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Merit Shop Message
June 2015 The 2015 ABC Legislative Reception was held on Monday, May 4, 2015, at the historic 

Jimmie Davis House in the shadow of the State Capitol. This annual reception gave 
ABC members and legislators a relaxed social environment to discuss issues that 
affect their businesses and the construction industry. 

A special thanks to everyone who attended, and remember to “Get into Politics” so 
you don’t have to “Get out of Business.”  If you missed this year’s reception, please 
make plans to attend next year. 
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Your Networking “Ace in the Hole”   
The Chapter exists 
to provide value 
to our members.   
We do this in 
several ways, but 
notably through 

craft training, governmental/
legislative services, and our 
many programs and events.   
If you (or your staff) are new 
to the industry or the region, 
the Chapter’s many activities 
provide an excellent means 
to network and expand your 
contacts within the industry.

If you feel like the new kid in school and want to meet other people in our industry, you can 
volunteer for a committee assignment as well as attend member mixers and other events.  
Our committees usually meet monthly and include membership development, programs 
and events, budget and finance, education and manpower, safety, ambassador club, and 
governmental relations.  We also have a year-round program for “young professionals” 
previously known as “emerging leaders”.  

The programs and events committee organizes frequent activities throughout the year such 
as golf scrambles, sporting clays, crawfish boil, fishing rodeo, and the state convention.  
The Chapter website, www.abcpelican.org, has up-to-date information on activities and 
committees, and you can always contact our friendly and helpful office staff for information 
and answers to your questions.  Check with Mary Richardson, Director of Member Services.  
225.753.2497.   

There are many opportunities for establishing contacts and building relationships when you 
increase your participation in the operating committees and attend Chapter programs and 

events.   What are you waiting for? 
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JOE WILEY, EXCEL CONTRACTORS

FROM THE CHAIRMAN: CHAPTER ACTIVITIES

The Merit Shop Advantage
Merit Shop is a way of doing business in which companies reward employees based on performance and 

encourage them to reach their highest level  of achievement, and in which contracts are awarded based on 
safety, quality, and value, regardless of labor affiliation.
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ALVIN M. BARGAS, PELICAN CHAPTER PRESIDENT

FROM THE PRESIDENT: ON TOP...

In the current business environment 
maximizing efficiencies at all levels are 
paramount to success. The construction and 
building industry has realized this concept 
for many years; however, many government 
agencies have only recently fully embraced 
the concept.

Louisiana State Fire Marshal H. “Butch” Browning and 
the Pelican Chapter of the Associated of Builders and 
Contractors, Inc. (ABC) have initiated an innovative 
approach to maximizing efficiencies for both the 
construction industry as well as the government 
enforcement agency. Browning and ABC staff had a series 
of meetings that included staff from the Fire Marshal’s 
Office as well as representatives from several construction 
firms to discuss the possibilities of a “partnership” that 
would enhance both relationships as well as business 
efficiencies. 

Out of those discussions came the idea of a form of 
“self-inspection” of certain aspects of construction by 
qualified construction personnel that had previously been 
accomplished by a fire marshal deputy. The idea was 
centered on the concept of utilizing a combination of fire 
marshal based training for construction professionals and 
a continual flow of communication between the contractor 
and the fire marshal’s office. It was determined that the 
current communication system that was utilized by the 
Fire Marshal’s office was antiquated and not conducive to 
modern practices. 

Fire Marshal Browning secured a grant for a new “web 
based” computer system that would revitalize every aspect 
of the fire marshal review and inspection process. The 
system would allow for photographs to be uploaded and 
shared between contractors and deputies with little effort. 
This initiative was a tremendous boost towards having the 
ability to better manage construction schedules through 
the use of modern technology.

The next phase of the project included training of key 
construction professionals by Fire Marshal personnel to 
insure that everyone was on the same page and heading 
in the right direction as it pertained to the concept of self-
inspection. In January of this year the first of many classes 
was held with tremendous success. 

15 construction professionals were instructed on the 
design, construction, inspection and maintenance of fire 
barriers, smoke partitions and fire walls. The class included 
an extensive power point presentation of the topic as well 
as a general question and answer period.  The instructors 
also utilized many “props” as well as photographs to 

demonstrate errors that are frequently encountered by 
fire marshal deputies. 

The next class in the series is currently being developed. It 
is the intent of Fire Marshal Browning and ABC to continue 
with this premier partnership in an effort to enhance safety 
throughout the State of Louisiana. Thanks to members of 
Fire Marshall Borrowing’s staff led by Deputy Chief Daniel 
Wallis and to members of the Pelican Chapter who are 
pioneering this project.

Many of our members and readers know that the Pelican 
Chapter relies heavily on its membership database to 
run many facets of the association’s business.  Statistics 
and data on everything from new member recruitment 
to providing members with networking opportunities to 
monitoring which events are attended and by whom can 
be found in the chapter database.  Over the years Pelican 
Chapter has relied upon the ABC National to provide the 
chapter’s database platform.  As the chapter has grown 
so has the need for more advanced data base technology.  
ABC staff has been reviewing various technologies and has 
selected a company called WebLink to be the provider of 
database services and to host the Pelican Chapter Web 
site.  

Some of the WebLink features that will assist ABC staff in 
managing the association are:

• Centralized database across multiple departments 
such as events, financials, members, prospects, 
website and email marketing.

• Efficient and accessible information for data driven 
decision making.

• Innovative processes to streamline inefficiencies 
and significantly improve departments overall 
performance. 

• Multi platform software interface empowers targeted 
communication.

• Web based system improves member experience 
with ABC by enabling ease of access to company 
information and member directory.

Not only will the new database and web platform be 
beneficial to managing the affairs of the association it will 
also bring value to our membership:

PCompany log in for ease of access to update contact 
information or personal preferences

PPay on site at events for tickets or miscellaneous items 
with a credit card

PMobile friendly website and registration
PDownload members only documents online
PCustom email preferences for targeted communications
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Hannah Kimbrough has stepped up to assume the lead role 
in the installation and operation of the new software.  Please 
give Hannah a call if you would like to learn more. 

Viewpoint Construction Software, an ABC Strategic Partner, 
has completed a Construction Technology Survey designed 
to provide construction firms with valuable information 
regarding the uses of various types of technology available 
today. 

The goal is to share the 
responses of contractors 
across North America 
regarding the technology 
they want and use. Survey 
results can be used as a 
valuable tool for companies 
reviewing technology 
tools or considering new 
options. 

I urge you to take a look 
at the survey results from 
some 250 companies.  
There are some things 
that you would likely say 
“I knew that” but some of 
the results have a “WOW”, 
why did I not know that 
factor.  

The survey consisted of 
a total of 28 questions of 

which 5 were conditional based upon previous responses 
to questions regarding specific uses of technologies such as 
BIM and Mobile tools.

» 250 construction contractors participated in the survey 
across North America.

» Over 50% of the responders noted their role as Principle 
or Executive.

» Over 38% of the responders noted that they engage 
mostly in commercial/industrial work.  

Makeup of the participants are 
reflected in the chart to the left.

I encourage you to take a look 
at the survey to see how your 
company fares relative to the 
survey participants.  You can find 
the results at www.abcpelican.
org/chapternewsmedia

There are lots of things taking 
place at the Pelican Chapter so I 
urge you to visit the Web site and 
watch for special email notices on 
events and other ABC business 
such as the new membership 
campaign that the Membership 
Committee recently introduced.  
Our door is always open so drop 
by and visit.  

Includes responses such as commercial and residential, supplier, to 
all types, forestry, and service.
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JOHN WALTERS, LA ABC VICE PRESIDENT OF GOV. RELATIONS

GOVERNMENT RELATIONS: 2015 LOUISIANA LEGISLATIVE SESSION

The 2015 Louisiana Legislative Session is almost 
complete.  The 2015 session convened April 
13, 2015 and adjourns no later than June 11, 
2015.  The session is considered a fiscal session 
and the majority of the bills deal with the state 
budget, taxes, and tax credits.  Legislators were 

allowed to file local and special bills through the 10th day 
of session.  Bills not within the subject matter (fiscal, local 
or special) were allowed, but had to be prefiled and were 
limited to 5 per legislator.

ABC members from both the ABC New Orleans/Bayou 
and Pelican Chapters met prior to the legislative session 
and took positions on particular bills.   To date, we have 
been actively opposing, supporting, and monitoring over 
70 bills.   As usual, we have bills that we support, strongly 
support, oppose, and strongly oppose.  Each and every bill 
filed has been reviewed, and just as important, all bills will 
be monitored throughout the session for amendments 
that can potentially alter ABC’s original positions.

You can rest assured that all bills that promote 
free enterprise, open competition, or free market 
determination are being supported.  Likewise, you can 
expect any bills that seek to threaten our merit shop 
philosophy and our belief in free enterprise and open 
competition are being met with staunch opposition.

Passage of House Bill to Block NLRB’s 
Ambush Election Rule Will Protect 
Employer, Employee Rights
Associated Builders and Contractors (ABC) released the 
following statement on the U.S. House of Representatives’ 
passage of a joint resolution to block the National Labor 
Relations Board’s (NLRB) ambush election rule. 

“We are encouraged by today’s vote in the House led by 
Chairman Kline and urge President Obama to support this 
resolution, which will take a big step toward protecting 
both the due process rights of employers and the 
privacy rights of employees,” said ABC Vice President of 
Government Affairs Geoff Burr. “This failed policy from 
the NLRB is designed to suppress employers’ voices 
during union organizing campaigns, which is not only 
unfair to employers but also to employees who deserve 
the opportunity to hear from both sides and make a well-
informed decision on whether or not to join a labor union.

“This latest example of the NLRB’s devolution into a 
relentless advocate for Big Labor’s agenda is particularly 
troubling,” said Burr. “ABC has long been a vocal opponent 

of the ambush rule and we hope the President takes action 
to protect workplace rights by signing this resolution.”

Under the ambush election rule, the amount of time 
between when a union files a representation petition and 
an election takes place will be dramatically reduced from 
the current average of 38 days to as few as 14 calendar 
days. In addition, the rule shortens the amount of time 
an employer is allotted to provide a list of eligible voters 
and adds to the amount of employee personal contact 
information that must be disclosed to unions. The changes 
are scheduled to take effect April 14, 2015.

ABC of Texas and the Central Texas Chapter of ABC filed a 
lawsuit in the U.S. District Court for the Western District of 
Texas seeking to overturn the latest version of the NLRB’s 
ambush election rule. ABC has consistently opposed the 
NLRB’s ambush election rule as unfair to employers and 
employees and has raised privacy concerns over the 
proposal’s distribution of employees’ personal contact 
information, including in testimony before the NLRB in 
April 2014.

The joint resolution was introduced in the U.S. House of 
Representatives by House Committee on Education and 
the Workforce Chairman John Kline (R-Minn.) and the 
U.S. Senate Committee on Health, Education, Labor and 
Pensions Chairman Lamar Alexander (R-Tenn.).

ABC Urges Passage of Legislation to Increase 
Competition on Federal Construction 
Projects
Associated Builders and Contractors recently voiced 
its strong support for the Government Neutrality in 
Contracting Act (H.R. 1671/S. 71). The bill, introduced 
by Rep. Mulvaney (R-S.C.) and Sen. David Vitter (R-La.), 
will increase fair and open competition on federal and 
federally funded construction projects.

In 2009, President Obama signed Executive Order 13502, 
which strongly encourages the use of government-
mandated project labor agreements (PLAs) on federal 
and federally funded construction projects. PLAs are job-
specific union collective bargaining agreements, which 
effectively steer construction contracts to unionized firms 
and ensure projects are built with unionized labor.

“President Obama’s pro-PLA Executive Order is failed 
public policy that has resulted in increased costs, delays 
and discrimination against the 86.1 percent of the U.S. 
private construction workforce that does not belong to 
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a labor union,” said Pamela Volm, 2015 ABC national chair 
and president of Annapolis Contracting in Annapolis, Md. “In 
contrast, ABC is fully supportive of the Government Neutrality 
in Contracting Act because it is a win for taxpayers and the 
construction industry.

“By restricting the federal government’s ability to require or 
promote PLAs, the Government Neutrality in Contracting Act 
will create more construction jobs and help taxpayers get the 
best possible construction project at the best possible price 
by increasing competition, reducing waste, and eliminating 
favoritism in the procurement of federal and federally assisted 
construction contracts,” said Volm. “We urge Congress to 
immediately pass this common-sense legislation and put an 
end to these crony contracting schemes.”

In addition to the Government Neutrality in Contracting Act, 
the U.S. Senate March 27 passed Amendment 665 offered 
by Sen. Flake (R-Ariz.) to the Senate’s budget resolution 
(S. Con. Res. 11), which expresses the sense of the Senate 
that construction contracts should be awarded without 
discrimination based on contractors’ agreements with labor 
organizations. Additionally, West Virginia became the 22nd 
state to ban PLA mandates on March 26 when Gov. Earl Ray 
Tomblin (D-W.Va.) signed the bipartisan Establishing Fair 
and Open Competition in Governmental Construction Act. 

Gov. Tomblin is the first Democratic governor to sign a bill 
prohibiting PLA mandates. Arkansas Gov. Asa Hutchinson 
(R-Ark.) March 23 signed into law a bipartisan bill prohibiting 
PLA mandates that had previously passed both the State 
Senate and House of Representatives in unanimous votes.

Studies indicate government-mandated PLAs increase the 
cost of construction projects in numerous markets between 
12 percent and 18 percent compared to similar non-PLA 
projects. When mandated by a government agency on a 
taxpayer-funded project, a PLA typically ensures construction 
contracts are awarded only to companies that agree to 
recognize unions as the representatives of their employees 
on that job; use the union hiring hall to obtain workers at the 
expense of existing qualified employees; obtain apprentices 
through union apprenticeship programs; follow inefficient 
union work rules; pay into union benefit and multi-employer 
pension plans; and force workers to pay union dues and/or 
join a union as a condition of employment. 

Note: ABC passed this same open competition, non-
discrimination legislation in 2011 in Louisiana.
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ANNA ZEBEAU, DIRECTOR OF MEMBERSHIP GROWTH

MEMBERSHIP: THE CHALLENGE IS ON...

So put on your recruiting hat and think of 
a contractor / sub-contractor, supplier or 
industry professional that you are currently 
doing business with.  Once you have a 
company or companies in mind, give them a 
call and mention ABC Pelican Chapter to them.  
If they express an interest in learning more 
about ABC, then just give me a call or send me 
an email with their contact information.  I will 

take it from there and try to “seal the deal”!  If they join 
you will be their sponsor and earn points toward winning 
an all expense paid trip to the Hilton Sandestin Beach Golf 
Resort and Spa to attend the 2016 ABC of Louisiana State 
Convention from July 27 – 30, 2016.  

The challenge started on April 1, 2015 and we already have 
individuals earning points.  I encourage you to spread the 
word to your employees.  This is a great opportunity to get 
your employees involved in the chapter in hopes of them 
winning the trip to the state convention.  If you have any 
questions, please feel free to contact me at azebeau@
abcpelican.com / 225.324.1900 Cell.

ABC Discounts Can Pay for Your Membership!
As a member of ABC, there are many discount programs 
that are available to your company to take advantage of.  
These discounts defray the cost of membership and at 
times exceed the cost of your membership.  

A “NEW PROGRAM” available to your company is the 
Multiple Employer 401(k) Plan (MEP).  This new program 
helps your company save administrative costs on your 
current 401(k) plans.   The Pelican Chapter has partnered 
with TransAmerica and some of the benefits include:

• No 401(k) annual audit required
• No individual Form 5500 reporting required
• Reduce Fiduciary Liability
• Cost savings for both the employer and your employees.

As you can see from the Ad on page 12, your company can 
save thousands of dollars – most likely more savings than 
the cost of your membership.  For more information, please 
feel free to contact me.

Another discount program that I highly encourage your 
company to take advantage of is FEDEX.  It’s simple to do – 
just call 1.877.875.2270!  There are many of you that have 
not signed up with FEDEX to receive the discount.  This is 
money that you are leaving on the table.  (See the Ad in this 
newsletter for the details of the discount).

There are numerous discount programs available to your 
company from vehicle purchases / leasing (Chrysler, General 
Motors, Ford and Enterprise Fleet) to cell phones (Verizon) 
and gasoline discounts (Shell, ExxonMobil).  For additional 
information on the discount programs, please go to www.
abcpelican.org.
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ACM Electric, LLC
Keith Lear

6696 Exchequer Drive
Baton Rouge, LA  70809

(P)  (225) 753-8884
(F)  (225) 753-8848
www.acmvolts.com

Contractor – Electrical Contractor

Building & Earth 
Sciences, Inc.

Scott Smith
200 Veterans Memorial Boulevard, 

Suite C
Kenner, LA  70062
(P)  (504) 471-9994
(F)  (504) 471-9992

www.buildingandearth.com
Industry Professional - Engineering

CDI Engineering
Nikki Rogers

4041 Essen Lane, Suite 100
Baton Rouge, LA  70809

(P)  (225) 663-4600
(F)  (888) 585-7053
www.cdicorp.com

Industry Professional – Engineering
Sponsor – Eric Zuleger, Group 

Industries

DeBose  
Construction, LLC

Markel DeBose
41063 Don Lou Road
Gonzales, LA  70737
(P)  (225) 647-0700
(F)  (225) 647-0740

www.deboseconstruction.org
Contractor – Concrete Contractor

Sponsor – Stan Fontenot, Group 
Industries

Gulf Coast Wrap & 
Crate

Charlie Henry
11714 Industriplex Boulevard

Suite B-5
Baton Rouge, LA  70809

(P)  (225) 445-3766
(F)  (225) 771-8502

www.gulfcoastwrap.com
Contractor – Shrink Wrap

Sponsor – Mike Moran, Cajun 
Industries

Isle of Capri Casino 
Hotel

Kimberly Dixon
100 Westlake Avenue
Westlake, LA  70669
(P)  (337) 430-2423
(F)  (337) 430-2975

www.isleofcapricasinos.com
Supplier – Meeting and Event 

Facilities
Sponsor – Wesley Littleton, Total 

Safety

McElroy, Quirk &  
Burch (APC)
Mollie Broussard
800 Kirby Street

Lake Charles, LA  70601
(P)  (337) 433-1063
(F)  (337) 436-6618
www.mqb-cpa.com

Industry Professional – Accounting, 
Payroll, Consulting

Sponsor – Wesley Littleton, Total 
Safety

Merrill Lynch
Brian Sartin / Blane Ortego

445 North Boulevard, 4th Floor
Baton Rouge, LA  70802

(P)  (225) 388-9227
(F)  (225) 388-9263

www.ml.com
Industry Professional – 401(k), 
Employee Benefits Programs

Sponsor – Murphy Foster, Breazeale, 
Sachse & Wilson

Progressive Waste 
Solutions

Amy White
7923 Tom Drive

Baton Rouge, LA  70806
(P)  (225) 383-1620
(F)  (888) 492-5125

www.progressivewaste.com
Supplier – Solid Waste Handling 

Equipment

Safety Council of  
SWLA

Shanna Sellers
1201 Ryan Street

Lake Charles, LA  70601
(P)  (337) 436-3354
(F)  (337) 436-3627

www.safetycouncilswla.org
Industry Professional – Safety & 

Medical Support
Sponsor – Demp Suchanek, 
Performance Contractors

N e w  A B C  P e l i c a n  
C h a p t e r  M e m b e r s
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Rigging / Erection / Specialty Carrier 
• $3,428,813.00 Assets
• 106 Participants
• Annual Savings: $19,372.39

Steel Company 
• $1,965,000.00 Assets
• 250 Participants
• Annual Savings: $13,818.00

Plumbing / Mechanical Contractor
• $3,428,813.00 Assets
• 118 Participants
• Annual Savings: $40,498.00

Roofing Contractor
• $1,500,000.00 Assets
• 48 Participants
• Annual Savings: $8,330.00

Drywall / Specialty Contractor
• $6,000,000.00 Assets
• 331 Participants
• Annual Savings: $16,680.00

Roofing Contractor
• $778,880.66 Assets
• 82 Participants
• Annual Savings: $19,927.00

Electrical Supply Co.
• $856,000.00 Assets
• 28 Participants
• Annual Savings: $2,399.99

Industrial / Utility Electrical
• $1,546,542..00 Assets
• 105 Participants
• Annual Savings: $22,865.42
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Milwaukee Tools made a sizeable donation 
to the Pelican Chapter Training Center. 
Lindsey Miller, their account manager and a 
Pelican Chapter member, was instrumental 
in securing this fantastic gift. With increases 
in class sizes, frequency of classes, and total 
enrolled students, the wear and tear on tools 

is exponential.  Some of the battery powered items include 
a hammer drill and impact kit, a reciprocal saw, a band saw 
and kit, a tubing cutter, a cable cutter kit, PVC shear kit, and 
multiple charging stations and battery packs.  A number of 
hand tools were also donated.  These include a multimeter, 
a fork meter, nut drivers, screwdrivers, many different pliers, 
snips, manual tubing cutters, an electric torpedo level, and 
a drill and drive kit. A donation like this will allow ABC to 
focus on putting money toward others areas of training and 
upkeep of the facility.  Milwaukee Tools has stepped up and 
shown how important they feel education is to young craft 
professionals.  ABC would like to sincerely thank Lindsey 
and her team at Milwaukee Tools for giving so generously.  
The Milwaukee brand has been around for a long time and 
is well known for its exceptional quality and design.    

Matt Campbell, ABC Pelican’s Director of Workforce 
Development, was busy during the month of May doing 
recruiting efforts for next year’s Supplemental Course 
Academy (SCA) classes.  He has visited schools in and around 
the Baton Rouge area to promote this wonderful program 
that gives students an opportunity to be work ready and to 
earn their high school diplomas at the same time.  Many of 
these recruiting efforts were with parents and were done 
in a Q&A format as many have questions regarding the 
futures of their children.  Next year course offerings will be 
Electrical, Millwright, Pipefitting, and Welding.  We hope 
to grow and exceed last year’s numbers at both our Baton 
Rouge and Lake Charles locations.   Recently, we had a visit 
from the State Department of Education staff and received 
glowing remarks about our training. The Baton Rouge 
Business Report had pictures of our students as examples 
of successes in these types of programs.

The Louisiana State Department of Education will offer 
classes this summer in NCCER Core, OSHA 10, CPR, and 
First Aid to high school students at five locations around the 
state. They have contracted with a school system near each 
strategic area in New Orleans, Baton Rouge, Lake Charles, 
Shreveport, and Monroe. Each of the five locations will train 
20 students. The Pelican Chapter Training Center will be the 
training provider for three of these areas. One will be held 
here at the Baton Rouge campus, another will be held at 
our campus in Westlake and a third will be held under our 
guidance at Delta Community College in Monroe. These 

classes, called Student Summer Safety Sessions (SSSS), will 
allow students to get certifications in the four classes along 
with a Carnegie Unit of credit that will count towards their 
academic careers. If this training proves to be successful, it 
is hoped that it will be replicated many times throughout 
the state in the coming years. 

Our Annual Summer Accelerated Training began on June 1st 
and will complete on July 30th. This year we have partnered 
with Baton Rouge Community College (BRCC) to train 20 
electrical, 20 pipefitting, and 60 welding students. Due 
to this partnership our students will be dually enrolled in 
BRCC and ABC.  On the last day of class, a job fair will be 
held for the summer participants from 9:00am-11:00am. A 
celebration lunch will follow for students, instructors, and 
participating contractors. Please mark your calendars for 
this important date.  Many newly trained men and women 
will be ready to join the workforce.  All students enrolled in 
the summer program will be given an opportunity to enroll 
for the next semester to continue their training.  Some of 
this training may occur at ABC or within the BRCC system. 
We at ABC salute BRCC for their help with this important 
training program.

As part of learning about teamwork and helping others, the 
Pelican Chapter Young Professionals class is preparing to do 
some much needed work around the ABC Training Center.  
We look forward to continuing to work with this group to 
further their mission and that of our training center.  

The Safety Committee held a seminar on May 13th.  This 
seminar focused on global harmonization.  This is the 
process of making all signs universal no matter where they 
are seen.  This way, the meaning is the same around the 
world no matter which language you speak.  As always, the 
seminars are a huge success with attendees from almost all 
of our member companies.  Thanks to our Safety Committee 
for being a proactive group whose true focus is always safety 
and Alex Novas, Compliance Assistance Specialist with the 
U.S. Department of Labor/OSHA, for his participation and 
insight to the committee and this seminar.  

ROBERT CLOUATRE, DIRECTOR OF EDUCATION & TRAINING

TRAINING CENTER: DONATIONS AND SUMMER TRAINING HIGHLIGHTED

Training Center Calendar
Open Enrollment 
June 1-30, 2015

Summer Accelerated 
Classes Begin & High 

School Student Summer 
Safety Sessions Begin 

June 1, 2015

Late Registration for Fall 
Semester 

July 1-30, 2015

Fall 2015 Semester Starts 
August 3, 2015
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                   From the desk of Joe Rossmann, Insurance Trust CEO

   2016 Inflation Adjustments Announced for HDHPs and HSAs

NEWS YOU CAN USE

The Internal Revenue Service announced the 2016 inflation adjustments for High Deductible Health Plans (HDHPs) 
and Health Savings Accounts (HSAs). These adjustments include maximum HSA contributions, minimum deductible 
amounts and maximum out-of-pocket limits.
High Deductible Health Plans
In 2016, an HSA-compatible HDHP is a health plan 
with:
• An annual deductible that is not less than $1,300 

for self-only coverage or $2,600 for family 
coverage, and; 

• The annual out-of-pocket expenses (deductibles, 
copayments and other amounts, but not 
premiums) do not exceed $6,550 for self-only 
coverage or $13,100 for family coverage 

2016 Requirements
The adjustments on the right apply to the calendar 
year 2016, as compared to 2015.

www.abc.org/meritchoice 
ABC Merit Choice toll free 1-800-621-2993
This document was distributed to all Chapter Presidents and Membership Directors
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KIRBY BRUCHHAUS, SW DIRECTOR OF EDUCATION & TRAINING

SW TRAINING CENTER: GROWTH CONTINUES

May has passed and the Southwest 
Training Center has completed another 
successful semester of training. There were 
approximately 500 students enrolled at the 
Training Center and at 10 satellite locations 
that will complete this semester. The 
satellite locations cover the areas of Acadia, 
Allen, Beauregard, Calcasieu, Cameron, and 

Jefferson Davis Parishes. We hope to expand our involvement 
with the school boards in the future in an effort to make sure 
that we give these high school students every opportunity to 
further their education in the construction industry. 

May was a month filled with events! The beginning of the 
month began with open enrollment on May 4th. This was 
by far our busiest open enrollment in 
several years at the Southwest Training 
Center. Not only were we registering 
students for our normal night classes, 
but we also began registration for our 
new Accelerated Program classes that 
will take place during the morning. We 
have been actively marketing  for this 
program and it appears to be paying 
off! ABC was featured in a full page 
article in the Lagniappe Magazine 
of Southwest LA.  We have also had 
advertising aired on KPLC TV which will 
continue through July. We have also 
appeared as the cover sponsorship on 
the Jambalaya News Magazine. These 
marketing strategies allow us to inform 
the public of the amazing training 
opportunities that are available here at 
the ABC Pelican Chapter. 

The Spring Golf Tournament was held 
at The National Golf Club in Westlake 
on May 8th.  It was a fantastic event 
and we would like to thank all of the 
tournament sponsors, the companies 
who participated, and The National 
Golf Club for the wonderful hospitality 
and coordinating our event. ABC  would 
also like to give a big thank you to Mary 
Richardson, Anna Zebeau, and Hannah 
Kimbrough for all of their hard work 
and dedication that they put towards 
making this event a huge success! 

Our Spring Crawfish Boil was held on 
May 21st at the West Calcasieu Event 
Center in Sulphur, LA and was well 

attended by members, prospects, site owners and guests. 
We would like to thank everyone who participated and 
supported this event. 

On June 1, 2015, ABC honored the 2015 Spring Graduates 
for their hard work and dedication with a meal and small 
presentation at The Training Center. The investment which 
they have put into their education has definitely paid off. 
Congratulations to these individuals! 

It is an exciting time to be in Southwest LA! We welcome all of 
the new construction coming to this area and the challenges 
it will bring.  ABC looks forward to the opportunities in 
training the best of the upcoming construction workforce.
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BROOKE BARBER, SOCIAL MEDIA  COORDINATOR

MEMBER SPOTLIGHT: LOGAN KELLEHER, BENGAL CRANE AND RIGGING

Q: How long have you been with Bengal 
Crane and Rigging? And what is your 
position? 

A: 1 year as a Rigger 

Q: What do you like about working at 
Bengal Crane and Rigging?

A: It is a family oriented company. 

Q: What is the atmosphere like at work? 

A: The atmosphere is like no other, everyone is willing 
to teach you 

Q: Tell us about your hobby. 

A: I raise and breed Whitetail Deer with my Granddad. 

Q: What attracted you to this hobby?

A: I grew up hunting and fishing since I was able to 
walk and overtime I acquired an addiction for Whitetail 
Deer. So, one day my grandfather decided we should 
start out with a few and that few become more and 
more! 

Q: When and how did you get into having/breeding 
deer?

A: 5 years ago, 
we purchased a 
set of deer and 
not long after we purchased a few more and started 
combining good genes. It just took off from there. 

Q: How often do you spend time or care for the deer? 

A: Everyday there are chores that need to be done, 
from feeding, watering, or planting food for them. 
Sometimes we have to relocate them from one pin to 
another. 

Q: How much upkeep do the deer need?

A: There is a lot of upkeep that goes into raising Whitetail 
Deer, especially during mating season. You have to keep 
certain deer separate so they will not fight, especially 
in rut, and also we do not want the deer to crossbreed. 
They are tagged so there is no confusion when it comes 
to knowing how to split them up. 

Q: Where do you keep the deer? 

A: We keep the deer on 15 acres. In the 15 acres we 
have 6 sections broken down all surrounded by an 8 
foot fence. 

Q: How many deer do you have? 

A: Currently we have 17 deer, but there are about 3-4 
babies born a year. 

Q: Do you also hunt?

A: Yes, but I could never 
kill one of my own deer. 

Q: Are your deer 
friendly? 

A: Yes! The deer are 
bottle fed until about 4 
months of age so they 
remain friendly. 

Q: Do you name them 
like they are pets? 

A: Yes all the deer have 
names, and are also 
tagged and numbered. 
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Do you know someone who has something interesting about themselves, maybe a hobby or passion?   
Give me a call or email me today! 225.448.3348 OR bbarber@abcpelican.com

Q: Is there anything else you would like to share with 
us? 

A: My Granddad started this because of his love for 
the Whitetail deer and I just followed behind him. It is 
definitely something that keeps our relationship close! 

Q: What do you do with the deer after you raise 
them? 

A: After we raise the deer, they are sold to a 1000 acre 
ranch for breeding purposes. 

Q: What are your purposes for raising these deer?

A: To breed larger deer, but mainly for the enjoyment 
of the hobby. 

Q: What fulfillment does this bring to you? Bring to 
hunters?

A: Respect and learning more about the breed 
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Betsy and Newton Thomas along with their family joined 
the employees of Triad Electric & Controls, and The Newtron 
Group, in announcing a $425,000 gift to co-sponsor the 
“By-You Building” Learning Zone, a construction themed 
interactive learning environment inside Knock Knock 
Children’s Museum. Guests attending the announcement 
viewed design renderings and children enjoyed hands-on 
activities that will soon be available in the museum and 
made possible by this gift.

Betsy and Newton Thomas’ gift, representing Triad Electric 
& Controls, matches Art Favre and Performance Contractors’ 
recent pledge to fully fund the By-You Building Learning Zone, 
the largest learning zone within the children’s museum.

“There is a direct connection with our company and the 
plans for this hands-on learning zone. I strongly believe our 
community will be better because of Knock Knock’s vision, 
the early learning activities and progressive programming 
that Knock Knock will provide. We put our support in 
education and workforce development - the work of Knock 
Knock will combine both. This is a significant project that will 
make such a difference in our community, and we are thrilled 
to be a part of it,” remarked Newton Thomas. Thanking his 
company’s employees and their families, Mr. Thomas then 
extended his gratitude to his industry colleague Art Favre 
of Performance Contractors for partnering together to fund 
Knock Knock’s By-You Building Leaming Zone.

Art Favre and Performance Contractors were thrilled to learn 
that Betsy and Newton Thomas, along with Triad Electric 
& Controls and The Newtron Group, were matching their 

$425,000 gift. “Knock Knock is bringing a hands-on learning 
environment to the community like no other. Performance 
Contractors and The Newtron Group are proud to help bring 
this educational resource to our community. For Louisiana’s 
Capital City with a growing STEM driven economy, the 
early learning resource is long overdue. I challenge all 
corporations, business owners, and those who care about 
innovative educational opportunities, to join Newton and 
me in supporting Knock Knock Children’s Museum. Together, 
we will build a best-in-class destination children’s museum 
that will change the early learning landscape in the Capital 
Region,” remarked Performance Contractors Owner and 
President Art Favre.

Attending speakers were Knock Knock Board Chair Staci 
Duhe’ and BREC Superintendent Carolyn McKnight who 
thanked the Thomas Family and employees of Triad Electric 
& Controls and The Newtron Group. “Success is all about 
partnerships and this community partnership is helping 
move the children’s museum one step closer to opening the 
doors. Newton Thomas and Art Favre are visionary leaders 
who are not afraid to think out-ofthe-box. Through this gift, 
they are creating a innovative educational environment 
outside the traditional classroom that will strengthen early 
learning skills and establish a strong foundation for creative 
thinking and problem solving skills to enhance tomorrow’s 
workforce,” expressed Ms. Duhe’. “The power of this gift 
is real. Betsy and Newton’s leadership support has been 
successfully leveraged to obtain two additional funding 
commitments for learning zones and those announcements 
will be forth coming.”

“Knock Knock is one of the best things happening in our 
community, and we are proud to partner with the museum 
and community donors like Triad Electric & Controls and 
Performance Contractors to bring this project to a reality,” 
conveyed Ms. McKnight.

For more information about this funding announcement 
or Knock Knock’s Leaming Zones, contact Knock Knock 
Project Director Melissa Bell at (225) 388-3090 or MBell@
KnockKnockMuseum.org.

Pelican Chapter Member Triad Electric & Controls Completes 
Funding for Knock Knock’s By-You Building Learning Zone
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June 22-25, 2015
Washington, DC
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SPONSORS
Breakfast Sponsor 

Total Safety
Golf Towel Sponsor
Group Contractors 

Beverage Cart Sponsors
Tolunay-Wong Engineers  

Milwaukee Tools

Hole with Tee Access (on-course)
Aerial Access Equipment

CDI Engineering
Fabricated Steel Products

Industrial Supply and Rental
Performance Contractors

Sunbelt Rentals
Total Energy Solutions

Turner Industries 
UniFirst

2015 Southwest Spring 
Golf Tournament 

The National Golf Club
 Westlake, LA 

Friday, May 8, 2015

A special thank to the golfers, sponsors and guests who participated 
in the 2015 Southwest Golf Scramble on Friday, May 8, 2015, at the 
National Golf Club in Westlake, LA. 
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1st Place Team 
Triad Electric and 

Controls
Reggie Himel
Shane Himel

Thad Gaspard
Jeremy Duhon

5th Place Team 
CB&I 

Eddie Olsen 
John Boyette 
Philip Jardell 

Tommy Brooks

15th Place Team 
Airgas USA 

Wade Chambers 
Brad Bourque 
Jack Switzer 

Closest to the 
Pin #2 

Cajun Industries, LLC  
Pierre St. Martin

Closest to the 
Pin #12 

Turner Industries   
Craig Trosclair

Longest Drive 
Turner Industries   

James Davis

Grand Prize 
Winner 

Grand Prize $500 
Mulligan Drawing 

BASF | Port Arthur, TX 
Ronald Piper

WINNERS
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Pelican Chapter ABC

5th Annual Crawfish Boil
What a way to throw a party! Hot and Spicy boiled crawfish, 
great music, many sponsors, door prizes and tons of ABC 
members! On Thursday, April 23, 2015, Pelican Chapter, 
ABC hosted its 5th Annual Crawfish Boil.  With over 400 in 
attendance, this year’s Crawfish Boil was a huge success!

Special thanks to the sponsors 
who made this event possible! 

Beverage Sponsors 
United Rentals

Structural Consultants

Music Sponsor 
EXCEL Contractors, Inc.

Event Sponsors 
24 Hour Safety 

American Rigging and Supply 

ARC 

Doggett Machinery Services 

Elwood Tradesman 

Raygen Services 
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Did you know that soft tissue injuries (STIs)—strains and sprains—account for almost 34% of all lost-time work-related 
injuries? STIs, also referred to as musculoskeletal disorders (MSDs), cost employers millions in workers’ compensation claims 
annually and are considered the unfortunate “gift that keeps on giving”—MSDs, when untreated, can negatively affect an 
employee’s health for years and cause follow-on injuries, costing employers additional untold sums after the initial injury 
occurs. 

The causes of soft tissue injuries are widely known—they can be caused by repetitive work (performing the same tasks/
positions over and over again, causing constant stress on the body’s joints), awkward postures (contorting one’s self into 
unnatural positions to enter/exit confined areas), contact with hard/sharp edges and surfaces (using your palm as a hammer, 
for instance) and repeated exposure to vibrations (from power tools). And, as the resources below will show, the solutions to 
preventing MSDs are just as widely known. 

If you do one thing today, reconsider your perspective on your employees and look at them as athletes—men and women 
who perform highly-physical jobs that produce winning results. Like any finely-tuned athlete, construction employees 
must prepare their bodies for the rigors of the work day through some form of “stretch and flex” program conducted prior 
to the beginning of the work day and after breaks. 15-minute stretching routines can dramatically alter your employees’ 
musculoskeletal health—and your bottom line. 

Simple Solutions: Ergonomics for Construction Workers (NIOSH) – Some of the most common injuries in construction 
are the result of job demands that push the human body beyond its natural limits. Workers who must often lift, stoop, 
kneel, twist, grip, stretch, reach overhead, or work in other awkward positions to do a job are at risk of developing a work-
related musculoskeletal disorder (WMSD). These can include back problems, carpal tunnel syndrome, tendinitis, rotator 
cuff tears, sprains, and strains. To aid in the prevention of these injuries, this guide, developed by the National Institutes for 
Occupational Safety & Health (NIOSH), can be used to train employees on proper lifting, positioning and materials/tool 
handling techniques and suggests many simple and inexpensive ways to make construction tasks easier, more comfortable, 
and better suited to the needs of the human body. 

• Proper Lifting Techniques for Construction (CNA) – handling materials on a construction jobsite can expose employees 
to any number of musculoskeletal injury threats. This resource teaches employees how to lift—and ask for help when 
the load is too heavy. 

• Common Cumulative Disorders (CNA) – This handy guide from CNA explains the many different types of soft tissue 
injuries, the actions that cause them and the typical job activities associated with each injury to help employers and 
employees better understand the causes of—and solutions to—these injuries. 

• Musculoskeletal Disorders Employee Information Sheet (CNA) – this quick, easy toolbox talk helps educate the workforce 
on different types of soft tissue injuries, their causes, and how employees can work smarter—and safer—to prevent them. 

Sample Stretch and Flex Program (Skanska) – stretch and flex programs have been employed on construction jobsites and 
offices for many years, with positive results. Designed to help strengthen core areas to prevent MSDs, these programs have 
the added benefit of serving to bring the construction team together every day for pre-work huddles, where everything from 
the day’s tasks and critical information to special events can be announced. In addition, stretch and flex programs often breed 
healthy living at home as well as on the jobsite. 

SOFT TISSUE INJURY PREVENTION

Training Resources

Toolbox Talks

Sample Safety Programs
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2015 
Spring Golf  

Tournament 

The Island Country Club  
Plaquemine, LA 

Friday, May 1, 2015

“Rain Rain Go Away”! This was the chant of many ABC members who were 
eager to participate in the Pelican Chapter’s 2015 Spring Golf Tournament. 
After postponing the Spring Golf Tournament twice due to poor weather 
conditions, we were excited when Friday, May 1, 2015 arrived with clear skies 
and sunshine! It was a beautiful day for a double shotgun tournament at the 
Island Country Club in Plaquemine, LA. 
A special thanks to the amazing team of committee members and volunteers 
for their hard work and dedication in organizing this year’s Fall Golf Classic.  
To our most valued sponsors and participants, we appreciate your continued 
support. It is with your support that this event is made possible year after year!

SPONSORS
Breakfast Sponsor

Drago Supply 
Lunch Sponsor 

ACE Enterprises 
Beverage Cart Sponsors 

Certified Safety
Savard Labor and Marine 

Hole Sponsors
Ardent Services

Apache Industrial
Dolese Bros. Co.

Ferrara Transport
Ringers Gloves

H&H Promotions
Prime Occupational Medicine

Reulet Industries
Club House Tent Sponsors

Hailey’s Insurance Services
HKA Enterprises

Structural Consultants
Superheat FGH

Hole with Tee Access (on-course) 
All Crane of LA

Fabricated Steel Products
Industrial Supply and Rental

LAPCO Manufacturing
Pelican Promotions

Savard Labor and Marine
Waskey  

Coastal Builders
Workbox
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First Flight Winners 
1st Place Team 

Iberia Bank 
Tracy Rutledge, Mike Doerr, David Wascom  

and John Baldwin 
2nd Place Team 

Wharton Smith, Inc. 
Ryan Myers, Chris Ruggiero, Kenneth Marcell  

and Andre Boagni
3rd Place Team 
Brock Services 

Richard Young, Tim Achord, Zack Boudreaux  
and Chad Delaneuville
Closest to the Pin #8 

Bryan Tassin, Beard Construction 
Closest to the Pin #16 

CJ Ackman, Aerial Access Equipment
Longest Drive 

Brent Struthers, Iberia Bank

Second Flight Winners
1st Place Team 

Coastal Bridge Company 
Devon Overall, Jay Bailey, Emmett Waggenspack  

and Ty Seringe
2nd Place Team 

Bengal Crane and Rigging 
Gene Stevens, Marvin Turner, Chad Miller  

and Gavin Landry 
3rd Place Team 

Grady Crawford Construction 
Trey Crawford, Terrell Bourgeois, Mike Roussell  

and Mike Collins. 
Closest to the Pin #8 
Chuck Davis, CB&I 

Closest to the Pin #16 
Trey Crawford, Grady Crawford Construction 

Longest Drive |Jason Fuller with Safway  

Special Recognition & Grand Prize 
Winner 

Grand Prize $500 Mulligan Drawing 
Marcus Weston, Albermarle playing with CB&I   

Special Recognition for Hole-in-One 
CJ Ackman, Aerial Access Equipment

WINNERS
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ABC National launched its first March Matters campaign to engage Chapters 
in a friendly competition to see who could facilitate the most downloads of 
the ABC Action App.  With the 2015 Legislative Conference right around the 
corner, the March Matters campaign sparked both legislative and grassroots 
involvement from members to advance the pro merit shop agenda on 
Capitol Hill. The campaign ran from March 1st – 31st with download rates per 
Chapter compiled weekly. Both the winning Chapter and a random individual 
chosen weekly by ABC National were entered to win a new iPad.

Pelican Chapter is excited to announce that George Elstrott with Milwaukee 
Tool, a new member of our chapter, won an iPad by simply downloading the 
ABC Action App. Also, Pelican Chapter was the overall winner with the most 
downloads among all ABC Chapters!  The March Matters campaign was a 
success with a 20% increase in the total number of registered Action App 
users among all the Chapters.

In the words of one of our founding fathers, Alexander Hamilton, “Those 
who stand for nothing fall for anything.” Thank you for taking a stand, being an active voice for our merit shop agenda, and 
participating in the March Matters campaign to become a vital part of ABC advocacy efforts. 

ABC Action is an advanced advocacy tool that enables users to become a vital part of the Associated Builders and Contractors 
grassroots advocacy efforts and further the merit shop philosophy. ABC Action allows users to respond to Action Alerts and 
quickly communicate with their federal representatives in Washington, D.C. on policy and regulatory issues that are critical to 
the construction industry. Users can stay up-to-date on critical policy issues, see how their representatives voted, track Key 
Votes and share information via E-mail, Facebook, LinkedIn and Twitter.

ABC‘S MARCH MATTERS CAMPAIGN

Al Bargas, Pelican Chapter, ABC; George Elstrott, Milwaukee 
Tool; Hannah Kimbrough, Pelican Chapter, ABC
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JACOB ROUSSEL, BREAZEALE, SACHSE & WILSON, LLP
LEGAL FEATURE

Amicus curiae (Latin for “friend of the court”) 
refers to a brief submitted by someone who 
is not a party to a particular lawsuit, but who 
believes that the court’s decision may affect 

its interest, and therefore, offers information and/or legal 
authorities for the court to consider.  It is not uncommon for 
such briefs to be submitted on behalf of trade organizations, 
such as ABC.  In fact, ABC recently filed an amicus curiae brief 
to the Louisiana First Circuit Court of Appeal and Louisiana 
Supreme Court in connection with the case of F.H. Myers 
Const. Corp. v. State, Div. of Admin. Office of Facility Planning 
& Control.

On November 7, 2014, the Louisiana Supreme Court denied 
the State’s request to review the First Circuit’s decision in 
that case which struck down a contractual provision in a State 
contract prohibiting a contractor from recovering extended-
fixed jobsite overhead costs in certain situations.  As a result, 
the decision of the First Circuit is governing law in the State of 
Louisiana.  

Specifically at issue in the case was a provision in the State’s 
contract which allowed a contractor to recover extended-fixed 
jobsite overhead for time delays on a project, but only when 
the following conditions were met:  the contractor experienced 
a complete stoppage of work, the contractor was unable to 
mitigate financial damages through replacement work, and 
the stoppage was attributable solely to acts or omissions of 
the owner. F.H. Myers argued that those limitations in the 
contractual provision expressly violated La. R.S. 38:2216(H).  
The statute prohibits “[a]ny provision contained in a public 
contract which purports to waive, release, or extinguish the 

rights of a contractor to recover cost of damages, or obtain 
equitable adjustment, for delays in performing such contract, 
if such delay is caused in whole, or in part, by acts or omissions 
within the control of the contracting public entity or persons 
acting on behalf thereof…”  The trial court ruled in favor of 
the State and dismissed F.H. Myer’s claims.  However, on 
appeal, the First Circuit agreed with F.H. Myer’s position and 
held that requirements of a “complete stoppage of work” and 
that the stoppage must be “solely” attributable to the owner 
were impermissible attempts to limit a contractor’s ability to 
recover damages for delay on a public project.

The decision was a particular victory for ABC.  Associated 
Builders and Contractors, Inc., Pelican Chapter, jointly with 
the Louisiana Associated General Contractors, Inc., as well 
as Associated Builders and Contractors, Inc., Bayou Chapter 
submitted amicus curiae briefs to the First Circuit Court of 
Appeal in support of the position of F.H. Myers.  Thereafter, 
those three entities as well as Associated Builders and 
Contractors, Inc. of Louisiana submitted a joint amicus curiae 
brief to the Louisiana Supreme Court explaining that the 
appellate court decision was in accordance with Louisiana 
law and requesting that the Supreme Court not review or 
disturb the decision.  The rulings of both the First Circuit and 
Supreme Court were consistent with the position of the trade 
organizations.

This case unquestionably benefits contractors performing 
public work in the State of Louisiana and is a prime example of 
the positive effect trade organizations can have on the judicial 
process when they weigh in on significant legal issues affecting 
their industry.

The validity of non-compete agreements in Louisiana is strictly 
controlled by a single statutory provision (La. R.S. 23:921) 
and its judicial interpretations.  La. R.S. 23:921(A)(1) begins 
with the general prohibition against any agreement whereby 
anyone is restrained from exercising a lawful profession, 
trade, or business, unless one of the narrow exceptions to the 
general prohibition contained therein is satisfied.  It provides:

Every contract or agreement, or provision thereof, by 
which anyone is restrained from exercising a lawful 
profession, trade, or business of any kind, except 
as provided in this Section, shall be null and void. 

Louisiana has long had a strong public policy against non-
compete agreements.  Because these agreements are in 
derogation of the common right — the right to work in 
your chosen field — Louisiana jurisprudence has narrowly 
construed the exceptions to the general prohibition listed 
in La. R.S. 23:921.  These exceptions, for the most part, are 
based upon relationships.  The list of exceptions include the 
employee/employer relationship, the sale of the goodwill of 
a business, the dissolution of a partnership, the franchisor/
franchisee relationship, the employer/computer employee 
relationship, the corporation/shareholder relationship, the 
partnership/partner relationship (without consideration of 
any possible dissolution), and the limited liability company/
member relationship.

ABC Weighs-In on 
NO DAMAGE FOR DELAY PROVISIONS ON PUBLIC PROJECTS

Are Independent Contractors Subject to Louisiana’s Non-Compete Law?
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Can Louisiana’s non-compete law be used to stop an 
independent contractor from competing with your company?  
Yes - - - according to La. R.S. 23:921(C).  It provides:

Any person, including a corporation and the individual 
shareholders of such corporation, who is employed as an 
agent, servant, or employee may agree with his employer to 
refrain from carrying on or engaging in a business similar to 
that of the employer and/or from soliciting customers of the 
employer within a specified parish or parishes, municipality or 
municipalities, or parts thereof, so long as the employee carries 
on a like business therein, not to exceed a period of two years 
from termination of employment. An independent contractor, 
whose work is performed pursuant to a written contract, may 
enter into an agreement to refrain from carrying on or engaging 
in a business similar to the business of the person with whom 
the independent contractor has contracted, on the same basis 
as if the independent contractor were an employee, for a period 
not to exceed two years from the date of last work performed 
under the written contract.  (Emphasis added).

An independent contractor, therefore, can be subject to a 
valid non-compete agreement in Louisiana, if 1) their work 
is performed pursuant to a written contract, and 2) it’s for a 
period not to exceed two years from the date of the last work 
performed under the written contract.  Unlike an employee, and 
whether purposeful or simply an error, the Louisiana legislature, 
in drafting language regarding independent contractors, does 
not allow a non-compete agreement to stop an independent 
contractor from soliciting customers of the business whom the 
independent contractor has contracted.

Once it is demonstrated that a particular non-compete 
agreement falls within this exception, most Louisiana courts 
also require a valid non-compete agreement to contain an area 
of prohibition described by parishes, municipalities, or parts 
thereof. This requirement is derived from statutory language. 
Note, however, that while the area of prohibition requirement is 
part of La. R.S. 23:921 (C) relating to employees, it is noticeably 
absent relating to independent contractors.  The safer approach 
is to also include an area of prohibition by parishes, municipalities 
or parts thereof for independent contractors.

While not contained within the statute, some Louisiana courts 
also require a valid non-compete agreement to define narrowly 
and accurately the business in which the individual is prohibited 
from competing. Other Louisiana courts deny the need for this 
additional, non-statutory-based requirement. If the business is 
defined within the agreement, however, the definition must be 
narrow and accurate.

As demonstrated above, non-compete agreements can be 
used in Louisiana to stop independent contractors whose work 
is performed pursuant to a written contract from competing 
with the business with whom the independent contractor 
has contracted. To do so, however, the agreements should be 
narrowly drawn and in strict compliance with La. R.S. 23:921 in 
order to maximize your chances that your agreements will be 
enforced in Louisiana.

ABC LEADERSHIP Week
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MARK YOUR CALENDARS Pelican 
Chapter
Baton Rouge Staff
Office (225) 752-1415 
Fax (225) 751-9470
Training Center (225) 752-0088

President
Alvin Bargas 753-2590
Executive Assistant
Hannah Kimbrough 615-8741
Director of Finance
Janie Arceneaux 615-8742
Vice President of 
  Governmental Relations
John Walters 752-0092
Director of Member 
  Services
Mary Richardson 753-2497
Director of Membership   
  Growth
Anna Zebeau 753-2541
Director of Education &  
  Training
Robert Clouatre 615-8743
Director of Workforce 
  Development
Matthew Campbell 448-3338
Director of Training 
  Administration
Kelly Carpenter 448-3336
Social Media Coordinator
Brooke Barber 448-3348
Training Center 
  Administration
Kacie Blanchard 448-3345
Whitney Wheeler 753-2593
Administrative Assistants
Tammy Charbonnet 753-5096
Dawn Harris 753-2596

Lake Charles Staff
Office (337) 882-0204 
Fax (337) 882-6757

Director of Education &  
  Training
Kirby Bruchhaus 
Director of Workforce      
   Development
Cody Stroud
Administrative Staff
Christina Frederick
Kim Hornsby

June 2015
2 11:30 AM - 1:00 PM Southwest Safety Meeting, Southwest Training Center
4 7:30 AM - 8:30 AM Safety Committee Meeting, ABC Training Center
9 12:30 PM - 1:30 PM Southwest Programs & Events Committee, Southwest Training  
    Center
9 11:30 AM - 1:00 PM Southwest Steering Committee, Southwest Training Center
9 1:30 PM - 2:30 PM Southwest LA Membership Committee, Southwest Training   
    Center
10 8:00 AM - 9:00 AM Programs & Events Committee Meeting, ABC Admin Office
11 11:30 AM - 1:00 PM Training Meeting, Southwest Training Center
11 2:00 PM - 4:00 PM Education and Manpower Committee Meeting, ABC Admin   
    Office
16 4:00 PM - 5:00 PM Budget & Finance Committee Meeting, ABC Admin Office
17 8:00 AM - 9:00 AM Baton Rouge Membership Committee Meeting, ABC Admin Office
17 9:00 AM - 9:30 AM  Ambassador Club Meeting, ABC Admin Office
18 11:00 AM - 12:00 PM SLCUC Meeting, Safety Council of SWLA
18 4:00 PM - 5:30 PM Emerging Leaders
18 5:30 PM - 7:30 PM ABC Member Mixer, L’Auberge Baton Rouge
22-25    ABC Legislative Conference, Washington, DC
24 9:00 AM - 5:00 PM ABC National Board of Directors Meeting, Washington, DC
25 4:00 PM   Spring 2015 Graduation, L’Auberge Baton Rouge
29 12:00 PM - 1:30 PM ICC Steering Committee Meeting, ABC Admin Office
29 2:30 PM - 3:30 PM Executive Committee Meeting, ABC Admin Office
29 3:30 PM - 5:00 PM Board of Directors Meeting, ABC Admin Office

July 2015
4 7:30 AM - 8:30 AM Safety Committee Meeting, ABC Training Center
7 11:30 AM - 1:00 PM Southwest Safety Meeting, Southwest Training Center
8 8:00 AM - 9:00 AM Programs & Events Committee Meeting, ABC Admin Office
9 11:30 AM - 1:00 PM Training Meeting, Southwest Training Center
9 2:00 PM - 4:00 PM Education and Manpower Committee Meeting, ABC Admin   
    Office
14 10:15 AM - 11:15 AM Southwest Programs & Events Committee, Southwest Training  
    Center
14 11:30 AM - 1:00 PM Southwest Steering Committee, Southwest Training Center
14 1:30 PM - 2:30 PM Southwest LA Membership Committee, Southwest Training   
    Center
15 8:00 AM - 9:00 AM Baton Rouge Membership Committee Meeting, ABC Admin Office
15 9:00 AM - 9:30 AM  AmBassador Club Meeting, ABC Admin Office
18 11:00 AM - 12:00 PM SLCUC Meeting, Safety Council of SWLA
21 4:00 PM - 5:00 PM Budget & Finance Committee Meeting, ABC Admin Office
22-25    ABC Louisiana State Convention, Sandestin Hilton
27 10:30 AM - 12:00 PM LCEF Board of Directors Meeting, ABC Admin OFfice 
27 12:00 PM - 1:30 PM ICC Steering Committee Meeting, ABC Admin Office
28 2:30 PM - 3:30 PM Executive Committee Meeting, ABC Admin Office

28 3:30 PM - 5:00 PM Board of Directors, ABC Admin Office
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