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As March is upon us, we look forward to warmer days and LSU Baseball that so many 
of us enjoy. I think 2016 will be another great year for the Pelican Chapter, and it 
could be an outstanding year for America because we have the opportunity to get 
America back on track. With the primaries heading in a positive direction, there is 
hope! As ABC members, we need to understand the importance of contributing to 
the ABC PAC and to get involved with the governmental relations committee to help 
direct and carry out the goals of the committee. To reiterate my sentiments from last 
month’s address, I strongly encourage our members to get involved in one or more 
committee (a full list can be found at www.abcpelican.org).

The Pelican Chapter is consistently a leader in PAC contributions from year to year, and we need 
to continue to lead and raise the bar for others so ABC can inform our elected officials of the 
importance of the Merit Shop Philosophy in our nation.  Each year, ABC members from across 
the country join together in Washington, DC, as one voice to educate congress about the issues 
affecting our industry and to showcase the opportunities and diversity ABC members contribute 
to the nation’s economy. This year’s ABC Legislative Week will be held June 20-23—save the date 
if you are interested in joining us on Capitol Hill. 
The 2016 ABC National Workforce Week took place the first week of March and included the 
National Craft Championships, the National Excellence in Construction Awards Gala, a Workforce 
Development Conference and Chapter Staff Professional Development. Pelican Chapter was well 
represented by the talented individuals who won our own Craft Competition in December, and 
the results will be posted to the website and to our Facebook page as they come in. I would 
also like to recognize our staff for receiving two Best Practice Champion awards for its FEA 
Packet Campaign and Course Choice projects. ABC National hosts a Best Practice Champions 
Award Program each year and all chapters are encouraged to submit best practices, making it an 
extremely competitive competition. The four categories include: Award Winners, Best Practice 
Champions, Great Ideas and Effective Practices. Congratulations to our dedicated Pelican Chapter 
staff for their accomplishments in this year’s competition.
Along with all of the exciting events lined up for the Pelican Chapter and ABC National this 
year, there are three ABC of Louisiana events being held, and you will not want to miss out 
on the excitement! ABC of Louisiana is a coalition of the New Orleans/Bayou Chapter and the 
Pelican Chapter, and its purpose is to encourage legislative activity which is deemed necessary or 
incidental to the furthering of the Merit Shop ideals at the state level. Please mark your calendar 
for the following ABC of Louisiana dates, and stay informed on each event through the ABC of 
Louisiana website (www.abclouisiana.org):
• Tuesday, April 5: ABC of Louisiana Legislative Reception | the Jimmie Davis House | 

Baton Rouge, La.
• Thursday, June 16-Saturday, June 18: ABC of Louisiana Fishing Rodeo | Sand Dollar 

Marina | Grand Isle, La.
• Wednesday, July 27-Saturday, July 30: ABC of Louisiana State Convention 

| Hilton Sandestin Beach Golf Resort & Spa | Sandestin, Fla.
I would like to remind everyone of the urgency to commit time in 2016 to 
supporting ABC in achieving our goals and raising this chapter to a higher 
level. Remember “The battle is on…nothing less than the soul of America 
and the Merit Shop Philosophy is at stake.” Please wear your badge and tell 
others about getting involved in the political affairs of our nation. Thank you 
again for the opportunity to serve this great association.
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The Merit Shop Advantage
Merit Shop is a way of doing business in which companies reward employees based on performance and 

encourage them to reach their highest level  of achievement, and in which contracts are awarded based on 
safety, quality, and value, regardless of labor affiliation.

Glen Redd, Triad Electric & Controls 
   2016 ABC Pelican Chapter Chair
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ALVIN M. BARGAS, PELICAN CHAPTER PRESIDENT

FROM THE PRESIDENT: THE GOOD OLD DAYS

On February 12, 2015, I celebrated the most 
memorable birthday in, at that time, my 66 
years on God’s earth. On that particular day 
God blessed Carlisa and I with the birth of 
our second grand child, Grace Anne Bargas.  
Lord only knows how I made it that long after 
many of life’s exciting escapades, not the least 
of which included early morning drag races 
down the “old Mississippi River Bridge” while 
returning home from the Club Riviera, Cal’s 

Club and a few other juke joints on the west side of the mighty 
Miss-A-Sip. But here I sit today, February 12, 2016, one year 
older and getting ready to visit Grace Ann in Lake Charles on 
her first birthday.
As we watch our children and grandchildren grow up, I am 
sure that you are like me and recall the “good old days” and 
wonder why the days of the past cannot be the same days 
in the present. The world we were raised in has changed. 
South Louisiana has changed. I have come to realize that 
our children’s and grandchildren’s “good old days” are being 
formed today, and we are all playing a part in the past they will 
share with their grandchildren, just as we share our memories 
today.  
There are things happening in today’s rapidly changing 
world that old folks like me find frightening but that the next 
generation will experience as the norm. They won’t recall a 
drag race down the I-10 Bridge in Lake Charles when they 
grow up, but they will recall being able to tweet, twit and 
chit chat on cell phones. By the time they are 67, today’s 
technology will be replaced with a higher technology so when 
they tell their kids they had a new iPhone, their kids will look 
at them like the Indians looked at Columbus.
All that rambling to help get to the point Glen Redd hit on 
in his article. We need to fight for our future. Our future will 
change, but you and I must influence that change.
This year marks the 2016 World Series of Politics as our 
nation’s Capitol becomes the battle ground of the fundamental 
philosophical beliefs that shape our great country. When the 
November Federal Elections roll around, we must be ready. 
We must return our country to the core values that you and 
I support and believe in. We must maintain and increase our 
majorities in Congress. We must elect a pro-Merit Shop, pro-
Free Enterprise President of the United States. If we are not 
successful, as Yogi Berra once said, “The future ain’t what it 
used to be.”
Pelican Chapter’s 2016 Chairman is rallying our membership 
behind the slogan, “The Battle Is On… Nothing Less Than the 
Soul of America and the Merit Shop Philosophy is at Stake!” 
Glen shares the same fear that many of us have, as Yogi put it, 
“The future ain’t (gonna be) what it used to be.”
Every day we hear presidential candidates state their stance 
on issues that affect our industry and the future of our nation. 
We also hear and read decisions from the Supreme Court that 
often become the law of the land.  Decisions made by a Court 
that you and I do not play a direct part in electing to office, 

but whose decisions often 
make our future not what it 
“used to be.”
This November, you and I will 
cast our votes for president, 
members of the United States 
Senate and the United States 
House of Representatives. 
Our votes will choose the 
next president who will make 
appointments to fill possible 
vacancies on the Supreme 
Court and a Senate who can 
approve or take action to block 
the president’s appointments.
Thus, your vote and your 
support will influence the 
makeup of the Supreme 
Court—Court whose judges 
can fundamentally reshape 
our country and whose votes 
can alter the soul of America. There are four judges whose 
age will likely cause vacancies on the Court during our next 
president’s tenure. We need your help and support in electing 
a president and a United States Senate that will appoint and 
approve judges who believe as we do. 
You and I know that our future will not be as our past. We also 
know it is pertinent for us to play a vital role in building a better 
future for America—the America that our children and our 
grandchildren will grow up in. A future the next generations 
will love as we have loved the future of our past. A  future that 
will be the “good old days” of our children’s’ past.
You and I must “get into politics or get out of business.” The 
races down the bridge are over, but the race to the World 
Series of Politics and the future of our children is on.  It is time 
to “pony up.”  We can win this race!
The Free Enterprise Alliance (FEA) is the “soft money” 
issue/political advocacy arm of ABC. Unlike the ABC PAC, it 
does not give money directly to federal political candidates. 
Rather, it uses its resources as an advocate for the voice of 
small business as well as open and fair competition through 
research, outreach and national TV, radio and billboard 
campaigns. Unlike the ABC PAC, the FEA can accept both 
corporate and individual contributions.
Many of you have contributed to the FEA when you paid your 
2016 dues.  Your support is very much appreciated.  If you 
can do more, please do, and if you have not contributed we 
are asking you do so. Any individual or company can provide 
financial support to the FEA, and they need not be a member 
of ABC.  
Together we can win the 2016 World Series of Politics. “The 
Battle Is On.”
Editor’s note: This article was written before the untimely death 
of U.S. Justice Anthony Scalia, who passed away February 13, 
2016, at 79 years old. The editor has opted not to change the 
context.
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JOHN WALTERS, ABC OF LA VICE PRESIDENT OF GOV. RELATIONS
GOVERNMENT RELATIONS: THE LOUISIANA BUDGET BATTLE IS ON

On February 11, newly elected Louisiana 
Governor John Bel Edwards went on 
statewide television to offer a “State of 
the State Address” where he gave his 
interpretation of what must be done to repair 
Louisiana’s budget deficit for the current 
fiscal year as well as the following year.  
While the Governor pledged throughout his 

campaign in 2015 that he would neither try to nor support 
raising taxes on Louisiana businesses or individuals, he has 
proposed increasing sales taxes (making Louisiana’s sales 
taxes the highest in the nation), levying a new telephone 
tax, increasing tobacco and alcohol taxes, creating an 
internet sales tax vehicle, increasing and expanding 
personal income taxes, eliminating federal tax withholding 
deductions, increasing rental car taxes and creating a 
new travel services tax.  Edwards also plans to retreat 
on his campaign pledge to not use “one-time money” to 
fund recurring expenditures.  Instituting all of these tax 
proposals as well as targeting the one time money would 
get Louisiana’s State Government close to $3 billion dollars 
in new “revenue.”  

Our governor does not seem to look at Louisiana’s fiscal 
problem as a spending problem, only as a revenue 
problem.  While he casts the majority of the blame 
for Louisiana’s current budget deficit on the prior 
gubernatorial administration, Governor Edwards fails to 
mention that much of our current fiscal issues are based 

on continuously falling oil prices.  Also, when blaming the 
“last guy”, Governor Edwards never seems to mention that 
as a legislator he voted for five of the last eight budgets he 
is now pointing and waving his finger at.

There is no doubt Louisiana’s budget is in dire need of 
revamping.  To give a recent historical perspective, the 
Louisiana budget when Governor Kathleen Blanco was 
elected in 2004 was $16.5 billion.  When her predecessor 
Bobby Jindal took office just four years later, the Louisiana 
budget was $28.6 billion for roughly the same population.  
Jindal cut the massively bloated state budget by roughly 
$4 billion.  Governor John Bel Edwards took office with an 
estimated $24.5 billion budget, including a $500 million 
deficit to address.  

On the spending side, Louisiana is an outlier in the amount 
of money we spend per capita.  The most recent data shows 
that Louisiana spends $9,403 per capita.  To give perspective, 
the per capita spending among Southeastern states is 
$7,287, and the National average is $8,289.  Louisiana 
ranks at the top in per capita government spending, along 
with Delaware, California and Massachusetts.  Texas, our 
neighbor to the West, spends $2,169 less per person than 
Louisiana. 

There is a budget battle brewing in Louisiana.  It will be 
a long and drawn out fight pitting the folks who argue 
Louisiana government needs more revenue, more 
employees and more spending against the folks who think 
Louisiana government needs to live within its means, 
providing necessary government services at the best cost 
to taxpayers.  

Needles to say the upcoming legislative sessions will be 
one for the record books.  Quoting 2016 Pelican Chapter 
Chairman Glen Redd, “The Battle is on!”

2016 Regular Legislative Session

The 2016 Louisiana Legislative Session convenes at noon 
on Monday, March 14, and adjourns no later than 6:00 
p.m. on Monday, June 6.  This session is general in nature; 
however, no measure levying or authorizing a new state 
tax, increasing an existing state tax or legislating with 
regard to state tax exemptions, exclusions, deductions, or 
credits shall be introduced or enacted.  The 2016 Legislative 
Session will be carried out over 65 work days within an 80 
day period.

As always, we will be monitoring all bills filed and working 
to make sure any bills that seek to strengthen our Merit 
Shop philosophy and our belief in free enterprise and open 
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competition are supported.  Likewise, any legislation that 
weakens the above or threatens Louisiana’s business climate 
will be met with staunch opposition.

As an ABC Member you will receive a “Weekly Report” on 
Friday’s during the three-month session so you can stay 
abreast of legislation that impacts our industry, your company 
and/or your bottom line.  We hope to keep the updates 
concise yet informative all the while showing you one of the 
many ways ABC works for you.

Save the Date: ABC Legislative Reception

The 2016 ABC Legislative Reception begins at 6:00 pm on 
Tuesday, April,  at the Jimmie Davis House in Baton Rouge.  
This is an ABC Louisiana event and is free to all ABC members.  
Our Legislative Reception will again be a dual reception 
with the Louisiana Oil and Gas Association (LOGA).  Please 
save the date on your calendar and keep your eyes open for 
forthcoming registration information.

The ABC Annual Legislative Reception gives you the chance to 
visit with legislators in a relaxed social environment.  You can 
discuss issues and bills or simply give Legislators a thank you 
for committing the time and effort it takes to make Louisiana 
a better state. 

The reception gives you the opportunity to “Get into Politics” 
so you don’t have to “Get out of Business.”  We typically 
have a large turnout of both ABC members and Louisiana 
Legislators, and hope to see you there.

West Virginia Legislature Advances Prevailing 
Wage Repeal, Right to Work
The West Virginia Legislature recently sent two important 
bills to its governor’s desk. The House of Delegates passed 
ABC-supported right-to work legislation, the “Workplace 
Freedom Act” (SB 1), by a vote of 54-46, while the state Senate 
approved legislation repealing the state’s prevailing wage law 
along party lines. The measures were intensely debated in 
both chambers in the weeks leading up to the votes. West 
Virginia’s prevailing wage law was mired in controversy 
following the passage of a reform bill in 2015, and ABC’s West 
Virginia Chapter has been a vocal supporter of repealing the 
state’s prevailing wage. 

Gov. Earl Ray Tomblin (D-W. Va.) vetoed both bills. However, 
the recent swearing in of State Senator Sue Cline (R) to fill 
the vacancy left by Sen. Daniel Hall’s (R) resignation, gives the 
Republicans a veto-proof majority in the West Virginia Senate. 
Senate President Bill Cole (R) has promised not to waste time 
in scheduling override votes following the Governor’s vetoes; 
all but guaranteeing West Virginia becomes the 26th Right to 
Work state. 
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Weighing the options of whether or not 
to bring a lawsuit against another entity 
involved on a project is a question that 
is all too familiar for those involved in 
the construction industry.  One common 
dilemma involves how to handle a dispute 
which arises in the middle, or even towards 
the beginning, of a project.   Of course, it is 

often a wise business decision not to initiate a lawsuit during 
an ongoing project, but contractors should be advised that 
there are certainly risks in waiting to see how a dispute 
plays out, particularly with respect to the timeliness of a 
lawsuit against a design professional.

 In Louisiana, a contractor may bring a direct action against 
a design professional in connection with a construction 
project even absent a contract between them on the basis 
that the design professional owes a professional duty to 
the contractor to perform its services within a standard 
of care.  In other words, a contractor can generally bring 
a lawsuit directly against a design professional if errors 
or omissions in the plans or specifications or substandard 
project administration results in damages to the contractor.  
However, the time period to bring this negligence claim is 
limited to one year, and this relatively short period (known 
as the prescription period) can be troublesome in the 
context of a lengthy construction project.  

The recent case of MR Pittman Grp., LLC v. Plaquemines Par. 
Gov’t, 2015 WL 7783693 (La. App. 4 Cir. 12/2/15) illustrates 
this difficult scenario. The lawsuit was initiated by a general 
contractor who was the successful bidder on a public works 
project for the repair of a drainage pump station.  In April 
of 2010, the contractor recognized design deficiencies with 
respect to the wing walls and brought those deficiencies 
(among others) to the attention of the engineers and 
project owner.  In February 2011, the contractor was 
directed to perform work on the wing walls pursuant to a 
forced account provision in the contract.  Approximately 
four months later, in June 2011, the contractor filed a 
lawsuit against the owner and the three engineering firms 
involved in the design of the project.  The project was still 
under construction at the time the suit was filed. While 
the contractor subsequently received some payment from 
the owner for extra work performed, the 
contractor contended that the payment 
was less than what it was actually owed. 
The lawsuit alleged that the design team 
was negligent in failing to include the 
necessary details in the design for the 
project and that this failure, coupled with 
a failure to respond in a timely manner, 
contributed to the damages.

In response to the lawsuit, the engineering firms asserted 
an exception of prescription (arguing that the contractor 
waited too long to file suit against them).  The court 
confirmed that the one year prescription period was 
applicable and dismissed the contractor’s claims against the 
design team.  Specifically, the court found that when the 
contractor initially informed the owner and design team of 
the deficiency in April 2010, the contractor was aware that 
there was “going to be an issue” which the court found was 
sufficient to commence the one year period.  The Court of 
Appeal emphasized that the ruling was not the only view of 
the evidence, but affirmed the dismissal of the engineering 
firms.

The potential consequence to the understandable hesitation 
against filing a lawsuit during the course of a construction 
project is exemplified in the aforementioned case.  The 
contractor filed its lawsuit while the project was still under 
construction and only four months after being directed to 
perform work on a forced account basis.  The contractor 
even filed its lawsuit prior to receiving payment from 
the owner for the extra work, and thus, prior to knowing 
whether the owner’s force account payment would provide 
full compensation thereby alleviating the need for any 
lawsuit.  Even so, the lawsuit was considered untimely with 
respect to the contractor’s attempt to recover the shortfall 
from the engineers.  

Hence, it is advisable to remain aware of the fact that 
a court may rule that a lawsuit against another entity is 
untimely one year after the date that an issue is first raised 
on the project, which could be documented by a request for 
information or similar correspondence.   This means that on 
any project lasting more than a year, it could be necessary 
to initiate a lawsuit during the project to ensure that all 
avenues of recovery are preserved.  (Note that the one 
year prescription period is not applicable to parties which 
have a direct contract between them, such as a lawsuit by a 
general contractor against an owner).

Since the commencement date of prescription is a factual 
question, there is not a set rule that the time period must 
always begin on the date that a design issue is initially 
recognized on a project.  Some courts may rely on an 

event later than the first recognition of 
an issue as the date of commencement.  
Nonetheless, if a contractor finds itself 
waiting until construction is complete to 
see how a dispute plays out with an owner, 
it could potentially already be too late to 
recover from the design professional.

JACOB ROUSSEL,  BREAZEALE, SACHSE & WILSON, LLP

LEGAL FEATURE: CLAIMS AGAINST DESIGN PROFESSIONALS - IS IT TOO LATE?
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ROB POWELL, PARTNER, CARDINAL CAPITAL
MARKETING UPDATE: INCREASE IN BRANDING AND CUSTOMER EXPERIENCE CHALLENGES AHEAD

With the oil price decline putting pressure on 
all aspects of business, we see a heightened 
competition for customers. Clients, on the 
other hand are shopping for the best deal 
making every customer touch-point and 
brand building opportunity more sensitive. 
Membership in organizations like ABC are 

more critical now than ever for brand awareness and 
customer retention.   

A significantly greater percentage of Business-to-Business 
(B-to-B) marketers (that’s us) report retaining customers 
and increasing brand awareness as a top business challenge 
than they did a year ago, according to a recent survey by 
market research group B2B. The survey collected responses 
from marketers across the spectrum at more than 250 large 
B-to-B firms. Of the firms surveyed, they reported average 
revenue of more than $7 billion and an average workforce 
of 35,000 people.

In 2014, only 44 percent of 
respondents identified retaining 
customers or making customers 
more loyal as a top five challenge 
for their organization. The number 
jumped 10 percentage points in 
2015, to 54 percent. Also jumping 
10 percent was the number 
of respondents that named 
increasing brand awareness as a 
top five problem, increasing from 
36 percent in 2014 to 46 percent 
in 2015.

Analysis of the data shows the rise in customer outreach 
difficulties stems from shifting resources away from 
traditional B-to-B marketing spaces (for example, ABC 
activities) in the pursuit of digital presence.  

It’s becoming increasingly difficult to get heard in the 
market now. So many B-to-B brands have been influenced 
by their consumer cousins that digital marketing is the 
way to go and they’ve pulled a lot of their investment in 
traditional marketing media like conferences, events and 
trade journals and invested instead in digital media such 
as e-mail campaigns, social media, banner advertising and 
everything else.  In reality, B-to-B marketers should adopt 
a strategy that balances traditional marketing tactics with 
emerging digital tactics.  They should balance and augment 
each other.

Today, when every company is looking to trim budgets, the 
highly measurable and relatively inexpensive digital strategy 

sees more pressure.  But because everybody has jumped 
on that bandwagon, it means it’s extremely difficult to get 
heard because the digital market place is so crowded.  As for 
the customer loyalty issues, the proliferation of impersonal 
touch-points is the cause of B-to-B marketers’ anxiety.    

Because of the rise of the Internet, e-commerce, online 
transactions and the like, there are so many more touch-
points. However, these touch-points make ensuring that the 
brand delivers a strong customer experience increasingly 
difficult.  Again, bolstering the need for a strong presence 
in trade organizations, like ABC, where face-to-face is so 
critical.  

The survey also reported a significant increase in the 
percentages of B-to-B marketers focused on value 
marketing. Value marketing is recognizing the fact that 
B-to-B buyers do not buy on price alone, they buy on value. 

It’s critically important for B-to-B 
brands to better demonstrate 
and communicate the value they 
provide the customer.

B-to-B marketers also reported 
much lower levels of influence 
over their corporate boardrooms. 
We speculate there is a constant 
battle between marketing and 
sales teams, and the sales teams 
have a very strong impact on the 
board of their companies because 
the boards are under pressure 
from the shareholders.

The numbers reflect that fact that a lot of these companies, 
are feeling the pressures of pleasing the shareholders and 
will defer more strongly to the sales teams, who arguably 
have a louder voice because they have a more direct 
financial influence on the company.

While I am a proponent of using all marketing challenges to 
obtain and retain clients, I firmly believe you should not stray 
far away from the core, face-to-face interactions afforded 
by associations like ABC. Smart companies will leverage 
the opportunities presented by trade organizations with all 
other marketing channels to strengthen their brand, obtain 
new clients and retain existing ones.  With oil prices this 
low, we need to be smart about our marketing and sales 
dollars!

Sources:  AMA, B2B International.



Merit Shop Message | March 2016 | 11



12 | Merit Shop Message | March 2016

CHAD PIERCE, MANAGER OF TRAINING & WORKFORCE DEVLEOPMENT, EXCEL
FEATURE: THE VALUE OF BEING VALUED

Glassdoor, a company ratings website which 
focuses on CEO’s and workplaces, recently 
released its top 10 list of best places to 
work in 2016.  Every December, Glassdoor 
captures a snapshot of what employees 
experienced over the past 12 months and 
what they are hoping for in the months to 

come.  To compose its list, Glassdoor asks employees to rate 
such factors as overall satisfaction, CEO leadership, career 
opportunities, compensation and work-life balance. 

It was no big surprise when it was announced that Google 
had taken the top honors in 2015.  Almost everyone has 
heard of the perks that Google employees receive, including 
free food (over 25 cafes), free shuttle service to work, a slide 
that employees can use instead of the stairs, Lego stations, 
Ping Pong tables, etc.  Who wouldn’t be happy working for 
a place that gives you all kinds of neat stuff…for FREE?  Not 
to mention, Googlers get paid very, VERY well.

That is why I took special notice that when the 2016 list was 
revealed, Google had not only been replaced at number 
one, but they dropped out of the top five altogether.  For 
the 2016 list, Google ranks at number 8, and taking the top 
honors for the 2016 list of top ten best places to work is 
(drumroll please).....…Airbnb!!! 

Who?
Airbnb is a web based company founded in 2008 and based 
in San Francisco.  It allows people to “list, 
discover and book unique accommodations 
around the world—online or from a mobile 
phone.”  I admit that when I first heard the 
name, I had no idea who they were or what 
they did (my wife had to inform me).  After 
reading about them on the web, they seem to 
have adopted a neat concept that is apparently 
in high enough demand that they post annual 
revenues of $500 million to $1 billion.

But how on Earth did they beat out giants like 
Google, Facebook and Twitter?  Surely these 
companies make their employees happy 
with great pay, favorable hours, affordable 
benefits, toys, food and other great perks.  The 
answer is simple – open communication from 
leadership. 

The number one thing that Airbnb employees 
identified that they enjoy the most about 
working there is the effort made by upper 
management and leaders to openly 

communicate the direction of the company and how 
employees are helping them to get there.  Airbnb employees’ 
jobs are given meaning.  They are constantly reminded how 
valued they are.  They are in on the day-to-day operations 
of the company which makes them feel like they are truly 
part of the team. 

As I read this article, the main thing that stuck out to me is the 
fact that employees prefer being part of a team where they 
feel like they contribute and make a difference.  Employees 
want to feel valued.  Sure it is nice to get free swag, but at 
the end of the day, a free hot dog and coffee mug won’t 
replace a “thank you” and an “atta-boy”.  You cannot treat 
your employees like they don’t matter then give them a 
t-shirt and expect everything to be ok.  Employees respond 
better when they feel like they work with you rather than 
for you. 

We can apply these same principles in the construction 
and maintenance industry.  From the top level corporate 
managers down to the supervisors and lead men in the field, 
everyone can utilize this leadership strategy and improve 
the morale of their team. It is a very simple concept to grasp 
when you think about it. 

Take an uncomplicated task, for example, filling water 
coolers at a construction site. The person hired to do that 
job is probably not making a very high wage.  It’s a simple 
task that virtually anyone could do. So one may assume that 
the person performing that task may not have much pride 

A “thank you” tunnel at Airbnb’s San Francisco office.
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in that job right?  After all, they’re just a water boy or water 
girl.  However, take that person away from the job site on a 
typical humid August day in south Louisiana, and you will be 
wishing they were there pretty quickly.  As leaders, we should 
take the time to thank that person for the job that they do 
and explain just how vital that task is to the success of the 
project.  After all, how much work can get done if everyone is 
suffering from heat stroke?             

This tactic can work at every level. Employees like to know 
that the work they are doing is appreciated and makes a 
difference.  When leaders focus more on the relationships 
they have with their employees rather than just throwing 
them a bone and hoping it suffices, the results are crystal 
clear.  Try it today and see how it will improve the morale 
within your organization.
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ANNA ZEBEAU, DIRECTOR OF MEMBERSHIP GROWTH

MEMBERSHIP: THANK YOU FOR RENEWING YOUR MEMBERSHIP

Membership in the Pelican Chapter, Associated Builders and Contractors is an intangible benefit that is 
sometimes difficult to understand, but the value that is obtained by each of you renewing each year is what 
we hope you will recognize when remitting your membership dues. Membership ended 2015 at a record high 
of 536 members, and I thank each of the companies listed for renewing your membership and for helping to 
keep this chapter strong and growing 

Each year, the Board of Directors and the ABC Pelican Chapter Staff work diligently on training opportunities, 
in making decisions that will add greater value to your membership and to ensure that your best interests 
are being addressed. This past year, we have made a concentrated effort in regards to legislative issues in 
the areas of construction/public bid; employment; and business issues.  In addition to our legislative services 

and training opportunities, ABC Pelican Chapter is also committed to providing services, discount programs, educational 
conferences/conventions and disseminating vital information that will ultimately enhance your company’s profitability 
and help you remain as a valuable servicing company to your customers.  

Please remember all of the efforts of this organization and our ability to be a valuable resource hinge on you continuing 
to support and participate in ABC Pelican Chapter as a “Member in Good Standing.” To those companies listed below, we 
thank you again for your membership renewal as we remain committed to being an important advocate representing your 
company’s needs. Help me to help you in growing this chapter, and I look forward to your involvement in 2016!

PELICAN CHAPTER 2016 MEMBERS
24HR Safety, LLC
A & B Concrete Coring Company
AAA Body and Paint, LLC
AAA Rent-All, Inc.
ACE Enterprises, Inc.
Ace Industries, Inc.
Acton Mobile Industries
Advantous Consulting, LLC
Aerial Access Equipment, Inc.
Aggregate Technologies, Inc.
AKM, LLC - Volks Constructors Division
All Crane Rental of Louisiana
All Star Ford Lincoln
Alliance Safety Council
Allrite Electric, Inc.
American Mat & Timber Co.
American Pride Fabricators
American Rigging & Supply Co.
Ameri-Force Craft & Industrial 

Services, Inc.
AMS Services, LLC
Analytic Stress Relieving, Inc.
ARC Document Solutions, LLC
Arco Distributors, Inc.
Ardent Services, LLC
Arkel Constructors, Inc.
Ascension Ready Mix, Inc
Ascension Roofing & Fabrication
AST Marketing Group
B & H Distributors, Inc.
Baker, Donelson, Bearman, Caldwell & 

Berkowitz
Baldwin Redi-Mix Co., Inc.
BancorpSouth Insurance Services / 

Wright & Percy
Barriere Construction Company, LLC
Barry Concrete, Inc.

Baton Rouge Bolt, Inc. / Bayou Metric
Bayou Supply & Safety
Bayou Testers
Beard Construction Group, LLC
Bechtel Construction Services
Bendel Tank & Heat Exchanger
Bengal Crane & Rigging
Benton’s Equipment and Construction, Inc.
Bernhard Brothers Mechanical 

Contractors, Inc.
BETCO Scaffolds
Bevel Tech Group, Inc
BIC Alliance, Inc.
Blake D. Hines, Inc.
Blind Specialists, LLC
Blue Cross & Blue Shield/LA
BlueLine Rental
Bluewater Constructors, Inc.
Boh Bros. Construction Co., LLC
BOSS Light Tower Rentals, LLC
Bottom Line Equipment, LLC
BRACE Integrated Services
Brammer Engineering, Inc.
Brand Energy Solutions
Braud Company, Inc.
Breazeale, Sachse & Wilson, LLP
Brian Harris Chevrolet
Briggs Equipment
Brock Services, LLC
Brown & Root Industrial Services, LLC
Buquet & LeBlanc, Inc.
Cajun Industries, LLC
Capital One Bank
Capital Valve & Fitting Co.
Capitol Welders Supply Co., Inc.
Cardinal Capital
Catering Cajun of Louisiana, LLC

Certified Safety, Inc.
Chaffe McCall L.L.P.
Champion Graphic Communications
Chustz Electric, LLC
Cintas Corporation
Classic Industrial Services, Inc.
Claymar Construction, LLC
CLM Equipment Co., Inc.
CNA Insurance
Coastal Staffing Services, LLC
Coastal Welding Supply & Specialty Gas
Code Red Safety
COMET-Comprehensive Occupational 

Med Eval & Test
Command Services Incorporated
Consolidated Electrical Distributors, Inc.
Contractors Supply & Equipment Co.
CORE, LLC
Corporate Mechanical Contractors, Inc.
Cory, Tucker & Larrowe, Inc.
Cotton Culinary, Inc.
Crawford Electric Supply Company
Crawler Supply Company, LLC
Crowne Plaza Baton Rouge
CSM Industrial
CWL Contractors, LLC
Cycle Construction Company, LLC
Deca Systems, Inc.
Deumite Construction, LLC
Ditch Witch of South Louisiana
Diversified Materials & Consulting, LLC
Doggett Machinery Services
Dolese Bros. Co.
Don Miller & Associates, Inc.
Drago Supply Company
Dunham Price, LLC
Dykes Electric, Inc.

E. P. Breaux Electrical
Embassy Suites Hotel
EMCO Technologies
Emery Equipment Sales & Rentals
EnPro Industrial Services
Enterprise Fleet Management
Enterprise Rent-A-Car
Enterprise Truck Rentals
EXCEL Contractors, Inc.
F. L. Crane & Sons, Inc.
Fabricated Steel Products, Inc.
Ferrara Transport Services, LLC
First Louisiana Insurance
Five Star Industrial
Fluor Enterprises, Inc.
FMT Aggregate, LLC
Ford Bacon & Davis, LLC
Fugro Consultants, Inc.
G. T. Michelli Company, Inc.
Gainey’s Concrete Products, Inc.
Gallo Mechanical Services, LLC
General Rental Center
Gerry Lane Chevrolet
GM Cable Contractors, Inc.
Gonzales Electric Service, Inc.
Grady Crawford Construction 

Company, Inc.
Grand Construction Co. LLC
Grand Isle Shipyard, Inc.
Great Basin Industrial, LLC
Group Industries, LLC
Gulf Coast Occupational Medicine, Inc.
Gulf Coast Office Products of Baton 

Rouge, Inc.
Gulf Coast Pre-Stress Partners, LTD.
Gulf Coast Wrap & Crate
Gulf South Employer Services
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H & H Embroidery & Promotions, Inc.
H & H Industrial Contractors, Inc.
H. Rocker Electric Company, Inc.
Hahn Sales / Sensors, Inc.
Hannis T. Bourgeois, LLP, CPA
Hargrove Engineers + Constructors
HEALTHremede Occupational 

Medicine
Hebert Steel Company, Inc.
Helical Concepts, Inc.
Himmel’s Architectural Door & 

Hardware, Inc.
Hoist & Crane Service Group, Inc.
Hollingsworth Richards Ford
Holmes Building Materials
Horne, LLP
Howell Industries, Inc.
Hudson Services, Inc.
Human Dynamics, Inc.
Hunt, Guillot & Associates, LLC
Hutco, Inc.
Hydro Consultants, Inc.
Hytorc
Iberia Bank
Iberville Insulations, LLC
IMTC, Inc.
Industrial Coatings Contractors, Inc.
Industrial Cooling Tower Services, Inc.
Industrial Safety Modules
Industrial Scaffolding
Industrial Specialty Products, LLC
Industrial Supply & Rental, Inc.
Instrument Piping Technologies, LLC
Insulations, Inc.
ISC Constructors, LLC
ISCO Industries, Inc.
Jacobs
Job-Site Safety, Ltd.
John H. Carter Company, Inc.
Jones Walker, LLP
JPMorgan Chase Bank, N.A.
KJ’s Services, Inc.
Kostmayer Construction, LLC
L. S. Womack, Inc.
Lacassine RV Park
Lamont-Roe-Werner Construction Co., 

Inc.
LAPCO Manufacturing, Inc.
LaPorte CPAs & Business Advisors
Lard Oil Company
Lightning Bolt & Supply, Inc.
Lofton Staffing and Security Services
Louisiana - CSI, LLC
Louisiana Agencies, LLC
Louisiana CAT
Louisiana Companies
Louisiana Cutting, LLC
Mac-Nett Industries, Inc.
Maginnis Construction Company, LLC
Maintenance Enterprises, LLC
Mason Construction
Master Vac Industrial Services, LLC
McDonald Sanitation Services, LLC

McElroy, Quirk & Burch (APC)
MED-PRO Medical Professional 

Protective Clothing
Merit Electrical, Inc.
Merrill Lynch
Michael J. David Painting Contractor, LLC
Mistras Group, Inc.
MJobTime Corporation
Mobile Mini, Inc.
Moody-Price, LLC
Moore Construction, LLC
Moretrench
MRC-McJunkin Red Man
Nameplates, Inc.
National Trench Safety
NetShapers, Inc.
New Industries, LLC
North American Hose & Fittings
NPC Services, Inc.
Oceanwide America, Inc.
Ogletree, Deakins, Nash, Smoak & 

Stewart, P.C.
Ohmstede Industrial Services
One Team, Inc.
P.B.C. Industrial Supplies, Inc.
Pala-Interstate, LLC
Partco, Inc.
PCL Industrial Construction Company
Pelican Promotions and Advertising 

Specialties
Pella Windows and Doors
Pentair Thermal Management
Performance Contractors, Inc.
Performance Publishing
Peterbilt of Louisiana
Petrin Corporation
Phelps Dunbar, LLP
Phillips Electric Company
Pickett Industries
Pine Bluff Sand & Gravel Co.
Plant Performance Services, LLC (P2S)
Port Aggregates, Inc.
Postlethwaite & Netterville, APAC
PPM Consultants
Premier Office Products, Inc.
Prime Occupational Medicine
Primoris Services Corporation
Providence Engineering & 

Environmental Group, LLC
PTS/TrueBlue Energy & Industrial 

Services
PVG Global, LLC
Quality Bolt & Screw Corporation
Quality Concrete Group, LLC
Quality Iron Fabricators of Louisiana
Quality Sitework Materials, Inc.
R & R Construction, Inc.
Ralph’s Industrial Electronic Supplies
Ram-Fabricators, LLC
ReCon Management Services, Inc.
Regal Construction, LLC
Regions Insurance, Inc.
Repcon, Inc.

Reulet Industries
RFI, LLC
Rhorer Mutual Industries, Inc.
Richard Construction, Inc.
Richard Oil and Fuel, LLC
Russell Pool Company, Inc
Safety Council of SWLA, Inc.
Scaffolding Rental & Erection Services, LLC
Scafom USA
Scott-Macon Equipment, Inc.
Seale & Ross
Service Line, Inc.
Settoon Fabrication, Inc.
Severe Service Solutions, LLC
Shelby J Gaudet Contractor, Inc.
Sitex Safety & Rescue, LLC
Sochem Solutions, Inc.
Sorrento Lumber Co., Inc.
Sound & Communication Systems, Inc.
South Louisiana Bank
Southern Earth Sciences, Inc.
Southwest Stainless, Inc.
Spacemark, Inc.
Specialty Industrial, LLC
Spiral Metals Corporation
SSA Consultants, LLC
STARCON A Cianbro Company
Stine Lumber, LLC
Strategies Group
SumIt Credits, LLC
Summit Electric Supply
Sunbelt Rentals
Systems Contracting Corporation
Taylor Power Systems, Inc.
Taylor, Porter, Brooks & Phillips, LLP
Taylor, Wellons, Politz & Duhe, APLC
Techline Manufacturing
Technical Environmental Services, Inc.
Templet & Templet Gas & Supply
Terracon Consultants, Inc.
The Cook Hotel & Conference Center 

At LSU

The Interface Financial Group, LLC
The Keyfinders Team Real Estate
The Reynolds Company
The Tool Shed, Inc.
The Workforce Group, LLC
Tiger Sanitation Services, LLC
Tolunay-Wong Engineers, Inc.
Total Energy Solutions, LLC-SHARP 

Approved
Total Occupational Medicine
Total Safety
TPS Gulf Southeast, LLC
Trade Construction Co., LLC
Tradesource, Inc.
Transamerica
Triad Electric & Controls, Inc.
Triple “S” Industrial Corporation
Troop Industrial
TRS Craft Services, Inc.
TrueBlue, Inc.
Turner Industries Group, LLC
U S Fusion, LLC
United Office Supply & Equipment 

Co., Inc.
Vivid Ink Graphics
Vulcan Materials Company
Waguespack & Associates Insurance
Walk-On’s Catering
WASKEY
Weber Marine Incorporated
Welding Testing Lab, Inc.
Westgate, LLC
Wharton-Smith, Inc.
Whitney Bank
Wholesale Electric
William S. Nadler, Jr., Inc.
Winroc-SPI
Wolseley Industrial Group
Workbox, LLC
Workforce Medical Center
Wray & Pierce, LLP
Zachry Industrial, Inc.
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MARY RICHARDSON, DIRECTOR OF MEMBER SERVICES

MEMBER SERVICES: LAISSEZ LES BON TEMPS ROULER!

Mardi Gras is known to many as a huge celebration down on Bourbon 
Street in New Orleans, but the Krewe of Pelican Chapter, ABC took the 
party to the southwest corridor of our state!

The good times were rolling at the Golden Nugget Casino & Hotel in 
Lake Charles on January 21 as close to 500 industry representatives 
and supporters joined the Pelican Chapter to attend the Mardi Gras 
Member Mixer Masquerade.  Everyone was welcomed with a second 
line from the Golden Nugget Casino & Hotel staff, while throwing 
beautiful beads to the crowd! Attendees also enjoyed the Mardi 
Gras inspired decorations, great food, festive background music and 
fabulous door prizes donated by our sponsors.  

Remember, being connected is paramount for success! 

A special thanks to the sponsors who 
contributed greatly to the success of 

this event:

Performance Contractors
MMR Constructors

Severe Service Solutions
HKA Enterprises

Enterprise Truck Rentals
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The Baton Rouge Training Center (BRTC) 
would like to graciously “tip our hat” to 
Dewalt and Derek Murray for their recent 
donation.  We all agree that the Training 
Center continues to function successfully 
as a result of the generosity of the Pelican 
Chapter membership, and this is yet another 
example of a member taking the initiative 

to provide support through a donation.  Four combination 
drill sets (retail value is $399 each) were donated for use 
in the Training Center.  These drill sets will be utilized in 
the electrical, core, millwright and pipefitting labs. The 
high quality tools provide our students the opportunity to 
gain experience with the same type of tools used on many 
jobsites.  Donations like these continue to improve the 
quality of training and keep our labs functional and up-to-
date.  

Other big thanks to the NCCER Mobile Crane Subject 
Matter Experts (SMEs) who spent time updating the mobile 
crane curriculum at the training center. The SMEs revised 
the curriculum to reflect up-to-date industry standards 
and puts us in a prime position to offer our students even 
better quality training. 

On March 2 & 3, 2016, the BRTC will have a total of 
nine students participating in the ABC National Craft 
Championships in Fort Lauderdale, Fla., as part of the ABC 
National Workforce Week. We are proud to be represented 
by the individuals who will compete in their respective 
crafts. The students are able to show off their skills and 
talents developed as a result of the high quality instruction 
received at the Pelican Chapter. These men have already 
showcased their skills at our local competition and have 
proven to be the best of the best, earning the right to 
represent both this training center and their sponsoring 
contractor company at this esteemed national competition.  
The following students from the BRTC are set to compete: 
Chris Malbrue of EXCEL, Electrical; Ryan Diez of Triad, 
Instrumentation; Derek Ray of ISC, Instrumentation; Micah 
Rider of EXCEL, Instrumentation; George Cisneros of Turner, 
Millwright; Randal Searcy of Performance, Pipefitting; 
and Tanner Bergeron of Performance, Jeremiah Kidwell 
of EXCEL and Jake Williams, EXCEL, Welding.  The results 
of the competition will be posted to the website and to 
Facebook as the results are announced. Stay tuned for a 
final wrap up in next month’s article!

An important recognition that takes place each year during 
the ABC National Workforce Week is the recognition of 
the 2016 Craft Instructor of the Year Award. Individuals 
submitted for this award have demonstrated attributes in 
both education and leadership as recognized by students 

and peers. This year, the Pelican Chapter nominated Warren 
Zalfen. Warren serves as the head of the Instrumentation 
and Electric classes and labs. He is both an instructor and 
mentor that clearly recognize his privilege to teach and 
mentor students as an opportunity to influence bright 
young minds that hold the future of the construction 
craft workforce in their hands. Mr. Zalfen meets each 
student’s individual needs to ensure they comprehend 
the principle, performance and practical aspects of the 
material presented in class. It is for these reasons and 
many more that we have nominated Mr. Warren Zalfen 
as the 2016 Craft Instructor of the Year. Fellow instructor 

 DAVID ALEXANDER, DIRECTOR OF EDUCATION
TRAINING CENTER: IMPROVEMENTS AND CHANGES IN FEBRUARY

Jorge Rodriguez, Dewalt, presents David Alexander with a set of 
combination drill sets donated to the Baton Rouge Training Center.

NCCER Mobile Crane Subject Matter Experts make revisions to the mobile 
crane curriculum in the Baton Rouge Training Center.
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Training Center 
Dates to  

Remember

High School Competition 
April 7

Last Day of Spring Semester / 
Course Choice Classes End 

May 19

Memorial Day Holiday (Train-
ing Center and Office Closure) 

May 30

Graduation Spring 2016 
June 23

Fall 2016 Semester Starts 
August 6

Richard Laird says that Zalfen is “motivated to teach because 
he feels a sense of commitment to the industry to ensure 
that there are always well-trained professionals prepared 
to continue the work which he enjoyed for many years as 
a career professional in the construction industry.” Zalfen 
was honorably discharged from the U.S. Navy in 1971 and 
began working for the Ormet Corporation at the Burnside 
Terminal where he worked for a total of 30 years.  From the 
wisdom gained as the result of his many years of experience, 
Mr. Zalfen continues to model daily commitments to those 
priorities that led him to ongoing excellence both personally 
and professionally.  One example of those priorities would 
be Mr. Zalfen’s recognition of the importance of safety which 
he emphasizes through video demonstration and personal 
testimonies from his career. Additionally, he puts an emphasis 
on developing a highly focused work ethic along with paying 
attention to detail—aspects that he has learned through 
investment in the Boy Scouts of America (BSA). Zalfen’s history 
with the BSA includes serving as a Scout Master and a District 
Roundtable Commissioner. He remains active in BSA where 
he currently serves as a Wood Badge trainer for the Istrouma 
Area Council.  Zalfen is described by other instructors and 
training administration as positive, cheerful and always willing 
to help others.

Additionally, Matt Campbell and Cody Stroud will be 
recognized for their efforts in gaining an ABC National Chapter 
Best Practice Champion award for their efforts around the 
Course Choice project for the electrical, millwright and 
welding classes. This program allows young men and women 
to enroll in the respective classes while remaining enrolled 
in high school. The program has grown from 34 students in 

2013 to 246 students currently 
enrolled. Local schools are 
embracing Course Choice 
because it offers students a 
career path as opposed to a 
pure academic track, and we 
are thankful for each of the 
participating schools, parents 
and students.

One of our biggest missions at 
the Pelican Chapter is to train 
high school students and young 
adults as they will be our bridge 
to the ever widening skills gap. 
Through collaborative efforts 
between the Pelican Chapter 
and its contractor members, 
we attend many events 
throughout the school year to 
showcase what our industry 
has to offer. Another event that 
helps to put us on the map for 
high school students, teachers, 
and parents is our annual high school craft competition. This 
year’s competition will be held on Thursday, April 7, and will 
highlight some of the best talent found in area high schools 
in carpentry, electrical and welding.  As always, there will be 
trophies, some great prizes and good food. This competition 
will stress the importance of safety, craftsmanship and 
sportsmanship, and the winners will be posted to the website, 
Facebook and will also be featured in a later issue.
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KIRBY BRUCHHAUS, SW DIRECTOR OF EDUCATION & TRAINING

SW TRAINING CENTER: CONTINUED GROWTH

We are already two months into the spring 
semester of 2016 and everything is going 
very well at the Southwest Training Center. 
Our numbers continue to grow with current 
enrollment above 700 this semester—this 
enrollment includes both training on site 
and our satellite facilities. The growth we 
are experiencing at the Southwest training 

center is in part due to two strong forces: our members and 
legislative efforts.

Southwest Louisiana is experiencing a business boom like 
no other. The more we can come together as one, the 
more we can better our businesses and communities. The 
involvement of our members in the southwest region is 
crucial for chapter development. If you know of a company 
who would benefit from membership with the Pelican 
Chapter, do not hesitate to reach out and share why you are 
a member. 

As Mr. Glen called to our attention in January, 2016 is a 
huge year for the construction industry when it comes to 
governmental affairs. With the upcoming national elections, 
our motto for the year is “The battle is on...nothing less 
than the soul of America and the Merit Shop Philosophy is 
at stake.” Everyone needs to be aware of the importance of 
the 2016 presidential and federal elections and the direct 
impact it has on our communities in Southwest Louisiana. 
The Pelican Chapter is one of the leading chapters in the 
country in terms of political 
advocacy, and contributing to the 
ABC Political Action Committee 
(PAC) and to the Free Enterprise 
Alliance (FEA) are just a few ways 
you can help ABC in fighting this 
battle.  

The purpose of the ABC PAC is to 
work within the federal election 
process to further the goals of 
the association through direct 
involvement in supporting and 
opposing candidates for the 
Office of President, United States 
Senate and United States House 
of Representatives. ABC’s PAC is 
your voice in elective politics and 
the growth of our communities 
is heavily correlated with our 
elected federal representatives. 
It is also an opportunity to 
participate in one of the largest 
pro-business PACs in the nation. 

For more information 
on contributing to 
the ABC PAC, contact 
Hannah Kimbrough 
at the Baton Rouge 
A d m i n i s t r a t i v e 
Office.

The FEA was founded 
by ABC to advocate 
for the voice of 
small businesses, 
as well as open and 
fair competition in 
the construction 
industry. The FEA believes small business and entrepreneurs—
not union bosses and federal bureaucrats—grow jobs and 
our economy. The small businesses in our region have a 
unique opportunity to grow like never before. We cannot 
succeed without the FEA advocating for our businesses in 
Washington.

As a member of ABC, you are a vital part of our legislative 
efforts to be the voice of the construction industry and 
further the merit shop philosophy. The expansion in 
industrial base in Southwest Louisiana must continue to 
progress the merit shop and free enterprise way of doing 
business, and we can only move forward together towards 
prosperity in the future. 
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Lane Grigsby, Founder of Cajun Industries, LLC and subsidiaries 
has sold his majority interest in the company, to Todd Grigsby 
and Mike Moran. Todd will assume the role of CEO and Mike will 
assume the role of President of the company. 

“Cajun has been near and dear to my heart for over forty 
years and will continue to be. The time has come for the next 
generation to lead the company into the future” said Lane 
Grigsby. Todd Grigsby has served in various capacities including 
most recently, president of Cajun Constructors, LLC, a subsidiary 
of Cajun Industries, LLC. Mike Moran has served in various 
capacities including most recently president of Cajun Deep 
Foundations, LLC a subsidiary of Cajun Industries, LLC. 

“We are excited to begin the next chapter of Cajun’s long and 
successful history. With our exceptional management team in 
place, we are poised to continue the growth and success that 
is synonymous with the Cajun name”, said Todd. Mike added, 
“Lane’s courage, values, work ethic and overall character 
have made Cajun what it is today. Todd and I are honored to 
follow the example of Lane and push Cajun to even greater 
accomplishments.” 

Scott Callaway has been named President of Cajun Deep 
Foundations, LLC, a subsidiary of Cajun Industries, LLC. Scott 
has been an employee of Cajun since 2001, and has held many 
different positions throughout his tenure. Scott has served 
as an estimator, project manager, site manager, manager of 
estimating and division manager since he started at Cajun. 

Mike Moran, President of Cajun Industries, LLC remarked 
“Scott’s persistent effort to promote safety above all else sets 
an excellent example of leadership that will continue to serve 
Cajun well. We are excited about the future of Cajun Deep 
Foundations, LLC with Scott’s leadership and full commitment 
guiding it.”

Cajun Industries, LLC and subsidiaries are a nationally recognized 
leader providing a broad range of construction services to 
various public and private markets. Cajun’s corporate office is 
located in Baton Rouge, Louisiana.

For more information contact  
Sarah Reid Vinyard | Cajun Industries, LLC  

(225) 753-5857  | sarah.vinyard@cajunusa.com 

Cajun Industries’ Lane Grigsby Sells His Interest

Member News
Do you have news you want to share with the Pelican Chapter, ABC?  Send your 

updates to Katherine Fremin at kfremin@abcpelican.com.

Breazeale, Sachse & Wilson, L.L.P. is pleased to announce that 
it received high rankings for five practice areas and had sixteen 
attorneys listed in Chambers USA: America’s Leading Lawyers 
for Business for Louisiana.

The BSW Practice Areas listed in the 2016 edition of Chambers 
USA include:
• Construction
• Gaming & Licensing
• Healthcare
• Labor & Employment
• Litigation: General Commercial

The BSW attorneys listed in the 2016 edition of Chambers USA 
include:
• John T. Andrishok—Construction
• Robert L. Atkinson—Healthcare
• Thomas M Benjamin—Gaming & Licensing
• David R. Cassidy—Corporate/M&A: Tax
• Murphy J. Foster, III—Construction and Labor & Employment
• Gregory D. Frost—Healthcare
• Alan H Goodman—Bankruptcy/Restructuring
• Emily Black Grey*—Healthcare
• David R. Kelly*—Corporate/M&A: Tax

• Richard D. Leibowitz—Banking & Finance: Public Finance
• Steven B. Loeb—Construction
• Eve B. Masinter—Labor & Employment
• Wesley M. Plaisance*—Gaming & Licensing
• E. Fredrick Preis, Jr.—Labor & Employment
• Claude F. Reynaud, Jr.—Litigation: General Commercial
• Melissa M. Shirley—Labor & Employment

* Newly listed in 2016.

Chambers USA ranks the leading firms and lawyers in an 
extensive range of practice areas throughout America. The 
research is in-depth and client focuse and the guide is read 
by industry-leading companies and organizations throughout 
the US and worldwide. To access the Chambers USA online 
directory, go to www.chambersandpartners.com/usa.

BSW was founded in Baton Rouge in 1928. Today, BSW is a 
multi-specialty law firm with more than 70 attorneys serving the 
legal and business needs of people and companies throughout 
Louisiana. The firm has offices in Baton Rouge, New Orleans, 
and Covington. For more information, please contact Margaret 
A. Martin, 225-376-3640.

Breazeale, Sachse & Wilson Recognized by Chambers
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MARK YOUR CALENDARS Pelican 
Chapter
Baton Rouge Staff
Office (225) 752-1415 
Fax (225) 751-9470
Training Center (225) 752-0088
President
Alvin Bargas 753-2590
Executive Assistant
Hannah Kimbrough 615-8741
Director of Finance
Janie Arceneaux 615-8742
Vice President of 
  Governmental Relations
John Walters 752-0092
Director of Member 
  Services
Mary Richardson 753-2497
Director of Membership   
  Growth
Anna Zebeau 753-2541
Director of Workforce 
  Development
Matthew Campbell 448-3338
Director of Education
David Alexander, 615-8743
Director of Training 
  Administration
Kelly Carpenter 448-3336
Training Center 
  Administration
Kacie Blanchard 448-3345
Whitney Wheeler 753-2593
Misty Massarek
Communications  
Coordinator
Katherine Fremin 448-3348
Finance Assistant
Tammy Charbonnet 753-5096
Administrative Assistant
Karen Guerin 753-2596
Lake Charles Staff
Office (337) 882-0204 
Fax (337) 882-6757
Director of Education &  
  Training
Kirby Bruchhaus 
Director of Workforce      
   Development
Cody Stroud
Office Manager
Kim Hornsby
Administrative Staff
Christina Frederick
Jeremy Jackson

March 2016
1 11:30 AM - 1:00 PM Southwest Safety Meeting, Southwest Training Center
2-4    ABC Workforce Week
3 7:30 AM - 8:30 AM Safety Committee Meeting, ABC Training Center
8 11:30 AM - 1:00 PM Southwest Steering Committee, Southwest Training Center
9 8:00 AM - 12:00 PM District 9 Craft Competition, ABC Training Center
9 8:00 AM - 9:00 AM Programs and Events Committee Meeting, ABC Admin Office
10 11:30 AM - 1:00 PM Training Meeting, Southwest Training Center
10 2:00 PM - 4:00 PM Education and Manpower Committee Meeting, ABC Admin Office
11    Baton Rouge Spring Golf Tournament, Carter Plantation
15 4:00 PM - 5:00 PM Budget & Finance Committee Meeting, ABC Admin Office
16 8:00 AM - 9:00 AM Baton Rouge Membership Committee Meeting, ABC Admin Office
17 11:00 AM - 12:00 PM SLCUC Meeting, Safety Council of SWLA
17 5:30 PM - 7:30 PM Acadiana Member Mixer
22 2:30 PM - 3:30 PM Executive Committee Meeting, ABC Admin Office
22 3:30 PM - 4:30 PM Board Meeting, ABC Admin Office
24    Area 3 Craft Competition, ABC Training Center
24 5:00 PM - 8:00 PM GBRIA Contractors Safety Awards Banquet, L’Auberge Casino   
    & Hotel, Baton Rouge
28 12:00 PM - 1:30 PM ICC Steering Committee, ABC Admin Office
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