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In case you missed it in 
June, hundreds of ABC 
members, from across 
America, flooded the 
halls of Congress, at the 
2015 ABC Legislative 
Conference in Washington 
DC, to support merit shop 
and free enterprise. 

Each year, ABC members 
join as one powerful voice 
to educate congress about 
the issues that affect their 
business and to showcase 
the opportunities and 
diversity ABC members 
contribute to our industry 
and the economy.  

We continue to work in 
support of our members 
rights to work safely, 
competitively and free 
from influence of outside 
organizations.

2015 ABC Legislative Conference
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We are definitely not for more governmental regulation of our business, and who 
among our membership would support the notion that government is better 
equipped to grow the economy?  But as you well know, there are growing numbers 
who disagree with us on these points.  

You are a member of ABC, at least in part, because of the Associations’ support for 
less government involvement in our business and greater free enterprise; that is, 
economic opportunity for all through open and fair competition – business owners, 
managers and our employees and their families.

To assist with ABC’s mission, the Free Enterprise Alliance (FEA) was formed by ABC to advocate 
for small business as well as open and fair competition.  We should all support FEA because 
they are working very hard to advocate for matters of great concern to our businesses.    Like 
you, FEA believes small business and entrepreneurs – not bureaucrats – create jobs and grow 
the economy.

I would like to ask you to support FEA.   FEA is an “issue advocacy” fund, so financial support 
can come from your business, as well as a personal contribution.  So, you may ask, “What 
has FEA done lately to justify my company’s or my personal financial support?”   For starters, 
FEA is spearheading a campaign for the reform of governmental regulation called “Halt the 
Assault”, which requires all federal agencies to formally evaluate, in-depth, all risks and costs of 
proposed regulations as well as the purported benefits.   The review process must ensure there 
is substantial benefit that outweighs the costs.   If a regulation is adopted after this rigorous 
review, it should still be reviewed periodically to ensure it is neither outdated, unnecessary nor 
too costly.  

Another goal of “Halt the Assault” is to fully fund the U.S. Small Business Administration Office 
of Advocacy.   Why is that important?  It is an independent agency within our government 
with the purpose of responding to the needs and concerns of business when regulations 
don’t work or don’t make good sense.  According to its website, “The Office of Advocacy is 
an independent voice for small business within the federal government, the watchdog for the 
Regulatory Flexibility Act (RFA) . . . and advances the views and concerns of small business 
before Congress, the White House, the federal agencies, the federal courts and state policy 
makers.”  An additional goal of the campaign is to limit federal regulation in favor of more 
flexible state and local regulation.   A rule that makes sense in Montana or Connecticut may 
not make much sense here.  

Next, the FEA has been active and successful, since 2010, opposing legislation and local 
ordinances to authorize Project Labor Agreements (PLAs) for state and municipal contracts; 
notably in Michigan, California and Texas.  In 2012 FEA supported a successful campaign for 
Right-to-Work legislation in both Michigan and Indiana.  FEA was instrumental in the defeat 
of “card check”: otherwise known as the Employee Free Choice Act. While the FEA cannot 
support or endorse a specific candidate under federal election laws, it can and does promote 
the virtues of merit shop contracting when pro-merit choice candidates are in elections with 
opponents who do not support ABC principles.   

Your business – and your customers – most surely benefited from the efforts of FEA over the years.  
Please consider reciprocating with a contribution to FEA from your business or your personal 
account.   You can learn more about FEA and donate online at www.freeenterprisealliance.org.   
Thanks!
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JOE WILEY, EXCEL CONTRACTORS

FROM THE CHAIRMAN: FREE ENTERPRISE SYSTEM UNDER ATTACK

The Merit Shop Advantage
Merit Shop is a way of doing business in which companies reward employees based on performance and 

encourage them to reach their highest level  of achievement, and in which contracts are awarded based on 
safety, quality, and value, regardless of labor affiliation.
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ALVIN M. BARGAS, PELICAN CHAPTER PRESIDENT

FROM THE PRESIDENT: SUCCESSFUL LEGISCON VISIT

Since joining the Pelican Chapter as a 
volunteer member in 1980, I have taken 
numerous opportunities to attend the Annual 
ABC National Legislative Conference held in 
Washington DC.  “LegisCon” is one of the 
most important ABC events on the calendar 
and certainly one of the most intriguing.   
Each time I come back to Louisiana from our 

Nation’s Capitol, I return completely amazed at the sheer 
size and complexity of our federal government.   I am fairly 
confident that those members from the Pelican and from 
the New Orleans Bayou Chapters who attended this past 
conference at the end of this past June remain as intrigued 
as I am by what we saw and heard.  

Participating in events surrounding the conference this 
year were, from the Pelican Chapter, Mr. and Mrs. Fred 
McManus, CBI, Mr. Thad Rispone and Mr. and Mrs. Ronnie 
Gulino, ISC, Sarah Taylor and her daughter Whitney and 
guest Marc Sholar, Gulf Coast Occupational Medicine, 
Glen Redd, Triad Electric and Controls, Troy Allen and his 
son Hunter, Kevin Crain, Volks Construction, Lee Mayeaux, 
Cajun Industries,   Tim Johnson, The TJC Group, and Don 
Peterson, Group Industries. 

One of the favorite things ABC members do at “LegisCon” 
each year is to visit our elected Senators and members of 
the US House of Representatives in their offices on the 
“Hill”.  This year we had a special treat in that we got to 
visit U.S. House of Representatives Majority Whip Steve 
Scalise (R-1st) at his office in the Capitol.   

Part of the LegisCon program is to recognize the positive 
voting records of the members of Congress.  To do so, ABC 
National has established the “Eagle Award”.  This award 
is presented to those Senators and Representatives who 
believe as we do and whose votes support ABC and Free 
Enterprise and Merit Shop.   This year both Senator David 

Vitter and Senator Dr. Bill Cassidy were presented Eagle 
Awards.  Members of the U.S. House of Representatives 
who received an eagle were Dr. John Fleming (R-4th), Dr. 
Charles Boustany (R-3rd), and Majority Whip Steve Scalise 
(R-1st).  Newly elected Representatives Ralph Abraham 
(R-5th) and Garrett Graves(R-6th), both being recently 
elected, did not have enough votes on ABC issues to get 
the award, but rest assured, they both support ABC and 
what we believe in.  

The conclusion of LegisCon signals to chapter leadership 
that it is time to begin planning for next year.  Incoming 
2016 Chairman, Glen Redd, Triad Electric and Controls 
will assume the reins as Chairman of the Pelican 
Chapter at the 2016 rendition of the Annual Pelican 
Chapter Officers and Installation banquet.  As we move 
toward 2016 Glen will be working with Immediate Past 
Chair Ronnie Gulino, ISC and current Chair Joe Wiley, 
Excel, preparing to meet with the Past Presidents 
Council to put together a ballot for the 2016 Board of       
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Directors and Officers.  Also 
on the agenda will be to align 
committee members and 
chairmen.  

As the New Year approaches 
please think about your role 
at ABC in 2016.  How can you 
be of service to our industry?  
Which Committee or Council 
can you commit time and 
service to?  As importantly, 
help our 2016 leadership 
recruit someone in your 
organization or someone who 

you know in the industry that can join you and your peers 
committing to serve on a committee or task force.  What up 
and coming young leader in your company can you introduce 
your association to?  Who will you support and mentor 
to help lead ABC into the future?    Since its founding the 
Pelican Chapter has had thirty seven (37) different Chairmen 
all of who began service on one committee or another and 
all who were committed to the industry.  And yes, all who 
were young leaders when they became involved in ABC.  

As we look to our members to develop the next generation 
of leadership we must also continue to develop and bring 
forth talented men and women to serve in staff positions.  
The Pelican Chapter is pleased to announce the addition of 
Camille Ivy-O’Donnell to the Pelican Chapter staff.  Camille 
comes to ABC from our friends at the Louisiana Oil and Gas 
Association (LOGA).   Camille will serve as our Communications 
Coordinator and will be responsible for the Chapter’s social 
media as well as taking charge of the chapter newsletter and 
the website.  Camille is from Fort Worth, Texas and brings 
a Masters of Mass Communications degree from Louisiana 
State University having earned her undergraduate degree in 
Political Science and Public Relations from Bradley University.   
Please be sure to introduce your self and say hello to Camille 
the next time you come by the Chapter office. 

In his article in this month’s issue Chairman Joe Wiley 
discusses the importance of ABC’s Free Enterprise Alliance 

(FEA).  One of the things we hear from the Louisiana 
delegation when we visit them and their staff members in 
DC is how important it is for our members and our National 
staff to keep elected officials abreast of the issues important 
to you their constituents.  This is precisely one role the 
Free Enterprise Alliance plays and it is why I join with Joe in 
asking for your support of FEA.  Please go the Free Enterprise 
Alliance website for more information or give me a call here 
at ABC to learn how you can get involved.   

As Joe points out the FEA cannot support or endorse a 
specific candidate under federal election laws, it can and 
does keep the electorate and our elected officials informed 
on the issues that come before political decision makers on 
a national and local basis.  On the other hand ABC PAC can 
and does support candidates for the US Senate and for the 
US House of Representatives.  These funds are raised strictly 
from “personal” money not from corporate contributions.   
Richard Beemer, a recent contributor to ABC PAC is shown 
displaying his ABC PAC badge that he received when making 
a contribution at a recent member mixer event.   Thanks for 
your support Richard!

In closing I want to ask everyone to please keep abreast of 
the ABC National website for information at the national level 
including money saving programs offered to our members 
by a host of nationally recognized vendors and service 
providers.  You can ‘catch back’ some of your investment in 
ABC by taking advantage of these offers.  

At the Chapter level, a number of Pelican Chapter members 
have committed to the Multi Employer 401K Plan sponsored 
by our chapter and managed by Trans America and Merrill 
Lynch.   The Pelican Chapter will be moving the chapter staff’s 
401K plan to the Trans America program in the near future 
allowing more money to remain in the plan and saving many 
hours of administrative record keeping our finance staff is 
currently performing.  

In closing out this month’s comments I want to reiterate the 
importance of safety at home as well as at work.
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JOHN WALTERS, LA ABC VICE PRESIDENT OF GOV. RELATIONS

GOVERNMENT RELATIONS: 2015 ELECTIONS

The 2015 Louisiana Elections are just around 
the corner.  Every statewide office is up for 
election as well as the 144 Louisiana Legislative 
seats.  While the election of Louisiana’s next 
governor has been getting the majority of the 
publicity during this cycle, the legislative seats 

are just as important.  

Candidate qualifying for these races ends on September 10, 
2015.  The Primary Election is set for October 24, 2015 with 
the General Election set for November 21, 2015. 

Voting
The last day to register to vote in the October 24th Primary 
is September 23rd.  The last day to register to vote for the 
November 21st General is October 21st.  

Don’t forget to let your voice be heard this year, this election 
is the best chance for you, as an ABC Member, to “GET INTO 
POLITICS OR GET OUT OF BUSINESS.”

Register Online: http://www.sos.la.gov/ElectionsAndVoting 
/Pages/OnlineVoterRegistration.aspx

Register in Person: Apply in person to register to vote at 
any Registrar of Voters office.

You may also register in person at any of the following 
locations:  

• Louisiana Office of Motor Vehicles (must be at least 16 
years old to register to vote);

• Louisiana Department of Social Services;
• WIC offices;
• food stamp offices;
• medicaid offices;
• offices serving persons with disabilities such as the 

Deaf Action Centers and Independent Living Offices; or
• armed forces recruitment offices. 

DOL Regulatory Agenda Released
The U.S. Department of Labor (DOL) regulatory agenda 
was recently released and lists the priorities of the 
administration and the rulemakings they expect this year. 
The most recent agenda focuses on overtime requirements, 
the persuader rule and more. 

Here is what you can expect from the Department of 
Labor in 2015:

BLACKLISTING PROPOSAL 

WHAT TO EXPECT: On May 27, 2015, DOL issued proposed 
guidance memo and the Federal Acquisition Regulatory 

(FAR) Council issued a proposed rule. The public is given 
until July 27, 2015 to submit written comments.  

ABOUT THE PROPOSAL: DOL has issued proposed guidance 
and the FAR Council issued a proposed rule implementing 
President Obama’s July 31, 2014, “Blacklisting” Fair Pay 
and Fair Workplaces Executive Order (EO) 13673. ABC has 
serious concerns with the EO and proposed regulations 
implementing this order, which is a draconian change 
in longstanding federal contracting rules and will result 
in unworkable reporting requirements and increase the 
frequency of bid protests, which will irreparably harm the 
federal acquisition process and prevent qualified small 
businesses from pursuing federal contracts. For more 
information visit: www.abc.org/blacklisting.

OVERTIME REQUIREMENTS

WHAT TO EXPECT: A proposal to implement the president’s 
directive, which will be issued by DOL’s Wage and Hour 
Division (WHD), is expected to be issued in June 2015. 

ABOUT THE PROPOSAL: In March 2014, President Obama 
issued a memorandum directing DOL to “modernize 
and streamline” overtime regulations for executive, 
administrative and professional employees that has the 
potential to affect all employers covered under the Fair 
Labor Standards Act (FLSA), including the majority of 
construction contractors, subcontractors and suppliers.

While no details have been made public, DOL is believed 
to be considering an increase in the current overtime 
regulation’s salary threshold from $24,000 to as high 
as $50,000. In addition, DOL will likely make significant 
changes to the current test used to determine whether an 
employee’s duties and responsibilities exempt him or her 
from overtime requirements.

PERSUADER RULE 

WHAT TO EXPECT: DOL continues to list the controversial 
“persuader” rule on the regulatory agenda and plans to 
issue the final rule by December 2015.  

ABOUT THE PROPOSAL: The proposal would severely 
narrow long-standing reporting exemptions for employers 
and third-party experts, and redefines labor relations 
“advice.”  It will greatly restrict employers’ ability to 
receive third-party advice to educate their employees 
about collective bargaining. Actions that were previously 
considered privileged communications or advice would 
now carry onerous requirements for employers, attorneys 
and association staff.
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‘EQUAL OPPORTUNITY’ IN APPRENTICESHIP

WHAT TO EXPECT: The Employment Training Administration 
(ETA) is aiming to release its “Equal Opportunity” in 
apprenticeship proposal by June 2015. 

ABOUT THE PROPOSAL: DOL’s ETA plans to revise the equal 
employment opportunity regulatory framework for the 
National Apprenticeship Act. The proposal would revise 
the actions construction contractors are required to take to 
implement affirmative action programs in areas of recruitment, 
training and apprenticeship.  

ABC Urges Passage of Legislation 
to Increase Competition on Federal 
Construction Projects
Associated Builders and Contractors recently voiced its strong 
support for the Government Neutrality in Contracting Act (H.R. 
1671/S. 71). The bill, introduced by Rep. Mulvaney (R-S.C.) and 
Sen. David Vitter (R-La.), will increase fair and open competition 
on federal and federally funded construction projects.

In 2009, President Obama signed Executive Order 13502, which 
strongly encourages the use of government-mandated project 
labor agreements (PLAs) on federal and federally funded 
construction projects. PLAs are job-specific, union collective 
bargaining agreements, which effectively steer construction 
contracts to unionized firms and ensure projects are built with 
unionized labor.

“President Obama’s pro-PLA Executive Order is a failed 
public policy that has resulted in increased costs, delays, and 
discrimination against the 86.1 percent of the U.S. private 
construction workforce that does not belong to a labor union,” 

said Pamela Volm, 2015 
ABC national chair and 
president of Annapolis 
Contracting in Annapolis, 
Md. “In contrast, ABC is 
fully supportive of the 
Government Neutrality in 
Contracting Act because it 
is a win for taxpayers and 
the construction industry.”

“By restricting the federal 
government’s ability to 
require or promote PLAs, 
the Government Neutrality 
in Contracting Act will 
create more construction 
jobs and help taxpayers 
get the best possible 
construction project at 
the best possible price 

by increasing competition, reducing waste, and eliminating 
favoritism in the procurement of federal and federally assisted 
construction contracts,” said Volm. “We urge Congress to 
immediately pass this common-sense legislation and put an 
end to these crony contracting schemes.”

In addition to the Government Neutrality in Contracting 
Act, the U.S. Senate passed Amendment 665, on March 
27th, offered by Sen. Flake (R-Ariz.) to the Senate’s budget 
resolution (S. Con. Res. 11), which expresses the sense of the 
Senate that construction contracts should be awarded without 
discrimination based on contractors’ agreements with labor 
organizations. Additionally, West Virginia became the 22nd 
state to ban PLA mandates on March 26 when Gov. Earl Ray 
Tomblin (D-W.Va.) signed the bipartisan Establishing Fair and 
Open Competition in Governmental Construction Act. Gov. 
Tomblin is the first Democratic governor to sign a bill prohibiting 
PLA mandates. Arkansas Gov. Asa Hutchinson (R-Ark.), signed 
into law, on March 23rd,  a bipartisan bill prohibiting PLA 
mandates, that had previously passed both the State Senate 
and House of Representatives in unanimous votes.

Studies indicate government-mandated PLAs increase the cost 
of construction projects in numerous markets between 12 
percent and 18 percent compared to similar non-PLA projects. 
When mandated by a government agency on a taxpayer-
funded project, a PLA typically ensures construction contracts 
are awarded only to companies that agree to recognize unions 
as the representatives of their employees on that job; use the 
union hiring hall to obtain workers at the expense of existing 
qualified employees; obtain apprentices through union 
apprenticeship programs; follow inefficient union work rules; 
pay into union benefit and multi-employer pension plans; 
and force workers to pay union dues and/or join a union as a 
condition of employment. 
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ANNA ZEBEAU, DIRECTOR OF MEMBERSHIP GROWTH

MEMBERSHIP: DON’T LEAVE MONEY ON THE TABLE

August has arrived and the year is more 
than half over.  Each year I make a point to 
remind chapter members of the ABC Discount 
Programs that are available to your company 
and to your employees.  Your company can 
take advantage of the Business Discounts 
with ABC’s Business Partners and save your 
company and employees money.  Please 
remember that these discount programs 

offset your membership fee.  

Currently there are 17 discount programs available to your 
company today, see additional details on page 11.  The 
newest business partner recently announced is AutoZone. 

Members can start saving today on all their auto parts 
needs. ABC members now have access to AutoZone’s Gold 
Level National Account pricing, which provides members 
with substantial savings off of AutoZone’s standard 
commercial pricing. Members can also receive a 5 percent 
electronic ordering rebate and an introductory rate for 
the first 90 days of an additional 5 percent when ordering 
online. That’s an additional 10% in savings!

AutoZone also offers:

• Hot shot delivery
• 48 hour labor claim reimbursement
• A flexible warranty policy 

If you are interested in this program, complete the credit 
application on http://www.autozonepro.com/abc and 
return to SC53@autozone.com. For questions or additional 

information, contact your local commercial sales manager 
at (866) 727-5317 or email SC53@autozone.com.

In addition to savings to your company, your employees 
can also take advantage of discounts for personal use under 
the Employee Discounts section. There are five programs 
available to your employees including the newly announced 
ABC Marketplace.  

ABC Marketplace provides ABC members and their 
employees with discounted pricing on a huge selection 
of products from over 30,000 merchant partners.  These 
partners and perks include exclusive savings on restaurants, 
personal travel, computer purchasing, automobile buying, 
discounted movie tickets and much more.  Through ABC 
Marketplace, ABC members and employees get a valuable, 
flexible and convenient rewards and loyalty program.  In 
addition, ABC members will earn WOWPoints on top of 
every purchase, which are as flexible as cash and can be 
redeemed through any merchant on the ABC Marketplace 
website.  

To take advantage or to learn more about this new ABC 
member and employee benefit, please visit http://abc.
corporateperks.com and sign up.  

Membership Update
As of July 1, 2015, the Pelican Chapter currently has 485 
members which represent 163 Contractors, 194 Suppliers 
and 128 Industry Professionals. If you know of a contractor 
/ subcontractor that is not a member of ABC, please give 
me a call at 225.753.2541.
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BOSS Light Tower Rentals, LLC
Lacy Smith

20013 Highland Road
Baton Rouge, LA  70817

(P)  (225) 751-8858
(F)  (225) 753-0202

www.bossltr.com
Supplier – Temp. Flood Lights / Rental

Sponsor – Michael Robison, Orion Group

Cajun Ready Mix Concrete, LLC
Ryan Heck

15473 Old Perkins Road West
Baton Rouge, LA  70810

(P)  (225) 372-5060
(F)  (225) 341-8728
www.cajunrmc.com

Supplier – Concrete Supplier

Concrete and Steel Erectors, LLC
Sam Prudhomme

17321 Airline Highway
Prairieville, LA  70769

(P)  (225) 344-9339
(F)  (225) 673-6153

www.capitolcompaniesgroup.com
Contractor – Piling, Structural Steel

Sponsor – Todd Grigsby, Cajun Industries

CSM Industrial
Mark Wendelburg

8660 Lambright Street
Houston, TX  77075
(P)  (713) 991-2202
(F)  (713) 991-4747

www.csm-industrial.com
Contractor – Roofing and Siding

New Industries, LLC
William C. New

6032 Railroad Avenue
Morgan City, LA  70380

(P)  (985) 385-6789
(F)  (985) 385-6156

www.newindustries.com
Supplier – Steel Fabricator

Troop Industrial
Brian Swindel

1022 Magnolia Avenue
Port Neches, TX  77651

(P)  (409) 727-7384
(F)  (409) 727-7284

www.troopindustrial.com
Supplier – Hardware, Fasteners, Tools

Woodson, Incorporated
Lindsey Barbee

58335 Belleview Road
Plaquemine, LA  70765

(P)  (225) 687-9946
(F)  (225) 687-4337

www.woodsonincorporated.com
Contractor – G.C. / Heavy Highway

Sponsor – Ryan Girouard, Whitney Bank

N e w  A B C  P e l i c a n  
C h a p t e r  M e m b e r s
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Performance Contractors 
A Merit Shop General Industrial Contractor providing all phases of industrial construction from prep through start-up. 

Fabricated Steel Products 
Performing a full range of structural steel services including planning, scheduling, estimating, detailing, fabrication, 

coating and delivery. 

H&H Promotions and Embroidery 
Providing over 30 years experience,  as an in-house production facility specializing in corporate team wear, company store 
fulfillment programs, safety incentives, awards, event giveaways and promotional products with a variety of embroidery 

and printing options. 

A special thanks to the sponsors of the Summer Bash Member Mixer and to all who attended. Visit our website at www.
abcpelican.org /events to catch the next wave of networking opportunities.

MARY RICHARDSON, DIRECTOR OF MEMBER SERVIVCES

MEMBER SERVICES: SUMMER BASH MEMBER MIXER

Pelican Chapter, ABC offered its members a little taste of summer at the Summer Bash Member Mixer on June 
18, 2015. Hosted at the L’Auberge Casino & Hotel, members enjoyed the tropical beach décor, island style 
hors d’oeuvres , cocktails and amazing door prizes! 

This spectacular event was sponsored by three of ABC’s member companies. 
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Training Center Calendar
Fall 2015 Semester Starts 

August 3, 2015

Labor Day Holiday 
September 7, 2015

Current Student Early  
Enrollment for Spring 2016 

October 1-29, 2015

Build Your Future Event 
October 20-22, 2015

ICC Member Contracter Enrollment 
November 2-30, 2015

Thanksgiving Holiday 
November 25-26, 2015

Open Enrollment 
December 1-17, 2015

Christmas Holiday 
December 23-24, 2015

New Year’s Holiday 
December 30-31, 2015

This summer was hot at the Pelican Chapter 
Training Center.  We held several events and 
trainings that included the Spring Graduation, 
the highly successful summer accelerated 
training program, a hydroblasting class, and 
instructor trainings for some of our partner 
high schools.  With the summer winding 

down, the fall semester starts this month on August 3rd 
and 4th.  As of this writing, total numbers of enrollments 
are not available but will be for next month’s article.

Our Spring Graduation was held at the L’Auberge Conference 
Center on June 25th.  With 277 students graduating, this 
was our largest class ever. Of this group 
there were 66 welding, 53 electrical, 14 
heavy equipment , 37 instrumentation, 
31 millwright, 22 mobile crane, 15 
pipefitting, 2 carpentry, 32 construction 
site safety, and 5 project supervision 
students. Our ICC Chair Scott Barringer 
of Pala - Interstate served as Master of 
Ceremony and Richard Beemer of EXCEL 
Constructors gave the prayer and led the 
pledge of allegiance. Our guest speaker 
was Dr. Monty Sullivan, President of 
the Louisiana Community and Technical 
College System. Dr. Sullivan did a great job of expressing the 
great opportunity everyone had with the huge demand for 
skilled workers in our state. He also emphasized the need to 
continue learning and improving one’s self every day. After 
the ceremony, graduates and guests were treated to heavy 
hors d’oeuvres. We would like to thank our instructors for 
another great semester, Mary Richardson for her help in 
the set up and the Training Center Staff for a great job in 
the organization of this event. 

The success of our accelerated summer program begins 
with the process used to choose the students who 
participate.  The recruiting of these students begins with 
each new school year.  Although we promote all of the 

training options that ABC has to offer, we do focus on one 
a little more than the rest for our high school seniors.  This 
one is our summer program.  From now until the seniors 
graduate in May, they will hear about this program from 
the Pelican Chapter Training Center, sponsoring contractors 
and their high school instructors.  By the time these 
students graduate, they will have given a lot of thought to 
this career option and will have talked it over with their 
families.  This program is open to all adults regardless of 
age, but most adults need to work during the day and are 
therefore unavailable for these classes. Because of this, 
the vast majority of the participants are recent high school 

graduates. Another thing that makes this 
program successful is the drug screen 
and interview process.  With these two 
measures, we can accurately gauge who 
is serious about this opportunity. Finally, 
it is the stories of success from past 
summer trainings that gives us the best 
publicity.  We will post exact numbers of 
completions, placements, and welding 
certifications on next month’s newsletter.

This summer, we did some training for 
a few high school instructors involved 

ROBERT CLOUATRE, DIRECTOR OF EDUCATION & TRAINING

TRAINING CENTER: A SIZZLIN’ SUMMER
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in our Program Partners Initiative.  This training was mostly 
to get the instructors up to par on certifications required by 
the Louisiana Department of Education (LDOE).  Many of the 
instructors have been teaching some of these classes for years, 
but in an effort to make sure all instructors are qualified; the 
LDOE has mandated that if an instructor is teaching a class, 
he/she must have also passed the class or classes that they are 
teaching.  In most cases, the instructors simply took the module 
tests and the hands on tasks that accompany them and then 
a Form 200 was filled out and submitted to NCCER for them.  
In other instances, the instructors chose to sit in the class as 
a student so they could monitor how training was being done 

for the industry.  They thought this would be the best way to 
improve their teaching methodology and make sure the focus 
of the class was on the same things our contractors focus on.

We get great support in the form of donations from our 
contractors and vendors. This year some notable donations 
included Performance Contractors who supplied us with a 15 
ton crane for our students to use in the Mobile Crane class.  Not 
only is the crane left here free of charge, but the maintenance 
is also included.  Louisiana Machinery leaves a backhoe here 
all year for us to use.  It is very helpful as the backhoe is one of 
the more popular pieces of equipment students opt to certify 

on.  Recently, Tony Rhodes of Industrial Supply and 
Rental donated hundreds of 7” grinding discs to our 
welding shop.  This will definitely help us, as grinding is 
a daily task for every student in the welding shop.  Excel 
Constructors made a sizeable donation to the welding 
class this summer.  Rods and metal were donated to 
help with the large number of students in this class. 
Volks Constructors donated pipe coupons that are used 
by our welding students daily.  All of these donations 
help to offset training costs and allows us to reallocate 
money to other areas of need.  Thanks to everyone who 
donates to the Pelican Chapter and helps to ensure 
quality training for our students.  
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KIRBY BRUCHHAUS, SW DIRECTOR OF EDUCATION & TRAINING

SW TRAINING CENTER: SUMMER TRAINING

The Southwest Training Center is currently in the beginning of the 2015 Accelerated Training Program.  This 
training includes two Electrical classes, two Heavy Equipment classes, Pipefitting, and Welding.  There are over 
120 students enrolled in Accelerated Training Program.  We also have a six week welding class, which began on 
June 22, 2015.  The Accelerated Training Program is being held Monday – Thursday from 8 a.m. to 1 p.m.  The 
six week Welding class is conducted Monday – Thursday from 2 p.m. to 5 pm. Sixteen students are currently 
enrolled in the welding class.  Crafts which include four levels will be complete by December 17, 2015.  Heavy 
Equipment, which is two levels, will be completed by September 10, 2015.  All students will be required to sit for 
their NCCER Skill Assessment, once all levels are completed.  Prior to entering training, students underwent drug 

screening and basic skills testing.  This screening was done in an effort to better match individuals with a craft with which they 
may be more suited.  

The summer is flying by and we are nearing the start date for our Fall Semester.  Registration is ongoing and we forecast the 
Training Center will be at full capacity.  We will be accepting students into the CSST training for the second consecutive semester.  
We also hope to add Civil Carpentry to our Fall schedule. The Fall semester ends on December 17, 2015.

We are also working with 
outlying high schools and their 
school boards to once again 
host satellite training.  Our 
desire is for these schools to 
use SCA, state, or parish funding 
for these classes.  The schools 
we have met with thus far are 
very supportive and eager to 
begin this training.  Next month 
we hope to provide you with 
an update on how well this 
training is going.

Our next event will be the 1st 
Annual Southwest Barbeque 
Cook-off, held on August 20, 
2015 at the West-Cal Event 
Center. We are still looking for 
cooking teams so don’t forget to 
sign up!  The Fall Member Mixer 
will kick-off our September 
events on September 3, 2015 
and our 1st Annual Skeet Shoot 
will be held on September 
18, 2015 at the Lake Charles 
Gun Club. The last event I will 
mention for now is The Fall 
Golf Scramble on October 16, 
2015, held at The National Golf 
Club in Westlake.  What a busy 
second half of 2015!  We look 
forward to every minute of it. 
These are great opportunities 
to network with contractors, 
suppliers, and associates.  We 
would personally like to thank 
all of our past, present, and 
future supporters.
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On June 1, 2015 OSHA issued a Best Practices Guide to Restroom Access for Transgender Workers. The Guidance can be found 
http://www.dol.gov/asp/policy-development/TransgenderBathroomAccessBestPractices.pdf. 

In short, the Guidance states that employers should allow the employee in question to determine which restroom provides 
the “most appropriate and safest option for him-or herself.” The guidance also provides some best practices, including that the 
employer allow, but not require, employees to use single-occupancy gender-neutral facilities and multiple-occupancy gender-
neutral facilities with lockable single-occupant stalls. (I suppose we should be grateful that OSHA has not yet recommended 
multiple-occupant gender-neutral lockable stalls.)

The guidance further provides that employees should not be asked to provide any legal or medical documentation of their 
gender identity nor should they be required to use segregated facilities apart from other employees.

The guidance cites for support the fact that last month the OFCCP announced that under Executive Order 11246 it will require 
all federal contractors to allow employees to use restrooms consistent with their gender identity and the fact that the EEOC has 
taken the position that the negative reactions of other employees are no justification for an employer to require an employee to 
use any certain restroom. And, don’t think of converting your restroom into storage closets, OSHA standard 1910.141 generally 
requires employers to provide toilet facilities for all employees.

Keep in mind that this Guidance does not have the force and effect of law. It is, however, a good indication of the position that 
OSHA is going to take on this issue. Thus, employers must balance the interests of employees to use toilet facilities of the sex with 
which they identify regardless of their biological sex along with the wishes of other employees to use the restroom, whether it 
be in a locked stall or not, amongst persons of the same sex.

OSHA Issues a Transgender Bathroom Usage Guidance
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JAY A. MONTALBANO, HANNIS T. BOURGEOIS, LLP

FINANCIAL FEATURE

Competitive intelligence is easy to joke 
about. “You mean corporate espionage,” 
many contractors might joke. Not exactly. 
Legally and ethically gathering relevant data 

on your competitors can be a valuable, productive practice, 
and construction companies can go about doing so in a 
variety of ways.

Among the simplest ways to build your competitive 
intelligence is to benchmark key metrics of your construction 
business against those of similar companies. That way, 
you can get an idea of whether you’re lagging behind in 
important areas or perhaps excelling in ways you didn’t 
even realize.

Where to start
In and of itself, benchmarking doesn’t have to be a 
competitive intelligence effort. In its most basic form, 
internal benchmarking compares your construction 
company’s past performance with its current performance.

Many contractors, however, want to know how they stack up 
against their competitors. Thus, competitive benchmarking 
involves analyzing your company’s metrics against those of 
other construction businesses in a given market or across 
the industry as a whole.

You might undertake a competitive benchmarking effort 
by meeting with others in your niche from outside markets 
and then comparing notes. A national or regional builders’ 
association meeting, for instance, may provide an ideal 
setting to learn more about your peers’ operations and get 
some ideas about how to improve yours.

If you want a more objective approach, consider joining a 
trade organization that performs annual financial surveys or 
working with a construction consultant who has access to a 
large database of contractor data. Either way, the premise is 
the same: You’re comparing your operations to others in the 
construction industry to determine whether your business 
is where it should be.

What to track
Naturally, you need to carefully decide which metrics you 
want to assess. Just about anything that can be observed 
or measured can be benchmarked. For example, you might 
want to look at project quality, on-time delivery, safety 
record and job costs.

Choose the specific metrics on which you wish to improve. 
If you want to improve safety, for example, look at the 
number of accidents that have transpired on your jobs, 
and when and where they occurred. Then compare these 
figures with internal data from previous years or with your 
competitors’ metrics.

If you want to enhance profit margins, compare actual job 
costs to each project’s revised budget, overbillings and 
underbillings to volume, and cash flow to gross margins. 
Four more important metrics for contractors are the debt-
to-equity ratio, gross profit margin, average age of accounts 
receivable and working capital ratio.

Another key aspect of benchmarking and reviewing financial 
data is its value in planning for bonding and state licensing 
requirements. It can also help you better understand 
how your chosen measures have improved or worsened 
over your company’s recent history. And competitive 
benchmarking can, again, compare this information with 
competitors’ results, where available.

How to visualize
Whichever benchmarking method and metrics you choose, 
your company won’t realize any improvements unless you 
analyze the information you’ve gathered. Because it’s easy 
to get bogged down in the details, design a spreadsheet that 
lists your company’s jobs throughout the year and displays 
columns for each benchmark. (Your CPA can help you 
with this task.) Doing so will allow you — and anyone else 
interested in your company’s performance — to visualize 
where you stand in light of the metrics you’ve chosen.

After setting up your spreadsheet, follow its format 
consistently with each subsequent benchmarking effort. 
But also realize that it’s not set in stone: Once you’ve 
established a baseline, you must tweak it occasionally to get 
the information you need.

What’s going on
No construction company is an island. Competitors are 
everywhere, be they old rivals or startups. Fortunately, 
there’s plenty of information to go around. Benchmarking 
can help you get and stay informed on where you stand and 
what’s going on around you.

Jay Montalbano is an audit partner with Hannis T. Bourgeois, LLP, Certified 
Public Accountants and is in charge of the HTB construction niche.  He is a 
CPA, a Certified Construction Industry Financial Professional (CCIFP) and 
a Certified Valuation Analyst (CVA).   He can be reached at jmontalbano@
htbcpa.com or (225) 928-4770.

Build Your Competitive Intelligence with 

       BENCHMARKING
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At the direction of President Obama, on June 30, 2015, the 
U.S. Department of Labor (DOL or Department) issued a 
proposed rule that would change federal overtime exemptions 
for administrative, executive, professional, and computer 
professional employees, the so-called “white collar” worker 
classifications that have long been exempt from being paid 
time-and-one-half for working hours over 40 per week. The 
public is given 60 days to comment on the proposed rule.

The last previous revision to these exemptions occurred in 
2004, during the Bush Administration. Prior to those revisions, 
the criteria for the overtime exemptions had not changed 
significantly in 50 years. Today’s proposed changes to the 
overtime exemptions will touch almost every employer in the 
country, including the construction industry. If the changes 
become final, it will be much more difficult for employers 
to treat mid-level managers and professionals as exempt 
from overtime pay, thereby forcing employers to make 
hard staffing and economic choices in the workplace. DOL’s 
proposal is expected to face strong opposition from many 
business groups and is likely to be challenged in Congress and 
the courts. 

The Current Federal Overtime Exemptions for White Collar Employees

The Fair Labor Standards Act (FLSA) has long required all 
covered employers to pay time-and-one-half the regular 
hourly rate to all non-exempt employees who work more than 
40 hours in a week. The Act expressly exempts employers from 
having to pay overtime to any employees employed as bona 
fide executive, administrative, professional and outside sales 
employees, along with computer professional employees. To 
qualify for this “white collar” exemption, employees generally 
must meet certain tests regarding their job duties and must 
be paid on a salary basis at not less than $455 per week. Job 
titles do not determine exempt status.

DOL’s regulations further state that highly compensated 
employees performing office or non-manual work who are paid 
total annual compensation of $100,000 or more are exempt 
from overtime if they customarily and regularly perform just 
one of the duties of an exempt executive, administrative or 
professional employee as defined in the regulations.

The exemptions do not apply to manual laborers or other 
“blue collar” workers who perform work involving repetitive 
operations with their hands, physical skill and energy. DOL’s 
current rules state that non-management employees in 
construction trades (as well as production and maintenance 
jobs) are not exempt no matter how highly paid they might 
be, if they spend significant time working with their hands and 
tools in the field, as opposed to supervising other workers.

DOL’s Proposal To Narrow The White Collar Exemptions

DOL’s proposed rule will affect both public and private work 
by all employers covered by the FLSA, which includes the 
vast majority of construction contractors, subcontractors 
and suppliers. The proposal includes increasing the minimum 
salary level to the 40th percentile of weekly earnings for 
full time salaried workers, which the Department estimates 
at $50,440 for 2016. DOL proposes to automatically update 
the salary and compensation levels on an annual basis to 
the 40th percentile or by indexing the $921 number to the 
Consumer Price Index for all Urban Consumers (CPI-U). DOL is 
also considering whether to allow nondiscretionary bonuses, 
such as certain production or performance-based bonuses, 
to satisfy a portion of the standard salary test requirement. 
The proposal does not make any changes to the standard 
duties test; however the Department is seeking comment on 
whether the current tests are working as intended to screen 
out employees who are not bona fide white collar exempt. 
For more information on the proposal visit: http://www.dol.
gov/whd/overtime/NPRM2015/

Staff and ABC’s general counsel are currently reviewing the 
details of the proposed rule and a summary of the proposed 
major changes to the federal overtime exemptions will follow.

Next Steps

This proposal will have to go through the federal rulemaking 
process which could take anywhere between several months 
to well over a year. ABC will submit comments on the proposed 
rule. Additionally, DOL’s proposal is likely to be challenged in 
Congress and the courts. ABC will continue to keep members 
informed of any developments.



24 | Merit Shop Message | July 2015

Over 250 people attended the annual Southwest Louisiana 
Safety Awards Banquet on June 11, 2015, at the Isle of Capri 
Casino Hotel in Westlake. The Safety Council of Southwest 
Louisiana, founded in 1955, presented its 2015 annual safety 
leadership award to Harvey Moses of Lake Charles. The 
council also presented the annual contractor safety award to 
companies who have distinguished themselves as community 
leaders in the area of occupational safety. These companies 
are committed to worker safety to prevent workplace fatalities, 
injuries and illnesses in the community and workplace. They 
have demonstrated their commitment by fostering behavioral 
as well as cultural workplace changes. “We are extremely 
proud of the dedication and civic responsibility shown by 
this year’s honorees in promoting safety and health among 
all people,” Joni Fontenot, chief operating officer of the 
council, said. “Each award recipient has shown tremendous 
leadership in our community and has worked tirelessly to help 
promote safety within the community and workplace. Their 
actions make Southwest Louisiana a safer place. ”Presenting 
the awards for the specialty contractor category was the 
executive director of the Southwest Louisiana Construction 
User’s Council, Dale Logan. The first recipient for the specialty 
contractors with less than 100,000 man-hours category was 
Ohmstede Industrial Services, Gold Safety Award for Safety 
Excellence. Both Total Safety U.S. Inc. and Guardian/Sealtech 
received the Platinum Safety Award for Safety Excellence. In 
the specialty contractors with greater than 100,000 and up to 
500,000 man-hours category, the Platinum Safety Award for 
Safety Excellence went to Triad Electric & Controls Inc., S&S 
Sprinkler Company LLC and R&H Quality Refractory Services 
Inc. Award winners for specialty contractors with greater 
than 500,000 man-hours were Versa Integrity Group Inc., 
Gold Safety Award for Safety Excellence, and two companies 
receiving the Platinum Safety Award for Safety Excellence: 
Brock Services LLC and Furmanite  Technical  Solutions 
Fontenot presented the awards for the general con- tractor 
category. The recipients of the Platinum Safety Award for 
Safety Excellence in the general contractors with greater 
than 500,000 man-hours category were Turner Industries 
Group LLC and Performance Contractors Inc. Presenting the 
awards for best in class was Robert Gelinas, plant manager for 
Biolab, Lake Area Industry Alliance board president, Louisiana 
Chemical Industry Alliance board member and United Way 
of Southwest Louisiana board member. For exemplary safety 
performance, the Best in Class Award went to Guardian/ 
Sealtech, a specialty contractor with less than 100,000 Man 
hours, and R&H Quality Refractory Services Inc., a specialty 
contractor with greater than 100,000 up to 500,000 Man 
hours. Brock Services LLC and Performance Contractors Inc., 
both specialty contractors with greater than 500,000 man 
hours, each received a Best in Class Award.

Safety Awards Presented at Annual Banquet
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ABC LEADERSHIP Week
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This week, hundreds of construction business owners 
and members of Associated Builders and Contractors 
(ABC) will be on Capitol Hill to meet face to face with 
their members of Congress. I have spent the last 23 
years in the construction industry, including the last 12 
years running my own small business. Our industry and 
ABC’s membership is filled with stories of apprentices, 
journeymen, executives and everyone in between 
who have worked in the industry far longer than me, 
including many whose families have found successful 
careers in construction for multiple generations.

We physically build communities, and construction 
provides among the greatest lasting visual gratification of 
any industry. You can drive down the street and show off 
office buildings, stores, schools, hospitals and stadiums. 
You name it, we have built it.

The visual aspect of seeing a job well done is very 
rewarding, but the camaraderie and continuing education 
our skilled craft professionals experience also plays a 
major role in why construction is a fulfilling career. In 
fact, a recent study found construction workers are the 
happiest of any industry, and cited the opportunity for 
advancement as a major factor. The study pointed out 
that our industry “has a long history of providing new 
workers with apprenticeships so they can learn the skills 
required to move on to tackle more challenging work.”

Construction is also among the few industries in which 
you can begin as an apprentice and end up owning your 
own business. Many people go to school, master their 
trade, work and earn a paycheck in their field at the same 
time. Through their apprenticeship or training program, 

they gain the knowledge to eventually branch 
off and start their own business and their own 
success stories.

However, our industry also faces many obstacles, 
and unfortunately several of the leading threats 
to construction come courtesy of the federal 
government. Power-grabbing federal regulatory 

agencies have greatly expanded their jurisdiction by 
exploiting procedural loopholes and establishing rules 
without proper consideration for affected industries or 
sound evidence and scientific or cost analysis. The result 
of such an aggressive approach to regulation is often 
poorly crafted and needlessly costly and burdensome 
rules that impact our industry and the economy as a 
whole.

Increased regulatory compliance costs, permitting costs 
and lost worker productivity—or in the case of many 
small businesses like mine, money spent on outside 
counsel—all limit productivity and result in less money 
to invest back into the business.

Indeed, regulations that cover everything from the 
permitting of water that may run near a jobsite to the 
unsolicited distribution of employees’ personal contact 
information have been designed far too often without 
taking into account input from stakeholders.

One of the starkest examples of a federal agency 
proceeding through the regulatory process seemingly 
without regard for the industries it affects is the 
Occupational Safety and Health Administration’s 
(OSHA) proposed rule to limit silica exposure. Silica is a 
naturally occurring substance found in sand, quartz and 
many construction materials including asphalt, bricks, 
concrete, stone and tile. OSHA has proposed reducing 
the permissible exposure limit for silica by 80 percent 
for the construction industry; yet, the agency has failed 
to demonstrate that its proposal is technically and 
economically feasible.

The Hill: Regulatory Reform 
That Works For The ‘Real 
World’ of Construction
By Pamela Volm, June 24, 2015
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In developing its silica rule, OSHA failed to account 
for the everyday dynamics of construction jobsites, 
including the potential for rain, wind and cold weather. 
In addition, OSHA has demonstrated a fundamental 
misunderstanding of the construction industry in 
estimating the cost of its proposal. OSHA’s drastically 
underestimated cost for the regulation is $511 million; 
however, a Construction Industry Safety Coalition (CISC) 
report released earlier this year found the cost to be nearly 
10 times that amount at almost $5 billion. According to 
CISC’s report, the increase in the cost of construction 
materials and building products alone will stand at $1.05 
billion—more than double the amount OSHA estimates 
the entire rule will cost our industry.

The CISC study also estimates that the costs imposed by 
this proposed regulation on the construction industry 
and the broader economy will result in the loss of more 
than 52,000 full time jobs annually. That’s 1,000 jobs lost 
per week due to one poorly crafted rule from one agency 
seeking to regulate an industry that it clearly doesn’t 
understand.

Ultimately, regulations crafted by OSHA or any other 
federal agency must be feasible to implement regardless of 
their intended purpose. ABC understands the importance 
of common-sense regulations based on sound evidence 
and scientific analysis, and we have provided a tremendous 
amount of feedback on OSHA’s proposal through hearing 
testimony, letters and comments submitted by more 
than 600 ABC members. We hope that OSHA takes the 
comments into consideration; however, if it does not, as 
has too often been the case with other federal agencies, it 
is clear that additional oversight is needed.

We need a reformed regulatory system with accountability 
from regulators that guarantees the voices of all 
stakeholders are heard throughout the process. A more 
transparent and navigable regulatory system will go a long 
way in developing safer and more productive jobsites that 
allow industry members to continue to deliver their work 
safely, ethically, profitably and for the betterment of the 
communities in which they work.
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MARK YOUR CALENDARS Pelican 
Chapter
Baton Rouge Staff
Office (225) 752-1415 
Fax (225) 751-9470
Training Center (225) 752-0088

President
Alvin Bargas 753-2590
Executive Assistant
Hannah Kimbrough 615-8741
Director of Finance
Janie Arceneaux 615-8742
Vice President of 
  Governmental Relations
John Walters 752-0092
Director of Member 
  Services
Mary Richardson 753-2497
Director of Membership   
  Growth
Anna Zebeau 753-2541
Director of Education &  
  Training
Robert Clouatre 615-8743
Director of Workforce 
  Development
Matthew Campbell 448-3338
Director of Training 
  Administration
Kelly Carpenter 448-3336
Social Media Coordinator
Brooke Barber 448-3348
Training Center 
  Administration
Kacie Blanchard 448-3345
Whitney Wheeler 753-2593
Administrative Assistants
Tammy Charbonnet 753-5096
Dawn Harris 753-2596

Lake Charles Staff
Office (337) 882-0204 
Fax (337) 882-6757

Director of Education &  
  Training
Kirby Bruchhaus 
Director of Workforce      
   Development
Cody Stroud
Administrative Staff
Christina Frederick
Kim Hornsby

August 2015
4 11:30 AM - 1:00 PM Southwest Safety Meeting, Southwest Training Center
4 3:30 PM - 5:00 PM LA ABC State Board Meeting, Bayou Chapter Office
6 7:30 AM - 8:30 AM Safety Committee Meeting, ABC Training Center
7 6:45 AM - 9:30 AM GBRIA Quarterly Plant Managers Meeting, ABC Admin Office
11 10:15 AM - 11:15 AM Southwest Programs & Events Committee, Southwest Training  
    Center
11 11:30 AM - 1:00 PM Southwest Steering Committee, Southwest Training Center
11 1:00 PM - 2:00 PM Southwest LA Membership Committee, Southwest Training   
    Center
12 8:00 AM - 9:00 AM Programs & Events Committee Meeting, ABC Admin Office
13 11:30 AM - 1:00 PM Training Meeting, Southwest Training Center
13 2:00 PM - 4:00 PM Education and Manpower Committee Meeting, ABC Admin   
    Office
18 4:00 PM - 5:00 PM Budget & Finance Committee Meeting, ABC Admin Office
19 8:00 AM - 9:00 AM Baton Rouge Membership Committee Meeting, ABC Admin Office
19 9:00 AM - 9:30 AM  AmBassador Club Meeting, ABC Admin Office
20    Southwest Barbeque Cook Off, West-Cal Arena & Events Center,   
    Sulphur, LA
20 11:00 AM - 12:00 PM SLCUC Meeting, Safety Council of SWLA
20 3:00 PM - 8:00 PM Southwest BBQ Cook-Off
20 4:00 PM - 5:30 PM Emerging Leaders, ABC Admin Office
24 6:00 PM   Blood Drive, ABC Admin Parking Lot
24 12:00 PM - 1:30 PM ICC Steering Committee Meeting, ABC Admin Office
25-27 5:45 PM - 8:30 PM Blood Drive, ABC Admin Parking Lot 
25 2:30 PM - 3:30 PM Executive Committee Meeting, ABC Admin Office
25 3:30 PM - 5:00 PM Board of Directors, ABC Admin Office

September 2015
1 11:30 AM - 1:00 PM Southwest Safety Meeting, Southwest Training Center
3 7:30 AM - 8:30 AM Safety Committee Meeting, ABC Training Center
3 5:30 PM - 7:30 PM Southwest Fall Member Mixer, The Golden Nugget Casino,   
    Lake Charles
8 10:15 AM - 11:15 AM Southwest Programs & Events Committee, Southwest Training  
    Center
8 11:30 AM - 1:00 PM Southwest Steering Committee, Southwest Training Center
8 1:30 PM - 2:30 PM Southwest LA Membership Committee, Southwest Training   
    Center
9 8:00 AM - 9:00 AM Programs & Events Committee Meeting, ABC Admin Office
10 11:30 AM - 1:00 PM Training Meeting, Southwest Training Center
10 2:00 PM - 4:00 PM Education and Manpower Committee Meeting, ABC Admin   
    Office
11    ABC Golf Tournament
15 4:00 PM - 5:00 PM Budget & Finance Committee Meeting, ABC Admin Office
16 8:00 AM - 9:00 AM Baton Rouge Membership Committee Meeting, ABC Admin Office
16 9:00 AM - 9:30 AM  AmBassador Club Meeting, ABC Admin Office
17 8:00 AM - 4:00 PM Uncommon Leadership, Session 1, ABC Admin Office
17 11:00 AM - 12:00 PM SLCUC Meeting, Safety Council of SWLA
18 8:00 AM - 3:00 PM 1st Annual Southwest Clay Shoot, Lake Charles Gun Club
22 2:30 PM - 3:30 PM Executive Committee Meeting, ABC Admin Office
22 3:30 PM - 5:00 PM Board of Directors, ABC Admin Office
24 8:00 AM - 4:00 PM Uncommon Leadership, Session 2, ABC Admin Office
25    Southwest 1st Annual Skeet Shoot
28 10:30 AM - 12:00 PM LCEF Board of Directors, ABC Admin Office
28 12:00 PM - 1:30 PM ICC Steering Committee, ABC Admin Office
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