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With
Louisiana
fall
weather in full force and
only a few football games
left on the docket, it can
only mean one thing: duck
season is approaching.
Not only does this mean
the majority of Louisiana
women who are dating or
married to a hunter have
at least 11 weekends of
rest and relaxation before
the Christmas season,
it also means all of the
hunters out there better
be warmed up to bring
home some game for
cooking. What better way
to practice that perfect
shot than a sporting
clay tournament? The
Pelican Chapter was
fortunate enough to host
not one but two sporting
clay tournaments to kick of
arguably the greatest season
of them all. The First Annual
Southwest Clay Shoot was
held on September 18, and
the Annual Baton Rouge
Clay Shoot was held on
October 2. Each tournament
was a huge success, and
Pelican Chapter thanks all
of the volunteers, sponsors
and shooting teams for their
participation. Turn to pages
14-17 for more on each
tournament.
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FROM THE CHAIRMAN: UNION VIOLENCE PERSISTS...
JOE WILEY, EXCEL CONTRACTORS

...BUT THANKFULLY NOT HERE (lately)
Louisiana has a legacy of union violence, but we can be thankful for those who
fought it and persevered to create a business environment here that is relatively free
of threats and violence against open and fair competition. Contractors around the
country, particularly in the northeast, are not so fortunate.
Under the headline, “Teamsters Threaten ‘Top
Chef’ Star: ‘We’re gonna bash that pretty face in,
you f*cking whore,’” RedState.com reported on
Aug. 21, 2015: “Some things never change. After nearly 15
years of trying to clean up a reputation marred with corruption,
shake-downs of the film industry, as well as violence, Boston’s
famous Teamsters Local 25’s public face turned very ugly earlier
this summer when the popular Bravo network show Top Chef
rolled into Beantown using non-union production assistants Cookbook author, actress, model and ‘Top
and drivers.” The five members of Teamsters accused of Chef‘ host Padma Lakshmi
intimidating the staff and crew of “Top Chef” were indicted on
federal extortion charges. The Teamsters were also accused of yelling profanities and racial and
homophobic slurs at host Padma Lakshmi and the crew while they filmed at a restaurant in the
Boston suburb of Milton.
The violence in Boston is just one example. A 2014 investigation by National Review found that
“Although 143 Philadelphia-based incidents of union violence had been documented
in news reports between 1975 and 2009, arrests were mentioned only 38 times, and
only eight convictions were noted.
The National Right to Work Committee, which counted those instances, estimates
that for every union-related criminal incident that makes the papers, another 10 go
unreported. By that count, Philadelphia has endured 45 incidents of union violence
every year for almost four decades.”
Senator David Vitter took a big step earlier this year to curb union violence through introducing
the Freedom from Union Violence Act of 2015. The act will enhance criminal prosecutions for
violence and threats of violence when such conduct is related to union organizing and labor
disputes. Current federal law imposes criminal penalties for acts of robbery or extortion affecting
interstate commerce, but there is a court-created exception for union violence. Yes, you read
that right. In 1973, the U.S. Supreme Court upheld a lower court’s ruling that when three union
members fired high-powered rifles at utility company transformers and blew up a transformer
substation (here in Louisiana) their conduct was legal because it was done in the context of a
strike and in pursuit of “legitimate” union objectives. Come again? To clarify, such conduct is
clearly not legal under state law, but the federal courts found it was not illegal under the federal
law regulating interstate commerce. The case was United States v. Enmons, and in 1973 the
Supreme Court ruled that labor unions seeking improved terms and conditions of employment
cannot be charged with extortion even if their efforts are accompanied by violence or property
damage. Over the years, the ruling has been used as a defense in federal criminal prosecutions
for union violence.
When filing the Freedom from Union Violence Act of 2015, Senator Vitter said, “Over the last
four decades, union officials have gotten away with thousands of acts of violence and extortion –
all because of a legal loophole. And all too often, the targets of this violence – hardworking men
and women – are the very people unions claim to represent,” Vitter said. “We need to stand up
for the workers who would rather work than follow the orders of their union leaders.”
We at the Pelican Chapter are forever grateful to those who have come before us and fought
against organized labor for the Merit Shop philosophy and will continue to defend the free
enterprise system.

The Merit Shop Advantage

Merit Shop is a way of doing business in which companies reward employees based on performance and
encourage them to reach their highest level of achievement, and in which contracts are awarded based on
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safety, quality, and value, regardless of labor affiliation.

FROM THE PRESIDENT: FALL IS UPON US
ALVIN M. BARGAS, PELICAN CHAPTER PRESIDENT

With fall underway many of us are busy
shuffling our kids and grandkids back and
forth to school as well as to numerous
extracurricular activities; football, soccer,
ballet, basketball and on and on. There are
college ball games and events to attend and
to watch and hunting and fishing plans all to
be made. There are lots of fun things to do
in the fall in Louisiana. And there are some
“not so fun” things to do.
One of the most dreaded final quarter tasks is to prepare
for filing personal income taxes, and for those of us who
have a Dec. 31, 2015, yearend close business income taxes.
ABC members are a very generous lot, so I know many of
us will be reviewing our plans on which community and
charitable organizations that we will be donating to.
We all know the importance of supporting education and
training. And we all know that providing young and old
members of our communities an opportunity to develop a
career in construction can be very rewarding to both the
students and to members of the construction industry
that will utilize these future craftsmen’s skills to build and
maintain our industries.
You can play a very direct role in helping members of
communities across Louisiana become successful craftsmen
and women as they build a career in construction. You can
do so by supporting the Louisiana Construction Education
Foundation (LCEF). The LCEF is a 501(c)3 charitable
organization and your support of the LCEF is tax deductible.
Formed in 2008 “The Mission of the Louisiana Construction
Education Foundation is to secure funding and other
resources necessary to provide training for careers in
construction. LCEF will partner with public and private
training entities that support Louisiana’s construction
workforce.” “LCEF is focused on funding construction
education programs for youth, the underemployed,
women, and other non-traditional construction students
to help them build the American Dream”.
With your support the LCEF can achieve its mission and
attain its goal: “Increase the availability, overall quality,
enrollment and completion rates of construction education
programs in Louisiana”. Already the LCEF is investing its
donor’s funds to do so. Just recently, the LCEF provided
funding totaling $59,630 to fund training of electricians
and welders at Denham Springs High School, Live Oak High
School and Livingston Parish Pathways facility.
LCEF provided $45,000 to benefit students interested in the
states construction industry and to support the recruitment
of our high school students into the construction industry.
The funding was invested in the Louisiana Department
of Education’s “Golden Carrot” program. Golden Carrot
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Grants support innovative and state-of-the-art instruction
programs for high school students exploring careers in
construction.
Realizing that the demand for skill craft training in
construction offers a whole new world of financial and
career opportunity for women LCEF joined with Dow
Chemical and Baton Rouge Community College (BRCC) and
provided $46,600 in funding support of BRCC Westside
highly successful “Women in Welding” program.
This is a sample of the work that LCEF has done in recent
months and illustrates the type of investments LCEF is
making in the future of Louisiana’s construction workforce.
As you know, investments that return meaningful results
are costly. Many of your fellow Pelican Chapter members
have made pledges of support to LCEF and Pelican
Chapter members sit on the LCEF Board of Directors. I
would welcome the opportunity to meet with you about
supporting the work of the LCEF thereby allowing you to
play a direct role in building Louisiana’s skilled construction
workforce. Please call me, (225) 938-1516.
Speaking of workforce and education did you happen to
get the October 2015 issue of Construction Executive(CE)?
The focus of this issue was “Advancing the Construction
Workforce”. There is great information on how ABC contractor
members across America invest $1.1 billion annually to
train some 476,000 construction industry professionals. To
learn more on the latest topics on workforce and training in
our nation go to “workforceunderconstruction.com”.
Another thing I wanted to point to in the magazine was
the article on the investments many chapters are making
in training facilities, including our sister chapter, the ABC
New Orleans/Bayou Chapter. “Bayou” chapter recently
completed an 18,000 square foot expansion of their St.
Rose, La. facilities, including doubling the capacity of their
welding facility. Again, investments in the future of our
workforce bring huge returns to the citizens of our state.
At the Pelican Chapter we often hear testimony from
those who benefit from the hard work and generosity of
ABC members. But, as you read in CE, this great work of
educating and thereby financially empowering our youth
and our underemployed and unemployed is greater than
our chapter. I swell with emotion when I hear the success
stories of ABC students enrolled in ABC programs nationwide.
CE had a great success story about a student’s hard work
and success thanks to his enrollment in the Welding
Craft Program of the ABC New Orleans/Bayou Chapter
Training Center. I know that not all of you who receive our
newsletter receive CE so I wanted to share Robert Dragg’s
story with here. It’s titled “A Welders Perspective” and is
reprinted with permission from Construction Executive, a
publication of Associated Builders and Contractors Services

Corp. Copyright 2015. All
rights reserved:
For the five-year period
from 2012 to 2017, the
construction industry is
short 21,000 pipefitters
and 13,600 welders to
keep up with workforce
demands in the oil and
gas industry, according to
FMI. Open shop welders
in the Gulf Region earn
anywhere from $35 per
hour to $70 per hour.
Associated Builders and
Contractors’ (ABC) New
Orleans/Bayou Chapter
is working hard to recruit
and train apprentices in the area. Recently, one of its
welding graduates, 19-year-old Robert Dragg, was hired
immediately by Turner Industries with a six-figure income.
Here’s his story, in his own words.
“The first time I struck an arc, I knew it was something I
could see myself doing as a career.
Enrolling in a welding class was the best thing I ever
decided to do. In the beginning of my junior year, a welding
instructor, Chris Weber from the ABC New Orleans/Bayou
Chapter, visited my school. As one of the eight Ponchatoula
High School students who signed up for the class, I was
excited at the prospect of learning what it really takes to
be a welder. Although there were eight of us originally, only

three of us continued and eventually finished the program.
Before graduation, Mr. Weber offered us an opportunity to
come back for the summer months. Shell was sponsoring
a program throughout the summer at the ABC school free
of charge. At the end of the summer, Turner Industries,
partnering with Shell, would then pick graduates to work for
them.
The program was 14 weeks long, five days a week, and nine
hours a day. At night and on weekends, I had to work for gas,
my truck note and my insurance, because my family could not
afford to help me. It was difficult, and at times I got frustrated,
angry and exhausted. My motivation was the promise that if
I completed the program, Turner Industries would offer me
a job. On graduation day, I spoke with a man named Dallas
Evers. He asked if I could pull on a wrench and when I said
yes, he told me to go to the Turner office and I would hire
on at Shell Chemical Plant in Geismar, La. I was hired on as
a helper and knew I wasn’t quite ready to begin my career
as a welder yet, so I went back to the ABC Bayou Chapter for
further training.
After graduating at the highest level of welding ABC Bayou
Chapter offered, I was able to continue my job at Shell
Chemical Plant as a combination welder. September marked
one year there. Since graduating school, I bought a brand
new home, got engaged to the most beautiful girl I’ve ever
known, and went back to the ABC chapter, but this time, as a
welding instructor.”
WOW, how proud does that make each and every one of us who
support ABC and the work we do “returning to the community,”
not only by building structures but also by building the future of
our children.
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GOVERNMENT RELATIONS: 2015 LOUISIANA ELECTIONS
JOHN WALTERS, LA ABC VICE PRESIDENT OF GOV. RELATIONS

Due to production deadlines for the
monthly Merit Shop Message, I can’t write
much about any of the upcoming races in
Louisiana. What I can tell you if you haven’t
been following is that the Primary Elections
are over, some folks have been elected,
and some folks will be elected later on this
month. November 21st to be exact. The last
day to register vote in the November 21st General Election
was October 21st.
I know many of us travel for the Thanksgiving holiday. If
you will not be in town on November 21st don’t forget to
vote early. You can do so at your parish Registrar of Voters
from November 7th to November 14th.
As President Obama has often stated, “elections have
consequences.” Make sure to get out there to vote on
Election Day, or earlier, to prove the president right.

The CASE Agenda
Associated Builders and Contractors of Louisiana, Inc.
recently signed on as one of the 64 organizations supporting
the Coalition for a Stronger Economy (CASE) agenda here in
Louisiana. The CASE agenda focuses on six strategies for a
stronger Louisiana economy, and urges candidates to put
jobs FIRST.
The coalition includes chambers of commerce, trade
associations and civic groups representing nearly every
corner of Louisiana.
Instead of throwing solutions against a wall, it is time for a
strategic plan. These business and civic groups are leaning
forward with a unified approach that lays the foundation
for a smarter government and a stronger economy.
The Coalition for A Stronger Economy (CASE) recognizes
that the 2015 elections come at a pivotal point. There
are fundamental issues that must be addressed to take
Louisiana to the next level. Leaders note: “We are proud
to call Louisiana home and look forward to working with
elected officials to ensure the next generation has even
more reasons to do the same.”
The CASE urges candidates and public officials to take
concrete action in six strategic areas:
1. Accelerate growth in the private sector.
• Private-sector job creation and diversification of
the state’s economy should be advanced through
proactive recruitment and retention activities that
include data-driven, competitive incentives.
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•

Government at all levels should seek to reduce
regulations on the private sector, favoring limited
government and a free-market approach.

2. Adopt a pro-growth tax code.
• The state tax code should be nationally competitive
and drive economic growth.
• The tax structure and administration should be
simple and efficient for businesses and citizens alike.
• Local reliance on state support should be right sized
in line with best-practice states.
3. Transform state budgeting to allow for prioritization of
spending.
• Statutory limitations that prohibit the prioritization
of state spending should be reviewed, reformed,
reduced, or eliminated where appropriate.
• The cost drivers in the state budget must be addressed,
reducing the need for more taxpayer dollars year
after year. This includes long-term changes to state
retirement plans, laws that are smart on crime, risk
management reforms, and others.
4. Develop Louisiana’s workforce to promote individual
prosperity and a healthy economy for the future.
• All students in preK-12 schools should be provided
with the foundation for success through high
standards, accountability, and choice.
• Demand and performance should drive an innovative,
responsive education system from pre-K through
higher education.
• Louisiana’s institutions of higher education should be
efficient and empowered to be market-responsive.
• Federal, state, and local workforce training efforts
should be aligned, coordinated, and leveraged to
meet the needs of workers and industry alike.
5. Prioritize infrastructure to sustain economic growth.
• Taxpayer funds intended for state transportation and
infrastructure should be invested accordingly.
• Areas of economic growth should be prioritized with
strategic investments for urgent improvements,
including large-scale capacity projects.
• Infrastructure should be defined comprehensively
with appropriate emphasis on multi-modal solutions.
6. Improve Louisiana’s legal climate to be fair, efficient,
and accountable.
• Frivolous lawsuits – including such litigation by public
bodies – should be discouraged, preserving a fair and
efficient system for real claims and real victims.
• Transparency and citizen access should be hallmarks
of the legal system.

The diverse groups within CASE plan to emphasize the
strategies within this agenda that are most relevant to their
members and regions, leading with specific policy ideas and
advocacy in the months ahead in accordance with their unique
organizational missions. At the same time, the 64 groups are
unified in urging elected officials to take action in all six areas
to continue to move the Louisiana economy forward and
pledge to coordinate efforts to see the CASE Agenda enacted.
The CASE Agenda and signatories are online at www.labi.org/
CASE. Relevant reports and research from CASE organizations
on the six strategies will be added to the site on an ongoing
basis.

ABC Opposes NLRB’s Joint Employer Ruling
Uprooting Decades-Old Standards
Associated Builders and Contractors released the following
statement in response to the National Labor Relations Board’s
(NLRB) joint employer ruling in the Browning-Ferris Industries
of California case.
“This ruling overturns decades of standards that have worked
both for business owners and employees,” said ABC Vice

President of Government Affairs Geoff Burr. “The Board’s
decision uproots 30 years of labor standards and imposes
unnecessary barriers to and burdens on the contractor and
subcontractor relationships throughout our industry.
“This ruling threatens both responsible contractors who have
established sound workplace protocols and subcontractors
by deeming them joint employers of the subcontractors’
employees,” said Burr. “Contractors may find themselves
vulnerable to increased liability making them less likely to hire
subcontractors, most of whom are small businesses, to work
on projects.”
ABC has been a vocal opponent of radical changes to the joint
employer standard and earlier this year sent a letter expressing
its opposition to changing the standard to the U.S. Senate’s
Health Education, Labor and Pensions Committee. Additionally,
the ABC-led Coalition for a Democratic Workplace last year
sent a letter to the U.S. House of Representatives Committee
on Education and the Workforce’s Subcommittee on Health,
Employment, Labor and Pensions and filed an amicus brief
condemning the NLRB for creating unnecessary uncertainty
throughout the business community.
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MEMBERSHIP: FALL SEASON - THE RENEWAL PROCESS
ANNA ZEBEAU, DIRECTOR OF MEMBERSHIP GROWTH

Fall officially arrived on September 23, 2015.
As the leaves fall from the trees and the foliage
turns into beautiful colors, the harvest season
comes to its conclusion and our thoughts turn
to deep inner yearnings as the seasons turn
from fall to winter. The fall season brings a
concentrated number of holidays and religious
days that carry significant meanings and social
traditions.
Just as the leaves fall from the trees as being part of
the process for new growth, I would imagine that your
company has either completed or is in the process of
doing your budget for 2016 in hopes of having financial
growth next year. With that said, the time is here for your
ABC membership dues renewal! Be on the lookout - each
member should be receiving their 2016 membership dues
renewal invoice this month.
As a reminder, ABC helps our member companies to
grow. We work hard to ensure merit shop contractors can
compete freely in the marketplace. The association provides
a common bond for all types of contractors who work to
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promote open competition and a construction industry
where contractors are awarded based on merit and not on
affiliations. ABC not only helps build better companies, but
build better lives.
Please remember all of the efforts of this organization
and our ability to be a valuable resource hinge on you
continuing to support and participate in ABC Pelican
Chapter as a “Member in Good Standing”. We thank you
for your continued support and we remain committed to
being an important advocate representing your company’s
needs. Help me to help you in growing this Chapter! I look
forward to your involvement in 2016!

MEMBERSHIP UPDATE
As of October 1, 2015, the Pelican Chapter currently has 509
members which represent 174 Contractors, 202 Suppliers
and 133 Industry Professionals. If you know of a contractor
/ subcontractor that is not a member of ABC, please give
call Anna at 225.753.2541.

Ne w A B C P e l i c a n
C hapter Members
AMS Services, LLC

Mark Duke
95 Pleasant Hill Road
Nesbit, MS 38651
(P) (662) 449-2672 | (F) (662) 449-2000
www.amsservices.com
Contractor – Railroad Work / Demolition

Blind Specialists, LLC

Marsha Clayton
3013 South St. Landry Avenue
Gonzales, LA 70737
(P) (225) 647-9201 | (F) (225) 647-9203
www.blindspecialist.net
Supplier – Basic Metal Materials &
Methods

Brown & Root Industrial
Services, LLC

Fred McManus
2600 Citiplace Drive
Baton Rouge, LA 70808
(P) (225) 778-7655 | (F) (225) 223-6809
www.brownandroot.com
Contractor – General Contractor Industrial
Sponsor – Glen Redd, Triad Electric &
Controls

Five Star Industrial, LLC

Andre Smith
1913 Westshore Drive, Suite B
Port Allen, LA 70767
(P) (225) 749-5867 | (F) (225) 749-5867
www.fivestarindustrial.us
Contractor – General Contractor Industrial
Sponsor – Gerald Pullin, CB&I

FMT Aggregate, LLC

Mark Palazzo
675 North Causeway Boulevard
Mandeville, LA 70448
(P) (985) 629-0100 | (F) (985) 629-0110
www.fmtaggregate.com
Supplier – Aggregate Manufacture
Supplier
Sponsor – Terry Hoyle, BancorpSouth
Insurance Services

General Rental Center

Bennett Lapeyrolerie
16155 Airline Highway
Baton Rouge, LA 70817
(P) (225) 755-2277 | (F) (225) 755-2289
www.generalrentalbr.com
Supplier – Equipment Rental / Sales /
Service
Sponsor – Jeremiah Johnson, Louisiana
CAT

Great Basin Industrial, LLC

Jesse Memmott
871 South Highway 397
Lake Charles, LA 70615
(P) (337) 602-6303 | (F) (337) 244-3770
www.mygbi.com
Contractor – Tanks / Digestion Tank
Covers
Sponsor – Wesley Littleton, Total Safety

Industrial Safety Modules

Malia Edwards
Post Office Box 2688
Sulphur, LA 70664
(P) (337) 313-3328 | (F) (337) 626-6037
www.blastmodules.com
Supplier – Specialty Modules / Temporary
Facilities
Sponsor – Wesley Littleton, Total Safety

Industrial Scaffolding

Henry Courtney
3013 South St. Landry Avenue
Gonzales, LA 70737
(P) (225) 647-9201 | (F) (225) 647-9203
www.industrialscaffolding.net
Contractor - Scaffolding

Lacassine RV Park

Kyle Clawson
5393 Big Lake Road
Lake Charles, LA 70605
(P) (337) 802-3141 | (F) (337) 478-2150
www.lacassinervpark.com
Industry Professional – Real Estate Relocation
Sponsor – Kyle Williams, Ron Williams
Construction

McDonald Sanitation
Services, LLC

Melinda Duncan
Post Office Box 107
Thibodaux, LA 70302
(P) (985) 447-2995 | (F) (985) 447-2944
www.mcdonaldsanitationservices.com
Supplier – Restrooms Trailers / Septic
Systems

NetShapers, Inc.

Jerry Barnett
14635 South Harrell’s Ferry Road
Suite 5D
Baton Rouge, LA 70816
(P) (225) 293-6464 | (F) (225) 293-6468
www.netshapers.com
Industry Professional – Website Design /
Maintenance
Sponsor – Chuck Marceaux, Woodson,
Inc. & Carl Herrick, Herrick Consulting
Group

Providence Engineering &
Environmental Group, LLC

Gary Leonards
1201 Main Street
Baton Rouge, LA 70802
(P) (225) 766-7400 | (F) (225) 766-7440
www.providenceeng.com
Industry Professional – Engineering
Services
Sponsor – Kenny Wolf, Cajun Industries

TRS Craft Services, Inc.

Jeff Southworth
3151 Briarpark Drive, Suite 850
Houston, TX 77042
(P) (832) 783-6150 | (F) (832) 783-6120
www.trscraftservices.com
Industry Professional – Skilled Labor
Staffing
Sponsor – Carroll Scott, Fluor
Enterprises
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MEMBER SERVICES: BATON ROUGE CLAY SHOOT
MARY RICHARDSON, DIRECTOR OF MEMBER SERVIVCES

On Friday, Oct. 2, 2015, the Annual Baton
Rouge Clay Shoot started off early and chilly
and finished up warm and sunny. With 30
foursome teams participating, the 2015 Baton
Rouge clay shoot was a huge success. Breakfast
Sponsor Cajun Industries started the day off on
the right foot with shrimp and grits prepared
by Trent Davis with Cajun Constructors, LLC
– Industrial Division. After a safety briefing
and introductions of the clay shoot beneficiaries, the
shooters were off! Students from the LSU Bert S. Turner
Department of Construction Management and members of
the Construction Students Association (CSA) manned each
station, and the on-course sponsors treated the shooters to
fried fish, cracklins and good company. The shooting teams
unwound at the lodge and were treated to lunch provided
by Performance Contractors and anxiously awaited the
announcement of the tournament winners.
Special thanks to Glen Elrod, ACE Enterprises and the
2015 Chairman for the Programs & Events Committee and
Jerry Denicola, Whitney Bank and Past Chairman of the
Programs & Events Committee for their valuable time and
service. Proceeds from the clay shoot will be donated to
the Construction Management Competition team and Hope
House U.S. On behalf of Pelican Chapter, ABC, we extend our
heartfelt thanks to Hope House U.S. volunteers who came
out bright and early to assist with handing out the safety
bracelets, and to Sunny Mott, Kirby Hebert and Dr. Chuck
Berryman with LSU for their coordination with student
volunteers. The Construction Management Competition
team will compete at the national competition during the
ABC National Leadership Conference in November. Because
of your generosity in supporting this spectacular event,
Pelican Chapter raised enough money to support a group
whose missions is to improve the lives of many young
women who suffer from the curse of human trafficking. We
welcome Hope House U.S. to ABC and also acknowledge how
proud we are of our fighting tiger construction department.

1st Place (Score 370) - Triad Electric and Controls

Kane Altazin; Jamie Taylor; Shannon Dowies; Art Rainwater

2nd Place (Score 332) - Triad Electric and Controls
Glynn Lejeune; Russell Young; Carlos Guidry; Glenn Redd

Authored by Katherine Fremin

3rd Place (Score 321)
Boh Bros. Construction

Joel Baye; Clint Simoneaux;
Ryan Gaubert; Jacob Landry

Best Overall Shooter
(Score: 92)

Shannon Dowies – from Team
Triad Electric and Controls
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MEMBER SERVICES: SOUTHWEST CLAY SHOOT
MARY RICHARDSON, DIRECTOR OF MEMBER SERVIVCES

What do you get when you put beautiful weather, delicious food and 17 teams ready to compete for the
winning shot? A perfect clay shoot. The 2015 Southwest Clay Shoot on September 18 had it all! After the
delicious breakfast provided by Lofton Staffing, the first relay set off on their way bright and early at 8 a.m. with
the second relay bringing up the rear at 1 p.m., and the old saying “last but certainly not least” held true. The
now coveted first place trophy went to the team from Buquet and LeBlanc—who participated in the second
relay.
The shooters were treated to cold beverages provided by CDI Corporation, filled up on crispy fried catfish
prepared by HSI and hung around enjoying the company. Pelican Chapter would also like to thank the Lake
Charles Gun Club for donating a $150 gift certificate to the best overall shooter and a gift certificate for a one-year membership
to the shooter with the most misses. Thanks to these great prizes, the best overall shooter Wesley Littleton will now be able
to set his sights to getting the perfect 100, and the shooter with the most misses Amy Dougay will be able to continue to work
on getting the perfect aim. Thank you again to all of the sponsors and volunteers for making the event a huge success!
Authored by Katherine Fremin

Best Overall Team
Buquet & LeBlanc
1st Relay
1st place: Pro-Med (319)
2nd place: PSC (310)
3rd place: Total Safety (301)
2nd Relay
1st place: Buquet & LeBlanc (322)
2nd place: Doggett (319)
3rd place: HKA Staffing (255)
Best Overall Shooter
Wesley Littleton (92)
Most Shots Missed
Amy Dougay (30)

16 | Merit Shop Message | November 2015

Merit Shop Message | November 2015 | 17

TRAINING CENTER: CHAMPIONING FOR A GREAT CAUSE
ROBERT CLOUATRE, DIRECTOR OF EDUCATION & TRAINING

Matt Campbell was recognized as a Greater
Baton Rouge Industry Alliance’s Craft
Workforce Development Champion at
the GBRIA Craft Workforce Development
Awards Banquet. Matt has served as the
Pelican Chapter Training Center Director of
Workforce Development for the past five
years. During that time, his work in the
high schools and with the Training Center has gained the
respect and appreciation of member contractors as well as
high school administrators, teachers and students. With a
unique résumé as a journeyman electrician, a contractor
recruiter and a degree in psychology, Matt understands the
needs of the construction industry and human behavior.
One of our member contactors said, “Matt knows the
needs of industry, and he knows the wishes of potential
employees; as a workforce development professional, he
has mastered the skills to match those needs.” Another
contractor said, “Matt’s personality and outgoing character
has allowed him to bridge significant gaps between the
school system and our industry. He has definitely been a
key player in all of ABC’s training and recruiting efforts.”
Congratulations to Matt on this well deserved recognition!
We are proud to call him one of our own.
Also recognized by GRBIA this year were many of the
schools and teachers that the Pelican Chapter partners
with through our Program Partners Initiative. This year’s
recognition as GBRIA High School Workforce Development
Champions include: Livonia High School, St. James Career
Center, Central High School, Maurepas High School,
Louisiana School for the Agricultural Sciences (LASAS),
Zachary High School and Walker High School.
GBRIA also recognized Craft Education Champions for their
extraordinary efforts in promoting the crafts and using
their positions as instructors to positively affect the lives of
young people. Those awarded this year were Billy Doiron,
Welding, Agriculture Science, Carpentry, and Electrical
instructor at Live Oak High School; Davis Rayborn, Welding
instructor at Zachary High School; Mandy Delaune,
Agriculture Science, Carpentry, and Welding instructor at
St. Amant High School; Randy Jarreau, welding instructor
at Livonia High School; and Roger Ball, welding instructor
at Central High School. Congratulations to all of our high
school partnered instructors and schools.
It is worthy to note that many of our contractor
representatives and their companies were also recognized
for their continued efforts in workforce development
within their companies. A full write up containing the
winners and their categories can be found in the GBRIA
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press release and on their website. Congratulations to
everyone who has been both recognized and rewarded for
all of this hard work to make our industry better.
As mentioned earlier, Program Partners, our high school
outreach initiative is already two and half months under
way and the activity is going strong. Member contractors
are donating lots of time and materials to our sponsored
schools and programs. In September, Blane Williams
with Triad and Ronnie Gulino with ISC donated hand
tools and electrical components to the newly created
lab at Dutchtown High School. Triad also donated GFCI
receptacles, wire and a mechanical bender to Denham
Springs High School’s electrical department. Jeff Templet,
a longtime friend and partner of ABC, transferred from
Donaldsonville High School to Dutchtown High School to
begin teaching Agriculture Science, NCCER Core and NCCER
Electrical. We are thrilled to finally have an offering at this
school that helps to create more excitement around craft
training.
Another big part of Program Partners is job and career
fairs at local schools. Recently, we have attended events at
Livonia High School, East Ascension High School, St. Amant
High School, Southeastern Louisiana University and the
Youth Challenge Program. Participating in these career fairs
is an important part of our job as education and training
personnel. It may be one of these events that interest
someone in beginning a career in industrial construction.
In September, Snap On Tools did a demonstration on the
torquing processes. Torquing is a big part of the millwright
and pipefitting daily work routines. This is a valuable
training opportunity and the fact that it is done for free by
the folks at Snap On makes it priceless. These important
training opportunities are most appreciated and done only
through the generosity of vendors like Snap On, and the
training is a great add on to our normal training curriculum.
The Training Center would like to thank our Safety
Committee for their continued dedication to the safety of
our industry. Each meeting members share real life events
within the construction industry that help to improve
the safety record for all members. The committee also
conducts a biannual safety audits for our school. This input
is necessary to insure that our students are being trained in
a safe facility and with tools that are in good condition and
operate properly. Members are encouraged to participate
in this very worthwhile and informative committee. The
Safety Committee meets the first Thursday of the month at
7:30 a.m. in the Training Center Conference Room.

Training Center Calendar
ICC Member Contracter Enrollment
November 2-30, 2015
Thanksgiving Holiday
November 25-26, 2015
Open Enrollment
December 1-17, 2015
Christmas Holiday
December 23-24, 2015
New Year’s Holiday
December 30-31, 2015

GBRIA Awards
Matt Campbell with
Craft Workforce
Development
Excellence Award
Matt Campbell, Director of Workforce Development in Baton
Rouge, receives a Greater Baton Rouge Industry Alliance’s Craft
Workforce Development Excellence Award from John Pacillo,
Operations Director of Mexichem Fluor and GBRIA’s Board
of Directors Chair. GBRIA recognizes workforce development
champions who take the time from their regular work days to lead
efforts and volunteer with associations, state agencies and other
organizations for the benefit of all contractors, plans and all of
Louisiana. Pelican Chapter and GBRIA are proud to have Matt as a
part of each organization.
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SW TRAINING CENTER: HITTING THE GROUND RUNNING
KIRBY BRUCHHAUS, SW DIRECTOR OF EDUCATION & TRAINING

October was the Pelican Chapter’s biggest
month for the recruitment of high school
students. The month of October was
proclaimed as the Careers in Construction
Month and was designated to increase public
awareness and appreciation of construction
craft professionals and the entire construction
workforce. During the month, employers,
associations and schools were encouraged to
conduct job fairs, panel discussions and local events to inform
students about employment opportunities in the construction
field. The construction industry is one of the nation’s
largest industries, and NCCER is promoting their Build Your
Future campaign to narrow the gap and getting people the
knowledge and training needed to have a rewarding career in
construction.
The Southwest Training Center held a Build Your Future event
from October 21-23. This was our second year to host the
event and we were thrilled to inform our local schools about
the opportunities that are available to them. The events
consisted of presentations and a short video about NCCER and
craft training. The students then broke off in different sessions
to learn about each craft, and each day concluded with
lunch provided by member companies Primoris, EXCEL and
Performance. Thank you to Triad for providing the drinks for
each day of the event, and a special thank you to the speakers
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Chris Newton with Cajun Industries, Wayne Lagrange with CBI
and Richard Beemer with EXCEL.
The Southwest Training Center held its first Annual Clay Shoot
on Friday, Sept. 18, and was a huge success. We hope you are
able to join us for our Acadiana Member Mixer in Abbeville,
La. on November 12!
The Southwest Training Center’s fall semester is underway and
with approximately 700 students enrolled, and everything is
going great. Our Accelerated Training Electrical and Pipefitting
students are currently in level 3 and our welding students are
in their booths every single day earning their certifications. Our
Heavy Equipment Operators just finished up and we concluded
their class with a job fair with some of our member contractors.
The Accelerated Training will finish up on December 17. Our
afternoon welding classes are at full capacity while our night
training is going great as well. Our satellite classes are going
very well and we are excited about how they are progressing.
We have 12 classes in high school locations that are made of
11 welding classes and one pipefitting class. Eight of the 11
classes are students that are enrolled in the Course Choice
program. We have 97 students enrolled in Course Choice and
each student is enrolled in welding courses. Last year, we only
had 12 enrolled in this program so we are very excited with
the direction it is going and how it has helped jumpstart the
lives of these bright high school students.
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COMMUNICATIONS UPDATE: BUILDING TOMORROW’S LEADERS
KATHERINE FREMIN, COMMUNICATIONS COORDINATOR

The vision of the Pelican Chapter is to have
a proactive focus on being an influential
association promoting the Merit Shop
Philosophy and the principles of free
enterprise. We strive to enhance the
image of the construction industry and
provide business opportunities for all of our
members. There is no better place to start
making the Pelican Chapter vision a reality
than our very own members. Pelican Chapter is proud to
offer the Uncommon Leadership course provided by Human
Dynamics, Inc. (HDI).
This seven-week course is designed
to teach students how to take greater
personal accountability, manage
conflict, improve relationships, give
effective presentations, strengthen
listening and creative problem
solving skills and learn how to
lead with integrity. Each week, the
students come in full force and
excited to learn. The Uncommon
Leadership class has not only taken
full grasp of the course lessons, but
also taken it upon themselves to
provide breakfast for the class—a
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first in Uncommon Leadership history. HDI instructor
Joan Wood is extremely passionate about her students
and says, “The current Uncommon Leadership Class has
demonstrated exceptional commitment to help each
other grow as leaders and has challenged each other to
be vulnerable enough to change. They are truly inspired
leaders for ABC.”
The Pelican Chapter is proud of each and every student
completing the course this month, and we cannot wait
to see the growth each one brings back to his or her
own company. Congratulations to our 2015 Uncommon
Leadership Graduates!
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LEGAL FEATURE: EPA’S GREENHOUSE GAS RULES CAUSES MORE HARM THAN GOOD
JOHN B. KING, BREAZEALE, SACHSE & WILSON, LLP

In what will likely disrupt energy production
and raise the price of electricity while doing
very little to combat ‘climate change,’ the
Obama Administration recently moved
forward to finalize its regulations of
greenhouse gas emissions from power plants.
On August 3, EPA issued the final Clean Power
Plan rule for new and existing plants.
New power plants are those constructed after Jan. 8, 2014,
using natural gas or coal. New natural gas units must use
‘natural gas combined cycle’ technology and meet an
emission limit of 1,000 pounds of carbon dioxide (CO2) per
megawatt hour. These types of units routinely meet this
standard. New coal units, though, must be a ‘supercritical
pulverized coal’ (SPC) unit with partial carbon capture and
storage, while meeting an emission limit of 1,400lbs CO2/
MWh. The use of CCS has been criticized as there are no
units actually using it, but, by requiring it, EPA hopes to
promote further development of CCS technologies. It is
widely thought that the requirement to use SPC with CCS is
designed to force the construction of clean-burning natural
gas units.
Existing power plants are regulated through interim and
final emission performance rates and/or state-specific CO2
goals, with the states determining how to best achieve
those performance rates and/or state-specific goals.
Generally, EPA established emission performance rates for
coal, oil, and natural gas units. It then established statewide
goals which may be met by the state in a variety of ways.
One such method is emission trading (cap-and-trade),
which EPA touts as a proven, market-based approach to
address pollution. Congress rejected cap-and-trade early in
the Obama Administration.

EPA estimated that the cost of the Clean Power Plan in 2030
is $8.4 billion while providing health and climate benefits
between $34 and $54 billion (at a 3% discount rate). The
climate benefits are calculated to be $20 billion using the
Social Cost of Carbon, which places a dollar amount on the
reduction of each ton of CO2. The health benefits (a ‘cobenefit’) are estimated to be between $14 and $34 billion
based on reductions in particulate matter, sulfur dioxide,
and nitrogen oxide.
The overall impact on the economy will be profound. Most
of America’s energy needs are met by carbon-emitting
fuels. Restricting the use of one or more of such fuels will
have an impact on the economy. Higher energy prices are
expected as the cost to produce electricity will rise. Of
course, higher energy prices most affect low-income and
fixed-income families. Higher energy prices also cause
the price of goods and services to increase, which leads
to decreases in consumer demand for those goods and
services, causing the manufacturers or service providers
to reduce employees, reduce production, close, or move
overseas. Estimates of the impact on the economy include
a loss of 300,000 jobs, a loss of $2.5 billion in gross domestic
product, and a loss of income of $7,000 per person.
This economic pain will be wrought for absolutely no
environmental or climate benefit. According to the
Regulatory Impact Analysis for the rule, the amount of CO2
reductions seems modest, at best. By 2030, the reduction
will be around 415 million tons when compared to the base
case. Using EPA’s own model, it has been estimated that
this will reduce warming by only 0.018 degree C, an amount
almost impossible to measure. Meanwhile, China continues
to build coal-fired power plants and will increase its CO2
emissions over the next fifteen years.
EPA and President
Obama tout this rule
as the single most
important step America
has taken in the fight
against global climate
change and one in
which America leads
the world by example.
Unfortunately, the ill
effects of this rule will
be felt by ordinary
Americans
while
doing
nothing
to
actually reduce global
temperatures.
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MARK YOUR CALENDARS
November 2015

3
8:30 AM - 10:00 AM
Southwest Safety Meeting, Southwest Training Center
3
3:00 PM - 4:00 PM
2016 State Convention Planning Committee Meeting, 		
				
ABC Admin Office
4
7:30 AM - 8:30 AM
Safety Committee Meeting, ABC Traning Center
4
12:00 PM - 2:00 PM
LA ABC State Board Meeting
5
8:00 AM - 4:00 PM
Uncommon Leadership, Session 7, ABC Admin Office
5
3:00 PM - 7:00 PM
ABC Pelican Chapter, Cook-Off, Lamar Dixon Expo Center, 		
				
Gonzales, LA
8-12				
Leadership Conference, San Diego, CA
10
10:15 AM - 11:15 AM
Southwest Programs & Events Committee, Southwest Training
				Center
10
11:30 AM - 1:00 PM
Southwest Steering Committee, Southwest Training Center
10
1:00 PM - 2:00 PM
Southwest LA Membership Committee, Southwest Training 		
				Center
11
8:00 AM - 9:00 AM
Baton Rouge Programs & Events Committee, ABC Admin Office
12
11:30 AM - 1:00 PM
Training Meeting, Southwest Training Center
12
2:00 PM - 4:00 PM
Education and Manpower Committee Meeting, ABC Admin Office
12
5:30 PM - 7:30 PM
Acadiana Member Mixer, Cajun Industries, Abbeville, LA
13
7:30 AM - 2:00 PM
Fall Golf Classic Tournament, Carter Plantation, Springfield, LA
17
9:00 AM - 4:00 PM
1st Annual Update on Labor and Employment Law, ABC 		
				
Orientation Lab
17
4:00 PM - 5:00 PM
Budget & Finance Committee Meeting, ABC Admin Office
18-19				
2015 Chapter Accreditation, ABD Admin Office
18
8:00 AM - 9:00 AM
Baton Rouge Membership Committee Meeting, ABC Admin Office
18
9:00 AM - 9:30 AM		
AmBassador Club Meeting, ABC Admin Office
19
10:30 AM - 12:00 PM
LCEF Board of Directors Meeting, ABC Admin Office
19
11:00 AM - 12:00 PM
SLCUC Meeting, Safety Council of SWLA
19
12:00 PM - 1:30 PM
ICC Steering Committee, ABC Admin Office
19
2:30 PM - 3:30 PM
Executive Committee Meeting, ABC Admin Office
19
3:30 PM - 5:00 PM
Board of Directors, ABC Admin Office
19
4:00 PM - 5:30 PM
Emerging Leaders
19
4:00 PM - 7:00 PM
CFMA / ABC Event, L’Auberge Casino & Hotel, Baton Rouge

December 2015
1
11:30 AM - 1:00 PM
Southwest Safety Meeting, Southwest Training Center
3
7:30 AM - 8:30 AM
Safety Committee Meeting, ABC Traning Center
8
10:15 AM - 11:15 AM
Southwest Programs & Events Committee, Southwest Training
				Center
8
11:30 AM - 1:00 PM
Southwest Steering Committee, Southwest Training Center
8
1:30 PM - 2:30 PM
Southwest LA Membership Committee, Southwest Training 		
				Center
9
8:00 AM - 9:00 AM
Baton Rouge Programs & Events Committee, ABC Admin Office
10
11:00 AM - 2:00 PM
Leadership Conference, TBD
10
11:30 AM - 1:00 PM
Training Meeting, Southwest Training Center
10
12:00 PM - 1:30 PM
ICC Steering Committee, ABC Admin Office
10
2:00 PM - 4:00 PM
Education and Manpower Committee Meeting, ABC Admin Office
10
2:30 PM - 3:30 PM
Executive Committee Meeting, ABC Admin Office
15
4:00 PM - 5:00 PM
Budget & Finance Committee Meeting, ABC Admin Office
16
8:00 AM - 9:00 AM
Baton Rouge Membership Committee Meeting, ABC Admin Office
16
9:00 AM - 9:30 AM		
AmBassador Club Meeting, ABC Admin Office
17
11:00 AM - 12:00 PM
SLCUC Meeting, Safety Council of SWLA
17
3:30 PM - 5:00 PM
Board of Directors, ABC Admin Office
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Pelican
Chapter

Baton Rouge Staff

Office (225) 752-1415
Fax (225) 751-9470
Training Center (225) 752-0088
President
Alvin Bargas 753-2590
Executive Assistant
Hannah Kimbrough 615-8741
Director of Finance
Janie Arceneaux 615-8742
Vice President of
Governmental Relations
John Walters 752-0092
Director of Member
Services
Mary Richardson 753-2497
Director of Membership
Growth
Anna Zebeau 753-2541
Director of Education &
Training
Robert Clouatre 615-8743
Director of Workforce
Development
Matthew Campbell 448-3338
Director of Training
Administration
Kelly Carpenter 448-3336
Training Center
Administration
Kacie Blanchard 448-3345
Whitney Wheeler 753-2593
Misty Massarek
Communications
Coordinator
Katherine Fremin 448-3348
Administrative Assistants
Tammy Charbonnet 753-5096
Karen Guerin 753-2596

Lake Charles Staff

Office (337) 882-0204
Fax (337) 882-6757
Director of Education &
Training
Kirby Bruchhaus
Director of Workforce
Development
Cody Stroud
Administrative Staff
Christina Frederick
Kim Hornsby
Jeremy Jackson
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