
Merit Shop Message | February 2016 | 1

Merit Shop Message
February 2016

From the Chairman................. 3

From the President.................. 4

2016 State Convention 
Save the Date............................. 5

Government Relations............. 6

Legal Feature: The EEOC,  
DOL and OFCCP  
Announce Deadllines for  
Final Rules..................................7

Marketing Update....................10

Membership Update................ 12

New Members...........................13

Member Services Update........ 14

Member News...........................15

Training Center Update...........16

SW Training Center Update....18

ABC LA Directory  
Advertising Opportunities.......20

Calendar of Events................... 22

Pelican Chapter Staff................ 22



2 | Merit Shop Message | February 2016



Merit Shop Message | February 2016 | 3

The New Year is beginning with many 
opportunities for the Pelican Chapter staff and 
the board of directors. Our theme for this year 
is, “The battle is on…nothing less than the soul 
of America and the Merit Shop Philosophy is at 
stake.” The Pelican Chapter Board wants to make 
everyone aware of the importance of the 2016 
presidential election and our involvement in 

getting the message out to everyone we meet throughout 
the year. Help spread the message and pick up a 2016 
Battle is On button at any ABC event or through the chapter 
administration office. 

The board has placed a high priority on the awareness that 
ABC is a member driven association and we would like for all 
our members to know of the opportunities of involvement at the Pelican Chapter. Here are just 
a few ways you can get involved today:

P  JOIN A COMMITTEE: The member-based committees are the lifeline to our association’s 
success. Much of what goes on at the Pelican Chapter is because of a committee. From 
budgeting and finance to collaborating on the needs of workforce development. You can 
find out more on each committee on pages 12 and 13. 

P SUPPORT MERIT SHOP POLITICS: The Pelican Chapter is one of the leading chapters in 
political advocacy. ABC of Louisiana staffs a full time lobbyist whose job to know and 
understand the needs of the industry and in turn fight for your company at the State 
Capitol. The ABC PAC (Political Action Committee of Associated Builders & Contractors) 
and the Pelican PAC (Political Action Committee of the Pelican Chapter, ABC) are just two 
more ways you can contribute to the battle for Merit Shop construction.

P  ATTEND ABC EVENTS: To date, the Pelican Chapter is offering 29 events in both Lake Charles 
and Baton Rouge, and this number shows room for growth. The events not only allow you 
to network with other ABC members, but they are fun! The 2016 calendar of events is on 
abcpelican.org for your reference.

The Pelican Chapter Board of Directors has reached out to get more companies involved in this 
great association and to make it even better. The more involved our members are, the greater 
the understanding of the ABC association and its purpose is. Al hosted a team-building meeting 
with his staff on January 18 to discuss the upcoming year and the needs of the staff to accomplish 
the goal to enhance our services to the Pelican Chapter members. The board is working closely 
with Al so we can understand each other’s needs to bring this association to the next level. We 
as a board thank you again for the opportunity to serve the Pelican Chapter in 2016.
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FROM THE CHAIRMAN: BEGINNING A NEW YEAR

The Merit Shop Advantage
Merit Shop is a way of doing business in which companies reward employees based on performance and 

encourage them to reach their highest level  of achievement, and in which contracts are awarded based on 
safety, quality, and value, regardless of labor affiliation.

Glen Redd, Triad Electric & Controls 
   2016 ABC Pelican Chapter Chair

2016 Presidential Election
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ALVIN M. BARGAS, PELICAN CHAPTER PRESIDENT

FROM THE PRESIDENT: TAX TIME IS UPON US

Can you believe that April 15 is just around 
the corner?  Once upon a time when I was 
a practicing CPA, I used to always look 
forward to “tax season,” that time of year 
from January 1-April 15.  By the time the 
fifteenth rolled around, I could not wait 
until it was over. On that magical date,  
sometime after the midnight deadline and 
filing hundreds of returns and as many last 
minute extensions, everyone from CPAs to 

tax preparation “experts” were ready for a nice bottle of 
their favorite beverage and a few days off.  

You have been reminded to contact your tax professional 
to find out what needs to be done for you to complete a 
timely tax return with minimal tax liability.  

Here at the Pelican Chapter, we have been and will be 
busy as we head into the month of April.  On April 30th, 
we report our final membership renewal results to our 
Board and to the ABC National Office.  Along with renewed 
member statistics, we also report how much our members 
generously contributed with their dues payments for our 
Pelican PAC and to ABC National’s Free Enterprise Alliance 
and the Trimmer Education Foundation.  

For those members from whom we have not received a 
renewal dues payment, you will have likely received a 
follow-up invoice notification around the middle of January. 
Your prompt remittance will help the staff and volunteer 
leadership immensely by allowing us to forecast our 
financial picture for 2016, upon which our many member 
programs will be financed. 

This year’s call to action is “The Battle is On,” and it is a 
critical year for national politics. In addition to U.S. Senate 
and U.S. House of Representatives elections, we will 
elect the 45th President of the Untied States of America. 
You can only imagine how intense the battles for the 
Congressional seats and Office of the Presidency are going 
to get. If you think the recent $1,500,000,000 power ball 
jackpot represented a lot of money, just wait until the tally 
for the 2016 election cycle is complete. Not only will the 
amount “paid” out likely be the biggest ever, the number 
of folks investing in the right “ticket” should grow in equal 
proportions. Here at ABC, we will do our part and keep you 
informed of the records and positions of each candidate on 
items of importance such as merit shop, free enterprise, 
immigration and a host of other political items that may 
impact our industry.  

If you attended the 2016 Officers Installation Banquet and 
Excellence in Construction Awards (EIC) Banquet held this 
past January 14 at the Renaissance Hotel Baton Rouge, you 
were able to meet and greet first hand your 2016 Officers 
and Board of Directors. Joe Wiley did a great job as the 
evening’s Master of Ceremonies, moving the program 
along and paying tribute not only to the EIC winners but 

also to three very special individuals who were recognized 
for their service to your industry.  

• Wesley Littleton, Total Safety, Pelican Chapter Beam 
Club Member of the Year

• Kenny Wolf, Cajun Industries, LLC, Pelican Chapter 
Committee Member of the Year

• Ronnie Guilino, ISC Constructors, Inc., Pelican Chapter 
Merit Shop Member of the Year

The Beam Club Member of the Year Award is given annually 
to an individual member who demonstrates outstanding 
achievement in the area of membership development and 
recruiting. Littleton also won the membership recruitment 
challenge and received an all expense paid trip to the 
2016 ABC of La. State Convention. The Annual Committee 
Member of the Year Award recognizes a person who has 
spent much of his or her time during the year serving on at 
least one of the chapter committees. Lastly, but certainly 
not least, the Merit Shop Member of the Year Award is 
given to an individual member who has done the most 
to advance the beliefs and attributes of the merit shop 
philosophy. 

Before the evening came to a close, I had the honor of 
presenting Robert Clouatre and his lovely wife Pat with 
a small token of our appreciation for his nine years of 
dedicated service to the Pelican Chapter.  Under Robert’s 
leadership, our training program has gone from really, really 
good to really, really great.  I also had the opportunity to 
recognize Robert’s successor David Alexander. David came 
on board February 1, 2016.

During the aforementioned banquet to swear in our 2016 
Board of Directors we have a number of our Past Presidents 
describe what ABC means to them and why it is so very 
important that you join us and get involved.  Here are their 
remarks:

“When well-purposed people join in the noble effort of 
supporting free enterprise, the result is a better world.” - 
Lane Grigsby

“The Pelican Chapter seeks to promote and protect the 
Merit Shop Philosophy and the principles of the free 
enterprise system. Through our association, each of us has 
and will continue to make a difference for ‘Freedom in the 
Workplace’ and economic freedom in America.” - Alvin M. 
Bargas

“The Pelican Chapter was founded during a time when the 
unions had great influence in Louisiana politics. Because 
its members were committed and are still involved, the 
Pelican Chapter remains one of the most innovative and 
successful chapters in the country. I am grateful for the past 
and present leadership of our chapter.” - Eddie Rispone

“The Pelican Chapter is one that others try to emulate. 
It’s a remarkable group of some of the finest and fiercest 
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competitors in the construction industry who come together 
for the common good to solve governmental and craft 
training challenges in the spirit of free and open completion.” 
- Milton Graugnard

“Active involvement in ABC is the epitome of ‘giving back to the 
industry in which you earn your living!’ I wish that someday, I 
will be able to give back as much as the association has given 
me, our industry and our company.” - William Clouatre

“In 1999, I became heavily involved with ICC and the GBRIA 
Joint Task Force, while serving on the ABC Board. As ABC 
officers, you have the opportunity to continue a very strong 
tradition within the Pelican Chapter. Thank you for your 
contribution. You CAN and WILL make a difference in our 
industry!” - William LeFever

“ABC, and all that it stands for, is summed up in the word 
freedom. Every leader has the privilege and responsibility to 
fight for that freedom in every area of our lives. The workplace 
is the battlefield where ABC Leaders fight to maintain that 
God given right.” - Fred McManus

“ABC was founded by tremendous leaders who made great 
sacrifices in the name of free enterprise.  Oliver Wendell 
Holmes once said, ‘When I want to understand what is 
happening today and try to anticipate what will happen 
tomorrow, I look back. A page of history is worth a volume 

of logic.’ I strongly recommend that every ABC member read 
Freedom In The Workplace, authored by former General 
Counsel to ABC Samuel Cook. It is a history lesson that every 
ABC leader must experience.” - Scott Barringer

“If you ever need some perspective on just how incredible 
the Pelican Chapter is, visit another ABC chapter in a different 
state. We should not take for granted the chapter that we 
are blessed to be a part of. The Pelican Chapter is built upon 
a foundation of strong values and unwavering beliefs, and 
by giving your time to the association, your effort will be 
returned to you in multiples.” - John Schempf

“ABC is one of the few business organizations that sets and 
maintains a moral compass for the free enterprise system 
which has made our country successful. We must all join with 
ABC to continue the battle against all groups who threaten 
the free enterprise system.” - Mike Moran

“In order to go where we want to go as an association, we 
must look back to see where we’ve been and take advantage 
of lessons learned while strategizing for continuous 
improvement.” - Jerome Mabile

“The Pelican Chapter has always been one of the guiding 
lights within the ABC association. The passion and conviction 
of the merit shop and free enterprise philosophies within the 
chapter is leading the way at ABC.” - Todd Grigsby
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JOHN WALTERS, ABC OF LA VICE PRESIDENT OF GOV. RELATIONS
GOVERNMENT RELATIONS: GOVERNOR JOHN BEL EDWARDS - WHAT TO EXPECT

John Bel Edwards was inaugurated as 
the fifty-sixth Governor of the State of 
Louisiana on January 11, 2016.  He has 
been elected to a four year term ending 
in January of 2020.  Prior to his election to 
the State’s highest office, Edwards served 
as a State Representative from Amite and 
was chairman of the Louisiana Democratic 

Caucus.  

Faced with an estimated budget shortfall in Louisiana of 
up to 2 billion dollars for the next fiscal year, much of the 
focus in the upcoming legislative session will be how the 
state will meet its budgetary obligations and what type 
of leadership Governor Edwards offers pertaining to cost 
cutting measures versus raising revenue in the form of 
eliminating tax credits and exemptions or new taxes.

Governor Edwards gave the state a glimpse of his priorities 
in his inaugural address by highlighting childhood poverty, 
creating a state minimum wage higher than the one set 
by the federal government, expanding lawsuits against 
employers for gender wage differentials , investing more 
tax dollars in public education, expanding Medicaid and 
attempting to stabilize Louisiana’s budget. Stay tuned for 
more throughout the upcoming session.

Louisiana Legislature
Senator John Alario was unanimously re-elected as 
President of the Louisiana Senate, and the Senate 
leadership and committee structure has been set.  

For the first time, the Louisiana House of Representatives 
has shown its independence from the governor and 
elected its own Speaker of the House of Representatives.  
For as far back as most can remember, the governor has 
chosen the President of the Senate and Speaker of the 
House, despite each being elected by their respective 
bodies.  Shortly after being elected Louisiana’s new 
governor, John Bel Edwards chose Democrat Walt Leger 
to lead the House of Representatives which has a 19 
vote Republican majority. The House chose to show its 
independence from the governor and elected Republican 
Taylor Barras to be the new Speaker of the House of 
Representatives.  The House leadership and committee 
structure has yet to be set.

Legislative Makeup
In the Louisiana State Senate, Republicans have an 11 
member advantage over Democrats with 25 Republicans 
and 14 Democrats.  

The Louisiana House of Representatives has 61 
Republicans, 41 Democrats and 2 Independents giving 
Republicans a 19 member advantage over their Democrat 
counterparts.  

In the 2015 election cycle, more Republicans were elected 
than at any point in Louisiana history.

2016 Regular Legislative Session
We are a little over one month from the beginning of 
the 2016 Regular Session of the Louisiana Legislature.  
Session convenes at noon on Monday, March 14, and 
adjourns no later than 6:00 p.m. on Monday, June 6.  This 
session is general in nature; however, no measure levying 
or authorizing a new state tax, increasing an existing state 
tax, or legislating with regard to state tax exemptions, 
exclusions, deductions, or credits shall be introduced or 
enacted.  The 2016 Legislative Session will be carried out 
over 65 work days within an 80 day period.

As always, we will be monitoring all bills filed and working 
to make sure any bills that seek to strengthen our merit 
shop philosophy and our belief in free enterprise and 
open competition are supported.  Likewise, any legislation 
that weakens the above or threatens Louisiana’s business 
climate will be met with staunch opposition.

As an ABC Member you will receive a “Weekly Report” 
on Friday’s during the 3 month session so you can keep 
abreast of legislation that impacts our industry, your 
company and/or your bottom line.  We hope to keep the 
updates concise yet informative all the while showing 
you one of the many ways ABC works for you.

Save the Date: ABC of Louisiana 
Legislative Reception
The 2016 ABC Legislative Reception begins at 6:00 pm 
on Tuesday, April 5, at the Jimmie Davis House in Baton 
Rouge.  This is an ABC of Louisiana event and is free to all 
ABC members.  Our Legislative Reception will again be a 
dual reception with the Louisiana Oil and Gas Association 
(LOGA).  Please save the date on your calendar and keep 
your eyes open for forthcoming registration information.

The ABC Annual Legislative Reception gives you the 
chance to visit with legislators in a relaxed social 
environment.  You can discuss issues and bills or simply 
give Legislators a thank you for committing the time and 
effort it takes to make Louisiana a better state. 

The reception gives you the opportunity to “Get into 
Politics” so you don’t have to “Get out of Business.”  We 
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typically have a large turnout of both ABC members and 
Louisiana Legislators, and hope to see you there.

Louisiana Ranks #2 for Construction 
Business Climate According to ABC’s 
Merit Shop Scorecard 
Louisiana is an excellent place for contractors to do 
business according to a scorecard launched by Associated 
Builders and Contractors (ABC). “Building America: The 
Merit Shop Scorecard” reviews and grades state-specific 
information significant to the success of the commercial 
and industrial construction industry. The scorecard website, 
meritshopscorecard.org, identifies states, such as Louisiana, 
that have created an environment where merit-shop 
contractors are well positioned to succeed and states where 
strategic improvements need to be made in order to achieve 
a merit-shop friendly business climate. 

The Merit Shop Scorecard grades states on their policies on 
project labor agreement (PLA) and prevailing wage mandates; 
right-to-work status as well as their construction job growth 
rate; commitment to developing a well-trained workforce; 
level of flexibility in career and technical education curricula; 
and use of public-private partnerships (P3s). 

ABC applauds Louisiana policymakers for their commitment 
to free enterprise and helping craft an environment where 
contractors can thrive.  By banning anti-competitive and 
restrictive project labor agreement and prevailing wage 
mandates and supporting right-to-work and workforce 
development programs, Louisiana policymakers have helped 
reduce the cost of public construction to taxpayers and 
made it easier for contractors to expand their operations 
and create more jobs in Louisiana.

The merit shop philosophy is the belief that people and 
companies succeed based on free enterprise principles 
within the free market system, which 
is characterized by open and fair 
competition and diverse participants. 
Those who adhere to the philosophy 
believe employees and employers have 
the right to determine wages and working 
conditions through either individual or 
collective bargaining, as they choose, 
within the boundaries of the law. They 
oppose violence, coercion, intimidation 
and the denial of the rights of employees 
and employers. Furthermore, they 
believe it is incumbent upon all branches 
of government to be responsible stewards 
of taxpayer dollars and that government 
should award contracts based solely on 
merit to the lowest responsible bidder, 
regardless of labor affiliation.

ABC and Business Community Ask for 
Delay of “Persuader” Rule 
ABC, as part of a coalition representing more than 50 
employer organizations, recently sent a letter to the Office 
of Information and Regulatory Affairs (OIRA) urging them 
to delay issuing the Department of Labor’s (DOL) final 
“persuader” rule until it finalized a rulemaking scheduled 
for later this year that will make significant changes to Form 
LM-21, which employers are required to file when they hire 
a persuader. The final “persuader” rule is currently under 
review at OIRA.

Specifically, the group noted that if the DOL finalizes its 
persuader rule without making the necessary changes to 
Form LM-21, it will: 
• create confusion for “persuaders” who will be forced 

to speculate as to what type of information must be 
recorded on Form LM-21;

• lead to duplicative costs as consultants will have to 
modify their reporting systems twice instead of once;

• lead to second-guessing by the Office of Labor-
Management Standards as to what should be reported 
on Form LM-21; and

• obscure the true economic burden of the two proposals.

“The DOL’s proposed persuader advice exemption rule is so 
closely intertwined with DOL’s proposal to make changes 
to the yearly receipts and disbursement report (Form LM-
21), that the two rulemakings should proceed concurrently, 
rather than separately as currently indicated,” the letter 
stated. 

These concerns echo a February 2014 letter the coalition 
sent to Labor Secretary Thomas Perez that went into even 
greater detail about concerns the business community has 
regarding the persuader rule.
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I - The EEOC says that it will 
issue its final “wellness” rules by 
February, 2016
The Equal Employment Opportunity 
Commission (EEOC) indicated in its 
November regulatory agenda that it plans 
to finalize two rules governing employer 
wellness programs under the Americans 

with Disabilities Act (ADA) and the Genetic Information 
Non-Discrimination Act (GINA) by February 2016. 

As you may recall, one of these proposed rules will amend 
the EEOC’s ADA regulations to address the interaction 
between Title I of the ADA and the financial inducements 
that are commonly contained in wellness programs offered 
through employer health plans. This will have the effect 
of limiting how much of a financial benefit employers can 
offer to their employees to join such wellness programs. 

The other final rule will amend the GINA regulations to 
address inducements to employees’ spouses or other 
family members who respond to questions about their 
current or past medical conditions on employer HRAs. The 
proposed regulation would also correct a typographical 
error in the rule’s discussion of wellness programs and add 
references to the Affordable Care Act, as appropriate. The 
need to revise the regulation at 29 CFR 1635.8 stems from 
the numerous inquiries that the EEOC says it has received 
about whether an employer will violate GINA by offering 
an employee a financial inducement if the employee’s 
family member completes a HRA that asks about the family 
member’s current health status. 

II - The DOL plans to issue the final rules 
increasing FLSA salary requirements in July
According to its 2015 semiannual regulatory agenda, it 
appears as if the U.S. Department of Labor has set July 
of 2016 as the target date for its release of the final rules 
increasing the minimum salary necessary to qualify for a 
white collar exemption. However, as we have seen in the 
past, the DOL does not feel compelled to meet its own 
deadlines, and it often issues final rules long after they 
were initially expected. Bottom line, expect the final rules 
sometime in late 2016. 

III - Expect the OFCCP’s final compensation 
rule in May of 2016
The OFFCP has indicated that it plans to issue its final 
rules requiring federal contractors and subcontractors to 
submit electronic pay data in May of 2016. There is not 
currently any obligation for contractors to submit pay data 
to OFCCP unless they are undergoing an affirmative action 
compliance review. 

The final rule will probably require contractors with 100 
or more employees and federal contracts or subcontracts 
totaling $50,000 or more to submit to summary 
compensation data by race, ethnicity and sex annually. The 
data will be published on OFCCP’s website and available to 
the public. 

The OFCCP has already missed two other self-imposed 
deadlines, so employers should not be surprised if they also 
miss the May, 2016 deadline.

JAY STOVALL,  BREAZEALE, SACHSE & WILSON, LLP

LEGAL FEATURE: THE EEOC, DOL AND OFCCP ANNOUNCE DEADLINES FOR FINAL RULES
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ROB POWELL, CARDINAL CAPITAL

MARKETING UPDATE: THE NEW SALES FUNNEL IS MORE LIKE A SALES CIRCLE

2016 brings a new look at 
budgets, personnel moves 
and business development 
(marketing and sales). 
With over 20 years in 
marketing and finance, I 
know Business-to-Business 

(B-to-B) sales & marketing can be complex, 
and is getting more so over time.  For 
example, just consider the media options 
available to the B-to-B marketer:  As ‘new’ 
media has proliferated, ‘old’ media hasn’t 
gone away.  We can’t go far these days 
in Louisiana without noticing the latest 
political ad or after-Christmas sales ad.  
In addition to the traditional media tools 
of the trade – magazines, events, e-mail, 
direct mail, call centers, web sites, search 
engine optimization, etc. we now have the 
new social media tools:  Facebook, Twitter, 
Linkedin and special interest groups, 
podcast videos, webinars, blogs, content-on-demand, pay-
per-click, online ads, focused landing pages, upgraded 
website techniques with calls to action, cookies, etc. (and 
I’m only touching the surface of a marketer’s bag of tricks).

Add to this mix of tools is the transition from a relatively 
linear buying process to a more complex iterative process.  
The traditional sales funnel is being replaced by sales 
circle(s) where prospects and customers can enter the 
buying cycle, armed with lots of information at any point 
in that cycle.  This has impacted the roles of marketing and 
sales and has given more power to the prospect/customer 
over when, where, how and if they’re going to engage with 
the vendor’s marketing and sales organization.

The complexity of B-to-B channels remains and must be 
considered as part of the overall marketing mix and efforts.  
Based on the comments of many business owners, B-to-B 
marketers, business development leaders and others with 
the task of getting the opportunity to bid – and winning it, 
has never been tougher or more problematic.

The issue may be that marketers and business development 
leaders make the job overly complex and try to be all things 
to all people, resulting in either analysis paralysis and/or an 
overly complex execution plan that threatens to overwhelm 
available money and human resources.  Just because you 
can do something doesn’t mean you should… and that’s 
even if you use marketing and sales automation tools, as 
well.

KISS:  Keep It Simple Salesperson 

Yes, I’m being nice with that one but you get the idea.   How 
does one go about making or keeping things ‘simple.’?  
Let’s start with the basic premise:  Not all customers (and, 
therefore, leads) are equally valuable.  Similarly, not all 
media are equally effective.  This brings us to the Pareto 
Principle a.k.a. the 80-20 rule roughly stating 80% of the 
effects come from 20% of the causes.  In business it’s 
expressed as 80% of sales come from 20% of customers.  
If marketers were to better understand that 20% - and the 
segments they represent – then it would be smart to focus 
on media that are most effective in reaching that 20%

But it gets better.  Let’s now apply the Pareto Rule to that 
top 20% of YOUR prospects/customers.  The top 20% of 
the top 20% of your customers (or the top 4%) represents 
64% of your sales (calculated as 80% times 80%).  So, armed 
with this information you can focus most of your time and 
resources on 4% of your prospects and customers with the 
expectation that they will generate 64% of sales!! 

Focus most of your resources on better understanding, 
attracting and converting these 4%.  Work with finance 
to apply activity-based costing techniques to understand 
their profitability.  Odds are you’ll find your most profitable 
prospects and customers among this 4%.  Or you may 
find that there’s a related or separate cohort for outsized 
profitability.  Either way, your focus is sharpened.  Since 
we all care about bottom-line results, this is a pretty good 
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process to demonstrate the effectiveness of the investment 
the enterprise is making in marketing resources.  It can also 
be used to fine-tune the company’s product and service 
offerings.

There’s More To It. 

As an addition to the 80-20 Rule, there is a special case rule 
described as the 20-20-60 Rule where 20% of prospects 
are loyal, profitable customers and 20% are unprofitable 
customers.  The customers in these two 20% ‘tails’ are 
basically fixed and there’s little if anything that will change 
their view or attitude.  Prospects in the remaining 60% are 
interested but need to be ‘sold’.  Application of the 20-20-60 
Rule means that our outcome is best if we focus on the 60% 
group by answering their concerns, doubts and questions.  
The people in the 60% group are the ones most likely to 
become our clients and customers.  

Focusing on the 4% or the 20% or even the 60% is not without 
its challenges.  If your organizations sale for compensation is 
commission-based, then every prospect tends to look like a 
good customer.  Include the sales force as part of this effort 
so they understand the value of focus to the organization.  
This may lead to all stakeholders to understand the value of 

a mix of commission-based and margin-based compensation 
for the sales force as a way of helping the overall marketing/
sales effort succeed with targeted customers and prospects.

The reward to the organization of implementing this program 
is a sharper focus on those prospects and customers who will 
lead to improved revenues and profits.  With them you win; 
without them, you struggle!

Key Takeaways
• The complexity of B-to-B channels remains and must 

be considered as part of the overall marketing mix. 
• If marketers were to better understand that 20%—

and the segments they represent—then it would be 
smart to focus on media (and sales) that are most 
effective in reaching that 20%. 

• Focus most of your resources on better understanding, 
attracting and converting the 4% of customers who 
represent the majority of your sales.

Sources:   Arthur Haffner, Ball State University, 
Ron Strauss & Bill Neal of the American Marketing Association.
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ANNA ZEBEAU, DIRECTOR OF MEMBERSHIP GROWTH

MEMBERSHIP: START 2016 RIGHT - GET ACTIVE AND INVOLVED

Network through ABC Committees!
The Pelican Chapter, ABC is a member-driven organization. The chapter relies on its members for their 
involvement, guidance and input to continue our success as a viable organization in the construction industry 
and as the voice for the Merit Shop Philosophy. Getting involved on a committee is one of the best ways to build 
relationships and derive value from membership. Pelican Chapter committees listed below are available to all 
member companies and their employees. We ask that you get your employees involved in the Pelican Chapter 
so that they can cultivate relationships with other ABC members and strengthen existing relationships with 
your current customers. The committees serve as a forum to exchange information and help develop guidelines 

and standards for the chapter. Don’t wait, get your employees to sign up for a committee – we have committees at the Baton 
Rouge Office and at the Southwest LA Office located in Westlake, LA.   

Feel free to contact the ABC Staff Representative listed for each committee for any questions and / or to be added to the 
monthly meeting notice distribution.  

2016 BATON ROUGE COMMITTEES

BUDGET & FINANCE
Responsible for providing an analysis of the expenditures 
of the previous fiscal period, preparing a budget for the 
succeeding fiscal year and making recommendations to 
the Board of Directors in updating the current budget.    

ABC Contact: Janie Arceneaux  (225) 615-8742   
Committee Chair: Ryan Girouard, Whitney Bank    
Committee Vice-Chair: David Mullens, Capital One Bank    
Meets: Third Tuesday of each month at 4:00 p.m. in the 
ABC Board Room

GOVERNMENTAL RELATIONS
Responsible for maintaining records of all legislative and 
legal matters of concern to the growth and promotion of 
merit shop, the dissemination of this information to the 
general membership as required and encouraging action 
on the part of the general membership in legislative 
matters.    

ABC Contact: John Walters (225) 752-0092    
Committee Chair: Sarah Taylor, Gulf Coast Occupational 
Medicine
Committee Vice-Chair: Carlos Guidry, Turner Industries    
Meets as needed

MEMBERSHIP GROWTH
Responsible for recruiting, retaining, welcoming and 
involving members of this association by employing new 
and innovative ideas and programs.     

ABC Contact: Anna Zebeau (225) 753-2541    
Committee Chair: Brian Hall, Big River Glass      
Committee Vice-Chair: Chris Sylvester, Westgate, LLC   
Meets: Third Wednesday of each month at 8:00 a.m. in 
the ABC Board Room

PROGRAMS & EVENTS
Responsible for planning the events hosted by the chapter.    

ABC Contact: Mary Richardson (225) 753-2497        
Committee Chair: Lance Arvel, Grand Isle Shipyard, Inc.     
Committee Vice-Chair: Alyssa Lundy, Vantage Point 
Technologies 
Meets: Second Wednesday of each month at 8 a.m. in 
the ABC Board Room

SAFETY
Responsible for continually updating the membership on 
any new or revised standards and regulations, to provide 
oversight and review on all Pelican Chapter safety training 
and to promote the ABC National STEP Awards Program.     

ABC Contact: Kacie Blanchard (225) 448-3345    
Committee Chair: Shane Pourciau, Triad Electric & 
Controls
Committee Vice-Chair: Jeremy Miller, Performance 
Contractors
Meets: First Thursday of each month at 7:30 a.m. in the 
ABC Training Center

EDUCATION & MANPOWER  
Only available to ICC Members and GBRIA members

ABC Contact: Kacie Blanchard (225) 448-3345
Committee Chair: Chris Newton, Cajun Industries
Committee Vice-Chair: Steven Bomar, Performance 
Contractors
Meets: Second Thursday of each month at 1:00 p.m. in 
the ABC Training Center
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YOUNG PROFESSIONALS (Only available to ABC Contractor Members)
The Young Professionals program aims to shape the future 
of our industry by supporting the growth of the young 
professionals under 40 years old that are employed by ABC 
contractor member companies. The program is $50 per 
year and creates opportunities for young leaders to build 
relationships, expand their skills and advance their careers 

while continuing to promote open competition and the merit 
shop philosophy.   

ABC Contact: Hannah Kimbrough (225)615-8741
Committee Chair: Jeremiah Worthington, Triad Electric & Controls
Committee Vice-Chair: Korey Byers, Pala-Interstate, LLC
Contact Hannah Kimbrough for meeting dates and locations.

2016 SOUTHWEST COMMITTEES

SAFETY
Identify general and specific safety concerns and training 
opportunities to support a safe industry workforce. The Safety 
Committee promotes communication and respect between 
contractors and owners through open exchange of best 
practices, learning opportunities and successes in the industry.    

ABC Contact: Kim Hornsby (337) 882-0204  
Committee Chair: Darren Broussard, Turner Industries  
Meets: First Tuesday of each month at 11:30 a.m.

STEERING
Responsible for the growth and promotion of the Merit Shop 
philosophy in Southwest Louisiana, including programs, 
events, legislative matters and training opportunities. 

ABC Contact: Kim Hornsby (337) 882-0204    
Committee Chair: Jimmy Couch, Turner Industries
Committee Vice-Chair: Demp Suchanek, Performance 
Contractors    

Meets: Second Tuesday of each month at 11:30 a.m.

TRAINING
This committee is made up of SLCUC members and 
ABC contractor members. They work jointly in making 
recommendations and decisions to be presented to the SLCUC 
Coordinating Committee for final approval, mainly funding 
and training issues.

ABC Contact: Kirby Bruchhaus (337) 882-0204   
Committee Chair: David Nixon, Lyondell Basell
Meets: Second Thursday of each month at 11:30 a.m.

PROGRAMS & EVENTS
Responsible for planning the events hosted by the chapter.     

ABC Contact: Mary Richardson (225) 753-2497   
Committee Chair: Wesley Littleton, Total Safety
Committee Vice-Chair: Cheryl Matt, Ron Williams 
Construction
Meets: Monthly as needed.

MEMBERSHIP GROWTH
Responsible for recruiting, retaining, welcoming and involving members of the Pelican Chapter by employing new and innovative 
ideas and programs.  

ABC Contact: Anna Zebeau (225) 753-2541
Committee Chair: Demp Suchanek, Performance Contractors
Committee Vice-Chair: Guy Richards, CB&I
Meets: Second Tuesday of each month at 12:30 p.m. 
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MARY RICHARDSON, DIRECTOR OF MEMBER SERVICES

MEMBER SERVICES: ANNUAL EXCELLENCE IN CONSTRUCTION AWARDS

Twenty-two Pelican Chapter member projects received high honors during the Annual Excellence in 
Construction Awards held at the Renaissance Hotel Baton Rouge in January. More than 300 members and 
guests assembled to honor the distinguished award winners.

The Annual Excellence in Construction Awards is a competition held at the local and national level to honor 
the year’s outstanding construction projects and contractors for their remarkable achievements in leadership, 
safety, innovation and diversity.

The Pelican Chapter, ABC also recognized the 2016 Executive Committee and Board of Directors and incoming 
chairman Glen Redd, Triad Electric & Controls, Inc. Redd set a patriotic tone not only for the banquet, but for 

the entire year. “With the upcoming presidential elections, 2016 is a pivotal year for the merit shop construction industry,” 
Redd said. “As an association and believers in the Merit Shop Philosophy, we have a duty to stand up for the values this 
country was founded on.” 

Four of the 22 projects honored at Thursday night’s banquet also received national recognition. Companies and projects 
recognized nationally included:

Eagle Winner: GROUP Contractors, LLC: New Buildings for the Methanex Corp.
Pyramid Winner: EXCEL Contractors, Inc.: BASF-DNT GSH Project

Pyramid Winner: Triad Electric & Controls: West Yard Coal Conveyor Controls Package
Pyramid Winner: Triad Electric & Controls: Shell BOOST Project

Commercial Category Merit Winner
The Lemoine Company, LLC  

(Project: Concentric Pipe and Tool Rental Building Additions)

Commercial Category Excellence Winner
The Lemoine Company, LLC  

(Project: Baton Rouge Mixed Use Development)

Electrical Category Excellence Winners
ISC Constructors, LLC  

(Project: ExxonMobil - Eagle Retrofit Project)
ISC Constructors, LLC  

(Project: Motiva- Flare Vapor Recovery Project)
MMR Constructors, Inc  

(Project: Chevron Big Foot Topsides Construction and Integration)

Electrical: Industrial Category Excellence 
Winners

EXCEL  
(Project: BASF - DNT GSH)
ISC Constructors, LLC  

(Project: Evonik - Power Play)
ISC Constructors, LLC  

(Project: Williams Olefins - Rebuild Project)
Triad Electric & Controls, Inc.

 (Project: Shell BOOST (Basic Offshore Operations Skills Training))
Triad Electric & Controls, Inc. 

(Project: West Yard Coal Conveyor Controls Package Project)

Healthcare Category Excellence Winner
The Lemoine Company, LLC  

(Project: Lafayette General Medical Center - Emergency Department and 
Surgery Expansion)

Industrial Category Merit Winner
The Lemoine Company  

(Project: BOP Repair Transfer of Work to Broussard, La.)

Industrial Category Excellence Winners
Cajun Constructors, LLC  

(Project: ExxonMobil - Diesel Export Project) 
Cajun Constructors, LLC  

(Project: CF Industries - Capacity Expansion Project) 
EXCEL  

(Project: BASF - DNT GSH Project) 
GROUP Industrial, LLC  

(Project: New Buildings, Methanex Corporation) 
Kostmayer Construction  

(Project: CEMUS Dock Construction)

Institutional Category Excellence Winners
The Lemoine Company, LLC  

(Project: Plaquemines Parish Detention Center)

Mega Projects Category Excellence Winners
Cajun Constructors, LLC  

(Project: Methanex Geismar 1 and Geismar 2 Relocation Project - Site 
Prep and Civil Construction) 

EXCEL  
(Project: CF Industries - Capacity Expansion Project)

Other Specialty Construction Excellence Winners
Cajun Deep Foundations, LLC  

(Project: Dow Chemical - Gulfstream Poly B Train 3 and Poly D Piling Project)

Renovation Excellence Winner
The Lemoine Company, LLC  

(Project: University of Louisiana at Lafayette Student Union Additions and Renovations)

authored by Katherine Fremin
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ISC Constructors, L.L.C. announced 
that Mary Rogers, ISC Corporate 
Safety Division, has been appointed 
as Chairperson of their Corporate 
Humanitarian Committee. She is 
replacing Stephanie Joffrion, ISC’s 
Marketing Coordinator, who led 
the committee since its founding 
in 2014.

The Humanitarian Committee 
was established for the purpose 

of reviewing charitable opportunities and determining ISC’s 
level of contribution with the intent of improving lives within 
the community.  All requests are considered, decisions are 
communicated and monetary and/or volunteer resources 
are allocated to approved projects.

The committee’s previous chairperson, Stephanie Joffrion, 
commented, “I am pleased to welcome a dedicated 
committee member and experienced service worker to lead 
the Humanitarian Committee. Ms. Rogers brings extensive 
knowledge to the committee, especially considering she 
served as Vice Chairperson of the Mayor’s Council for Social 
Services for 7 years. I am confident that her passion for 
service work will be extremely valuable and have a positive 
impact on the committee as it continues to grow.” 

Ms. Rogers is a native of Baton Rouge and graduate of 
Redemptorist High School and LSU with a degree in 
Elementary Education. She has a Master Catechist degree in 

Religious Education, which served her well during 17 years 
of teaching and 15 years as Director of Religious Education 
for St. Jude Church. Ms. Rogers has been involved in many 
organizations over the years, both religious and civil, and 
worked with Girl Scouts as a leader and assistant for 15 years. 
She currently works with Braveheart as a volunteer and loves 
working for the greater good of the children in the foster care 
system within the state. Ms. Rogers is the proud parent of 3 
children and 3 grandchildren.

“I am honored to be a part of the Humanitarian Committee as 
Chair, as the goals of this group fit perfectly with my personal 
philosophy of service to the community,” said Ms. Rogers. “I 
have met many dedicated associates through the committee 
who are also willing to give their time for worthy causes. It 
makes me proud to be a part of this growing and dynamic 
company, and I anticipate the committee will accomplish 
many things in 2016.”

ISC is an industrial electrical, instrumentation and controls 
company offering engineering, construction and maintenance 
services. The company employs over 2,500 people primarily in the 
southern region of the United States. ISC and their associates have 
contributed to over 80 charitable organizations over the past year, 
and have also taken an active leadership role in developing the 
industry’s workforce to meet future manpower demand. To learn 
more about ISC and available positions, visit www.iscgrp.com.

Company Contact: Stephanie Joffrion, ISC Constructors, L.L.C. 
20480 Highland Road | Baton Rouge, LA 70817 

Phone: 225 756-8001 | Internet: www.iscgrp.com

ISC Announces New Humanitarian Committee Chair

Cajun Industries CEO / President Steps Down
Ken Jacob, CEO and President of Cajun Industries, has stepped down from his position, and will stay on to serve as Executive 
Advisor to upper management. Mr. Jacob has been with Cajun for over 30 years and has served as President and CEO of Cajun 
Industries for the past 18 years. Todd Grigsby will assume the role of CEO of Cajun Industries, and Mike Moran will serve as the 
President of Cajun Industries. 

“Ken’s leadership has greatly impacted the growth and success of the company, and we would not be where we are today 
without his efforts. We are thrilled to keep Ken on as our Executive Advisor and will continue to frequently draw upon his 
expertise and knowledge of the industry,” said CEO, Todd Grigsby.

President Mike Moran commented that “Ken Jacob’s leadership over the last 20 years has helped Cajun Industries to reach many 
remarkable milestones. We are excited about the future, especially with Ken’s experience and advice to help guide Cajun as our 
executive advisor.”

Cajun Industries, LLC and subsidiaries are a nationally recognized leader providing a broad range of construction services to various public and 
private markets. Cajun’s corporate office is located in Baton Rouge, Louisiana.                               

Member News
Do you have news you want to share with the ABC Pelican Chapter?  Send your 

updates to Katherine Fremin at kfremin@abcpelican.com.



16 | Merit Shop Message | February 2016

The annual spring semester United Blood 
Services blood drive will take place on 
February 22, 23, 24, and 25.  Our students 
and faculty at the Pelican Chapter Training 
Center have continually made this event a 
big success.  The spirit of giving is alive and 
well as we recurrently deliver over 120 units 
of blood each time.  This is a very important 

event especially for many folks in our community who find 
themselves in need of blood.  Thanks to everyone who 
opens their hearts to make this generous donation.

Recently, we had a local school in need of our help for one 
of their sports teams.  The varsity boys’ soccer team at 
Parkview Baptist needed lockers and did not know how to 
get this done.  Luckily, a phone call was placed to the Pelican 
Chapter Training Center and a mutually beneficial deal was 
made.  Parkview purchased the materials and gave us the 
plans and the Industrial Carpentry Class at ABC provided 
the manpower to bring this into fruition.  This manpower 
was an excellent opportunity to get the hands on portion of 
the class completed, while bringing some real practicality 
on to how to 
implement some 
of the methods 
and skills taught.  A 
total of 22 lockers 
were built for the 
soccer team.  Mr. 
Raymond Blank 
and his class did an 
excellent job while 
also making the 
Pelican Chapter 
and its students 
shine.

Our teachers and 
students were 
also busy adding 
new equipment to 
parts of our own 
school.  With the 
popularity and 
need for many 
new welders, ways 
to expedite cutting 
and beveling plate 
and pipe have 
become a priority. 
The training 
center purchased 
two new plasma 

cutters and received a metal sheerer from the Louisiana 
Resource Center for Educators (LRCE).  Purchasing, picking 
up and mobilizing this equipment was only the first step. 
The next step involved the hooking up this equipment and 
adding and/or upgrading existing systems to support this. 
For the plasma cutters, the old air compressor was more 
than 20 years old and would have too much of a load on it 
so it had to be replaced as well. Our Millwright and Welding 
classes and instructors worked together to get everything 
moved into place in proper working order. The metal 
sheerer was placed where a new receptacle would need 
to be added, and our electrical class was able to use the 
knowledge learned in the classroom to make this happen.  
Just as with the lockers built for Parkview, applying the 
knowledge and skill learned in the class and lab further 
reinforces theory and concepts and furthers the chances 
of retention and proficiency. 

Another valuable addition to the Baton Rouge Training 
Center will be the purchase of an aerial lift and a 24’ 
extension ladder purchased because of a donation of 
$3,000 to the Pelican Chapter by Nalco.  This donation was 

made possible in 
part by our Pelican 
Chapter Training 
Coordinator, Dave 
Matlosz, reaching 
out to State 
Representative Clay 
Schexnayder who 
was able to reach out 
to industry and get 
this done.  The aerial 
lift and extension 
ladder will be used 
to help us do more 
diverse training, 
maintenance and 
repairs.  It will 
teach students how 
to do various jobs 
requiring specialized 
equipment and tools 
while also learning 
the proper safety 
requirements while 
using them.

Although down 
some due to a flat 
forecast in our area, 
the current spring 
semester numbers 

 MATT CAMPBELL, DIRECTOR OF WORKFORCE DEVELOPMENT
TRAINING CENTER: IMPROVEMENTS AND CHANGES IN FEBRUARY
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Training Center Calendar

United Blood Drive @ ABC Training Center 
February 22-25

Existing Student Registration 
April 4

ICC Contractor Members Enrollment ONLY 
May 2-31

Last Day of Spring Semester / Course Choice Classes End 
May 19

Memorial Day Holiday (Training Center and Office Closure) 
May 30

Open Enrollment 
June 1

Graduation Spring 2016 
June 23

Late Registration ($50 Late Fee) 
July 1-30

are at 1387 students.  This is still a sizeable amount and will continue 
to help the shortage of specialized skilled workers in our immediate 
area but more specifically in other areas of the state.

As everyone has probably already heard or read in last month’s 
newsletter, Mr. Robert Clouatre has retired from ABC Pelican after 
9 ½ years.  He leaves a lasting legacy of improving the quality and 
quantity of training, while also being a great mentor and educator to 
all those whose path he crossed.  He was able to bridge the gaps and 
help further promote and bring back the importance of career and 
technical education in our region and in other parts of our state.  It is 
a great pleasure to say that we are extremely grateful to have another 
person with deep roots in education take the reins as the Director of 
Education and Training.  Mr. David Alexander started on February 1 
and brings with him a very similar background as Mr. Clouatre.  He 
has taught, coached, been a principal and most recently the Director 
of High Schools for Ascension Parish.  He will no doubt be a valuable 
member to our Training Center and continue to help bridge new and 
existing opportunities at the Pelican Chapter, not only with his former 
parish but with others who have not been able to do so.  We will hear 
more about and from Mr. Alexander in next month’s newsletter.
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KIRBY BRUCHHAUS, SW DIRECTOR OF EDUCATION & TRAINING

SW TRAINING CENTER: JANUARY - A LOOK INTO 2016

Congratulations again to each and every graduate from the 
fall 2015 semester! The instructors and staff are always proud 
to see the growth and success of each student over the years.

The Southwest Training Center is extremely excited about 
2016, and January was an extraordinary start. We have a 
record-high enrollment and an extremely high number of 
classes that are going better than planned. The semester 

includes 25 different classes at our Westlake location and another 17 classes 
in our satellite locations. While we still have the majority of our classes in 
the evening, we are now blessed to have the opportunity to host welding 
classes throughout the day. The welding class schedule is 8:30-11:30 a.m., 
1-4 p.m. and 6-9 p.m. The satellite classes include 11 welding, three scaffold 
building, two pipefitting and one industrial carpentry. The first couple of 
weeks were very busy getting these classes organized and kicked off, but 
they are progressing smoothly. With all of the high numbers come great 
responsibility and a busier work schedule. Our staff has more than handled 
the demand and I could not be more pleased. 

The month of January started the year off with a few wonderful events. The 
Southwest Member Mixer Masquerade was another one for the books! 
There were a great number of people in attendance, and the excitement 
about the capital projects was hard to oversee. The event was held at the 
Golden Nugget for the second year in a row and was very well run by the 
hotel staff as well as ABC staff. The Southwest Uncommon Leadership classes 
also kicked off this past month on January 27. Those classes will be held 
throughout this spring at the Isle of Capri. This course continues to grow 
in success in the Baton Rouge region, and we are thrilled to offer it to our 
members in the Southwest region of the state.

Next month we are sponsoring 
five competitors to attend the 
National Craft Competition in 
Fort Lauderdale, FL. We are 
sending 2 pipe welders (Jay 
Morvant and Jude Ledoux), 
2 structural welders (Nathon 
Morvant and Patrick Moore), 
and 1 electrician (Morgan 
Fontenot).  We are excited about 
the opportunity for these young 
men to represent the ABC Pelican 
Chapter and their employers 
very well. 

We are growing very quickly 
in Southwest La., and we are 
definitely up for the challenge! 
Thank you to all of the members 
who are volunteering their time 
and efforts to aid in the growth of 
our workforce and membership 
in Southwest Louisiana.

Show Your 
Merit Shop 

Pride
 Order ABC Member stickers 

to place on your hard hats, 
job-sites, offices, and vehicles, 

by visiting the ABC Store 
member portal.

Visit www.abc.org/
shopabc to show that you’re 

#ABCMeritShopProud
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MARK YOUR CALENDARS Pelican 
Chapter
Baton Rouge Staff
Office (225) 752-1415 
Fax (225) 751-9470
Training Center (225) 752-0088
President
Alvin Bargas 753-2590
Executive Assistant
Hannah Kimbrough 615-8741
Director of Finance
Janie Arceneaux 615-8742
Vice President of 
  Governmental Relations
John Walters 752-0092
Director of Member 
  Services
Mary Richardson 753-2497
Director of Membership   
  Growth
Anna Zebeau 753-2541
Director of Workforce 
  Development
Matthew Campbell 448-3338
Director of Education
David Alexander, 615-8743
Director of Training 
  Administration
Kelly Carpenter 448-3336
Training Center 
  Administration
Kacie Blanchard 448-3345
Whitney Wheeler 753-2593
Misty Massarek
Communications  
Coordinator
Katherine Fremin 448-3348
Finance Assistant
Tammy Charbonnet 753-5096
Administrative Assistant
Karen Guerin 753-2596
Lake Charles Staff
Office (337) 882-0204 
Fax (337) 882-6757
Director of Education &  
  Training
Kirby Bruchhaus 
Director of Workforce      
   Development
Cody Stroud
Office Manager
Kim Hornsby
Administrative Staff
Christina Frederick
Jeremy Jackson

February 2016
2 11:30 AM - 1:00 PM Southwest Safety Meeting, Southwest Training Center
4 7:30 AM - 8:30 AM Safety Committee Meeting, ABC Training Center
9 11:30 AM - 1:00 PM Southwest Steering Committee, Southwest Training Center
10 8:00 AM - 9:00 AM Programs and Events Committee Meeting, ABC Admin Office
11 11:30 AM - 1:00 PM Training Meeting, Southwest Training Center
11 2:00 PM - 4:00 PM Education and Manpower Committee Meeting, ABC Admin Office
16 4:00 PM - 5:00 PM Budget & Finance Committee Meeting, ABC Admin Office
17 8:00 AM - 9:00 AM Baton Rouge Membership Committee Meeting, ABC Admin Office
17 3:00 PM - 4:00 PM 2016 State Convention Planning Committee Meeting, ABC   
    Admin Office
18 6:30 AM - 8:30 AM ICC 1st Quarter Breakfast, Renaissance Baton Rouge
18 11:00 AM - 12:00 PM SLCUC Meeting, Safety Council of SWLA
22-25    Blood Drive, ABC Training Center
22 10:30 AM - 12:00 PM LCEF Board Meeting, ABC Admin Office
22 12:00 PM - 1:30 PM ICC Steering Committee, ABC Admin Office
25 2:30 PM - 3:30 PM Executive Committee Meeting, ABC Admin Office
25 3:30 PM - 4:30 PM Board Meeting, ABC Admin Office
25 5:30 PM - 7:30 PM Baton Rouge Member Mixer, L’Auberge Casino & Hotel Baton Rouge
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Pelican Chapter, Associated Builders and Contractors, Inc.
19251 Highland Road
Baton Rouge, LA 70809


