment to exceptional safety practices and perfor-
mance. Your North Louisiana Safety Committee
Chairperson Jonathan Hines of Berry Brothers
General Contracting is working with the rest of
the committee on some local programs to en-
hance your safety objectives.

ABC’s business development programs help
members win more projects and stay competi-
tive in a difficult economic climate by demonstrat-
ing how to showcase their qualifications to pro-
spective customers.

ABC’s green building programs offer educational
resources, advocacy for smart energy policy and
legislation, and best practices to advance mem-
bers’ ability to support their customers and thrive
in the green building industry.

ABC’s diversity resources and tools help mem-
bers overcome the challenges—and maximize
the opportunities—associated with today’s in-
creasingly diverse workforce and subcontractor/
supplier base.

ABC hosts a variety of meetings throughout the
year that provide opportunities to challenge mem-
bers’ current thinking, as well as offer data, re-
sources and tools that will benefit members’ fu-
ture success and improve their leadership capa-

bilities. Specific meeting topics address legisla-
tive/regulatory issues, apprenticeship and train-
ing, legal issues and business/economic trends.

ABC webinars focus on how the latest issues in
the construction industry affect you, your company
and your bottom line. Webinars are an easy and
cost-efficient approach to training member com-
panies and their employees.  This is critical for
the future, using new technology to save money,
time and educate your staff.

ABC Merit Choice® insurance provides objective,
resource-based solutions that equip member
firms to attract, retain and reward employees so
they can grow consistently and profitably. These
solutions are delivered through health insurance
plans, prevailing wage retirement programs and
ancillary benefits tailored to the construction in-
dustry and available exclusively to ABC members.

ABC partners with leading companies to offer
member discounts on products and services used

every day in the construction industry.  Get oth-
ers in your organization involved in exploring the
benefits that ABC partners offer, the return is cost
savings and an empowered employee.

The most important ABC member benefit is an
engaged member. While this is hard to measure,
it is easy to recognize. In order for a member to
be engaged, they have to be clear on what is avail-
able from their organization and have easy ac-
cess to the information to execute the program.
Working together we strive to involve all mem-
bers in meeting the goals of ABC.

For questions regarding any of these programs,
please contact MemberServices@abc.org or con-
tact me at pabrahamzon@abcpelican.com and
let’s take advantage of your membership in ABC.

In the June edition of the Construction Executive
magazine look for our own Johnny Barbo, Presi-
dent of McNeer Electric in Bossier City and Sena-
tor David Vitter on page 4.
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KIRBY BRUCHHAUS
SW Director of
Education & Training

Southwest Updates

re gion upda tes
a

a

a

a

The construction industry has special needs.  Today’s volatile economic
conditions make operating a construction-related company especially
challenging, requiring management’s constant attention to every aspect of the
business to insure profitability.

Hannis T. Bourgeois, LLP (HTB) understands the unique accounting and tax
planning needs of the construction industry.  Our specially trained team of
professionals have years of experience in helping contractors to identify
opportunities and find cost-effective ways to meet goals. They are prepared to
offer assistance in areas such as:

Audited Financial Statements
Reviewed and Compiled Financial Statements
Tax Return Preparation
Tax Planning and Projections
Coat Segregation Studies
Business Valuations
Cash Management Projections
Evaluation and Implementation of
Internal Accounting Controls
And Mor e

Baton Rouge & Denham Springs
(225) 928-4770

www.htbcpa.com
We serve the construction industry from the ground up.

Serving the
Construction Industry

for Over 85 Years
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The Southwest Training Center
began the Fall semester classes
on July 5, 2011.  We have an
afternoon and evening welding
class along with an evening
electrical, pipefitting, millwright,
heavy equipment, and mobile
crane class.  We also have our
first PPG Foundation Welding
Class that PPG has sponsored
through the Louisiana Construc-
tion Education Foundation.  It
consists of 10 students that have
finished high school and are not
attending college but want to

pursue craft training.  We want to thank PPG
for the opportunity.

We are in the process of organizing an In-
Service Teacher Day for T & I and Agricul-
ture teachers in Calcasieu, Cameron, Jeff
Davis, Acadia, Allen, Beauregard, and
Vernon parishes on August 9th.  This will give
our industry and contractors an opportunity
to explain to the teachers the importance of
safety, soft skills, and work ethic skills. We
will also introduce JSAs to them. We are go-
ing to arrange plant tours and demonstra-
tions to let them see the actual work that goes
on within the industry. This will not only help
our teachers go back to the classroom with
valuable information, but will promote ABC
as a leader in craft training.

Join us for
Tee Time!
Sept. 30  •  The Bluffs
9am Shotgun Start
2-man Scramble
$200 per
 player

More details
coming soon.
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member ship
ISC Sponsors June’s Member Mixer

Anna Zebeau
Director of
Membership Growth
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The second successful Member
Mixer was held on June 9. It
was sponsored by ISC and was
held in their training center.
There were approximately 100
individuals who attended and
networked with fellow ABC
members. Chef KD catered the
event with a variety of cajun
specialties.  As you can see
from the photos, there was min-
gling amongst contractors, sup-
pliers and associates. Members
who attended were given a

chance to win a variety of prizes sponsored
by ISC and Chef KD.

ISC is a merit-shop contractor offering indus-
trial instrumentation, electrical and heat-trac-
ing services, specializing in construction,
maintenance and engineering. Founded in
1989, ISC has become the largest specialty
contractor on the Gulf Coast and employs
more than 2,100 associates.  As a fifteen time
national award winner and a member of ABC,
ISC prides itself on an outstanding safety
record and Workforce Development Pro-
gram.  The firm is headquartered in Baton
Rouge and operates offices in Louisiana and
Texas.

Our next quarterly Member Mixer will be held
in September. You will be notified via email.
We are currently seeking sponsors for our
December Member Mixer.  If you would like
to sponsor a future Member Mixer and re-
ceive company exposure, please contact me
at (225) 753-2541.

Member ship is on
the Inc line
I have great news to tell you. Regardless of
the economy, ABC membership is on the in-
cline.  At year-end 2010 there were 399 mem-
bers.  With the loss of 39 members, we cur-
rently have 404 members and more joining
every month. We had an overall renewal re-
tention rate of 90%.  What can I say, but this
is a great organization and it stems from
member companies such as yours making

the commitment and support of the organi-
zation.  The Membership Committee is ac-
tively pursuing prospective companies to join
every month, along with the AmBassador
Club members keeping in contact with their
adopted / sponsored members to encourage
their participation.  If you have ever had a
conversation with me, then you know that I
push members to get involved whether by
participating on a committee, sponsorship of
events, becoming an AmBassador Club
member, or just attending our events.  Re-
member, I push your company to participate
just as much as your competition.   I also
want to stress to you that if you cannot par-
ticipate or attend an event, please send an-
other company representative – remember
your company is the member, not you.

ATTENTION:  MEMBERS
Please Claim Your Member
Pr of ile on J obsite123.com
ABC National has partnered with
JobSite123.com to build a much more pow-
erful ABC member directory to expand mem-
ber visibility and business development op-
portunities to connect ABC members with
construction-related businesses in the U.S.
and around the world.  A key part of this part-
nership is to update ABC’s online member
directory – FindContractors.com.

Your ABC member listing on
FindContractors.com delivers greater visibil-
ity with buyers and sellers of construction
services, showcasing your company’s com-
plete qualifications and capabilities.

Your listing also appears on
JobSite123.com’s online industry directory
which expands your visibility and doubles the
online marketing exposure of your company.

HERE IS WHAT YOU NEED TO DO TO
CLAIM YOUR MEMBER PROFILE:  To
claim your listing and make any updates or
enhancements to your information, please
send an email to abc@jobsite123.com with
your company name, address, phone and
contact to receive your unique company pro-
file link.  It takes less than a minute to “claim”
your profile using the link, but it will give you
easy access to confirm your listing and make
changes.

The new website gives you the opportunity
to include the following information:
• Key Contacts
• Current and completed project portfolios
• Insurance coverage and bonding capacity
• Licenses and certifications
• Client performance ratings

Additionally, you now have the opportunity
to use your member listing as a full-featured,
standalone company website, or link it to your
existing website for even greater search en-
gine optimization.

ONLY 57 ABC PELICAN CHAPTER
MEMBERS HAVE CLAIMED THEIR
PROFILE SO DON’T WAIT,
DO IT TODAY!

ISC Honored as Member of LSU 100
The LSU Stephenson Entrepreneurship Institute has recognized ISC of Baton Rouge as
one of LSU’s Top 100 fastest-growing businesses. The inaugural “LSU 100” celebrates the
success of LSU graduates and recognizes their impact on local, regional and national econo-
mies.  In addition, LSU 100 offers encouragement, education, networking and assistance to
entrepreneurially-minded students, faculty and Louisiana businesses.

“ISC is indicative of the Tiger-led businesses that we are looking for to show other Tigers
from every college on campus what they need to do to be successful,” says LSU SEI Direc-
tor of Development Jill Roshto.
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pr ogr ams and e vents
ISC Sponsors June’s Member Mixer

If you don't design your own life plan, chances are
you'll fall into someone else's plan. And guess
what they have planned for you? Not much.

Jim Rohn

L to R: Mike Lonero with Cajun Industries along with Diana Pietrogallo and
Kathy Trahan with the Safety Council at ABC’s June Member Mixer.

Networking with new and old friends was a highlight in June. L to R: Walt
Rachal and Jim Horoton, both of Ford, Bacon & Davis

Scott Gaudet with Aerial Access Equipment, Jim Saizan with Republic
Services and Victor Prima with All Star Automotive were a part of the fun.

L to R: Over 100 guests were in attendance including (L to R) Trent Yarbrough,
Jay Honea and Greg Heidel with Emery Equipment.

Chef KD (left) and Jerry Rispone of ISC enjoy camaradarie at June’s Mixer
held at the ISC training facility.
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ne w member s
Bo ykin Br other s,  LL C
Michael Boykin
16255 Old Perkins Road
Baton Rouge, LA 70884
225.753.8722  FAX 225.752.1279
www.boykinbrothers.com
Piling, Precast Concrete
Sponsor: Todd Grigsby, Cajun Constructors

Centr al Oil & Suppl y
Anna Robertson
2775 North Flannery Road
Baton Rouge, LA 70814
225.926.9424  FAX 225.924.5514
www.central-oil.com
Fuel, Lubricants
Sponsor: Ronnie Gulino, ISC

Fug ro Consultants , Inc .
Eric Marx
4233 Rhoda Drive
Baton Rouge, LA 70816
www.fugro.com
225.292.5084  FAX 225.292.8084
Engineering Services
Sponsor: Ben Bourgeois, Turner Industries
Group

Gr een Belt Pr otection Ser vice
Shepard Green
2005 Ames Blve., Suite B
Marrero, LA 70072
504.416.7583  FAX 504.252.9451
www.greenbeltsecurity.com
Video Surveillance/Monitoring
Sponsor: Thad Thrash, Bryan & Thrash
Construction

Her ric k Consulting Gr oup ,
Inc . – Sandler Tr aining
Carl Herrick
39424 Bay Dr., Ste 204
Ponchatoula, LA 70454
225.366.9806  FAX 985.386.0136
www.herrick.sandler.com
Consulting
Sponsor: Harvey Hilburn, B&H Distributors

Industrial Electr onic
Suppl y,  Inc .
David Doyal
2321 Texas Avenue
Shreveport, LA 71103
318.222.9459  FAX 318.222.1911
www.goies.com
Electrical Sales
Sponsor: Johnny Barbo, McNeer Electrical

Industrial Suppl y,  Inc .
Garrett Smith
6245 Hollyfield Drive
Baton Rouge, LA 70809
225.751.8824  FAX 225.751.8826
www.industrialsupply.com
Wholesale Supplier

Key comm Voice and Da ta
Ser vices
Jon Dean
9865 Pecue Lance
Baton Rouge, LA 70810
225.753.1066
FAX 225.215.8489
www.keycommla.com
Telephone Specialties
Chet Ferachi, Performance Contractors

Mer rill L ync h Wealth
Mana gement/Bank of  America
Dianne Atkinson
601 Poydras Street Suite 2500
New Orleans, LA 70130
504.586.7705  FAX 504.717.2972
www.fa.ml.com/dianne_atkinson
Consulting
Sponsor: Jan Newman, Med-Pro

Sib le y Constr uction
Ser vices , Inc .
Kyle Sibley
1010 Marshall Street Suite A
Shreveport, LA 71101
337.780.2183
General Contractor
Sponsor: Thad Thrash, Bryan & Thrash
Construction

Stine Lumber
David Bushnell
1509 S. Huntington
Sulphur, LA 70663
318.527.0121  FAX 318.527.2712
www.stinelumber.com
Lumber
Sponsor: Andy Lopez, Bennett Builders

Hunter s R un Gun Club • 1365 Nor thw est Dr .
Por t Allen,  LA
8:00 AM Registration
9:00 AM Start
$600 per 4-shooter team
An LSU student will be placed on your team and the highest 4/5 scores will
count. Breakfast, lunch and beverages are included. You must provide 4
boxes of shells per shooter (shot size 7.5, 8 & 9) with ear and eye protection.

LSU ABC STUDENT CHAPTER

SKEET
SHOOT

September 16

225.752-1415
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ROBERT CLOUATRE
Director of Education
& Training
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Spring Graduation was a Huge Success

tr aining center

We celebrated our Spring
Graduation on Thursday June
23rd. The event was held at the
Marriott Hotel with 121 stu-
dents receiving graduation
certifications. Several stu-
dents received dual certifi-
cates in electrical and instru-
mentation as well as dual cer-
tifications in welding. The
commencement speech was
given by Dan Borné. Dan is
President of the Louisiana
Chemical Association, which

represents the interests of over 60 chemi-
cal manufacturing companies that operate
at more than 90 locations in the state. He
is also President of the Louisiana Chemi-
cal Industry Alliance, a partnership of
Louisiana’s chemical plants and hundreds
of their suppliers, contractors and vendors.
Many will recognize Dan as the public ad-
dress announcer at Tiger Stadium and at
the Pete Maravich Assembly Center. Dan
did a fantastic job of mixing thought-pro-
voking keys to success with his personal
experiences around the chemical indus-
try and LSU sports.

After the ceremony was complete, gradu-
ates and guests were treated to a recep-
tion of heavy hors d’oeuvres.

A successful graduation would not be pos-
sible without the hard work of our gradu-
ates, instructors, staff, and contractor vol-
unteers. Special thanks are in order for
Fred McManus of The Shaw Group for
doing a great job as master of ceremo-
nies and Jerome Mabile of Performance
Contractors for the prayer and pledge.

In other news, our summer day training
classes began on June 6th with 19 elec-
trical, 16 pipefitting, and 28 welding stu-
dents. Classes are going well and we hope
to get both pipefitting and electrical
through two levels and roll these students
into night training in level three if grant
funding does not extend the day training.

This annual training has become one of
our great success stories. The completion
and certification rate for these classes ex-
ceeds that of the regular sessions.

The Training Center wil l  start a
hydroblasting class beginning on August
8th. This class will be funded through the
Greater Baton Rouge Industrial Alliance.
Gary Toothe with Federal Signal Corpo-
ration will be the instructor and provide a
self-contained lab for this initial pilot
course. This class will be a combination
of NCCER curriculum and a local curricu-
lum designed by representatives of com-
panies in the hydroblasting community.
The course will consist of 24 hours of in-

struction, practical application and testing
over two and a half days. Plans are to start
this first class with 20 to 25 students and, if
all goes well, the hope is to continue these
classes throughout the year.

At the time of this publication, we had 815
students enrolled our Fall semester that
started on July 5th. Our specialty classes will
start on August 8th.

Da tes to R emember :
Specialty Classes Begin, August 8, 2011
Labor Day Holiday, September 5, 2011
Thanksgiving Holiday, November 24, 2011
Fall Graduation, December 6, 2011
Christmas Holiday, December 26-29, 2011

ABC’s Spring graduation honored 121 students including these instrumentation graduates.

Welding Level 1 graduates received certifications on June 23rd.
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tr aining center

Construction Site Safety Technicians are now official! Best wishes to all.

Congratulations to our project management graduates. Job well done!

Joel Thames (right), Chair of Ed & Manpower Committee congratulates
this year’s Mobile Crane graduate.

Millwright graduates were among the many to receive certifications.

This year’s commencement speech was given by Dan Borné.Heavy equipment graduates were honored at the Marriott on June 23rd.
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EXCEL AD
4.25

BAKER TO PLACE
SAME AD AS JULY 2011

tr aining center

Welding Level 2 graduates gather after receiving their certificates.

Eleven electrical graduates were in attendance in June.

Best wishes to all including pipefitting graduates.

Congratulations to all including the Welding Level 3 graduates.
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Over 400 anglers and guests participated in this
year’s Fishing Rodeo. The Pelican and Bayou
Chapter members enjoyed two days of fishing and
camaraderie at the Sandollar Marina in Grand Isle
on June 23rd and 24th. The weather wasn’t ideal
at the outset of the tournament, but improved
greatly on Saturday.

This event was chaired by Daryl “Spookie” Chenier
with Turner Industries Group.  The following list
are our generous sponsors for this year’s event.

Aerial Access Equipment
Airgas, Inc.
Arthur J. Gallagher Risk Management Services
Barriere Construction
Bevel Tech Group, Inc.
Bottom Line Equipment, LLC
Cajun Deep Foundations
Gulf South Scaffolding, Inc.
Hancock Bank
Hannis T. Bourgeois, LLP, CPA
ISC
James Construction Group
JW Grand, Inc.
Louisiana Companies
PBC Industrial Supplies, Inc.
Performance Contractors, Inc.
Petrin Corporation
Phelps Dunbar LLP
RSC Equipment Rental
SpedMill
Sun Electrical & Instrumentation Inc.
The Shaw Group
Triad Electric & Controls, Inc.
Wright & Percy Insurance

Additional support to the event was offered by
Airgas staff who provided sausage po-boys and
all the trimmings on Thursday afternoon during
registration and the captain’s meeting.

Assistance for the event set up was given by Ryan
Robichaux and Jasone Stilley with Gulf South
Scaffolding, Inc. for the barricade set up and tables
and chairs. ARC provided the sponsor banner dis-
played during the event.

Door prizes, hugggies, and hats were doanted by
H & E Equipment Services, RSC Equipment Rent-
als, Capital Ultrasonics, Pelican Promotions,

Hancock Bank, Turner Industries, David’s Tiger
Express, Spedmill Inc., and Petrin/Scaffolding
Rental.

Fishermen enjoyed a nice addition to the weigh-
in on Friday and Saturday. A digital scale made
the weight of each fish visible to all attendees and

f ishing r odeo highlights
Anglers Reel ‘em in at 15th Annual Fishing Rodeo

was provided by Michelli Scales.  Mark Vicknair,
Regional Manager, personally delivered the scale
to staff Friday morning in Grand Isle.

Thanks to all members and staff who made this
year’s Rodeo a huge success! Winners from this
year’s event are posted on page 19.

L to R: Donnie David, Jason Templet, and Mike Scallan with ISC

L to R: Chad Bourgeois Logistics Supervisor, Ryan Robichaux CEO/President, Jasone "Speck" Stilley
General Manager with Gulf South Scaffolding
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Big Game 1st Company Weight 2nd Company Weight
Blackfin Tuna Dave Davis Triad Electric & Controls 24.48 Kenny Tamm KMT Painting 23.36
Bonita Terry Mansur Triad Electric & Controls 15.94 Jason Manson Durr Heavy Constr. 15.64
Cobia Randy Cannella MMR Constructors 33.02 Ryan Wilhelm Bottom Line Equip. 26.06
Dolphin Jason Manson Team Dirty Deed 12.96 Jason Manson Durr Heavy Constr. 5.74
Grouper Dave Davis Triad Electric & Controls 56.72 Jason Manson Durr Heavy Constr. 25.70
Jack Crevaille Kevin Alexander MMR Constructors 26.08 Randy Cannella MMR Constructors 23.94
King Mackeral Brandon Hyde RSC Equipment Rental 40.1 Randy Cannella MMR Constructors 38.28
Red Snapper Sloan Young Shaw Group 21.96 Kevin Alexander MMR Constructors 19.96
Triggerfish Donnie David ISC 5.60 Eddie Rispone ISC 3.90
Wahoo Rob Price Aruthr J. Gallagher 30.40 Kevin Alexander MMR Constructors 19.06
Yellow fin Tuna SeanTamm KMT Painting 47.60 0.00
Best Boat MMR Constructors 8 Durr Heavy Constr. 5
Master Angler Jason Manson Durr Heavy Construction Randy Cannella MMR Constructors

Shoreline 1st Company Weight 2nd Company Weight
Black Drum Anthony Gaspard Gulf South Scofolding 31.66 Mike Rhodes Durr Heavy Constr. 31.42
Flounder Roy Wright James Construction Group 1.94 James Wakins James Constructon Grp1.82
Gafftop Catfish Eliott Labbe CASCO 3.76 Elliot Labbe CASCO 3.54
Mangrove Snapper Anthony Collins RSC Equip Rental 11.04 Anthony Collins RSC Equip Rental 9.5
Rat Red Drum <27" Boudreaux Cajun Constr Team3 8.24 Lance Hidalgo Durr Heavy Constr. 8
Bull Red Drum >27"Briggs Manson Durr Heavy Construction 25.36 Rene Ragas Durr Heavy Constr. 25.08
Sheepshead Chris Bry Instrument Piping Technology 5.92 Chad Ashman Performance Contr. 5.88
Spainish Mackeral Eliot Labbe CASCO 2.82 Jerry Bose 2.62
Speckled Trout Lance Hidalgo Durr Heavy Construction 4.66 Jerry Bose 4.62
White Trout Randy Cannella MMR 3.14 Kevin Alexander MMR 3.02
Best Boat Durr Heavy Construction 7
Master Angler Elliot Labbe CASCO 5

Spearfishing 1st Company Weight 2nd Company Weight
Amberjack 0 0 0 0 0 0
Barracuda Jeff Kudla Arthur J. Gallagher Risk Mgm26.18 David Chapman Cajun Team One 18.72
Cobia Marcel Duchamp J.W. Grand, Inc. 52.16 John Engquist Head & Engquist Equip.50.12
Grouper Scott Grand J. W. Grand, Inc. 12.54 0 0 0
Jack Crevaille John Engquist Head & Engquist Equipment 26.12 Scott Grand 0 25.2
Mangrove Snapper David Chapman Cajun Constructors, Inc. 10.9 Scott Grand J. W. Grand, Inc. 8.72
Red Snapper Todd Grigsby Cajun Constructors, Inc. 23.64 Ross Grand J. W. Grand, Inc. 19.62
Sheepshead Todd Grigsby Cajun Constructors, Inc. 5.02 David Chapman Cajun Constructors, Inc.4.46
Triggerfish David Chapman Cajun Constructors, Inc. 5.02 David Chapman Cajun Constructors, Inc.4.16
Best Boat Cajun Constructors, Inc. JW Grand, Inc.
King SpearfishermanDavid Chapman Cajun Constructors, Inc. Scott Grand J. W. Grand, Inc.

Tag & Release1st Weight 2nd Weight
Blue Marlin Jeff Kudla Arthur J. Gallagher Risk Mgm200

Most Spots Steve Bergeron Jacobs 12
StringTrout Briggs Manson Durr Heavy Construction 12.92

f ishing r odeo highlights
And the Winners Were:
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f ishing r odeo highlights

Anthony Collins of RSC Equipment Rental with First (11.04#) and
Second Place (9.5#) in Shoreline Division - Red Snapper

Dave Davis of Triad with First Place Grouper (56.72#) and Jason Manson
of Durr Heavy Construction with Second Place Grouper (25.70#)

Ken Schexnayder, Adam Guillory, Joshua Cain and Jim Planchard

Jason Manson of Durr Heavy Construction was awarded Master Angler in
the Big Game Division.

Chad Ashman of Performance with Second Place (5.88#) Sheephead in
Shoreline Division and Chris Bry of Instrument Piping Technology with
First Place (5.92#) in Sheephead

Jeff Kudla of Arthur J. Gallagher Risk Management. tagged and released a
200# Blue Marlin!
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f ishing r odeo highlights

First Place King Mackeral (40.1#) is Brandon Hyde of RSC Equipment Rental
and Randy Cannella of MMR with 2nd Place King Mackeral (38.28#)

Marcel Duchamp of J.W. Grand Constructors with a First
Place Spearfishing Division - Cobia

Kevin Alexander of MMR with Second Place Red Snapper (19.96#) and
Sloan Young of Shaw Group with First Place Red Snapper (21.96#)

David Chapma of Cajun Constructors with King Spearfisherman Award
Loading Up: Anthony Collins of RSC Equipment Rentals, Brandon Hyde of
Capital Ultrasonics and Daryl "Spookie" Chenier of Turner Industries

The Airgas crew!



f ishing r odeo highlights

Elliot Labbé of CASCO won the Master Angler award in the Shoreline
Division.

Over 400 anglers came out for this year’s event and we look forward to
seeing everyone again next year.



Pelican Chapter
BR - ST AFF
Office (225) 752-1415  Fax (225) 751-9470
Training Center (225) 752-0088
Pr esident
Alvin Bargas 753-2590
Dir ector of  Administr ation
Melanie Searles 615-8741
Dir ector of  Finance
Janie Arceneaux 615-8742
V ice Pr esident of
Gover nmental R ela tions
John Walters 752-0092
Dir ector of  Member Sv cs .
Caitlin Boé Stolzenthaler 753-2498
Dir ector of  Member ship
Gr owth
Anna Zebeau 753-2541
Dir ector of  Educa tion &
Tr aining
Robert Clouatre 615-8743
Dir ector of  Wor kf or ce
De velopment
Matthew Campbell 448-3338
Dir . of  Tr aining Admin.
Kelly Carpenter 448-3336
Dir ector of  De velopment
Ashley Bryant 753-2497
Tr aining Center Admin.
Kacie Blanchard 448-3345
Whitney White 753-2593
Administr ati ve Assistants
Tammy Charbonnet 753-5096
Beth Kalicki 753-2596

LC - ST AFF
Office (337) 882-0204  Fax (337) 882-6757
Dir . of  Educa tion &
Tr aining
Kirby Bruchhaus
Administr ati ve Staf f
Mona Jarrell & Doris Stine
Facility Maintenance
Ray Harris

NOR TH LA
Dir ector of  Nor th LA ABC
Charlie Abrahamzon
(318) 426-1710

Upcoming Calendar
August

2 11:30 AM - 1:00 PM GBRIA/ABC Joint Task Force, Board Room
2 11:30 AM - 1:00 PM Southwest Safety, Lake Charles ABC Office
4 7:30 AM - 9:00 AM BR Safety Committee, BRTC Board Room
4 11:30 AM - 1:00 PM SLCUC Coordinating Committee, Westlake ABC Office
9 8:00 AM - 9:30 AM Programs & Events, Board Room
9 11:30 AM - 1:00 PM Northeast La Steering Meeting
9 11:30 AM - 1:00 PM Southwest Steering, Lake Charles Office

10 8:00 AM - 9:30 AM Membership Development, Board Room
11 11:00 AM - 1:30 PM ICC Lunch, Boudreaux's
11 11:30 AM - 1:00 PM Northwest La Steering Committee
11 11:30 AM - 1:00 PM Southwest Training, Lake Charles Office
15 3:30 PM - 5:00 PM Governmental Relations,  Board Room
16 9:30 AM - 12:00 PM Executive Committee La Workforce Commission, Board Rm
16 11:30 AM - 1:00 PM Northeast General Membership
16 3:30 PM - 4:00 PM ABC State Chapter Board of Directors, Bayou Chapter
17 11:30 AM - 1:00 PM Northwest La. Membership Mtg
18 11:30 AM - 1:00 PM Uncommon Leadership Lunch Kick-Off
18 7:30 AM - 9:00 AM Joint GBRIA Board and ICC Steering, GBRIA Office
22 4:00 PM - 5:30 PM ICC Steering, Board Room
23 2:00 PM - 3:30 PM Executive Committee, Board Room
28 3:30 PM - 5:30 PM Board of Directors, Board Room
25 3:30 PM - 5:30 PM Bayou Chapter Board of Directors, Bayou Chapter
29 12:00 AM - 4:00 PM Gulf Coast Construction Users Council

September
1 7:30 AM - 9:00 AM BR Safety Committee, BRTC Board Room
1 11:30 AM - 1:00 PM SLCUC Coordinating Committee, Westlake ABC Office
5 8:00 AM - 8:30 AM LABOR DAY HOLIDAY
6 11:30 AM - 1:00 PM Southwest Safety, Lake Charles ABC Office
8 All Day Uncommon Leadership
8 11:30 AM - 1:00 PM Joint LA & MS Executive Committees, Hammond
8 11:30 AM - 1:00 PM Northwest La Steering Committee
8 11:30 AM - 1:00 PM Southwest Training, Lake Charles Office
9 All Day Uncommon Leadership

13 8:00 AM - 9:30 AM Programs & Events, Board Room
13 11:30 AM - 1:00 PM Northeast La Steering Meeting
13 11:30 AM - 1:00 PM Southwest Steering, Lake Charles Office
14 8:00 AM - 9:30 AM Membership Development, Board Room
16 All Day Skeet Shoot, Hunters Run Gun Club
19 3:30 PM - 5:00 PM Governmental Relations, Board Room
20 11:30 AM - 1:00 PM Northeast General Membership
21 11:30 AM - 1:00 PM Northwest La. Membership Meeting
22 All Day Uncommon Leadership
22 3:30 PM - 5:30 PM Bayou Chatper Board of Directors, Bayou Chapter Office
26 4:00 PM - 5:30 PM ICC Steering, Board Room
27 2:00 PM - 3:30 PM Executive Committee, Board Room
27 3:30 PM - 5:30 PM Board of Directors Meeting, Board Room
30 Fall Golf Tournament, The Bluffs
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