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Merit Shop Message
February 2015 The Pelican Chapter’s annual craft competition was held on December 11, 2014. This 

competition was held to determine who will represent our Chapter Training Center and 
compete at the ABC National Workforce Development Conference.  Each year competitors 
in welding (pipe and plate), millwright, pipefitting, electrical, and instrumentation 
line up to see who will be the best. All of those that placed received pre paid VISA gift 
certificates. The first place winner received a $300.00 certificate while second place 
received $200.00 and third place received $100.00. All first place winners will have a fully 
paid trip to compete at the conference which will be held in Ft. Lauderdale, Florida on 
March 3-6, 2015. We would like to offer a special thanks to our contractors for supplying 
volunteers as judges and providing the food for breakfast and lunch. The success of 
this event can be directly attributed to their efforts.  We would like to thank all of  
our competitors for their effort. 

Electrical
1st – Micah Rider, Excel (photo 1) 
2nd – Michael Lessard, Vector 
3rd – Gerald Vick, ISC
Instrumentation
1st – Gerald Vick, ISC (photo 3) 
2nd – Daniel Laurent, ISC
Millwright 
1st – Brandon Guidry, Turner  
          (photo 2) 
2nd – Seth Boone, Turner 
3rd – Charles Veal, Turner
Pipefitting
1st – Courtney Estave, Turner  
          (photo 4) 
2nd – Laramie Griffin, Performance 
3rd – Dylan Forrest, Excel
Pipe Welding
1st – Kenneth Brelland, Excel (photo 5) 
2nd – Jimmane Delpit, Turner (photo 6) 
3rd – Michael Donaldson, Vector
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In each of the contests the 
scoring was very close. First 
place winners in each craft will 
be competing at the national 
level (welding second place 
will compete in plate welding).  
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The beginning of the year has traditionally been a time to make commitments 
on procrastinated items that we “should” do and we “need” to do.  Most of 
us partake in the ritual to at least some extent, and we laugh at ourselves 
and our friends about how well-intentioned resolutions are usually forgotten 
by February.  It has been said that a good New Year’s resolution is like an old 
horse - often saddled but rarely ridden.   

So, after a month into the year, how are you doing on your resolutions?  While 
you self-evaluate please consider an “adder” resolution for ABC, specifically Pelican 
Chapter.  The Chapter always needs good help.  Resolve to become active in the Chapter 
if you have not been, or resolve to be more active than you have been.   Here is how.  
First, take a few minutes to review the Chapter website at www.abcpelican.org.   The 
site is well-organized so you can see a good overview in a short time.  Then, consider 
that ABC is a member-driven organization.  Collectively (through committees and the 
Board) the members decide what the Chapter can do to best serve themselves.   If you 
are actively involved, you have a voice in the meeting or the event on ABC’s goals and 
how it operates. 

p Serve on a committee

Much of what the Chapter accomplishes is through our committees.  If you serve on a 
committee you have input into what the chapter does (or chooses not to do) to provide 
value to ABC members, and you assist with or lead the execution of the plan.  All of the 
committees are important, and there are several so you can find something that fits 
your interest: budget and finance, governmental relations, membership development, 
programs and events, or education and manpower.   They typically meet monthly or as 
needed depending on the committee.

p Attend ABC events

Attend Chapter events with your co-workers.  Examples are member mixers, crawfish 
boil, cook-off, state or national conventions, golfing, fishing rodeo, skeet shoot, and 
the annual legislative reception.  Check out “save the date” at the abcpelican.org 
website for dates and details. 

p Become a sponsor

Another resource you can provide to help the Chapter is financial.  All of the events 
provide an opportunity for your business to sponsor.   There are several levels and all 
sponsors receive recognition in the pre-event materials as well as during the event.  
An event sponsorship is an excellent way to keep your company in front of the ABC 
audience.

How about a February resolution for Pelican Chapter?
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FROM THE CHAIRMAN: ABC RESOLUTIONS

The Merit Shop Advantage
Merit Shop is a way of doing business in which companies reward employees based on performance and 

encourage them to reach their highest level  of achievement, and in which contracts are awarded based on 
safety, quality, and value, regardless of labor affiliation.
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ALVIN M. BARGAS, PELICAN CHAPTER PRESIDENT

FROM THE PRESIDENT: SAFETY TRAINING EVALUATION PROCESS (STEP)

By the time this newsletter arrives on 
your desk, calendar year 2015 will be well 
underway for you and your business as well 
as for the staff and volunteer membership 
of the Pelican Chapter.  As things move 
forward into 2015 keep in mind the success 
and failures of the past, repeat best practices 
and avoid pitfalls that resulted in unpleasant 

consequences.  This is especially true when we review our 
safety records and initiate policies to improve our future 
safety performance.   

The weekend prior to my sitting down to draft this article, 
I was intermittently watching one of the football games on 
television and saw the disappointment and frustration of 
the team when a place kicker’s ball hit the uprights and fell 
back from the goal failing to make the critical tie score to 
keep the team in the game.  A near-miss!

By now the kicker and his teammates likely know exactly 
what they would have or should have done to prevent this 
from happening.  So I ask myself, when we have a near-
miss situation that could result in injury or death or loss 
of property do we take the time to analyze the cause and 
factors of the incident?  

In OSHA’s world a near-miss is an incident that did not 
result in personal injury or property loss but where, given 
a slight, be it ever so slight, of a change in time or position 
or other environmental factor damage and/or injury could 
have occurred.   If unmanaged, these incidents may or will 
become real injuries or losses of life or property.   

As we go through the year please be observant of any near-
misses not only at work or on the job but at home as well.  
No family member wants to come home from the grocery 
store or from school and learn that a member of the family 
was involved in an accident that resulted in injury or loss 
of life.  And I know you do not want to go home to learn 
that your spouse or child suffered because you or another 
family member failed to take the steps to mitigate a near-
miss from repeating itself as a full-blown incident.

So when you observe a near-miss, take time at that time, to 
review the incident and draw some conclusions on how this 
situation can be avoided in the future.  Keep in mind that 
even in the most simple and straightforward cases more 
often than not, there are multiple contributing factors and 
each must be identified for preventing future incidents of 
similar nature.

Speaking of safety, I am pleased to announce that our 
first Construction Site Safety Technician (CSST) class in 
our Southwest Training Center was recently kicked off.  I 

encourage you to give Kirby Bruchhaus a call for details on 
when the next course offering will begin.  We are optimistic 
the Westlake class will get the same positive response and 
feedback that the Baton Rouge Campus gets on our CSST 
course there. 

With safety in constant focus of Pelican Chapter members I 
know most if not all members have in practice an employee 
and job safety program.   For those who do not and would 
like an organized approach for analyzing and developing a 
safety and loss prevention program, I strongly recommend 
that you take a look ABC’s Safety Training Evaluation 
Process(STEP) program.

Established in 1989 by the ABC National Environment, 
Health & Safety (EH&S) Committee, the Safety Training 
and Evaluation Process (STEP) program was developed and 
written by contractors, for contractors. There is no charge 
for this service (unless you are applying for STEP Diamond 
or Platinum), and your responses are strictly confidential.

Safety is A CORE VALUE - With STEP, You Can 
BUILD UPON IT!

• Organized approach for analyzing and developing 
safety and loss prevention programs 

• The Key Component system forms a 20-point guide 
to starting, updating or auditing a company-wide 
safety program 

• Incorporates lagging indicator safety performance 
data with leading indicator use and self-assessment 
requirements to give a full, wide ranging report on 
the entire nature of a company’s Safety Program

• Designed to benefit both large and small contractors 
alike

• Recognition for ABC members at both National and 
Chapter level, with various recognition events held 
throughout the year

• Gateway to Accredited Quality Contractor 
recognition

• STEP Diamond and Platinum recipients eligible 
for ABC National Safety Excellence Award and 
Construction Users Roundtable (CURT) - CISE award

• 2013 STEP data shows STEP participants beat 
BLS national averages in all lagging indicator 
performance metrics, leading to participant benefits 
in the pre-bid/bid process and when negotiating 
insurance rates.

STEP Applications are accepted throughout the year. Each 
ABC Chapter has its own deadline.
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FirstSTEP - Your Foundation for an Effective Safety 
Program!

Starting a safety program can be a daunting task. That’s why 
each year ABC offers its STEP (Safety Training Evaluation 
Process) program. STEP is a proven and valuable resource 
designed specifically to support ABC members in the 
development and continued improvement of safety and 
training efforts, with a collective goal of ensuring continued 
worker wellbeing and health.

But for some, STEP can be more like a big JUMP. That’s why ABC 
has created FirstSTEP--a building block for those companies 
who are looking to establish a comprehensive safety training 
program. If you are a smaller contractor that wants to “start 
somewhere” with safety, then this tool was developed for 
you! You will notice that this road map gives you some very 
basic components to consider as you work on constructing 
the foundation of your safety program. For best results, 
we encourage you to concentrate on building the program 
around your company’s culture, the way you do business and 
the way your employees approach their jobs. While these 
components may be universal, there is no single right way to 
integrate them into an organization. The only true “right way” 
is your way. So make use of resources available, but take the 
little extra time needed to make them truly yours. 

Once you take the “FirstSTEP” the progress you make by 
participating in this program will bring returns many times over 
for your business and your employees alike. Some returns will 
come quickly, such as reduced injuries, improved productivity 
and stronger OSHA compliance. Other returns will continue to 

get better with time, such as gaining a competitive advantage 
in your market, lowering workers comp costs, preventing 
costly OSHA fines and pre-qualifying for profitable work as 
you progress into the full STEP program.

Safety offers huge opportunities for you and your company, 
for your employees and for those who you do work for.  Take 
a STEP in the right direction, sign up today!

Act Now and Take 
The Pledge To Become a 

Partner in the Construction 
Coalition for a Drug- and 
Alcohol-Free Workplace.

www.drugfreeconstruction.com
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JOHN WALTERS, LA ABC VICE PRESIDENT OF GOV. RELATIONS

GOVERNMENT RELATIONS: 2015 LEGISLATIVE SESSION

The 2015 Louisiana Legislative session convenes 
on April 13, 2015 and adjourns no later than 
June 11, 2015.  The session is considered a 
fiscal session and the majority of the bills will 
deal with appropriations, the state budget, and 
taxes.  Legislators are allowed to file local and 

special bills through the 10th day of session.  Bills not within 
the subject matter (fiscal, local or special) are allowed, but 
must be prefiled and are limited to 5 per legislator.

You can rest assured that all bills that promote free 
enterprise, open competition, or free market determination 
will be supported.  Likewise, you can expect any bills that 
seek to threaten our merit shop philosophy and our belief 
in free enterprise and open competition will be met with 
staunch opposition.

Save the Date: ABC Legislative Reception
The 2015 ABC Legislative Reception begins at 6:00 pm 
on Monday, May 4th at the Jimmie Davis House in Baton 
Rouge.  This is an ABC Louisiana event and is free to all ABC 
members.  Our Legislative Reception will again be a dual 
reception with the Louisiana Oil and Gas Association (LOGA).  
Please save the date on your calendar and keep your eyes 
open for forthcoming registration information.

The ABC Annual Legislative Reception gives you the chance 
to visit with legislators in a relaxed social environment.  You 
can discuss issues and bills or simply give Legislators a thank 
you for committing the time and effort it takes to make 
Louisiana a better state. 

The reception gives you the opportunity to “Get into Politics” 
so you don’t have to “Get out of Business.”  We typically 
have a large turnout of both ABC members and Louisiana 
Legislators, and hope to see you there.

ABC Blasts NLRB’s Latest Assault on 
Workplace Freedom
Associated Builders and Contractors released the following 
statement in response to the National Labor Relations 
Board’s (NLRB) “ambush” election rule recently released.

“The ambush rule released by the NLRB further 
demonstrates the Board’s shift from neutral arbiter of labor 
law to cheerleader for big labor,” said ABC Vice President 
of Government Affairs Geoff Burr “ABC opposes this erosion 
of workplace and privacy rights, which will lead to the 
unsolicited distribution of employees’ personal contact 
information and drastically shorten the period of time 

between when a petition is filed and when a representation 
election is held. This rule adds unnecessary pressure to 
employers and deprives employees of valuable time needed 
to make a well-informed decision and we will continue 
to lead the fight against ambush elections through every 
available avenue.”

ABC has consistently opposed the NLRB’s proposed changes 
as unfair to employers and employees and has raised privacy 
concerns over the proposal’s distribution of employees’ 
personal contact information, including in testimony 
before the NLRB this April. In addition, ABC along with 
more than 1,200 ABC members filed comments earlier this 
year requesting the NLRB withdraw the ambush election 
proposal.

President’s Executive Action Creates More 
Problems Than It Solves
AsSociated Builders and Contractors (ABC) issued the 
following statement in response to the executive action 
announced by President Obama.

“Contractors are concerned that President Obama’s most 
recent circumvention of the legislative process will add 
another layer of uncertainty for the construction industry, 
and the business community as a whole,” said ABC Vice 
President of Government Affairs Geoff Burr. “The president’s 
rush to unilaterally and temporarily expand certain programs 
jeopardizes a long term fix that is workable for our economy 
and national security.

“An abrupt, temporary executive action ultimately does 
more harm than good in fixing our broken immigration 
system,” said Burr. “We look forward to working with both 
parties in both houses of Congress and will continue to 
advocate for legislative solutions that work for business 
owners, American workers and job seekers.”

ABC is also a member of The Essential Worker Immigration 
Coalition (EWIC), a coalition of businesses, trade associations, 
and other organizations from across the industry spectrum 
committed to the reform of U.S. immigration policy to 
facilitate a sustainable workforce for the American economy 
while ensuring our national security and prosperity.

ABC Asks EPA to Withdraw its “Waters of the 
U.S.” Proposal
Associated Builders and Contractors (ABC) and more than 
50 ABC chapters filed comments to voice deep concern over 
the U.S. Environmental Protection Agency’s (EPA) and the 
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U.S. Army Corps of Engineers’ proposed “Waters of the U.S.” 
rule. ABC also filed additional comments with a group of 374 
trade associations led by the U.S. Chamber of Commerce 
and as a member of the Waters Advocacy Coalition (WAC).

The proposed rule would dramatically expand the scope 
of federal authority over water and land uses across the 
country and has met heavy opposition from a wide range 
of industries within the business community, a bipartisan 
group of members of the U.S. House of Representatives and 
the U.S. Small Business Administration’s Office of Advocacy.

“The negative impact of this poorly crafted and overreaching 
regulation, particularly on small businesses, has been well 
documented and we urge the Obama administration to 
withdraw this flawed proposal immediately,” said ABC Vice 
President of Government Affairs Geoff Burr. “Unfortunately, 
this proposal will lead to more ambiguity and uncertainty for 
contractors, a more costly and time consuming permitting 
process and additional delays on jobsites, all of which will 
hamper job creation.”

In its comments, ABC and its chapters express concern 
that, “The uncertainty surrounding what will actually 
be considered ‘waters of the United States’ under this 

proposal, coupled with the EPA’s and Corps’ broad authority 
to make determinations, could chill any construction near 
waterways that could conceivably be covered by the rule. 
This will almost certainly lead to fewer projects overall and 
negatively impact job creation in the construction industry.”

The trade association group led by the U.S. Chamber of 
Commerce issued comments that state, “The proposed rule 
is really about the agencies’ overreaching attempt to replace 
longstanding state and local control of land uses near water 
with centralized federal control. In light of the overwhelming 
evidence that the proposed rule would have a devastating 
impact on businesses, states, and local governments without 
any real benefit to water quality, the Agencies should 
immediately withdraw the waters of the U.S. proposal.”

WAC’s comments recommend “the agencies withdraw the 
proposed rule; engage in meaningful dialogue with the 
regulated community and States about more reasonable, 
focused, and clear changes to existing regulations; and 
initiate a replacement advanced notice of proposed 
rulemaking or notice of proposed rulemaking that reflects 
those consultations and is supported by science and case 
law.”
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ANNA ZEBEAU, DIRECTOR OF MEMBERSHIP GROWTH

MEMBERSHIP: GET INVOLVED THROUGH ABC COMMITTEES

Part of your membership is committee involvement.  Committee involvement plays an important role in the 
success of ABC Pelican Chapter.  The ABC Pelican Chapter Committees listed below are available to all ABC 
member companies and their employees.  Getting involved on a committee is one of the best ways to build 
relationships and derive value from membership.  Individuals who volunteer to serve on a committee or 
committees are the heart of the organization.  Their efforts provide the basis for ABC Pelican Chapter’s success 
in educating and retaining members.  Involvement also helps build organizational strength.  That strength 
comes not only from growing and retaining members and enhancing the Chapter’s programs, but also in the 
sense of ownership that volunteers gain when they become visible advocates for the Chapter.  
I encourage you or others from your company to get involved in the Pelican Chapter.  It’s the best way to 

cultivate relationships with other ABC members and strengthen existing relationships with your current customers.  The 
committees serve as a forum to exchange information and help develop guidelines and standards for the Chapter.  So don’t 
wait, sign up or get your employees to sign up for a committee – we have committees at the Baton Rouge Office and at the 
Southwest LA Office located in Westlake, LA.   

Feel free to contact the ABC Staff Representative listed below to be put on the monthly meeting notice distribution listing 
or you can contact me at 225.753.2541 or azebeau@abcpelican.com.  

Budget & Finance Committee 
Responsible for providing an analysis of the expenditures 
of the previous fiscal period, preparing a budget for the 
succeeding fiscal year and making recommendations to the 
Board of Directors in updating the current budget. 
ABC Contact:   Janie Arceneaux, 225.615.8742
             jarceneaux@abcpelican.com
Chair:    Ryan Girouard, Whitney Bank
  ryan.girouard@whitneybank.com
Chair Elect:   David Mullens, Capital One Bank
  david.mullens@capitalone.com
Meets:   Third Tuesday of Each Month @ 4:00 PM 
  ABC Board Room

Governmental Relations Committee 
Responsible for maintaining records of all legislative and 
legal matters of concern to the growth and promotion of 
merit shop, the dissemination of this information to the 
general membership as required and encouraging action on 
the part of the general membership in legislative matters. 
ABC Contact:  John Walters, 225.752.0092
  jwalters@abcpelican.com
Chair:   Jeb Bruneau, Advantous Consulting
  jeb.bruneau@advantous.com
Chair Elect:  Sarah Taylor, Gulf Coast Occupational   
  Medicine
  sarah@gulfcoastoccmed.com
Meets:   Third Monday of Each Month @ 3:30 PM 
  ABC Board Room

Membership Development Committee 
Responsible for recruiting, retaining, welcoming and 
involving members of this association by employing new 
and innovative ideas and programs. 
ABC Contact:  Anna Zebeau, 225.753.2541
  azebeau@abcpelican.com 
Chair:   Molly Reid, CLP A TrueBlue Company
  mreid@clp.com
Chair Elect:  Brian Hall, Big River Glass
  brian@bigriverglass.com
Meets:   Second Wednesday of Each Month @ 8:00 AM 
  ABC Board Room

AmBassador Club Committee
Promote membership retention through development and 
implementation of member involvement programs.
ABC Contact:   Anna Zebeau, 225.753.2541
  azebeau@abcpelican.com 
Chair:    Brian Hall, Big River Glass
  brian@bigriverglass.com
Meets:  Quarterly

Programs & Events Committee 
Responsible for planning the general membership events 
hosted by the chapter. 
ABC Contact:  Mary Richardson, 225.753.2498
  mrichardson@abcpelican.com 
Chair:    Glen Elrod, ACE Enterprises
  glen@aceenterprisesinc.com
Chair Elect:   Lance Arvel, Vector Electric & Controls
  larval@vec24-7.com
Meets:   Second Wednesday of Each Month @ 8:00 AM
  ABC Board Room
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Safety Committee
To identify general and specific safety concerns and training 
opportunities to support a safe industry workforce. The 
Safety Committee promotes communication and respect 
between contractors and owners through open exchange of 
best practices, learning opportunities, and successes in the 
industry.
ABC Contact:   Kim Hornsby, 337.882.0204
  khornsby@abcpelican.com  
Chair:    Matt Montz, Performance Contractors 
  mattm@performance-contractors.com
Meets:    First Tuesday of Each Month @ 11:30 AM

Steering Committee
Responsible for the growth and promotion of the merit 
philosophy in the Southwest Louisiana area, including 
programs, events, legislative matters and training 
opportunities.
ABC Contact:   Kim Hornsby, 337.882.0204
  khornsby@abcpelican.com 
Chair:    Red Lester, Triad Electric & Controls
  red_lester@thenewtrongroup.com
Vice Chair:   Jimmy Couch, Turner Industries Group
  jcouch@turner-industries.com
Meets:    Second Tuesday of Each Month @ 11:30 AM

SLCUC Training Committee
This committee is reserved for contractor members and SLCUC 
members.   They work jointly in making recommendations 
and decisions to be presented to the SLCUC Coordinating 
Committee for final approval, mainly funding and training 
issues.
ABC Contact:   Kirby Bruchhaus, 337.882.0204
  kbruchhaus@abcpelican.com
Chair:   Peter Fritzenschaft, Westlake Petrochemical
Meets:    Second Thursday of Each Month @ 11:30 AM

Programs & Events Committee
Responsible for planning the general membership events 
hosted by the Chapter.
ABC Contact:   Kim Hornsby, 337.882.0204
  khornsby@abcpelican.com  
Chair:    Cheryl Matt, Ron Williams Construction
  cmatt@rwconstruction.com
Vice Chair:   Erin Davison, Business Health Partners
  edavison@businesshealthpartners.com
Meets:    Second Tuesday of Each Month @ 10:30 AM

SWLA Membership Development 
Committee
Responsible for recruiting, retaining, welcoming and 
involving members of this association by employing new and 
innovative ideas and programs.
ABC Contact:   Anna Zebeau, 225.753.2541
  azebeau@abcpelican.com 
Chair:    Wesley Littleton, Total Safety
  wlittleton@totalsafety.com 
Chair-Elect:   Demp Suchanek, Performance Contractors
  ernests@performance-lc.com
Meets:    Second Tuesday of Each Month @ 12:30 PM

Southwest LA Training Center Committees

Safety Committee 
Responsible for continually updating the membership on any 
new or revised standards and regulations, to provide oversight 
and review on all Pelican Chapter safety training and to 
promote the ABC National S.T.E.P. Awards program. 
ABC Contact:  Kacie Blanchard, 225.448.3345
  kblanchard@abcpelican.com
Chair:   Rusty Newman, Drago Supply Company 
  rnewman@dragosupply.com
Chair Elect:   Shane Pourciau, Triad Electric & Controls
  shane_pourciau@nginational.com
Meets:   First Thursday of Each Month @ 7:30 AM  
  ABC Training Center

Education & Manpower
Only available to ICC Members and GBRIA Members
ABC Contact:   Robert Clouatre, 225.615.8743
  rclouatre@abcpelican.com
Chair:   Chris Melancon, James Construction Group
  cmelancon@jcgllc.com
Chair Elect:  Michael Doucet, Pala-Interstate
  mdoucet@palagroup.com
Meets:   Second Thursday of Each Month @ 1:00 PM 
  ABC Training Center
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New AB C  
P elican  
C hap ter   
Members

Ace Industries, Inc.
Greg Heidel

8194 Tom Drive
Baton Rouge, LA 70815

(P) (225) 326-8248
www.aceindustries.com

Contractor – Hoist & Crane
Neal Choppin, Bancorp South

SITECH Louisiana, LLC
James Thompson, III

3895 O’Neal Lane
Baton Rouge, LA 70816

(P) (225) 293-6456 | (F) (225) 293-9415
www.sitechla.com

Supplier – Construction Equipment
Jeremiah Johnson, Louisiana CAT

TRK HR Management 
Services
Ryan Nelson

120 Chamale Drive
Slidell, LA 70460

(P) (985) 646-0786 | (F) (985) 718-4852
www.lapointhr.com

Industry Professional – Payroll, 401K
Carl Herrick, Sandler Training

UniFirst Corporation
Walter Peluso

2644 South Sherwood Forest Boulevard, 
Suite 104

Baton Rouge, LA 70816
(P) (225) 223-6443 | (F) (225) 248-6712

www.unifirst.com
Supplier – Industrial Uniforms

April Crifasi, BIC Alliance

URS Flint Industrial 
Services, Inc.

Paul Neely
7389 Florida Boulevard, Suite 300

Baton Rouge, LA 70806
(P) (225) 922-5700

www.urs.com
Contractor – G.C. Industrial 

Maintenance
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BROOKE BARBER, SOCIAL MEDIA  COORDINATOR

MEMBER SPOTLIGHT: BRENT RICHARD

Brent Richard is one proud Cajun, but not just 
in the typical way you may be thinking of! Brent 
is not only a Cajun who knows how to hunt but 
he is also an employee at Cajun Constructors, a 
subsidiary of Cajun Industries, LLC, which has 
been a loyal member company of the Pelican 
Chapter for over 40 years. Brent has been with 
Cajun Constructors for 16 years, and loves the 

family oriented atmosphere that the company and people 
portray. Being a family man himself, Brent appreciates all of 
the interaction with Cajun Industries and also the team effort 
everyone puts into working there. 

Brent would prefer not to be labeled as one of the “Swamp 
People” as he’s more of a “Marsh Man”! Brent and his family 
are avid hunters and have some marsh land south of Morgan 
City. Brent likes to duck hunt with his daughter, deer hunt with 
his son and do a little bit of alligator hunting himself as well. 

Brent and his Godfather have enjoyed alligator hunting on 
the same piece of property for over 10 years. “When you ride 
around in the boat at night, all you see in the water are red 
eyes.” Alligator season only lasts for about a month, beginning 
in August, in some of the hottest weather all year. Brent 
explains that if it is foggy, cool or rainy alligators will not come 
to the top of the water, they typically prefer clear, hot and 
sunny days. One day prior to the season opening, alligator 
hunters are allowed to hang their line of bait out in order 
to attract the alligators by scent, “the nastier the bait the 
better”. From that point on, it is hunting time! Brent and his 
family are allowed to catch 36 alligators. 

The largest alligator Brent has killed was 12’2”, which is a large 
alligator for the area they hunt in. After catching and killing 
the alligators, Brent and his family sell them to a market near 
their camp. Prices for gators are measured by the foot and the 
longer the gator, the better the price is. Brent has been alligator 
hunting long enough to be able to spot where a big alligator is 
staying. Luckily enough every year on their property once one 
big alligator is caught, another big alligator moves into their 
den and can be easily found for the next year. Brent has a lot 
of stories about alligator hunting including one about taking 
Tim Willis, another Cajun Industries employee, and having an 
alligator come back alive with them in the boat. Thankfully, 
Brent has never been injured while alligator hunting but has 
seen others injured, including his Godfather who was bitten on 
the hand this past year. The next time you see Brent, take some 
time to ask him about his alligator adventures.  

Do you know someone who has something interesting about themselves, maybe a hobby or passion?   
Give me a call or email me today! 225.448.3348 OR bbarber@abcpelican.com
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2015 is off to a great start for the Pelican 
Chapter, ABC. The chapter has designed 
a comprehensive sponsorship menu that 
only scratches the surface of the vast 
opportunities that will be served to our 
members throughout the year. The Pelican 
Chapter is looking forward to helping 
you extend your message and branding 

beyond the borders, to help you reach a diverse and 
industry-specific audience. 

This year’s sponsors will benefit from more than 20 
networking opportunities, educational sessions and 
special events throughout the year. 

At this time, we would like to recognize and thank the 
companies who have already committed to participate in 
the 2015 Sponsorship Program. 

Westgate, LLC, Performance Contractors, ACE Enterprises, 
Boh Bros. Construction, Cajun Industries, LLC, Bottom 
Line Equipment, Regions Bank, Ardent Services, Hailey’s 
Insurance Services, Z|Apparel, Group Industries, LLC, 
Bancorp South, Turner Industries Group, LLC, Workbox, 
Whitney Bank, Triad Electric & Controls, Louisiana CAT,  

Coastal Bridge Company, MMR Constructors, Hannis 
T. Bourgeois, Ringers Gloves, Gulf Coast Occupational 
Medicine, BIC Alliance, PBC Industrial, Alliance Safety 
Council, ISC Constructors, Jacobs, The Reynolds Company, 
CB&I, etc. 

Increasing brand awareness in the industry, reaching 
viewers with a presence on our website, reaching 
industry professionals face-to-face at ABC events, taking 
advantage of our social media platforms and supporting 
the Merit Shop Construction Industry; that’s what’s 
on the menu this year, and the Pelican Chapter, ABC is 
happy to serve its members, and fill their plates with an 
epic year of opportunities! 

MARY RICHARDSON, DIRECTOR OF MEMBER SERVICES

MEMBER SERVICES: WHAT’S ON THE MENU FOR 2015?
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The weather may have flights and roadways 
grinding to a halt this winter, but one thing 
not affected by this is the demand for 
training.  It still remains a top priority for 
owners and contractors alike, not only in 
the southeast United States but all over the 
nation and globe as well.  Our night training, 

satellite programs, afternoon training, and SCA classes are 
still running at maximum capacity and any new training will 
surely mimic this trend. 

January came and went in a flash at ABC, bringing not only 
a new year but new leadership for many committees and 
boards associated with the Pelican Chapter.  One particular 
committee is the Education and Manpower Committee.  
It steers and makes recommendations for the Training 
Center in matters of instruction, discipline, competitions, 
curriculum, and all other topics relating to industrial 
training.  These recommendations are then brought forth 
to the Industrial Contractors Committee (ICC) to determine 
the best path forward.  The last meeting of the year for the 
Education and Manpower Committee was held on December 
11th, 2014.  With the adjournment of that last meeting, we 
also said thank you and goodbye to our Chair, Boo Ragan 
of Excel while welcoming our Vice Chair, Chris Melancon 
with Primoris to his new post 2015 Chair.  Boo Ragan did 
a tremendous job and had much success representing and 
directing this group as many new students and programs 
have arisen out of the need to train.  There are always new 
challenges as the quantity of students increase as well as the 
price to do so.  Chris Melancon is well versed in training and 
is looking forward to the challenge of leading the Education 
and Manpower Committee in 2015 with Mike Doucet of 
Pala as our new Vice Chair.

Graduation was held on January 29th and over 150 
graduated during the ceremony.  Many of our graduates are 
already employed and working but some have been waiting 
to enter their respective area of study and are eager to go 
out there and do what they have been training for.  Matt 
Campbell, our Director of Workforce Development, will 
assist these young men and women to find employment 
and jumpstart their careers. The next newsletter will contain 
more information and pictures about this event.

One method that has been used in recent years to help offset 
the training shortage in the skilled trades is the training of 
high school students. In addition to all of training these 
individuals can enrolled in such as the Supplemental Course 
Academy (SCA), afternoon training, satellite classes, and 
evening training, the Training Center hosts a high school craft 

competition.  This competition is to help showcase the skills 
that are culmination of the hard work of the contractors, 
our high school instructors and their students. All three of 
these are important to the success of the Pelican Chapter 
Program Partners Initiative. Although the exact date has not 
been determined, the competition will be held in late March. 
Students will be able to demonstrate the knowledge and 
skills they have learned thus far in their training. Students 
will also have an opportunity to win trophies and prizes for 
themselves and their schools.  More detailed information 
will be released in the March newsletter.  

ROBERT CLOUATRE, DIRECTOR OF EDUCATION & TRAINING

TRAINING CENTER: TRAINING REMAINS A TOP PRIORITY

Training Center Calendar

Safety Committee 
First Thursday of each month  

at 7:30 am

Education & Manpower  Committee   
Second Thursday of each month  

at 2:00 p.m.

ABC National Workforce  
Conference and Craft Competition 

March 3-6, 2015

Early Enrollment - Current  
Students ONLY 

April 1-23, 2015

ICC Members Enrollment ONLY Week 
April 27-30, 2015

Open Enrollment 
May 4 - June 30, 2015

Last Day of Spring Semester 
May 21, 2015

Memorial Day (Office Closed) 
May 25, 2015

Late Registration for Fall Semester 
July 1-30, 2015

Fall 2015 Semester Starts 
August 3, 2015
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Headquartered in Baton Rouge, 
Louisiana, and founded in 1989, ISC 
has become one of the largest industrial 
electrical, instrumentation and controls 
contractors in the United States. 
Celebrating its 25th Anniversary this 
year, ISC looks forward to continuing 
its growth and expresses gratitude 
towards its associates and customers.  

From the humble beginnings in two 
rented trailers and an old equipment 
barn, ISC has grown across the 
Gulf Coast and maintains offices in 
Beaumont, Houston and Lake Charles. 
Founders Eddie and Jerry Rispone 
started with a fresh mindset to develop 
the best company possible, one in 
which customers would appreciate a 
focus on safety, quality and a skilled 
workforce. They sought to provide an 
opportunity for associates to grow with 
the company and build lasting careers. 
The result has produced successful 

partnerships with some of the world’s 
finest refining, chemical and power 
companies, and over 2,500 families 
building their careers. 

Jerry Rispone, ISC’s CEO/President, 
explained, “Everything ISC has 
achieved is because of a combination of 
talented people working together. All 
of the associates are part of the decision 
making process, and they carry out the 
decisions made. We would not be where 
we are today without our dedicated and 
skilled associates.”

Over the past 25 years, ISC has 
achieved a sterling reputation in safety, 
quality and workforce development, as 
well as all facets of the business, and 
is recognized as one of the best in the 
industry. As a result, ISC has received 
several national awards for safety, 
quality and workforce development, 
and has enjoyed a reputation of being 

a company that is engaged in the 
community and is also politically 
active. 

Looking forward, ISC has a strong 
foundation to capitalize on the 
improving economy. ISC’s systems and 
training is the best in the industry, and 
the company has plenty of talented 
resources to service its new and existing 
customers as they expand. 

When asked what ISC’s 25th 
anniversary means to him, Eddie 
Rispone, ISC’s Chairman, responded, 
“Grateful is the only word that comes 
to mind. We’ve enjoyed watching all of 
our associates grow with the company 
over the past 25 years, and we’ve been 
fortunate to welcome new associates 
and watch them grow as well. We feel 
blessed, and it’s gratifying what God 
has done for all of us.” 
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KIRBY BRUCHHAUS, SW DIRECTOR OF EDUCATION & TRAINING

SW TRAINING CENTER: BEGINNING WITH A BANG

2015 began with a bang!  The Spring 
semester officially began on January 5th.  
The Southwest Training Center is proud to 
report that there are currently over 400 
students enrolled on campus.  In addition, 
we have 10 new satellite classes which 
increases our overall enrollment by an 
additional 100 students.  

The satellite classes are being 
held in Cameron, Jefferson Davis, 
Beauregard, Calcasieu, Allen, and 
Acadia Parishes.  This training 
in these outlying rural areas is 
giving individuals the opportunity 
to pursue careers that they may 
otherwise never have known 
about.  

“Let the Good Times Roll” was the 
phrase of the night as members 
came together to attend the 
Southwest Mardi Gras Member 
Mixer at the newly opened 
“Golden Nugget Hotel & Casino” in 
Lake Charles on Thursday, January 

22nd. Look for highlights and photos in next month’s 
newsletter. 

In addition to our regular training classes, we are also 
gearing up for accelerated training which is set to begin 
on June 22.  Along with Workforce Development, we are 
working diligently to recruit current high school seniors for 
this training.  The classes will be taught Monday through 

Thursday from 8 am to 1 pm.  
Each level will require six weeks 
of training.  All training will be 
complete by December 17, 2015.

We are excited to announce that the 
Southwest Training Center will be 
hosting its First Craft Competition! 
We look forward to showcasing our 
best craftspeople during this event 
while learning new things and 
forging new relationships.

ABC Southwest is very excited 
about the upcoming projects in 
Southwest Louisiana.  2015 is going 
to be a busy and productive year 
for the Pelican Chapter.
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RICHARD G. PASSLER, BREAZEALE , SACHSE & WILSON, LLP
LEGAL FEATURE: ETHICS REMINDER

Louisiana’s Code of Governmental Ethics 
(“Ethics Code”) has gained some renown as 
one of the most restrictive in the nation. The 
restrictions can be quite difficult to follow and 

even what can seem like clear language permitting certain 
gifts can, and has been, interpreted extremely restrictively. 
Quite possibly, the navigation difficulty results from the 
specific restrictions on gifts being interspersed throughout 
Louisiana’s Ethics Code.

Generally, Louisiana’s Ethics Code prohibits any public 
servant from soliciting or accepting, either directly or 
indirectly, anything of economic value as a gift or gratuity 
from any person:

1. Who has or is seeking a contractual, business, or 
financial relationship with the public servant’s agency; 
or

2. Who is seeking, for compensation, to influence the 
passage or defeat of legislation by the public servant’s 
agency.

On the surface these prohibitions may seem clear, but it is 
imperative to know how the Ethics Code defines certain of 
the terms it uses to fully understand their breadth.

The first key definition in understanding to whom the 
prohibition on gifts applies is the definition of the term 
public servant. The Ethics Code defines that term as any 
person, whether compensated or not, who is a public 
employee, appointed or elected official (except judges to 
whom special rules apply), and anyone in the performance 
of a governmental function (even if not employed 
by a governmental entity in the traditional fashion). 
Consequently, the term public servant is actually broader 
than one’s traditional notion of a public employee – and, 
as a result, expanding the realm of persons bound by the 
Ethics Code and its restrictions on the receipt of gifts.

The next key definition in understanding what gifts are 
prohibited is the definition of the term thing of economic 
value. The Ethics Code defines this term to include much 
more than money – it also includes any other thing having 
economic value. This definition has been interpreted to 
include virtually anything given to a public servant. The 
Ethics Code recognizes relatively few exceptions to this 
definition. 

Among the key recognized exceptions are:

1. Promotional items – but only as long as they have no 
substantial resale value – such as calendars, pens, hats, 
and t-shirts which bear a company’s name or logo. 

2. Food and drink consumed while the public servant is 
the personal guest of the gift giver. However, for this 
exception to apply, the gift giver or a representative 
thereof must be present when the food and drink 
are consumed. And reasonable transportation and 
entertainment which are incidental to the food and 
drink are also allowed. The present limitation on the 
value of the food and drink is $58.00 and is subject to a 
number of other restrictions that are beyond the scope 
of this article.

3. Complimentary admission to a civic, non-profit, 
educational, or political event. But this exception 
has been interpreted to only apply when the public 
servant is giving a speech at the event, is on a panel 
for discussion during the event, or is an honoree on the 
program at the event. Specifically not included within 
this exception are tickets to sporting events of any types 
(i.e., whether professional or nonprofessional). 

4. The acceptance of flowers or a donation in connection 
with the death of an immediate family member (once 
again, as defined by the Ethics Code) of the public 
servant, as long as the value does not exceed $100.00.

Louisiana’s Ethics Code also prohibits any public employee 
from soliciting or accepting, either directly or indirectly, 
anything of economic value as a gift or gratuity from any 
person:

1. Who conducts operations or activities which are 
regulated by the public employee’s agency; or

2. Who has substantial economic interests which may 
be substantially affected by the performance or 
nonperformance of the public employee’s official 
duties.

Once again, while on the surface these prohibitions may 
seem clear, it is imperative to keep in mind the definitions 
provided in the Ethics Code for a number of its terms.

For example, with respect to these prohibitions, they do not 
apply to public servants; rather, only to public employees 
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– a definition which excludes elected 
officials. These restrictions, while not 
limited to, only tend to arise in regulatory 
relationships such as licenses or permits. 
The Ethics Code also contains its own, 
broadly-based definition for the term 
substantial economic interest.

The bottom line is that when it comes 
to gifts and gratuities, it is not the value 
of the potential gift or gratuity that 
determines whether it can be accepted by 
a public servant or public employee – the 
restrictions provided by the Ethics Code 
are applicable regardless of the amount. 
Consequently, a potential gift or gratuity to 
a public servant (whose definition include 
public employee) is prohibited under the 
Ethics Code no matter what the price may 
be unless it is authorized by one of its 
exceptions, and where the exception for 
food and drink, the $58.00 value limitation 
applies.

Contact your Louisiana governmental 
ethics attorney if you have any doubts or 
concerns about Louisiana’s gift restrictions 
to public servants. Richard Passler is a 
partner with Breazeale, Sachse & Wilson, 
L.L.P., in New Orleans, Louisiana.

March 13, 2015
Spring Golf Tournament @ Carter Plantation

April 23, 2015
Baton Rouge Crawfish Boil @ ABC Training Center

May 8, 2015
Southwest Spring Golf Tournament @ National  

Golf Club

May 21, 2015
Southwest Crawfish Boil @ SW Training Center
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2015 Pelican Chapter, ABC Annual Sponsors 

ACE Enterprises
Alliance Safety Council
Boh Bros. Construction
Bottom Line Equipment

CB&I
Cajun Industries

Coastl Bridge Company
Group Industries

Hannis T. Bourgeois
ISC Constructors

Jacobs
Louisiana CAT

MMR Constructors
Performance Contractors

Regions Bank
Triad Electric & Controls
Turner Industries Group

Westgate
Workbox

Bancorp South Insurance
Gulf Coast Occupational Medicine

Ringers Gloves

The Reynolds Company
Z|APPAREL

Platinum SPonSorS

Gold SPonSorS
Whitney Bank

Silver SPonSorS
Ardent Services 

BIC Alliance 
Hailey Insurance Services

PBC Industrial

Bronze SPonSorS
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MARK YOUR CALENDARS Pelican 
Chapter
Baton Rouge Staff
Office (225) 752-1415 
Fax (225) 751-9470
Training Center (225) 752-0088

President
Alvin Bargas 753-2590
Director of 
   Administration
Melanie Searles 615-8741
Director of Finance
Janie Arceneaux 615-8742
Vice President of 
  Governmental Relations
John Walters 752-0092
Director of Member 
  Services
Mary Richardson 753-2497
Director of Membership   
  Growth
Anna Zebeau 753-2541
Director of Education &  
  Training
Robert Clouatre 615-8743
Director of Workforce 
  Development
Matthew Campbell 448-3338
Director of Training 
  Administration
Kelly Carpenter 448-3336
Social Media Coordinator
Brooke Barber 448-3348
Training Center 
  Administration
Kacie Blanchard 448-3345
Whitney Wheeler 753-2593
Administrative Assistants
Tammy Charbonnet 753-5096
Dawn Harris 753-2596

Lake Charles Staff
Office (337) 882-0204 
Fax (337) 882-6757

Director of Education &  
  Training
Kirby Bruchhaus 
Director of Workforce      
   Development
Cody Stroud
Administrative Staff
Christina Frederick
Kim Hornsby

February 2015
3 11:30 AM - 1:00 PM Southwest Safety Meeting, Southwest Training Center
3 3:30 PM - 5:00 PM LA State Board Meeting, Bayou Chapter Office
5 7:30 AM - 8:30 AM Safety Committee Meeting, ABC Training Center
10 10:15 - 11:15 AM  Southwest Programs & Events Committee, Southwest Training  
    Center
10 11:30 AM - 1:00 PM Southwest Steering Committee, Southwest Training Center
10 12:30 PM - 2:30 PM Southwest LA Membership Committee, Southwest Training   
    Center
11 8:00 AM - 9:00 AM Programs & Events Committee Meeting, ABC Admin Office
12 2:00 PM - 4:00 PM Education and Manpower Committee Meeting, ABC Admin   
    Office
17 4:00 PM - 5:00 PM Budget & Finance Committee Meeting, ABC Admin Office
18 8:00 AM - 9:00 AM Membership Committee, ABC Admin Office
19 11:00 AM - 12:00 PM SLCUC Meeting, Safety Council of SWLA
19 4:00 - 5:30 PM  Emerging Leaders, ABC Facilities
23 10:30 AM - 12:00 PM LCEF Board of Directors Meeting, ABC Admin Office
23 12:00 PM - 1:30 PM ICC Steering Committee, ABC Admin Office
24 2:30 PM - 3:30 PM Executive Committee Meeting, ABC Admin Office
24 3:30 PM - 5:00 PM Board of Directors, ABC Admin Office
24 5:30 PM - 7:30 PM Member Mixer, Baton Rouge
24-26    United Blood Services, ABC Training Center

March 2015
3-6    National Craft Competition / Workforce Development   
    Conference, Fort Lauderdale, FL
3 11:30 AM - 1:00 PM Southwest Safety Meeting, Southwest Training Center
4 9:00 AM - 5:00 PM National Board of DIrectors Meeting, Fort Lauderdale, FL
5 7:30 AM - 8:30 AM Safety Committee Meeting, ABC Training Center
5 5:30 PM   National EIC Awards Dinner, Fort Lauderdale, FL
10 10:15 - 11:15 AM  Southwest Programs & Events Committee, Southwest Training  
    Center
10 11:30 AM - 1:00 PM Southwest Steering Committee, Southwest Training Center
10 12:30 PM - 2:30 PM Southwest LA Membership Committee, Southwest Training   
    Center
11 8:00 AM - 9:00 AM Programs & Events Committee Meeting, ABC Admin Office
12 2:00 PM - 4:00 PM Education and Manpower Committee Meeting, ABC Admin   
    Office
17 4:00 PM - 5:00 PM Budget & Finance Committee Meeting, ABC Admin Office
18 8:00 AM - 9:00 AM Membership Committee, ABC Admin Office
19 11:00 AM - 12:00 PM SLCUC Meeting, Safety Council of SWLA
23 10:30 AM - 12:00 PM LCEF Board of Directors Meeting, ABC Admin Office
23 12:00 PM - 1:30 PM ICC Steering Committee, ABC Admin Office
24 2:30 PM - 3:30 PM Executive Committee Meeting, ABC Admin Office
24 3:30 PM - 5:00 PM Board of Directors, ABC Admin Office
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Pelican Chapter, Associated Builders and Contractors, Inc.
19251 Highland Road
Baton Rouge, LA 70809


