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FROM THE CHAIRMAN: COMMUNITIES UNIFIED UNDER TRAGEDY
GLEN REDD, TRIAD ELECTRIC & CONTROLS

The seven trillion gallons of rain fall that poured into the Baton Rouge area within
48 hours in August, and the unfathomable devastation that followed, brought to
bear the unity and spirit of the people of Louisiana. People from our communities
arose to the task of saving many lives with their heroic efforts by using boats, trucks,
helicopters and ATVs. I would like to thank our law officers and first responders for
their valiant efforts that saved many lives which would have been lost without them
being there for us. There were many people who helped others before taking care of
their own houses, and this outpouring of love for their fellowman is what America is all about.
ABC’s Baton Rouge administrative office and training center buildings took in 18-24” of water
during the floods. The quick response of the ABC staff allowed for a lot of our valuable computer
equipment to be saved, and a contractor to come in and remove the sheetrock, insulation and
flooring to mitigate the damages. I would like to thank Al and the ABC staff for their efforts put
forth to get the training center operational for our trainees in a timely manner. In addition to
our ABC facilities, members of its staff lost close to everything, if not all, in the floods. I thank
everyone that has donated time and money to help get the ABC staff back on their feet.
As we ponder the events that have hit our communities in the last two months, the uncertainty
of tomorrow has humbled us all, as well as the realization of how quickly our earthly life and
possessions can be taken from us.
ANNUAL PAST CHAIRMEN MEETING
The Pelican Chapter past chairmen’s meeting was held on September 14 and was attended by a
large number of our past chairmen. The input they gave to us as we move the Pelican Chapter
forward, the insight for the 2017 slate of officers lead by the 2017 Chair Andy Lopez and the
issues we face in rebuilding the Baton Rouge campus was very helpful and encouraging. The
future of ABC depends on having great leadership locally and involvement on a national level.
JULY=END OF THE SUMMER AND CONVENTIONS
Each year, July is full to the brim with family vacations, summer camps and parents and children
alike counting down the days left until school. In addition to an already full month, this year
was piled high with conventions: the Republican National Convention, the Democratic National
Convention and the ABC of Louisiana State Convention. Each convention was exciting in its own
right. The ABC of Louisiana State Convention was arguably the most unique as participants
traveled back to the glory days of the 80s. Thank you to all committee members for rolling up
their sleeves and truly making this event such a huge success, and thank you to the sponsors
for their contributions to this year’s convention. The convention would not have been possible
without the hard working ABC staff; thank you for providing a weekend of fellowship and fun for
the whole family. Mark your calendar for the 2017 convention—July 26-29, 2017, at the Hilton
Sandestin (theme TBD).
COMMUNITY SUPPORT AND LOVE TO OUR FALLEN OFFICERS
July was a sad time for the Dallas community and our own Baton Rouge community with the
loss of three of our law enforcement officers and the wounding of three more officers. ABC
opened its parking lot to allow overflow parking from the memorial services held at the Healing
Place Church, and a few members set up a tent to hand out water to the law officers who came
from all across the United States and Canada to show their support. This experience greatly
moved all of us as we watched the outpouring of love and respect for the fallen officers. The
procession was something that we had never seen before in our lifetime and the feelings and
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emotions that we experienced will never be forgotten. One of
us was so moved that he carried an umbrella and held it over
two of the officers that were directing traffic in the middle
of Highland Road in the pouring down rain to try and keep
them from getting soaked. We would like to think our Law
Officers who put themselves in harm’s way for us every day.
I would like to thank our leaders of this great community for
their outstanding leadership and their resolve during these
turbulent times. I think this evil event has shown the resilience
of our community and our country to come together in times
like these to unite behind one purpose that has made this
country the great nation that it is today. The prayers that have
been given on behalf of our law officers and our community
show the true love we have for one another and the freedom
that we enjoy. Love does no wrong to a neighbor therefore
love is the fulfilling of the law.

We need not let our nationMICKEY
and our
veterans
down in the
MATRAN,
HR SOLUTIONS
upcoming election; this may be the last chance we have
to save the sanctity of our Constitution. Please remember
to register to vote and stress the importance of this year’s
election to your family and friends. The world is depending on
YOU to get out and vote on November 8!
OCTOBER EVENTS
October officially brings us into fall, which means football and
hunting will fill our weekends. The Pelican Chapter is offering
quite a few events this month to help bring us into the season;
please get involved and attend these activities to show your
support and to continue to foster your relationships with
other members. Thank you again for the opportunity to serve
this great association.

Glen Redd, Triad Electric & Controls | 2016 ABC Pelican Chapter Chair
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FROM THE PRESIDENT: COMING TOGETHER
ALVIN M. BARGAS, PELICAN CHAPTER PRESIDENT

While the recent flood event that wrought
devastation to East Baton Rouge and
Ascension and Livingston was not nearly as
fatal from a loss of life perspective, it was a
very tragic event to the 100,000 plus family
units that were displaced from their homes
and, for the most part, without any of their
personal possessions.
I know many ABC member’s employees have suffered as the
waters rose and then receded. Here at the Chapter office
we had 33 percent of our Baton Rouge full time staff and a
number of our part time teaching staff experience natures
wrath. As devastating as that may be our staff remains
amazed at the kindness and outreach they have seen from
our members. On behalf of our staff please accept our
deepest appreciation for the support they have realized from
ABC members here at the Pelican Chapter and from chapters
across America. A special thanks to those chapters who
have so graciously contributed to our Employee Assistance
Fund, especially to the New Orleans Bayou Chapter who
began raising funds before the water was completely gone.
We will be extending a personal thank you to each of our
contributors in the very near future.
As we go to press we are receiving bids on making the
necessary repairs to the campus. For now, our entire staff
is located in the training center’s administrative building. As
Kelly mentions in her article classes have resumed and the
Pelican Chapter is up and running.
Speaking of Kelly Carpenter, I am excited to announce that
just before the flood the Industrial Contractor Steering
Committee appointed Kelly as the Interim Director of
Education and Training at the Baton Rouge Training Center.
With 11 years of experience in the training center Kelly was
well up to the task to oversee the process to take the campus
out of the flood waters and put students back in the class
rooms.
In other training center news I am happy to announce that
a large part of Kelly’s prior responsibilities as Director of
Training Center Administration will be assumed by Danielle
Birney. Danielle comes to the Pelican Chapter from the
National Center for Construction Education and Research
(NCCER), where she served as an audit program manager.
Her arrival is very timely as NCCER has made major changes
to the computer systems, including the software for the
student registry that the chapter and members use. Danielle
will be a very valuable asset assisting our staff and our
member’s staffs on the conversion processes.

The application to become an accredited training entity
under the U.S. Department of Education was filed with the
Council on Occupational Education (COE) on September 23,
2016. We are looking forward to this journey of excellence,
which we anticipate will take place throughout the remainder
of this year and through November of 2017. To assist in
the process with its many moving components we have
appointed Gwen Price as Associate Director of Academic
Affairs. Gwen is recently retired from the Ascension Parish
School System after 30 years of service including hands on
experience with accreditation.
Be sure to read the Training Center reports for Baton Rouge
and Lake Charles to learn more about the great work our
staff is doing. And when you see Kacie or Tiffany or Misty
or Whitney, please let them know that their commitment to
ABC in these troubled times is so greatly appreciated.
While the training center staff is focused on getting classes
up and running, the chapter staff has been equally as busy
getting settled into their temporary offices space in the
training center. For fun and networking Mary Richardson,
has clay shoots and cook-offs planned in October and
November in both Baton Rouge and Westlake. There is also
a lot of activity receiving Excellence in Construction Award
submittals and planning the 2017 Sponsorship Discount
Program. All the while, Anna is busy working to achieve our
aggressive membership goals as the year comes to an end. If
you have a prospect, please call Anna and ask her about our
popular 14 months for 12 months campaign. She and Mary
are also looking at dates for the 2017 series of the popular
member mixer events so stay tuned for those activities as
well.
Janie, Tammy and Kathy in accounting and finance never
missed a beat during the flood. We moved the computer
servers to Covington, La., where they were set up to provide
remote connections to the staff. This enabled payroll to be
processed and bills to be paid. At the same time, financial
forecasts and financial statements need to be prepared as
the year winds down and we begin making budgets for next
year. Thank you to our IT consultant Peter Janis for helping
us make this happen.
Hats off to Katherine Fremin for keeping the lines of
communication open beyond what was expected. Thanks
to her efforts, we were able to engage our members and
conduct a lot of business, and not to mention get updates on
the chapter in spite of limited IT assets.
Thank you to Hannah Kimbrough for coordinating the Past
Presidents meeting Glen touches on in his chairman address.
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We look forward to voting on the slate of officers for 2017
proposed by Andy Lopez. While mentioning Hannah, I would be
remiss if I did not talk about her successful ABC PAC campaign.
This year we raised $116,408 once again leading the nation.
Hannah also has done a great job with our Young Professionals.
There are over 80 Young Professionals representing 19
contractor member companies in our program this year. They
have partnered with LSU to put together an online training
program to prepare our LSU student competitors in the annual
ABC National Construction Management Competition. As well,
a small group has committed to mentor the students for six
weeks while they prepare a competitive proposal for the 2016
competition in November.
I would be remiss if I closed my
thoughts without thanking our
fellow staff from Southwest
Louisiana. Just about the time
the Baton Rouge staff was ready
to drop from the hard work
of salvaging ABC equipment
and materials and files and
everything imaginable, the good
Lord sent us the cavalry from
Lake Charles. Kirby Bruchhaus,
Cody Stroud, Keith Hyatt, James
LeBlanc, Blake James, Lawson
Schools and William Frye arrived
early one day and stayed late
to be sure that all salvageable
materials were moved and
stored in a safe area. Thank you
so very much.
Many of you know the excellent
work that ServPro did in
dewatering,
cleaning
and
sanitizing our facilities. Perhaps
what you don’t know is the work
performed by Cleveland Jackson
and Mr. Albert Raby. From
daylight to dark they were the
first ones here and the last ones
to leave salvaging, cleaning and
assisting staff. We owe a great
deal to these gentlemen for
getting us back up and running
and for doing so with a smile on
their face and can-do attitude.
Thank you gentlemen.
As I sit here in my new block
wall office at the training center,
I realized how blessed we all are
for our tremendous staff here in
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Baton Rouge and in Lake Charles. To our family of staff, ABC is
more than a job. It is a passion, it is what we do. In no small
part, it is the staff that has enabled us to get where we are
today.
When Malcolm Forbes once commented on success, he was
unknowingly was speaking of our staff: “I think the foremost
quality – there’s no success without it – is really loving what
you do. If you love it, you do it well, and there’s no success if
you don’t do well what you’re working at.”
Keep up the good work Pelican Chapter Staff, you are the
greatest!
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GOVERNMENT RELATIONS: 2016 ELECTIONS
JOHN WALTERS, ABC OF LA VICE PRESIDENT OF GOV. RELATIONS

And so the madness has begun. If you
are like me, your televisions, radios and
mailboxes are beginning to fill up with
campaign propaganda. Who is a flaming
liberal? Who is owned by big business? Who
is best for working families, and who should
“real Americans” be fearful of sending to
Washington?
These seem to be the “low hanging fruit” issues so far this
election cycle. I can assure you the frequency of ads and the
messages within them are only going to get more common
and more intense as the elections loom just around the
corner.
The primary elections in Louisiana are on November
8, followed by the general election on December 10.
Candidate qualifying for these races ended on July 22.
To view a list of qualified candidates for office for this
election cycle, visit the Voter Portal section of the Louisiana
Secretary of State’s website (voterportal.sos.la.gov)
ELECTIONS TO WATCH IN LOUISIANA:
•

U.S. President

•

Louisiana U.S. Senate (1 of 2 seats open with election)

•

Louisiana U.S. House of Representatives (All 6 seats
with election)

•

Louisiana Supreme Court (2 seats with election)

ARE YOU REGISTERED TO VOTE?
The last day to register to vote in the November 8 primary
election is October 11. The last day to register to vote for
the December 10 general election is November 9. Don’t
forget to let your voice be heard this year!
Register Online
http://www.sos.la.gov/ElectionsAndVoting /Pages/
OnlineVoterRegistration.aspx
Register in Person
Apply in person at any registrar of voters’ office, and you
can also register in person at any of the following locations:
•
•
•
•
•
•
•

Louisiana Office of Motor Vehicles (must be at least 16
years old to register to vote);
Louisiana Department of Social Services;
WIC offices;
Food stamp offices;
Medicaid offices;
Offices serving persons with disabilities such as the
Deaf Action Centers and Independent Living Offices; or
Armed forces recruitment offices.

This election is a great chance for you, as an ABC Member,
to “GET INTO POLITICS OR GET OUT OF BUSINESS.”
LOUISIANA JOINS COALITION OF 21 STATES FILING
AGAINST THE U.S. DEPARTMENT OF LABOR
BATON ROUGE, LA (Office of the Louisiana Attorney
General) – Attorney General Jeff Landry has joined a
coalition of 21 states in filing a federal court complaint
challenging the United States Department of Labor’s
new overtime rule.
If implemented, the new rule will more than double
the minimum salary overtime threshold (from $455/
wk to $913/wk) for public and private workers.
The complaint urges the court to prevent the
implementation of the new rule before it takes effect,
which is scheduled for December 1, 2016.
“Once again, the President has circumvented
Congress and attempted to legislate through
executive mandate. Like Obamacare before it, this
latest overreach will force employers to hire less
people and cut hours of their existing workers,” said
General Landry. “This red-taped bureaucratic edict
will especially hurt the Louisiana workforce in the
education, retail, government, health, hospitality, and
professional service industries. For their sake and the
sake of federalism, I have joined Attorneys General
from across the country to stop this job-killer.”
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In addition to Louisiana, the other states who joined this
filing are Nevada, Alabama, Arizona, Arkansas, Georgia,
Indiana, Iowa, Kansas, Kentucky, Louisiana, Maine, Michigan,
Mississippi, Nebraska, New Mexico, Ohio, Oklahoma, South
Carolina, Texas, Utah, and Wisconsin.
ABC NATIONAL AMONG COALITION OF BUSINESS GROUPS
FILING SUIT AGAINST U.S. DEPARTMENT OF LABOR
WASHINGTON, D.C., Sept. 20 (Associated Builders &
Contractors) – Associated Builders and Contractors (ABC) and
a coalition of business groups today filed suit against the U.S.
Department of Labor (DOL) Wage and Hour Division’s costly
and burdensome final overtime rule. The legal challenge was
filed in the U.S. District Court for the Eastern District of Texas.
“The Department of Labor overstepped its statutory
authority by dramatically increasing the minimum salary for
exempt employees and by automatically updating the salary
threshold,” said ABC Vice President of Legislative and Political
Affairs Kristen Swearingen. “The unprecedented automatic
indexing provision circumvents the intent of Congress under

the Fair Labor Standards Act and is particularly problematic
for construction business owners who often need to project
costs and workforce needs over multiple years for projects
managed by exempt employees.
“These projects often last longer than three years and are
meticulously planned in order to stay on time and budget,”
said Swearingen. “This rule will create uncertainty for
contractors and their employees by forcing contractors to
speculate about employees’ status years into the future when
work on a project will actually be performed.”
DOL released its final overtime rule on May 18. The final
rule drastically alters DOL’s minimum salary requirements
(increasing the minimum by 100 percent) and will impose
overtime payment requirements on employers of more
than 4.2 million employees who are classified as executive,
administrative, professional and computer professional
employees and have historically been considered to be
exempt from overtime.
ABC has been a vocal opponent of the overtime rule and
submitted comments along with more than 900
ABC members opposing the rule. ABC supported
legislation that would prevent DOL from
implementing the rule and submitted comments
as a member of the Partnership to Protect
Workplace Opportunity as well.
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LEGAL FEATURE: REMINDER - FLSA SALARY INCREASE DEADLINE IS APPROACHING
JERRY L. STOVALL, JR., BREAZEALE, SACHSE & WILSON, LLP

You may have tried to put it out of your
mind, but the thing that we have been
dreading is right over the horizon. No, not
the Presidential election. (Does anyone
else miss the days of Jimmy Carter?) I am
talking about the deadline for employers
to increase the minimum salary for exempt
employees announced by the Department
of Labor in May. Unless the suit filed
yesterday in Federal Court in Texas by two dozen states,
including Louisiana, seeking to enjoin the enforcement the
new rule is successful, December 1, 2016 is the current
deadline to increase the minimum salary to $913 per week,
$47,476 per year. Since the deadline falls on a Thursday,
employers will probably actually implement the new salary
level in late November.
If you have not already finalized your plans for this increase,
you need to get to it. If you have employees who are currently
properly classified as exempt but who make less than $913
per week you can either raise their salary to at least $913
per week or get ready to track their hours and pay them
overtime. (You will notice that I said “properly” classified
as exempt. You will never have a better opportunity to
evaluate why you have classified your employees as exempt
and to correct any misclassifications. If you have made a
mistake, this will be a good time to correct the mistake
without writing in big red letters “WE MESSED UP ON YOUR
PAY”. Call me if you want to discuss why I feel this way or
how you can do this.)
If you opt to not raise an employee’s pay in order to
maintain their exemption, you are going to have to educate
them how to track their working time-ALL of their working
time. For example, right now an exempt supervisor can
answer phone calls and send emails after normal working
hours and you don’t have to pay anything other than their
usual salary. After December 1st this same person will be
entitled to be paid for this time if she loses her exemption.
That means that you will have to educate her on how she
is to track and report her time so that you can pay her, and
enforce your tracking practices if she does not report her
time. If the DOL, or a judge or jury, believes that you should
have known that an employee was not properly reporting
their working time but did not enforce your own rules, you
will probably be the one to pay the price, not the employee.
Please contact Mr. Stovall directly if you need any assistance
to prepare for this impending change.
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SAFETY FEATURE: SAFETY POLICIES NOT REVIEWED
SHANE POURCIAU, TRIAD ELECTRIC AND CONTROLS
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SAFETY FEATURE: WHAT IS AN OSHA TRAINING INSTITUTE EDUCATION CENTER?

ALLIANCE SAFETY COUNCIL

To meet the increasing training needs of private sector and federal personnel,
OSHA created the OSHA Training Institute Education Center (OTIEC) Program.
Through this program, OSHA partnered with other training and educational
institutions to conduct OSHA Training Institute courses.
These organizations – collectively known as OSHA Training Institute Education
Centers – are authorized by OSHA to deliver occupational safety and health
training to public and private sector workers, supervisors and employers.
The Mid-South OSHA Training Institute Education Center is one of only 26
OSHA-authorized centers in the U.S. and the only OTIEC located in Louisiana.
It was established by Alliance Safety Council and Louisiana State University’s
College of Engineering to offer OSHA training locally. In addition to Louisiana,
training through Mid-South is also available in Texas, Oklahoma, Arkansas
and New Mexico, and in other U.S. cities upon request. The unique set of
OSHA courses provided by Mid-South can only be taken through the MidSouth OSHA Training Institute Education Center and its network of authorized
training providers.
Courses focus on hazardous materials, lockout/tagout, machine guarding,
ergonomics, confined space, excavation, electrical standards and fall
protection, as well as several other pertinent safety topics. There are a number
of one-day seminars in subject areas such as safety and health management,
recordkeeping, health care ergonomic guidelines, accident investigation and
emergency evacuation. These courses were added for students who are
unable to attend full-week courses.
Two of the more popular offerings are OSHA 500 - Trainer Course in
Occupational Safety and Health Standards for the Construction Industry and
OSHA 501 - Trainer Course in Occupational Safety and Health Standards for
General Industry. These are designed for individuals interested in teaching
OSHA courses. Trainer update courses (OSHA 502 and OSHA 503) are also
provided, as well as OSHA 510 - Occupational Safety and Health Standards
for the Construction Industry, OSHA 511 - Occupational Safety and Health
Standards for General Industry, and OSHA 5410 - Occupational Safety and
Health Standards for the Maritime Industry.
OSHA has also initiated the Public Sector Safety & Health Fundamentals
Certificate Program to reduce injuries, illnesses and fatalities of workers in
state and local governments. The certificate program, which is administered
by OTIECs, includes courses on occupational safety and health standards for
construction or general industry, safety and health management, accident
investigation, fall hazard awareness and recordkeeping. The program was
designed for public sector employees but is available to anyone interested in
accelerating their occupational safety and health career.
For more information, visit www.midsouthoti.org or call (877) 345-2515.
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ATTORNEY GENERAL: THE COURTS MUST NOT DISTORT OUR FREE MARKET
JEFF LANDRY, LOUISIANA ATTORNEY GENERAL

Famed English preacher Frederick W.
Robertson once accurately said, “There are
three things in the world that deserve no
mercy: hypocrisy, fraud, and tyranny.” This
statement certainly rings true with regard
to the recent flooding in South Louisiana,
and my office is working to protect you
from the unmerciful.

changes in the contract be done in writing and initialed by
both parties.

As we have experienced all too well with recent hurricanes,
natural disasters unfortunately attract con artists and
scammers hoping to prey on people who are down on
their luck. These scammers not only rip off vulnerable
homeowners and business people, but they also cast a
negative light on your much-needed and much-appreciated
industry.

Finally, we have rolled out the Take a Selfie campaign –
encouraging flood victims to use technology in a couple of
simple, yet effective ways. We want them to take pictures
of their contractor, his business card, his driver’s license, his
vehicle, and its license plate.

We must not let a couple of bad actors spoil the entire
bunch. That is why, in light of the monumental devastation
and tragedy, I have been so vocal about contractor fraud –
offering ways for flood victims to protect themselves from
falling prey.
My office has gone door-to-door throughout the afflicted
Parishes, encouraging residents to get at least three itemized
and detailed estimates from Louisiana-licensed contractors
and to make sure each bid is on exactly the same work.

Our office is also asking homeowners and businesses to
pay for contracting work by check or money order and to
keep a receipt. We recommend all checks be written to the
company, not the individual worker and the payments be
photographed.

All contractors should inform their employees that they will
be photographed. A licensed professional contractor will be
more than happy to take a selfie. If a potential contractor
refuses a picture, it could be a sign of concern.
Predatory people are able to perpetrate their crimes as long
as they are anonymous. Join us in shining a light on these
criminals and keeping the great reputation your industry has
built in our State.
Together, we will improve the rebuilding process and help
our hurting neighbors get back to good.

We
are
urging
flood
victims
to
get proof of their
contractor’s workman’s
compensation
and
general liability insurance
and to call those insurers
to confirm the contractor
is actually covered.
Our team has educated
thousands of people that
a reputable contractor
will not normally require
a down payment over
10% to 25% of the total
price, and we advise
them to not agree to a
larger down payment.
We are advocating for all
guarantees and contracts
to be in writing – no
verbal agreements. And
we recommend that any
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MARKETING FEATURE: OUR BRAND...AND LOUISIANA
ROB POWELL, CARDINAL CAPITAL

Traveling outside the State is always
an adventure in, among other things,
culture education. I find myself teaching
others about the Louisiana way of life and
confirming that we are a pretty self-sufficient
group of people often dispelling rumors of
an alligator in every front yard and a swamp
in every back yard. I realize most of these outsiders get their
information from the media and form their opinions about
Louisiana from popular television shows. However, you and
I know there’s more to it. To me, all of this is marketing, our
brand… a function of the messages and perception created
in the marketplace. Lately, our brand has taken a hit.
So, in the wake of recent newsworthy happenings casting a
shadow on our lifestyle, safety, natural disasters and choices
to live here in good ole Louisiana, I wanted to pen an article
about our state – our brand. However, my friend Michele
Thibodeaux already did an excellent job in her open letter
to ‘outsiders’. I’ll leave this here for you and remember,
everything we do…and say communicates who we are… our
brand.
Dear Non Louisiana Residents,
The media doesn’t get to define how we react or treat
our neighbors, especially in a time of crisis. Most
people are good people all the time. I know this for a
fact as I have many friends. I can think of a very few
people I have encountered in my almost half of century
of life that I don’t trust or like. Even when southerners
are upset with a friend or family member – if anything
happens or someone else does something to that
friend or family member, we jump into action. We have
each other’s backs.
So while you are debating where the President is,
where what political candidate or representative is, or
where the media is or what the media is saying or is
not saying – just know, we got this!
I am so thankful we get to live
surrounded by such hospitality,
compassion and love. People ask
why we choose to live here when
there have been so many natural
and not so natural disasters. It’s
simple. It’s our culture, our food,
our brotherhood, our traditions,
our hospitality, our compassion
and our surroundings. There is so
much here that defines our Cajun
pride.
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There is no anguish we can’t or won’t overcome. There
is no house we can’t rebuild, there is no material
possession we can’t replace. We have our pride, our
determination, or resilience, our families and friends.
We love our neighborhoods, our parishes and our
state. We aren’t asking you to understand. We are
asking you to respect our way of life. Granted it isn’t
for everyone. Only the select, chosen few!
See in Louisiana we understand the seriousness of
Friday night lights, we taunt each other over college
rivalries, we understand “who your mom and them”
are, red beans and rice means it’s Monday, we can tell
you the difference between a rice field and a soybean
field and when those don’t grow – we plant crawfish.
We love our magnolia trees and pelicans. Hunting
and fishing is a passion not just a pastime. We love
our front porches, our pets, and moonshine. We can
tell you the difference between supper and dinner, but
would rather do brunch. Drinking starts young in life
with hot toddies and lil miller ponies, and moves to
sazeracs and brandy milk punches. Sunday breakfast
included mimosa’s, bloody mary’s and daiquiri’s – and
by the way, we can get these at the drive thru or take
it in a “go cup”. Being a Nanny or a Paran makes us
proud. Gumbo’s, stews and etouffee’s all start with a
roux and trinity, and we know this.
We throw a party or a festival for every reason and
cause. I mean heck, just ponder Mardi Gras and
the grandeur of that jubilation. We commemorate
weddings and funerals. We second line and dance in
the street just because we can. We do this because we
believe life and death should be a time to celebrate. It
is a privilege to be a Louisiana son or daughter, sha’.
I could geaux on and on – but it is just something you have
to experience. And trust me, once you do you will be changed
forever. And once just won’t be enough.
So don’t worry about us. Just pray for
us. We promise to do the same for you.
And the next time you need to make
groceries or pass a good time; just call
us. We will be there for you!
Thanks again to Michele Thibodeaux.
She’s one of the many reasons we
shine and our brand has strength. Be
the reason yours does too.
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MEMBERSHIP: 2016 MEMBERSHIP RECRUITMENT CHALLENGE
ANNA ZEBEAU, DIRECTOR OF MEMBERSHIP GROWTH

The Pelican Chapter, Associated Builders
& Contractors, Inc. has launched the 2016
membership recruitment campaign. We are
reaching out to our members to ask for help
in recruiting new members for the chapter. It’s
easy to do – just think of a company (especially
a contractor or sub-contractor) that your
company is currently doing business with.
Send the lead(s) to me, and I will contact the
prospective member to educate them on the benefits of
membership. Companies that join effective November 1,
2016, will receive “14 months for the price of 12 months”
and those companies that join effective December 1, 2016,
will receive “13 months for the price of 12 months.”
So you are probably asking – what do I get out of participating
in this membership campaign? For each new member that
is recruited that you referred, you will earn points. For those
individuals that earn no less than 11 points will be eligible to
win the membership challenge prize. Points are allocated as
follows:
Member Level			

Points Earned

Contractor			
Supplier			
Industry Professional		

5
2
1

The member achieving the most points (but no less than 11
points) will win. In the event of a tie, the member with the
most dollar value will win the membership challenge.
So what is the prize? The winner of the membership
challenge will win a one-night stay for two at The Ritz-Carlton
Hotel in New Orleans and a $250 gift card to the acclaimed
restaurant Doris Metropolitan! The hotel stay will also
include one-night valet parking for one vehicle and breakfast
for two at M Bistro (Maximum of $50).
So I encourage you to get involved and help the Pelican
Chapter grow. As of September 1, 2016, the Pelican Chapter
has 515 members. Feel free to contact me is you have any
questions at 225.324.1900.
2017 ABC Member Mixer Sponsorships Available
If your company is looking to get great exposure with ABC
Pelican Chapter members, then you need to consider
becoming an ABC Member Mixer sponsor. We are scheduled
to have seven member mixers in 2017 – three in Baton Rouge,
three in Lake Charles and one in Lafayette. As a sponsor, you
will be given the opportunity to showcase your company at
a booth and all attendees are required to visit your booth
in order to be eligible to win our great door prizes. Cost
of sponsorship is $2,000. Our past mixers have grown
substantially with between 400 – 500 attendees. We have
received feedback from our members who have attended
the mixers and they have found the mixers to be valuable
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networking events. The mixers are designed to help cultivate
and build relationships with other ABC members and
ultimately is a fun event! So if your company is interested in
becoming a sponsor of a member mixer, please contact me
at 225.752.1415, extension 306, or 225.324.1900 cell.

NEW MEMBER SPOTLIGHT AND SAVE THE DATES
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BATON ROUGE TRAINING CENTER UPDATE
WHEN MOTHER NATURE CALLS - ABC
RESPONDS WITH CHECKMATE!
Some of you reading this edition of the Merit
shop news may have been around for the
Flood of 1927, but the majority of us have
just heard the stories and learned from the
history books of the devastation that took
place 89 years ago. Mr. Aaron Neville, music
artist, wrote an amazing song reciting the tragic event in the
lyrics of 1927, and I encourage you to take moment to listen
to the song one more time.
In looking back over the past few weeks, I have seen
similarities of the 1927 flood and the 2016 flood. The storm
came rolling in with dark clouds on the evening of Thursday,
August 11, 2016, and it did in fact rain hard for a long time.
The water rose all night and continued to rise on Friday,
August 12, becoming more visible that the chapter office
and the training center might take on water. In the early
morning hours of August 13, Al Bargas called in the staff to
render aid to move as much equipment to higher ground as
possible—indeed this unnamed storm was working hard to
make history. The water covered the driveway leading to the
training center and the only means of transportation was an
aluminum bateau. The staff worked for several hours moving
computers and equipment in an attempt to cut the losses.
The rain continued all day Saturday and into Sunday. Most
of the ABC staff weathered the storm but unfortunately,
like so many, seven co-workers lost their homes, cars and
priceless heirlooms during this historical event that has
gone unnoticed by the majority of the country.
This no named storm has made the Pelican Team become
stronger than ever as we work together to rebuild our home
away from home. The entire staff is housed on the south
hall of the training center learning to work with less and
being thankful for everything. There have been tears shared
with one another as we have watched some of our fellow
co-workers struggling to rebuild their lives. In the end, we
will all look back and realize this chapter in our lives has
helped us grow to be more compassionate and thankful for
life itself.

KELLY CARPENTER, INTERIM DIRECTOR OF EDUCATION

Heartfelt thanks for the dedication and determination of the
staff, instructors and volunteers, and a special thanks to the
Southwest Training Center crew who were involved in the
clean up process. All of these individuals were instrumental
to the successful reopening of the Baton Rouge campus. On
August 29, the doors were opened to the high school course
choice welding students with the electrical and millwright
course choice students arriving on Tuesday, September 6. On
the evening of the September 6, the night classes resumed
as well. Cosmetically the classrooms are not pleasing to the
eye, but for the 65 percent of the student population able
to return, it works just fine. One thing is for sure, it will take
more than 20 inches of flood waters to stop the training of
a new generation of skilled men and women that one day
may find themselves “paying it forward”.
CAMPBELL RESIGNS
In other news, Matt Campbell, Director of Workforce
Development, has resigned his position to work with his
family business. Campbell worked with the Pelican Chapter
for six years and was instrumental in building on the Program
Partnership for contractors and Course Choice Program with
the local school system. It will be difficult to replace him,
but the staff and instructors wish him much success in the
development and growth of his family business.
CAREERS IN CONSTRUCTION – BUILD YOUR FUTURE
We are planning for the annual Careers in Construction
(Build Your Future) days on October 24-27. Last year we
had over 800 students and high school instructors visit our
campus. Each day will begin with a welcome and overview
of ABC Training, a NCCER Build Your Future video and a
guess speaker from the construction industry. Students
will then rotate through six stations involving carpentry,
electrical, instrumentation, heavy equipment, pipefitting,
millwright and welding. Each station will be manned by
a journeyman in the craft area, who will give students a
basic understanding of their craft along with the necessary
training. They will also discuss the rewards and career paths
available, and conclude the day with lunch.

Baton Rouge Training Center Dates to Remember
September 26th -29th
United Blood Drive
October 3rd
Enrollment for existing students
November 1st
Contractor Enrollment (ICC Only)
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December 1st
Open Enrollment
October 24th – 27th
Build Your Future

November 24th
Thanksgiving Holiday
December 22th
Last Day of Class
December 26th – 29th
Christmas Office Close
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SOUTHWEST TRAINING CENTER UPDATE
KIRBY BRUCHHAUS, SW DIRECTOR OF EDUCATION & TRAINING

Although our Southwest campus was not
affected in the storm, some of our students
traveling from Lafayette and surrounding
areas were victims of the flood waters. A few
of the courses’ enrollment is lower because
of the flood, but it is not putting a damper
on our training efforts. The evening classes
are continuing to move forward with 411
enrolled. Our students are getting more hands on training
than ever before especially during the Accelerated Training.
With the increased amount of hours for the daytime
training, it allows our students to get more hands on time
than they normally would in the evening classes. We are
seeing better results because of this.
The SWTC’s Accelerated Training classes are going very well
and are currently in the third semester of classes. We have
110 students attending the accelerated training courses
four mornings per week. On September 8, the first round
of our heavy equipment operator classes concluded, and
17 students graduated. Of the 17 that graduated, 15 are
NCCER Knowledge Verified. We will host a job fair for all of
our students in December.
The satellite classes are going very well with 161 students
enrolled throughout 12 different locations. Those locations
include Starks High, Sulphur High, Sam Houston High,
Westlake High, Grand Lake High, Singer High, South
Beauregard High, Kinder High, Iota High, and Rayne High.
The courses include 11 welding classes and one Pipefitting
Level 300 class.
We are currently
planning on having
17 classes in the
spring. The goal for
the satellite course
students is to use
these classes as
a “funnel” into
our
Accelerated
classes after they
graduate.
Program Partners
You all will be
pleased to know
that our Program
Partners is officially
underway. We held
our “signing day”
on
September
9th and 27 high
schools/career
centers will be
sponsored
this
year. We have eight
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member contractors participated in the program the first
year and we hope that we can grow that in the future. We
see the importance of investing in the younger generation
and this program illustrates that. We hope to continue to
build a stronger relationship with the school systems by
practicing and continue to grow the very best high school
outreach programs out there.
Build Your Future
The National Center for Construction Education and
Research (NCCER) has designated the month of October
as Careers in Construction Month. The goal of this week
is not only to promote construction as a rewarding career,
but to encourage industry associations, contractors, and
schools to forge partnerships locally to enhance workforce
development efforts. This event allows students the ability
to learn about and network with potential employers. Last
year, the Pelican Chapter, ABC Training Center hosted 650
students at our Westlake location with the help of the
member contractors who provided subject matter experts
that shared their experiences with the high school students
and faculty members. This year, the Pelican Chapter, ABC
Training Center will host the event over the course of 4
days. The dates will be October 17th, 18th, 19th, and 20th
from 9:30am-12:15pm. We hope to interact with another
wonderful group of students and teachers to further
educate them about the opportunities in the construction
industry.
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MARK YOUR CALENDARS
October 2016

4
11:30 AM - 1:00 PM
Southwest Safety Committee Meeting, Southwest Training 		
				Center
6
7:30 AM - 8:30 AM
Baton Rouge Safety Committee Meeting, Baton Rouge 		
				
Training Center Orientation Lab
7
9:00 AM - 2:00 PM
Baton Rouge Annual Clay Shoot, Covey Rise Lodge, Hasser
11
10:00 AM - 11:00 AM
Southwest Programs & Events Committee Meeting, 			
				
Southwest Training Center
11
11:30 AM - 1:00 PM
Southwest Steering Committee Meeting, Southwest Training 		
				Center
11
12:30 PM - 1:30 PM
Southwest Membership Committee Meeting, Southwest 		
				Training Center
12
8:00 AM - 9:00 AM
Baton Rouge Programs & Events Committee Meeting, Baton 		
				
Rouge Orientation Lab
12-13				
ABC Users Summit, The Roosevelt New Orleans
13
2:00 PM - 4:00 PM
Education and Manpower Committee Meeting, Baton Rouge 		
				Training Center
17-27				
Build Your Future, Southwest Training Center
18
11:30 AM - 1:00 PM
Southwest Training Committee Meeting, Southwest Training 		
				Center
18
4:00 PM - 5:00 PM
Budget & Finance Committee Meeting, ABC Conference Room
19
8:00 AM - 9:00 AM
Baton Rouge Membership Committee Meeting, Baton Rouge 		
				Training Center
21
10:00 AM - 2:00 PM
Southwest Annual Clay Shoot, Lake Charles Gun Club
24
12:00 PM - 1:30 PM
ICC Steering Committee, ABC Conference Room
25
2:30 PM - 3:30 PM
ABC Executive Committee Meeting, L’Aurberge Casino Baton 		
				Rouge
25
3:30 PM - 4:30 PM
ABC Board of Directors Meeting, L’Auberge Casino Baton 		
				Rouge
25
5:30 PM - 7:30 PM
ABC Member Mixer, L’Auberge Casino Baton Rouge

Pelican
Chapter

Baton Rouge Staff

Office (225) 752-1415
Training Center (225) 752-0088
President
Alvin Bargas x219
Executive Assistant
Hannah Kimbrough x317
Director of Finance
Janie Arceneaux x316
Vice President of
Governmental Relations
John Walters 328-0989 (cell)
Director of Member
Services
Mary Richardson x320
Director of Membership
Growth
Anna Zebeau x306
Communications
Coordinator
Katherine Fremin x307
Finance Assistant
Tammy Charbonnet x309
Kathy Serwan x318
Administrative Assistant
Karen Guerin x321

Baton Rouge Training
Center Staff
Director of Education
Kelly Carpenter x220
Associate Director of
Workforce Support
Kacie Blanchard x218
Training Center
Administration
Whitney Wheeler x221
Misty Massarek x222

Southwest Training
Center Staff

Office (337) 882-0204
Fax (337) 882-6757
Director of Education &
Training
Kirby Bruchhaus
Director of Workforce
Development
Cody Stroud
Office Manager
Kim Hornsby
Administrative Staff
Christina Frederick
Ivelynn Fuselier
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Pelican Chapter, Associated Builders and Contractors, Inc.
19251 Highland Road
Baton Rouge, LA 70809

