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FROM THE CHAIRMAN: NLRB “AMBUSH ELECTION RULE”
JOE WILEY, EXCEL CONTRACTORS

The roll-out is April 14, 2015. Is your company ready?
The National Labor Relations Board (NLRB) enforces labor laws and holds vast power
to regulate business and labor. One such power is a very big stick called rule-making;
this authority makes the NLRB much like a very small legislature of just five members.
The rules of the Board are subject to some checks and balances however. First, rules
made by governmental boards and agencies (federal and state alike) are subject to
judicial review. That means a suit can be filed to have a court review a rule, and for
a number of reasons a rule can be nullified or modified by a reviewing court. The second way a
federal agency’s rule can be addressed is by Congress. Agency-made rules are subject to being
re-written or removed by legislation.
In a union election the goal should be to have a fully-informed decision by the employee to vote
one way or the other. However, for many years organized labor has pushed to reduce the time
a business can respond to a notice of a union election. In other words, the union desires to
have unlimited time to convince a group of employees of their need for a collective bargaining
agreement: then, have very limited time for the business to communicate to its employees
before the election.
Last year, the unions persuaded the NLRB to adopt a rule to limit the time required of a union to
notify a business of a union election, thus, severely limiting the company’s ability to explain to
their employees why a union may not be such a good idea for them. The rule shortens the time
between a union petition and a representation election from a typical 35 – 40 days to as few as
11 days. Labor organizers, however, may take as long as they like building support for the union
before petitioning for an election. Senator Mike Enzi, R-Wyoming. said,
“This is why we call it the ‘ambush election’ rule — because if this rule goes into
effect, after a union has had months to build its case in its favor, a business will
only have a few days to respond. That is only a few days to figure out what
union officials have told employees to determine if there are any misstatements,
falsehoods or misconceptions.”
The new rule would also give unions the email addresses and telephone numbers of workers to
easily communicate with them in advance of a vote.
In early March, the U.S. Senate passed and sent legislation to the House to kill the rule. President
Obama has threatened to veto the legislation. If this happens, the rule will go into effect April
14, 2015 unless it is delayed by a court order.
You are encouraged to have an action plan to respond timely to receipt of a notice of a union
election. Information on how you can prepare for the implementation of the rule can be found
in a webinar available on the ABC National website. The best way to avoid a union election is to
be pro-active in awareness and response to employee morale and grievances as well as ensure
your wage rates, benefit packages and employment policies are competitive. You should also
train your managers and supervisors to understand their important roles in recognizing and
responding to the concerns of employees as well as union organizing efforts.

Chapter Legal Counsel
Murphy Foster, III, Breazeale,
Sachse & Wilson Law Firm
Auditor
Hannis T. Bourgeois, LLP

The Merit Shop Advantage

Merit Shop is a way of doing business in which companies reward employees based on performance and
encourage them to reach their highest level of achievement, and in which contracts are awarded based on
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FROM THE PRESIDENT: US INDUSTRY SAFETY WEEK 2015
ALVIN M. BARGAS, PELICAN CHAPTER PRESIDENT

The ABC National Workforce Conference was
held in Fort Lauderdale Florida on March 3rd
through March 6th. This was a wonderful
event that included the National ABC Craft
Championships in which the Pelican Chapter
was represented by our students. While
Robert and the training center staff will be
covering this event in a future issue of Merit
Shop Message I wanted to talk about one thing that is
first and foremost in the minds of our competitors, judges
and organizers and spectators; SAFETY. It is evident when
watching not only the actual competition but the setup and
teardown of the equipment necessary for the event that
safety is the number one priority.
While at the conference
I became aware of an
upcoming event that I
wanted to be sure you
are aware of: US Industry
Safety Week 2015.
Every year, more than 80,000 workers suffer an injury on
construction job sites across the U.S. Any one incident
is one too many. Life is too precious to not make safety
the number one focus in the U.S. construction industry.
That’s why over 40 national and global construction firms
comprising The Construction Industry Safety Initiative (CISI)
group and the Incident and Injury Free CEO (IIF) Forum have
joined forces with a single aim: to inspire everyone in the
industry to be leaders in safety.
You and I know that being safe every day on every job site
crosses competitive boundaries. The Industry Safety Week
effort presents a unique opportunity for construction firms
across the U.S. to work together to eliminate worker injury.
The second US Industry Safety Week runs this year from
Sunday May 3th to Saturday May 9th. Safety Week has
one goal: working together to eliminate worker injury.
We can all be leaders in keeping our workforce safe –
regardless of matter where you are located, your company
size or your role in our industry.
The collective mission for Safety Week 2015 is to partner
together in:
•

Thanking our workers for supporting safety and
recognizing their efforts to be injury free

•

Increasing awareness of the importance of being
committed to safety, every day

•

Inspiring everyone to share best practices and to
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work together to strengthen our industry’s safety
culture
•

Celebrating the need to be injury free

•

Conducting on-site safety awareness activities to
support education

In addition to the above information I also learned from the
Safety Week 2015 web site who the leaders of this effort
are.
The Construction Industry Safety Initiative (CISI) includes
twelve major contractors who come together twice a year
for a two day meeting to discuss only one thing – SAFETY.
Every two years, CISI holds a Safety Summit that includes
over 30 major contractors in the United States. This year, the
Summit will be held in September at Caterpillar’s Edwards
Demonstration Center and is sponsored by Lane, Fluor and
Caterpillar. The goal of CISI is to influence not only those
within their group, but others to work safely and elevate
safety awareness to a new level in the United States.
Standing in mutual commitment toward the elimination
of worker injury, the Incident & Injury-Free (IIF) Executive
Forum is comprised of CEO’s from leading U.S. engineering
and construction firms. Since 2009, the IIF Executive Forum
has met bi-annually with the objective to both sustain
and recreate their present IIF journeys while at the same
time creating the possibility of an industry-wide safety
transformation.
I strongly encourage you join other members of the
Pelican Chapter and get involved in Industry Safety Week.
Elsewhere in the newsletter you will find some tips titled
“How to Conduct a Safety Week.”
I would like to take this opportunity to introduce to you
our newest employee. HANNAH KIMBROUGH joined
the Pelican Chapter in early March. Hannah has a degree
in Mass Communications from LSU and is experienced in
project management. As well Hannah brings knowledge in
governmental affairs having served on the staff of a member
of the Louisiana House of Representatives. Many of you
know Hannah’s uncle and ABC member Ray Kimbrough
with Raygen Services, LLC. Please join me in welcoming
Hannah to the Pelican Chapter.
One of the things we have asked Hannah to do is support
John Walters and our activities in Governmental Affairs. I
am sure you will be hearing from Hannah on our efforts to
get more and more of our member employees to sign up
for the ABC Action App. This very important tool is at your
disposal at no cost to you or the members of your team.

Keep up with the latest issues and
contact your elected officials as
fast and simple as saying “ABC”.
To get in the know and help defend
our Merit Shop, Free Enterprise
philosophies go to http://www.
abc.org /en-us/politicspolicy/
abcactioncenter.aspx.
If you have not renewed your dues
please do so today. You should
have received a letter in early
March along with your renewal
invoice. Do not hesitate to give
us a call if you have any questions.
We have a full calendar this
year and we need your active
involvement to achieve our goals.

REMINDER

Write Your Renewal Check Today!
Deadline for Membership Renewal is April 30, 2015!

Please make sure your company has renewed their 2015 ABC Pelican
Chapter membership. The Pelican Chapter has grown expeditiously in
support of The Merit Shop and Free Enterprise System. Membership
is at its highest ever and we want your company to be actively
involved in the Pelican Chapter this year.
We thank those companies that have already renewed. We look
forward to your continued support and we hope to see you at our
upcoming events and meetings.
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GOVERNMENT RELATIONS: FAST FORWARD
JOHN WALTERS, LA ABC VICE PRESIDENT OF GOV. RELATIONS

With the 2015 Louisiana Legislative session
beginning just days from now on April 13, 2015,
followed by both legislative and statewide
elections set for October 24, 2015, there will
truly be a world wind of political activity in the
upcoming months.
Louisiana is faced with a projected budget shortfall of 1.6
billion dollars with very few places for legislators to “find”
the necessary funding to fill the gap. Raising new revenue
is likely off the table considering the Republicans hold a
majority in both the Louisiana House of Representatives
and Louisiana Senate, not to mention it is political suicide
to raise new taxes in an election year.
On the elections side, every statewide seat is up for grabs
as well as the 144 legislative seats spread throughout the
state. The primary election is set for October 24, 2015
with the general election following four weeks later on
November 21, 2015. With 7 Senators and 14 House of
Representatives members finishing their final term in
office this year and new candidates emerging daily for
a variety of both open and currently filled seats, it will
surely be an unpredictable election cycle.

(LOGA). Please save the date on your calendar and keep
your eyes open for forthcoming registration information.
The ABC Annual Legislative Reception gives you the chance
to visit with legislators in a relaxed social environment.
You can discuss issues and bills or simply give Legislators
a thank you for committing the time and effort it takes to
make Louisiana a better state.
The reception gives you the opportunity to “Get into
Politics” so you don’t have to “Get out of Business.” We
typically have a large turnout of both ABC members and
Louisiana Legislators, and hope to see you there.

ABC Applauds Passage of Senate Bill to
Overturn NLRB’s Ambush Election Rule
Associated Builders and Contractors released the
following statement on the U.S. Senate’s passage of a
joint resolution to block the National Labor Relations

2015 Louisiana Legislative Session
The 2015 Louisiana Legislative session convenes on April
13, 2015 and adjourns no later than June 11, 2015. The
session is considered a fiscal session and the majority of
the bills will deal with appropriations, the state budget,
and taxes. Legislators are allowed to file local and special
bills through the 10th day of session. Bills not within the
subject matter (fiscal, local or special) are allowed, but
must be prefiled and are limited to 5 per legislator.
You can rest assured that all bills that promote
free enterprise, open competition, or free market
determination will be supported. Likewise, you can expect
any bills that seek to threaten our merit shop philosophy
and our belief in free enterprise and open competition
will be met with staunch opposition.

Save the Date: ABC Legislative Reception
The 2015 ABC Legislative Reception begins at 6:00 pm
on Monday, May 4th at the Jimmie Davis House in Baton
Rouge. This is an ABC Louisiana event and is free to all
ABC members. Our Legislative Reception will again be a
dual reception with the Louisiana Oil and Gas Association
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ABC Legislative Reception
(co-hosted with the
Louisiana Oil and Gas Association)

May 4, 2015
Jimmie Davis House Baton Rouge

Free for all ABC Members

Board’s (NLRB) ambush election proposal. The resolution,
introduced by Senate Committee on Health, Education,
Labor and Pensions Chairman Lamar Alexander (R-Tenn.)
and House Committee on Education and the Workforce
Chairman John Kline (R-Minn.), seeks to prevent the NLRB
from implementing the ambush rule, which is scheduled to
take effect April 14, through the Congressional Review Act.
“Today’s action by the U.S. Senate led by Sen. Alexander is
a win for workplace and privacy rights and for construction
contractors and their employees,” said ABC Vice President
of Government Affairs Geoff Burr. “The ambush rule
remains among the most egregious examples of the
NLRB’s transformation from neutral arbiter of labor law to
unabashed supporter of Big Labor’s agenda.”
“Should the ambush rule be allowed to take effect in April,
it would have the unique distinction of violating both the
due process rights of employers and the privacy rights of
employees,” said Burr. “ABC has consistently vowed to lead
the fight against the NLRB’s ambush rule through every
avenue and we look forward to the House’s passage of the
resolution as well.”

Under the ambush election rule, the amount of time
between when a union files a representation petition and
an election takes place will be dramatically reduced from
the current average of 38 days to as few as 11 calendar
days. In addition, the rule shortens the amount of time an
employer is allotted to provide a list of eligible voters and
adds to the amount of personal contact information that
must be disclosed to unions. The changes are scheduled to
take effect April 14, 2015, unless a court or Congress blocks
enforcement of the new rule.
ABC of Texas and the Central Texas Chapter of ABC filed a
lawsuit in the U.S. District Court for the Western District of
Texas seeking to overturn the latest version of the NLRB’s
ambush election rule. ABC has consistently opposed the
NLRB’s ambush election rule as unfair to employers and
employees and has raised privacy concerns over the
proposal’s distribution of employees’ personal contact
information, including in testimony before the NLRB in April
2014.

For more than 90 years, HTB has addressed the special needs
of the construction industry. We thoroughly understand these unique accounting
and tax planning needs, and our specially trained team of professionals have the years
of experience needed to help contractors to identify opportunities and find cost-effective
ways to meet goals.
• Audited, Reviewed and

• Cost Segregation Studies • Cash Management Projections
Compiled Financial Statements • Business Valuations
• Evaluation and Implementation
• Tax Return Preparation
of Internal Accounting Controls
• Estate Planning
• Tax Planning and Projections

baton Rouge
DenhaM SpRingS
new oRleanS

• And More

www.htbcpa.com
225.928.4770
info@htbcpa.com
Jay Montalbano | CPA, CVA, CCIFP
Ronnie StaMpeR | CPA
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MEMBERSHIP: AMBASSADOR CLUB - JOIN TODAY
ANNA ZEBEAU, DIRECTOR OF MEMBERSHIP GROWTH

If your sales force is looking for a way to
start building relationships with fellow ABC
members, then I have what you are looking
for - The AmBassador Club. It’s easy to do
and it can help promote your company and
also help build relationships with potential
customers.
The purpose of this Club is to promote
membership
retention
through
the
development and implementation of member involvement
programs. Basically the commitment would be:
•
•
•
•
•

a One-Year term
recruitment of one new member per year
attendance of at least 5 events per year
participation on an ABC Committee
assurance that your member company pays their
membership dues in a timely fashion.

The Ambassador’s role would be to:
•
•
•
•

adopt a minimum of 5 non-participating or new
members
be familiar with ABC discount programs, committees,
legislation and training programs
call and / or visit adopted members and make sure they
are aware of the benefits of membership
invite adopted members to attend monthly events or
to participate on a committee

•
•
•

attend ABC events – welcome and introduce adopted
members to other ABC members
get prospective referrals / leads from adopted members
present feedback to Membership Director on contacts/
responses from adopted members.

Being actively involved in the AmBassador Club can help
ABC grow its membership and guarantee existing member
renewals. If you are interested in participating in the
AmBassador Club, please contact me at 225.753.2541.
Here is a testimonial from Brian Hall, Big River Glass and
Chairman of the AmBassador Club:
“The AmBassador Club is a great way to get in front of the
members without having the same sales rejection response
that one would typically get on making a cold call. Once they
realize you are a member of ABC, you usually see an instant
change in reception even if they are not able to do business
with you. One of the main reasons I became a member of
the AmBassador Club was to assist members get their full
potential of the membership value that the Pelican Chapter
offers and at the same time try to build a friendship as well
as a business relationship. Some of the success stories I
have had include making additional sales with members as
well as the satisfaction of providing a better product and
service than what the member was already getting from a
non-member provider.”

New ABC Pelican Chapter Members
Coastal Staffing Services, LLC
Lori DeMolle

2207 Industrial Dr. | Sulphur, LA 70665
(P) (337) 882-1389 | (F) (337) 882-1389
www.teamcss.net
Industry Professional – Skilled / Labor Staffing
Blake D. Hines, Blake D. Hines, Inc.

Enpro Industrial Services
Jeremy Lott

6033 Industrial Dr.| Geismar, LA 70734
(P) (225) 673-2299 | (F) (225) 673-2298
www.enproindustrial.com
Contractor – Mechanical Insulation /
Scaffolding
Kenny Wolf, Cajun Deep Foundations

HEALTHremedy
Occupational Medicine
Brad Frick

3235 Perkins Rd. | Baton Rouge, LA 70808
(P) (225) 387-3030 | (F) (225) 387-4521
www.HEALTHremede.com
Industry Professional – Drug Testing / Safety
Supplies
Kelly Sills, Coastal Bridge

Orion Group

Michael Robison

201 St. Charles Ave., Suite 2527
New Orleans, LA 70170
(P) (504) 289-5630
www.orionjobs.com
Industry Professional – Skilled / Labor Staffing
Tim Johnson, The TJC Group

Primoris Services Corporation
Conrad Bourg

P. O. Box 90022 | Baton Rouge, LA 70879
(P) (225) 295-4830 | (F) (866) 226-3587
www.prim.com
Contractor – General Contractor

SJB Group, LLC
Wilfred Barry

P. O. Box 1751 | Baton Rouge, LA 70821
(P) (225) 769-3400 | (F) (225) 769-3596
www.sjbgroup.com
Contractor - Hydroexcavation

Structural Consultants, LLC
Atoine Malek, P.E.

11725 Cloverland Court, Suite C
Baton Rouge, LA 70809
(P) (225) 388-5467
www.structural-consultants.net

Industry Professional – Engineering Services

Thad Rispone, ISC Constructors
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ABC Membership - It’s Value Added to Your Company!
For those members who have already renewed your 2015 membership as seen by the list published in this issue, we Thank You!
For those members who have not yet renewed, please let me remind you of the 10 ways that ABC provides real value to your
company.
1.

ABC Defends Your Company.

No other association defends Free Enterprise and the Merit Shop like ABC. ABC is on the front lines aggressively defending your
business against over-reaching politicians, excessive government regulation and unions. If you are a Merit Shop Contractor, then
you belong to ABC!
2.

Net working Events to Increase Business.

Your company needs strong relationships to grow. ABC networking opportunities help you build strong relationships with other
construction industry professionals. Through committee meetings, networking groups and volunteer opportunities can open the
door to meet with peers and like-minded construction professionals.
3.

Merit Shop Craft Training.

ABC is a leader in apprenticeship and craft training for merit shop contractors. The Pelican Chapter delivers programs that
equip craft professionals with the knowledge and skills they need to improve their productivity and safety and job advancement.
The Pelican Chapter works closely with the National Center for Construction Education and Research (NCCER) to develop and
update the curricula.
4.

Fewer Accidents, Safer Employees.

ABC safety programs and products help contractor members maintain safer and more productive jobsites, one of the constructions
industry’s most critical components.
5.

Business Development and Recognition

To stay competitive, contractors are given the opportunity to showcase their projects and accomplishments through awards and
accreditations.
6.

Big savings on Vehicles, Fuel, Cell Phone Service, Shipping and more.

Discounts on GM, Chrysler and Ford vehicles, Fuel, Verizon Wireless, and up to 29% on shipping services. For more information
on member discounts, go to www.abc.org.
7. Workers for the Future.
ABC Pelican Chapter is reaching out to our future workforce through schools and at career fairs with the message that construction
is a great career that pays!
8.

Stay Informed.

ABC provides a variety of resources that help contractors stay current with the industry-related information they need to make
informed business decisions. ABC also provides communications leadership and support by working closely with the news
media to communicate the industry’s position on a wide range of policy issues.
9.

Competitive Benefit Programs.

ABC Merit Choice program is offered to all ABC members by providing them with objective, resource-based solutions that better
equip them to attract, retain, and reward employees so they can grow consistently and profitably. This is accomplished through
benefit programs, incentive-based programs, health and welfare programs and services.
10.

Legal Assistance.

ABC members are offered the legal assistance in the construction industry. This program advances the merit shop principles,
resulting in a stronger industry, and helps members with practical advice when they need it. This is accomplished through legal
counsel at the national and local levels, labor relations, and conferences.
Merit Shop Message | April 2015 | 9
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PELICAN CHAPTER 2015 MEMBERS
24Hr Safety, LLC
A & B Concrete Coring Company
AAA Rent-All, Inc.
Absolute Safety Consulting
ACE Enterprises, Inc.
Adams and Reese, LLP
Advantage Personnel and Advantage
Computer Service
Advantous Consulting, LLC
Aerial Access Equipment, Inc.
Aggregate Technologies, Inc.
Airgas On-Site Safety Services, Inc.
Airgas, Inc.
AKM, LLC - Volks Constructors
Division
All Crane Rental of Louisiana
All Star Ford Lincoln
Alliance Safety Council
Allied Waste Services
Allrite Electric, Inc.
American Gateway Bank
American Mat & Timber Co.
American Piledriving Equipment, Inc.
American Pride Fabricators
American Rigging & Supply Co.
Ameri-Force Craft & Industrial
Services, Inc.
Apache Industrial Services, Inc.
ARC Document Solutions, LLC
Arco Distributors, Inc.
Ardent Services, LLC
Arkel Constructors, Inc.
Arthur J. Gallagher & Co.
Ascension Ready Mix, Inc
AST Marketing Group
AV Solutions, LLC
B & H Distributors, Inc.
Baker, Donelson, Bearman, Caldwell
& Berkowitz
BancorpSouth Insurance Services /
Wright & Percy
Barriere Construction Company, LLC
Barry Concrete, Inc.
Bascom Hunter Technologies, Inc.
Baton Rouge Bolt, Inc. / Bayou Metric
Baton Rouge Duplicating Products
Bayou Supply & Safety
Bayou Testers
Beard Construction Group, LLC
Bechtel Construction Services
Bengal Crane & Rigging
Bengal Logistics Services
Bengal Transportation Services
Bennett Builders, LLC
Benton’s Equipment and
Construction, Inc.
Bernhard Brothers Mechanical
Contractors, Inc.
Bevel Tech Group, Inc
BIC Alliance, Inc.
Blake D. Hines, Inc.
Blue Cross & Blue Shield/LA
Bluewater Constructors, Inc.
Boh Bros. Construction Co., LLC
Bottom Line Equipment, LLC
Boykin Brothers, LLC
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Brammer Engineering, Inc.
Brand Energy Solutions, LLC
Braud Company, Inc.
Breazeale, Sachse & Wilson, LLP
Brian Harris Chevrolet
Briggs Equipment
Brock Services, LLC
Buquet & LeBlanc, Inc.
Business Health Partners, LLC
C.A.S.CO., Inc.
CAD Coating
Cajun Electric, LLC
Cajun Industries, LLC
CA-PAR Electric, Inc.
Capital One Bank
Capital Valve & Fitting Co., Inc.
Capitol Construction, LLC
Capitol Welders Supply Co., Inc.
CARBER
Catapult Creative Media, Inc.
Catering Cajun of Louisiana, LLC
CB&I
Central Oil and Supply Corp.
Centurion Construction
Management, LLC
Certified Safety, Inc.
Chaffe McCall L.L.P.
Champion Graphic Communications
Chustz Electric, LLC
Classic Industrial Services, Inc.
Claymar Construction, LLC
CLM Equipment Co., Inc.
CMC Capitol Steel, Inc.
CNA Insurance
Coastal Bridge Company, LLC
Coastal Industrial Contracting of LA,
LLC
Coastal Welding Supply & Specialty
Gas
COMET-Comprehensive
Occupational Med Eval & Test
Command Services Incorporated
Comprehensive Occupational
Resources (CORE, LLC)
Consolidated Electrical Distributors,
Inc.
Contractors Supply & Equipment Co.
The Cook Hotel & Conference Center
At LSU
Corporate Mechanical Contractors,
Inc.
Brand Junkie
Cory, Tucker & Larrowe, Inc.
Crane Rental Corporation
Crawford Electric Supply Company
Crawler Supply Company, LLC
Crowne Plaza Baton Rouge
CWL Contractors, LLC
Cycle Construction Company, LLC
D.M.I. Contractors, Inc.
Deca Systems, Inc.
Deumite Construction, LLC
Ditch Witch of South Louisiana
Dolese Bros. Co.
Don Miller & Associates, Inc.
Drago Supply Company

Dubois Sheet Metal Works, Inc.
Dunham Price, LLC
Dykes Electric, Inc.
E. P. Breaux Electrical
Embassy Suites Hotel
EMCO Technologies
Emerson Process Management
Emery Equipment Sales & Rentals
Empire Scaffold, LLC
Enterprise Commercial Trucks
Enterprise Fleet Management
EXCEL Contractors, Inc.
Fabre Group
Fabricated Steel Products, Inc.
Ferrara Transport Services, LLC
First Louisiana Insurance
FLOWCOR Products, Inc.
Fluor Enterprises, Inc.
Ford Bacon & Davis, LLC
Fugro Consultants, Inc.
G. T. Michelli Company, Inc.
Gainey’s Concrete Products, Inc.
Gallo Mechanical Services, LLC
Geaux Safe Associates, LLC
Gebhart Construction Group
Gerry Lane Chevrolet
GM Cable Contractors, Inc.
Gonzales Electric Service, Inc.
Grady Crawford Construction
Company, Inc.
Graybar Electric Co.
Groth Equipment Corporation
Group Industries, LLC
Gulf Coast Equipment Services
Gulf Coast Occupational Medicine,
Inc.
Gulf Coast Pre-Stress Partners, LTD.
ResponsAble Safety Staffing
H & E Equipment Services
H & H Embroidery & Promotions,
Inc.
H & H Industrial Contractors, Inc.
H. Rocker Electric Company, Inc.
Hahn Sales / Sensors, Inc.
Hailey Insurance Services
Hailey, McNamara, Hall, Larmann &
Papale, LLP
Hannis T. Bourgeois, LLP, CPA
Hargrove Engineers + Constructors
Hebert Steel Company, Inc.
Helical Concepts, Inc.
Himmel’s Architectural Door &
Hardware, Inc.
Hoist & Crane Service Group, Inc.
Hollingsworth Richards Ford
Holmes Building Materials
Home Bank
Horizon Wealth Management
Horne, LLP
Howell Industries, Inc.
Human Dynamics, Inc.
Hunt, Guillot & Associates, LLC
Hutco, Inc.
Hytorc
Iberia Bank
Iberville Insulations, LLC

Renewals as of March 11, 2015
IES Commercial and Industrial, Inc.
Impression Works, LLC
Industrial Coatings Contractors, Inc.
Industrial Cooling Tower Services,
Inc.
Industrial Electronic Supply, Inc.
Industrial Specialty Products, LLC
Industrial Supply & Rental, Inc.
Instrument Piping Technologies, LLC
Insulations, Inc.
ISC Constructors, LLC
Jacobs
JM Test Systems, Inc.
Jones Walker LLP
JPMorgan Chase Bank, N.A.
Kean Miller, LLP
The Keyfinders Team Real Estate
KJ’s Services, Inc.
Kostmayer Construction, LLC
L. S. Womack, Inc.
LA Ash Products & Services
LaFarge North America
Lamont-Roe-Werner Construction
Co., Inc.
LAPCO Manufacturing, Inc.
LaPorte, A Professional Accounting
Corporation
Lard Oil Company
Launch Media
LCTA Workers’ Comp
The Lemoine Company, LLC
Lightning Bolt & Supply, Inc.
Lofton Staffing and Security Services
Louisiana - CSI, LLC
Louisiana Agencies, LLC
Louisiana Air Systems, Inc.
Louisiana Companies
Louisiana Cutting, LLC
Louisiana Recycled Aggregates
Louisiana Scrap Metal Recycling
Louisiana Staffing Services, LLC
Louisiana Workers Compensation
Corporation (LWCC)
M. C. Dean, Inc.
Mac-Nett Industries, Inc.
Maintenance Enterprises
Marine and Industrial Supply of LA
Mason Construction
Master Vac Industrial Services, LLC
Mechanical Systems & Service
MED-PRO Medical Professional
Protective Clothing
Merit Electrical, Inc.
Michael J. David Painting Contractor,
LLC
MidSouth Bank
Mindworx Marketing
Mistras Group, Inc.
MJobtime Corporation
MMR Constructors, Inc.
Mobile Temp, Inc.
Monroe Welding Supply, Inc.
Moody-Price, LLC
Moore Construction, Inc.
Moretrench
MRC-McJunkin Red Man

The Mundy Companies
NAES Industrial Services
Nameplates, Inc.
National Trench Safety
North American Hose & Fittings
NPC Services, Inc.
Oceanwide Staffing, Inc.
Ohmstede Industrial Services
Onebane Law Firm
Owens Consulting Services, LLC
P.B.C. Industrial Supplies, Inc.
Pala-Interstate, LLC
Partco, Inc.
PCL Industrial Construction
Company
Pelican Promotions and Advertising
Specialties
Pentair Thermal Management
Performance Contractors, Inc.
Performance Publishing
Performance Solutions of LA, LLC
Peterbilt of Louisiana
Petrin Corporation
Phelps Dunbar, LLP
Phillips Electric Company
Pickett Industries
Pine Bluff Sand & Gravel Co.
Plant Performance Services, LLC
(P2S)
Postlethwaite & Netterville, APAC
PPM Consultants
Premier Office Products, Inc.
Prime Occupational Medicine
Pro Serve 1, Inc.
Pro+Med Jobcare
ProActive Safety Solutions, LLC
Professional Communications
Quality Bolt & Screw Corporation
Quality Concrete Group, LLC

The Quality Group
Quality Iron Fabricators of Louisiana
Quality Sitework Materials, Inc.
R & R Construction, Inc.
Ralph’s Industrial Electronic Supplies
Ram Tool & Supply Company, Inc.
Ram-Fabricators, LLC
Raygen Services, LLC
ReCon Management Services, Inc.
Red River Bank
Red-D-Arc Welderentals
Regions Bank
Regions Insurance, Inc.
Repcon, Inc.
RES Contractors, LLC
Reulet Industries
The Reynolds Company
RFI, LLC
Richard Construction, Inc.
Richard Oil and Fuel, LLC
Ringers Gloves
RMD Kwikform
Robins & Morton
Rockit Science Agency
Ross & Yerger Insurance, Inc.
Russell Pool Company, Inc
S & S Sprinkler Co., LLC
Safety Solutions and Supply
SafetyPro Resources, LLC
SAIA Electric, Inc.
Sandler Training - Herrick Consulting
Group, Inc.
Savard Labor & Marine Services, LLC
Scaffolding Rental & Erection
Services, LLC
Scafom USA
Scott-Macon Equipment, Inc.
Seale & Ross
Service Line, Inc.

Setpoint Integrated Solutions
Settoon Fabrication, Inc.
Sexton & Hebert
Shannon Hardware, LLC
Shelby J Gaudet Contractor, Inc.
SoluVista, LLC
Sorrento Lumber Co., Inc.
Sound & Communication Systems,
Inc.
Southern Power Systems, Inc.
Southwest Stainless, Inc.
Spacemark, Inc.
Specialty Industrial, LLC
Spiral Metals Corporation
SSA Consultants, LLC
STARCON A Cianbro Company
Stine Lumber, LLC
Structural Preservation Systems, LLC
Summit Electric Supply
Sunbelt Rentals
Superheat FGH Services, Inc.
Systems Contracting Corporation
Taylor, Porter, Brooks & Phillips, LLP
Taylor, Wellons, Politz & Duhe, APLC
Techline Manufacturing
Tee Wayne’s Cajun Cooking, LLC
Templet & Templet Gas & Supply
Ten “M” Vending
Terracon Consultants, Inc.
The Assessment Company
The Interface Financial Group, LLC
The TJC Group
Tiger Sanitation Services, LLC
Tiger Wear, LLC
Tillage Construction Co., LLC
TMC Contractors, Inc.
Tolunay-Wong Engineers, Inc.
The Tool Shed, Inc.
TOPCOR Services, LLC

Total Energy Solutions, LLC-SHARP
Approved
Total Occupational Medicine
Total Safety
TPS Gulf Southeast, LLC
Trade Construction Co., LLC
Triad Electric & Controls, Inc.
Triple “S” Industrial Corporation
Turner Industries Group, LLC
U S Fusion, LLC
United Office Supply & Equipment
Co., Inc.
Universal Sign Company
Vector Electric & Controls, Inc.
Victaulic Company
Vivid Ink Graphics
Vulcan Materials Company
Waguespack & Associates Insurance
Walk On’s Catering
WASKEY
Webb-Rite Safety
Weber Marine Incorporated
Welding Testing Lab, Inc.
Westgate, LLC
Wharton-Smith, Inc.
Whitney Bank
Wholesale Electric
William S. Nadler, Jr., Inc.
Williams Scotsman
Winroc-SPI
WJS Enterprises, Inc.
Wolseley Industrial Group
The Workforce Group, LLC
Workforce Medical Center
Wray & Pierce, LLP
Z|APPAREL
Zachry Industrial, Inc.
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MEMBER SERVICES: CASINO MEMBER MIXER
MARY RICHARDSON, DIRECTOR OF MEMBER SERVICES

It’s no secret that Las Vegas has a reputation for indulgence and excess. But have you attended a Pelican
Chapter, ABC Member Mixer lately? On Tuesday, February 24, 2015, it was wall to wall action at the
L’Auberge Casino and Hotel in Baton Rouge, LA as ABC members and prospects gathered to attend this
Casino-Themed Royale event.
With their “Business” cards on the table, ABC members and prospects placed their bets on the opportunity
to build relationships and make business connections.
Sponsoring this event and the spectacular door prizes too, were three very reputable companies in the
construction industry. Bengal Crane & Rigging - “Moving America one load at a time” Louisiana Recycled Aggregates
- Producing and selling various types and grades of recycled aggregate materials and Ringers Gloves - a manufacturer
who is deeply committed to the safety and protection of your hands, who is a leading manufacturer of safety gloves. A
special thanks to these companies, for contributing their time, resources and efforts in making this event a successful
one.
Congratulations to the JACKPOT winners of the night! It was the luck of the draw when names were pulled and attendees
were called to the stage to select from a slate of amazing door prizes.
Thank you to all who attended. We hope this experience allowed you to cash in your chips at the end of the night and
collect your winnings of new relationships and future business.
Mark your calendars now for the next ABC Member Mixer which is scheduled for Monday, June 29, 2015 at the L’Auberge
Casino and Hotel in Baton Rouge, LA. You don’t want to miss it!
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The ABC National Chapter Development
Committee (CDC) is a committee of
volunteers and chapter presidents.
The CDC supports the ABC strategic
goal to be an Association of high
trust, high collaboration and effective
communication to deliver value to our
members. The CDC works to develop
and apply benchmarks that serve as
resources to guide chapters to become
high performing.

Pelican Chapter ABC

ABC National Best
Practices Recognitions

Presented by
ABC National Chapter
Development Committee

Earlier this year the CDC sent a
request for chapters to prepare and
submit for the 2014 Best Practice
Champions Program. This year there
was an outstanding showing of 67 total
submissions. This year’s submissions
will be used to populate a 3-step
resource roadmap or High Performance
Tool (HPT), to assist chapters in
becoming high performing. Based
on CDC approved program criteria,
applicable submissions have been
divided into three categories: Award
Winners, Best Practice Champions and
Great Ideas. The HPT will launch later
this year.

We are very pleased to announce the following recognitions given to the Pelican Chapter. We appreciate and congratulate
the Pelican Chapter Staff and volunteers for their outstanding work. Great Ideas are great steps on the road to high
performance.
Anna Zebeau’s Business Networking and Member Mixer submission meets criteria for the Great Ideas category.
The Chapter Sponsorship Program submission has met the criteria to be a Chapter Best Practice Champion. Mary
Richardson is recognized as a Best Practice Champion.
Pelican Chapter Supplemental Course Academy and Build Your Future submissions have met the criteria to be Chapter
Best Practice Champions. Congratulations in this area go to Cody Stroud and Matt Campbell.
The Getting Social submission by Brooke Barber has met the criteria to be a Chapter Best Practice Champion. We would
also like to point out Brooke’s “Member Spotlight” work in our newsletter and her recent articles in Construction News
that were shown at the January Board Meeting.
Kacie Blanchard’s submission, ABC/OSHA Alliance and Fall Protection Seminar, met the criteria to be a Chapter Best
Practice Champion.
We encourage our staff to submit our best practices every year. In preparing future submissions, staff is encouraged to
include as much information as possible. Examples include metrics that demonstrate how a new program or process
changes; how it started and increases participation, as well as furthers the chapter’s mission. The submission form for
2015 will be available later this year and will include a beneficial guide to assist chapters in preparing submissions.
The Pelican Chapter’s recognition is made possible by the support Pelican Chapter members provide the staff. On behalf
of the Board of Directors and staff thank you for making the Pelican Chapter a leader.
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TRAINING CENTER: FALL GRADUATION A HUGE SUCCESS
ROBERT CLOUATRE, DIRECTOR OF EDUCATION & TRAINING

Our Fall Graduation was held on January 29th
at the L’Auberge Convention Center. This
graduation had 201 students receive their
graduation certificates during the ceremony.
Our Industrial Contractors Chairman, Scott
Barringer, was our master of ceremony and
Glen Redd gave the prayer and led us in
the pledge. Our guest speaker was Baton Rouge Mayor
President Kip Holden. The mayor did a fantastic job of
relating to the graduates and talk to them about the many
opportunities available to them with their training. Many
of our graduates are already employed and working but
some have been waiting to enter their respective area
of study and are eager to go out there and do what they
have been training for. Matt Campbell, our Director of
Workforce Development, will assist these young men and
women to find employment and jumpstart their careers.
One particular graduate is a high school student who
graduated in heavy equipment and also gained a welding
certification while attending our daytime Supplemental
Course Academy. Listed below are the nine students who
graduated with dual certifications and some with dual craft
certifications:
Jacobs Davis		

Electrical & Instrumentation

Gerald Vick, III
			
			

Electrical & Instrumentation 		
(Competing at ABC National Craft
Competition)

Brandon Solette
			

Heavy Equipment and Welding 		
(High School Student)

Brennan Rayburn

Welding 1 & Welding 2

Brandon Owens

Welding 1 & Welding 2

Cameron Butler		

Welding 2 & Welding 3

Joshua Fox		

Welding 2 & Welding 3

Gregory Roberston

Welding 2 & Welding 3

Bobby Williber		

Welding 2 & Welding 3

The Training Center is pleased to welcome David Matlosz
as our new Training Coordinator. Dave has a long history
of teaching both at ABC and the public school system as
an adult education instructor. Dave also has extensive
experience as an electrician in the industry. He is already
a great help in monitoring the high school day classes and
the night training on our main campus. He will also visit our
satellite classes to ensure consistency.
The ABC National Craft Championships were held in Fort
Lauderdale, Florida on March 3-6. The Training Center
sent 9 competitors to this event. Our students competed
in welding (plate and pipe), electrical, instrumentation,
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millwright, and pipefitting. As of this writing, the
competition had not taken place. The results will be
mentioned in next month’s article.
Next month’s article will also cover our Annual Pelican
Chapter High School Competition. This competition was
held on March 19th and is the ultimate proof of the success
of our Program Partners Initiative. Students compete
individually and as a team with their school in electrical and
welding for a chance to win prizes, trophies, and bragging
rights.
Each year the Pelican Chapter hosts the Area IV and State
FFA Competition in welding, electrical, and small engines.
The Area competition took place on March 11th and the
State took place on March 26th. Competitors come from
all over the state and many of these same individuals also
compete in our local high school competition.
Summer training is just around the corner and the
application and information brochure will be made
available for distribution and pick up on April 1. Classes will
be offered in Welding, Electrical, and Pipefitting. Students
will be in an intense training for 8 hours a day, four days a
week for 9 weeks. This accelerated format allows students
to become work ready in a shorter amount of time than
traditional training models. If you know someone who is
looking for a change of career or does not know what they
want to do for the future, send them by to grab a brochure
and application. It just might be the opportunity they are
looking for. Drug free and a strong work ethic are all that is
needed to apply.
The annual ABC Blood Drive was held on February 24, 25,
and 26th. Each year, these generous donations provided
by our students give many a second chance at life. Over
100 pints of blood were collected again this year making
the Pelican Chapter an excellent stop for the blood bus.
Thanks to all of our students and instructors who gave at
this event.

Training Center Calendar
Early Enrollment - Current
Students ONLY
April 1-30, 2015
ICC Members Enrollment
ONLY
May 4-28, 2015
Last Day of Spring Semester
May 21, 2015

Memorial Day (Office Closed)
May 25, 2015
Open Enrollment
June 1-30, 2015
Late Registration for Fall
Semester
July 1-30, 2015
Fall 2015 Semester Starts
August 3, 2015
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MEMBER SPOTLIGHT: GLEN REDD
MARY RICHARDSON, DIRECTOR OF MEMBER SERVICES

Triad Electric & Controls,
Inc. has been a dedicated
member of the Pelican
Chapter, ABC for over
30 years. Triad is an
open-shop
electrical
and
instrumentation
construction subsidiary
of The Newtron Group.
The Newtron Group
considers their reputation
and experience major
strengths that have
brought them to bear
on projects in a wide
range of industries, but
the company’s success is
dedicated to its employees. Premiering on center stage as
the Pelican Chapter, ABC “Member Spotlight” this month is
an employee of Triad Electric & Controls, Inc. who has not
only made an impact in his professional field, but also in his
community.
Mr. Glen Redd started his journey with Triad Electric &
Controls, Inc. 9 years ago, after accepting the position as
General Manager. He has since been promoted to President
of Operations, and has been very satisfied with his journey
thus far. Finding a company you love working for can have
a profound impact on your happiness in life. Mr. Glen
expressed that he enjoys the friendly work atmosphere and
has a tremendous amount of respect and gratitude for the
owner, Newton Thomas, who promotes good values through
work. In an effort to ensure that the core values become
the vision of his employees, Newton Thomas developed
a 50 question survey that is distributed to management
staff and employees
who have worked
for the company for
5+ years. This survey
is used to help
distinguish if the
core values of the
company are being
implemented.
As a man who is
strong in his faith
and takes pride in
serving others, Mr.
Glen
appreciates
Newton Thomas’s
primary objective to
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inspire and create a shared sense of purpose throughout
his company. For over 50 years, Mr. Glen has served his
community in many ways. As an Elder at his church, he
oversees operations and provides counseling and mentoring
to members of the congregation. He also contributes a very
generous amount of time and financial resources to support
the Jack Case Scholarship Fund. The Jack Case Scholarship
Fund, named after Mr. Glen’s high school football coach,
was developed to award scholarships to Christian athletes
based on their academic achievement.
Even though hunting is a recreational hobby for most
people, Mr. Glen sees it as a golden opportunity to bring
people of all ages who are seeking to kill their first deer,
to join him on a guided hunt at his lease in Port Hudson,
LA. Mr. Glen has helped over 60 people kill their first deer,
mostly young children, but also an 81 year old veteran and
an exchange student from China. 5 year old Payden Jones,
was one of the lucky children whom Mr. Glen shared this
experience with, as he killed his first Doe at 70 yards with
his 243 Rifle.
The most gratifying voluntary offering for Mr. Glen has been
to serve as Vice President of the Board of Directors for the
Berean Children’s Home. The Berean Children’s home was
designed to provide adolescents from the ages 2-21, the
care, support and encouragement needed to overcome
adversity. Their Mission Statement is to provide children
with a loving home and to assist each child to mature
spiritually, intellectually, emotionally, socially and physically.
One of his favorite scriptures from the bible that has inspired
his motivation to serve others is found in Matthew 22:3740as it reads, “Honor and Glorify Jesus Christ and help
your fellow man”. These biblical truths are the pillars of Mr.
Glen’s foundation when preparing for both his professional
and personal goals.

2015 Pelican Chapter, ABC
Annual Sponsors
ACE Enterprises
Alliance Safety Council
Boh Bros. Construction
Bottom Line Equipment
CB&I
Cajun Industries, LLC
Coastal Bridge Company
Doggett Machinery

Platinum Sponsors
EXCEL Contractors
Group Industries
Hannis T. Bourgeois
ISC Constructors
Jacobs
Louisiana CAT
MMR Constructors
Performance Contractors

Primoris / James Construction
Group
Regions Bank
Triad Electric & Controls
Turner Industries Group
United Rentals
Westgate, LLC
Workbox

Gold Sponsors
Pala Interstate
Whitney Bank

Ardent Services
BIC Alliance

Bancorp South Insurance
Bengal Transportation
Breazeale, Sachse, & Wilson, L.L.P.
Global Safety Management, LLC
Gulf Coast Occupational Medicine

Silver Sponsors

Hailey Insurance Services
LAPCO Manufacturing
P2S - Plant Performance Services

Bronze Sponsors

Gulf Coast Pre-Stress Partners
Horne, LLP
Milwaukee Tool
Ringers Gloves
The Cook Hotel & Conference Center

After all is said and done, it’s no surprise that Mr. Glen Redd
still makes the time to open his heart and his schedule to
support the Pelican Chapter, ABC by promoting the merit shop
philosophy and free enterprise alliance in the construction
industry. Serving on several Pelican Chapter committees and
preparing to become incoming chair for 2016, Mr. Glen has
dedicated a tremendous amount of support, time, effort,
resources, industry knowledge and wisdom to the association.
In closing, Mr. Glen Redd wishes to leave this prayer with his
fellow men and women in the industry:

PBC Industrial
Regions Insurance

The Reynolds Company
Vector Electric & Controls
Z|Apparel

“My prayer and hope is that all ABC members and fellow
Americans do not forget where they have come from and the
blessings they have received from our Lord and Savior Jesus
Christ. Our concern should be following the will and purpose
God has set before us in Matthew 22:37-39 and James 1:27,
which states God first and our fellowman second. I fear that
as we achieve great things we forget God as creator resulting
in our journey being futile. May God’s grace cause us never to
forget from whom our success comes and may God continue
to bless us”!

Do you know someone who has something interesting about themselves, maybe a hobby or passion?
Give me a call or email me today! 225.448.3348 OR bbarber@abcpelican.com
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SW TRAINING CENTER: WELCOMED GROWING PAINS
KIRBY BRUCHHAUS, SW DIRECTOR OF EDUCATION & TRAINING

Enrollment for the spring 2015 semester is near
500 students at the Southwest Training Center
and 100 students within the 10 satellite classes.
The satellite classes consists of high school
students who are eager to jump start their craft
training and prepare to become work-ready in
the industry upon graduation. As we work very
closely with these young individuals, we look
forward to not only training them in their crafts, but teaching
them soft skills and helping them develop a strong awareness
for safety.
Accelerated training is scheduled to begin on June 22, 2015.
Our Workforce Development is doing an excellent job by
meeting with area high school students, principals, and
counselors in an effort to recruit individuals to participate in
this training. At this time, there are approximately eight crafts
scheduled to be taught.
Our annual high school competition was held on Thursday,
February 26, 2015 at the Southwest Training Center. The district
competition will be held on March 19, 2015. A contractor
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Jambalaya Cook-off will be held in conjunction with this event.
Contractors may contact the Southwest Training Center in
Westlake, LA at 337-882-0204 to register. The deadline for
registration is March 9, 2015. These events not only allow us
to network and partner with schools, students and parents of
competitors, they also give students insight of the possibilities
that lie ahead and the career opportunities that are yet to
come in the future.
Our Spring Golf Tournament is scheduled for Friday, May 8,
2015 at the National Golf Club in Westlake, LA, followed by
our Annual Crawfish Boil scheduled for May 21, 2015 at the
Southwest Training Center. These events are always well
attended by prospects and existing members, and we look
forward to the possibility of expanding the ABC family and
welcoming new members.
The Pelican Chapter, ABC Southwest Training Center is excited
about all that lies ahead in 2015. As Southwest Louisiana
continues to lead the industry, we look forward to facing the
upcoming challenges and successes!!

How

to

Conduct

Many construction companies host a Safety Week once a
year as a way to refocus and reenergize our commitment
to reducing injuries on jobsites. Below are some ideas on
how to conduct a successful Safety Week.
Be A Leader In Safety. Join Us In Celebrating Safety
Week 2015!
Commitment Pledges
•
•
•
•
•
•
•

•
•
•
•
•
•
•
•
•
•
•

Week

a

Company leaders should make a project-specific a
Project-specific and Personal Commitment Pledge
Ask yourself these basic questions:
How engaged am I currently in company safety
programs?
Can I increase my engagement levels with the
project teams?
Can I make a difference to our workers’ safety by
engaging more?
Does our company empower me to make a
difference in workplace safety?
After considering these questions, make a pledge
to commit to something in 2015 that you believe
will make a difference to your own personal safety
performance, something that will improve your
project’s safety performance and help provide an
injury-free workplace.
Create actions plans to follow through on your
commitments.
Communicate your commitments and action plans
to jobsite employees. Ask for feedback.
Company Leaders Personnel Project Visits
In an effort to show top-down safety commitment,
management personnel should make safety-specific
visits to each jobsite throughout the week.
Attend safety-specific meetings: safety committee
meetings, morning safety briefings, etc.
Complete a jobsite safety audit/inspection.
Have safety-specific discussions with foremen and
other crew members. Solicit feedback from them.
Ask questions such as:
What are we doing well?
What can we do better? How can we do so?
Do you feel safe on the jobsite?
What does Safety Week mean to you?

Safety Performance Evaluation
•
•
•
•
•
•
•
•

Have the project team assess where they feel the
project is in terms of safety performance (noncompliant, compliant, good practice, best in class).
Focus on items like:
Safety Culture
Employee Competency/Training
Communications - Best Practices, Incident
Reviews, etc.
Controls/Compliance with Regulations
Subcontractor Performance/Evaluation
Use Safety Week to come up with actions plans to
reach “best in class” status - engage craft personnel
to join in this effort as well.

Events and Activities
•
•
•
•
•

Visit the Idea Book for events and activities to hold
throughout the week
Invite OSHA on site to discuss injury statistics and
other industry items.
Host a Safety Roadshow and invite vendors to
showcase new tools and safety equipment.
Invite the Local Union representative to engage in
Safety Week events.
Hold safety training sessions (fall protection, ladder
safety, etc.)

Jobsite Safety Reviews
•
•
•
•
•

•
•
•
•

Review Corporate Policies
Disciplinary Policy, fire safety requirements, etc.
Review Training Requirements
Hold Emergency Response Drills
Invite emergency response teams (Fire Department,
Police, EMT, local response teams etc.) to come on
site to assess emergency response protocols specific
to that jobsite.
Review Safety Documents
Emergency Action Plans, Environmental Aspects,
Jobsite Safety Analyses, Required Inspections
Perform a Safety Rollback
Include site housekeeping, cord/tool inspections,
rigging inspections and proper storage, assured
grounding inspections, PPE inspections, fire safety
inspections.
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FEATURE: HEALTHCARE REFORM
PHIL DETLEFS, ARTHUR J. GALLAGHER & CO.

As of January 1, 2015,
Healthcare Reform – like
it or loathe it – is in full
effect. One of the core
principles of this reform
act is to ensure that all
Americans have access
to
affordable
health
insurance, either through
their employers or on a
state or federal exchange
marketplace.
Businesses with over 50
full time employees are
now required to offer to
a minimum value health
insurance plan at an
affordable rate to nearly
all of their employees,
or else they face costly
penalties.
Employees
are free to decide if they
would like to participate in
these plans, but also face
costly individual penalties if they decline coverage and
do not purchase health insurance through another outlet
(an individual policy or a spouse’s employer coverage, for
example).
However, if an employee chooses to purchase a policy
through the Marketplace exchange, the federal public
health exchange, and receives a premium subsidy based
on his or her income status, the IRS will reach out to that
individual’s employer to verify that the person was offered
coverage.
In December 2014, numerous Marketplaces began issuing
letters to employers to notify them that at least one of
their employees had received subsidized coverage through
a Marketplace. The regulations require the notification
letters to:
•
•

Identify the employee;
Indicate that the employee has been determined
eligible for advance payments of premium tax credits;
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•

•

Indicate that, if the employer has 50 or more fulltime employees, the employer may be liable for the
payment assessed under Section 4980H of the IRS
Code; and
Notify the employer of the right to appeal the
determination.

While the exact content of the form letter used by each
Marketplace is somewhat different, the letters that we
have reviewed generally contain the required information
enumerated above and also provide some of the following
statements:
•

•
•

The fact that the employee’s eligibility for a premium
tax credit was based on a determination that the
employer did not offer its full-time employee the
opportunity to enroll in minimum essential coverage
that was both affordable and provides minimum value.
A generic statement that the notice is for informational
purposes only for 2014.
Contact information for the Marketplace sending the
notification letter.

It is important to remember that these letters are only being
provided for informational purposes only. Due to the delay
of the Employer Shared Responsibility mandate, no penalty
is being assessed at this time. Likewise, since no penalty is
being assessed there is no appeal process at this time.
Moreover, employers that have been working towards
compliance with the Employer Shared Responsibility
mandate and who receive a notification letter should not
panic, because they should have the appropriate records
to ultimately respond to penalty assessments in the future.
Employers who receive these notification letters should
view them as an advance alert as to the potential penalties/
assessments that they might be subject to in the future.
Those employers may also wish to review their records
with respect to each individual for whom they receive a
notification letter to confirm the following:
• Is the person still an employee?
• Was the employee a full-time employee pursuant to
PPACA’s requirements?
• If the employee was a part-time employee, do you have
documentation to establish that fact?
• Was the employee offered coverage that is both affordable
and that provides minimum value?
• If the employee was offered minimum essential coverage
that was both affordable and that provides minimum value,
do you have documentation to establish those facts?
• If coverage was offered, when was the employee offered
coverage?

In order to aid the assessment of each individual, precise
record keeping is essential. It is suggested that each
employer maintain a record of each employee’s status
and keep a copy of a signed waiver form if the employee
declined coverage.
As the Supreme Court considers its position on the employershared mandate, American employers can hope for the best,
but would be behooved to prepare for the worst. Employers
who offer employee benefit plans of minimum value,
monitor employees’ hours, and collect signed waiver forms
on the front end will be prepared to answer the call of the
IRS, and hopefully avoid unnecessary penalty payements.
The intent of this analysis is to provide general information
regarding the provisions of current healthcare reform
legislation and regulation. It does not necessarily fully
address all your organization’s specific issues. It should not
be construed as, nor is it intended to provide, legal advice.
Your organization’s general counsel or an attorney who
specializes in this practice area should address questions
regarding specific issues.
Arthur J. Gallagher & Co. (NYSE:AJG), an international
insurance brokerage and risk management services firm,
is headquartered in Itasca, Illinois, has operations in 20
countries, and offers client service capabilities in more than
140 countries around the world through a network of
correspondent brokers and consultants.
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LEGAL FEATURE: NON-COMPETE AGREEMENTS

JUDE C. BURSAVICH, BREAZEALE , SACHSE & WILSON, LLP

Efforts to maximize your chances of a Louisiana
court enforcing your non-compete agreement
should take place before an employee leaves
and begins working for a competitor. Non-compete
agreements prohibit an individual from competing in a
designated geographical area for a specified duration of
time, and in today’s competitive marketplace, their use
is increasing. This is certainly true in Louisiana. While the
Louisiana legislature has made clear that non-compete
agreements drafted correctly are enforceable, tension
exists with Louisiana courts, which often look for ways to
strike down these agreements, preventing individuals from
earning a living in their chosen field.
How do you increase your chances of enforcing noncompete agreements in Louisiana? Your agreement
should closely follow the language of the single statute
in Louisiana controlling the enforceability of these
agreements. Louisiana Revised Statutes 23:921 and its
judicial interpretations strictly control the enforceability of
non-compete agreements in Louisiana. La. R.S. 23:921(A)
(1) begins with a general prohibition against any agreement
whereby anyone is restrained from exercising a lawful
profession, trade or business, unless one of the listed
exceptions to the general prohibition contained therein is
satisfied. It provides:
Every contract or agreement, or provision thereof, by
which anyone is restrained from
exercising a lawful profession, trade,
or business of any kind, except as
provided in this Section, shall be null
and void.
The statute then lists eight exceptions
to this general prohibition. These
exceptions are generally based
upon relationships, including the
employer/employee
relationship,
the sale of the goodwill of a business,
the dissolution of a partnership, the
franchisor/franchisee relationship,
the employer/computer employee
relationship,
the
corporation/
shareholder
relationship,
the
partner/partnership
relationship,
and the limited liability company/
member relationship.
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The employer/employee relationship is the most commonly
used exception to the general prohibition. 23:921(c). It
provides in pertinent part:
Any person, including a corporation and individual
shareholders of such corporation, who is employed as an
agent, servant or employee, may agree with his employer
to refrain from carrying on or engaging in a business
similar to that of the employer and/or from soliciting
customers of the employer within a specified parish or
parishes, municipality or municipalities, or parts thereof,
so long as the employer carries on a like business therein,
not to exceed a period of two years from termination of
employment…
To fall within the “safe haven” of all listed exceptions to
the general prohibition, including the employer/employee
relationship, most Louisiana courts require a valid noncompete agreement to contain an area of prohibition
listed by parishes, municipalities or parts thereof, together
with a term of no longer than two years from the date of
termination of the relationship. These requirements are
derived directly from La. R.S. 23:921.
While not expressly required by the statute, some Louisiana
courts also require that a valid non-compete agreement
narrowly and accurately define the business in which the
individual is prohibited from competing. Other Louisiana

courts deny the need for this additional non-statutory-based
requirement. However, if the business is defined within the
agreement, the definition must be narrow and accurate.
When relying upon the employer/employee relationship
to avoid the general prohibition, non-compete agreements
should closely track the statute. Employees can be prohibited
from “carrying on or engaging in a business similar to that
of the employer and/or from soliciting customers of the
employer.” By doing so, the Louisiana Legislature’s required
language has been precisely followed. This makes it more
difficult for a Louisiana court to strike down your agreement.
Other exceptions to the general prohibition relied upon in
your agreement should also closely follow the language of
the exception relied upon.
Drafting non-compete agreements to comply with Louisiana
law is critical to their enforceability. Using these agreements
is smart business. Improving your chances of enforcing your
non-compete agreements in Louisiana on the front end is
the best practice.
For questions or more information on enforcing your noncompete agreements in Louisiana, please contact Juce C.
Bursavich, a partner with Breazeale, Sachse & Wilson, L.L.P.
Lafourche Speech & Language Services, Inc. v. Juckett, 94-1809 (La.
App. 1st Cir. 3/3/95), 652 So.2d 679, writ denied, 95-0850 (La. App.
1st Cir. 5/12/95), 654 So.2d 351.
Baton Rouge Computer Sales, Inc. v. Miller-Conrad, 99-1200 (La.
App. 1st Cir. 5/23/2000), 767 So.2d 763; Vartech Systems, Inc.

v. Hayden, 05-2499 (La. App. 1st Cir. 12/20/06), 951 So.2d 247;
Henderson Implement Company, Inc. v. Langley, 97-1197 (La. App.
3rd Cir. 2/4/98), 707 So.2d 482; Moores Pump and Supply, Inc. v.
Laneaux, 98-1049 (La. App. 3rd Cir. 2/3/99), 727 So.2d 695.
Vartech Systems, Inc. v. Hayden, supra.

Act Now and Take
The Pledge To Become a
Partner in the Construction
Coalition for a Drug- and
Alcohol-Free Workplace.
www.drugfreeconstruction.com
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MARK YOUR CALENDARS

April 2015

2
7:30 AM - 8:30 AM
7
11:30 AM - 1:00 PM
8
8:00 AM - 9:00 AM
9
11:30 AM - 1:00 PM
9
2:00 PM - 4:00 PM
				
14
10:15 - 11:15 AM		
				
14
11:30 AM - 1:00 PM
14
1:30 PM - 2:30 PM
				
16
8:30 AM - 11:30 AM
16
11:00 AM - 12:00 PM
17
7:30 AM - 5:30 PM
21
4:00 PM - 5:00 PM
23
11:30 AM - 1:30 PM
23
4:00 PM - 7:00 PM
27
10:30 AM - 12:00 PM
27
12:00 PM - 1:30 PM
28
2:30 PM - 3:30 PM
28
3:30 PM - 5:00 PM

May 2015

4
3:30 PM - 5:00 PM
4
5:00 PM - 8:00 PM
5
11:30 AM - 1:00 PM
7
7:30 AM - 8:30 AM
8				
				
12
10:15 - 11:15 AM		
				
12
11:30 AM - 1:00 PM
12
1:30 PM - 2:30 PM
				
13
8:00 AM - 9:00 AM
14
11:30 AM - 1:00 PM
14
2:00 PM - 4:00 PM
				
19
4:00 PM - 5:00 PM
21
11:00 AM - 12:00 PM
21
12:00 PM - 1:30 PM
21
2:30 PM - 3:30 PM
21
3:30 PM - 5:00 PM
21
4:00 PM - 7:00 PM
25
10:30 AM - 12:00 PM
28-30				
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Safety Committee Meeting, ABC Training Center
Southwest Safety Meeting, Southwest Training Center
Programs & Events Committee Meeting, ABC Admin Office
Training Meeting, Southwest Training Center
Education and Manpower Committee Meeting, ABC Admin 		
Office
Southwest Programs & Events Committee, Southwest Training
Center
Southwest Steering Committee, Southwest Training Center
Southwest LA Membership Committee, Southwest Training 		
Center
Sales Workshop, ABC Admin Office
SLCUC Meeting, Safety Council of SWLA
Spring Golf Tournament, Carter Plantation, Springfield, LA
Budget & Finance Committee Meeting, ABC Admin Office
Man Hour Seminar, ABC Admin Office
Annual Crawfish Boil, ABC Training Center
LCEF Board of Directors Meeting, ABC Admin Office
ICC Steering Committee, ABC Admin Office
Executive Committee Meeting, ABC Admin Office
Board of Directors, ABC Admin Office

LA ABC State Board, Jimmie Davis House
Louisiana Legislative Reception, Jimmie Davis House
Southwest Safety Meeting, Southwest Training Center
Safety Committee Meeting, ABC Training Center
Southwest Spring Golf Tournament, National Golf Club, 		
Westlake
Southwest Programs & Events Committee, Southwest Training
Center
Southwest Steering Committee, Southwest Training Center
Southwest LA Membership Committee, Southwest Training 		
Center
Programs & Events Committee Meeting, ABC Admin Office
Training Meeting, Southwest Training Center
Education and Manpower Committee Meeting, ABC Admin 		
Office
Budget & Finance Committee Meeting, ABC Admin Office
SLCUC Meeting, Safety Council of SWLA
ICC Steering Committee, ABC Admin Office
Executive Committee Meeting, ABC Admin Office
Board of Directors, ABC Admin Office
Southwest Annual Crawfish Boil, Southwest Training Center
LCEF Board of Directors Meeting, ABC Admin Office
ABCLA Fishing Rodeo, Sand Dollar Marina

Pelican
Chapter
Baton Rouge Staff

Office (225) 752-1415
Fax (225) 751-9470
Training Center (225) 752-0088
President
Alvin Bargas 753-2590
Executive Assistant
Hannah Kimbrough 615-8741
Director of Finance
Janie Arceneaux 615-8742
Vice President of
Governmental Relations
John Walters 752-0092
Director of Member
Services
Mary Richardson 753-2497
Director of Membership
Growth
Anna Zebeau 753-2541
Director of Education &
Training
Robert Clouatre 615-8743
Director of Workforce
Development
Matthew Campbell 448-3338
Director of Training
Administration
Kelly Carpenter 448-3336
Social Media Coordinator
Brooke Barber 448-3348
Training Center
Administration
Kacie Blanchard 448-3345
Whitney Wheeler 753-2593
Administrative Assistants
Tammy Charbonnet 753-5096
Dawn Harris 753-2596

Lake Charles Staff
Office (337) 882-0204
Fax (337) 882-6757

Director of Education &
Training
Kirby Bruchhaus
Director of Workforce
Development
Cody Stroud
Administrative Staff
Christina Frederick
Kim Hornsby
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Pelican Chapter, Associated Builders and Contractors, Inc.
19251 Highland Road
Baton Rouge, LA 70809

